
 

 

 
 
 
 
 
 
 

 
 
 
 
 
 

 
 
 
 
 
 
 

 
 
 
 
 
 

 
 
 
 
 
 
 

 
 
 
 
 
 
 

 
 
 
 
 
 

 
 
 
 
 
 
 

 
 
 
 
 
 
 

 
 
 
 
 
 

 
 
 
 
 
 
  

 
 
 
 
 



 

 



























PRADO 
advanco the afoty ovaluation 

Preclinical Research and Development Organization, Private Limited, Pune 
(CIN-U73200PN2010PTC137894, CPCSEA Rogiatralon - 1723/PO/RcBI8vS/13/CPCSEA, GLP Cortinicato No.: GLPIC-168/2021) 

APPOINTMENT LETTER 

Harshala S. Phalake 

7. Parekh Classic Comner. 
Nana Bhalerao,Colony 

Talegaon Dabhale, Pune 410507 

Date of Joining -You have joined us on June 13, 2022 

With reference to your application and subsequent interview with us, we are pleased to appoint you 

in Toxicology Department as a Trainee with the following terms and conditions. After completion 

of training you will get another designation. 

The office timings are from 09.00 am to 6.00 pm. In case of any urgent work, this time may extend 

as required for completion of work. The Working Days are from Monday to Saturday; Sunday is 

Holiday. 

You will be required to maintain utmost confidentiality with respect to financial documents, Sponsor 

information and data, Company policies and any other information. Any information of 

projects/clients which might come into your possession during the continuance of your service shall 

not be disclosed, divulged or made public by you. You will not take sudden leaves, will not abscond 

from your responsibilities. In case of leaving the company, you will complete notice period. handover 

all the responsibilities. You will behave professionally with sponsors, visitors and colleagues. You 

will be required to comply with all such rules and regulations as the Company may frame from time 

to time. You are aware that in case you fail to comply with company and GLP rules a legal action 

may be taken. 

We welcome you to PRADO- Preclinical Research and Development Organization Pvt. Ltd. and look 

forward to a fruitful and long-term association. 

With best wishes, 
For PRAD0- Preclinical Research and Development Organization Pvt. Ltd., Pune. 

wWowgww 
Junl 3 2 

(Signature with Date) 

Pralhad Wangikar 

Test Facility Management 

PRADO- Preclinical Research And Development Organization, Private Limited 

Reg. Add. :Survey No. 482, Talegaon-Urse Road, Village Urse, Taluka Maval, Dist. Pune- 410 506, India. 

Moblle:+91 9987001604 I Contact: +91 7770040105 

www.pradopreclinical.com Email pralhad.wanglkar@pradopreclinlcal.com admin@pradopreclinical.com 



 

S. Zhaveri Pharmakem Pvt. Ltd. 
308/310, Shiv Smruti Chambers, 49, Dr. A. B. Road,Worli, Mumbai – 400 018 

T. – 91-22-4367 6666| F. – 91-22-6660 7758 
E. – hemang@szhaveri.net | W.-www.szhaveri.com 

 
 
15-Oct-2019 
 
Dear Mr. Atish Khilari 

Designation Department Grade 
F R&D RESEARCH ASSOCIATE - I R&D - F&D S3 

 
Further to your interview we are pleased to offer you a job in our organization for the post of F R&D Research 
Associate - I. You need to join latest by 18-Nov-2019 and report to Ms. Jayashree Thakwani. Your annual package, we 
can offer is shown below for your reference. 
 
You will have to report at 08:45 am at –  
 
S. ZHAVERI PHARMAKEM PVT. LTD. 
B-10 & 10/1, Dombivali MIDC, Phase - I, 
Kalyan Shilphata Road, Dombivali(E), Thane - 421 203. 
T. - + 91-251-3918000/1/2/3 

COST TO THE COMPANY CALCULATION 
Salary  2019-2020    
      
Basic Salary              8,000  …(A) 
Dearness Allowances                    -    …(B) 
Food Allowance              2,200  …(C) 
Leave Travel Allowance              1,000  …(D) 
Housing Rent Allowance              8,800  …(E) 
Total Gross Salary per month             20,000  …(F) 
No. of months worked in a year                   12    
Total Gross Salary per annum          2,40,000  …(G) 
Corporate Bonus @ 15% per annum (assured) ^^            36,000  …(H) 
Total Package          2,76,000  …(I) 
      
Employees Contribution to PF (p.m.)                 960  …(J) 
Retirement Benefit Fund @ 12 % of (A+B) (pa)            11,520  …(K) 
      
Mediclaim* ~~(p.a.)      

Covers the hospitalization expenses of the Employee for INR 300,000              4,000  …(L)# 
      
Accident Insurance ~~ (p.a.)     



This is an insurance for the Employee for INR 50000 Sum Assured              1,200  …(M) 
      
Gratuity (p.a.)     

This is a retirement benefit @ 15 days salary per year of service i.e. 
(A+B)/22 X 15              5,455  …(N) 
      
Food (p.a.)     

This includes food given to employees Breakfast/Lunch calculated @ 24 
days per month * Rs 85 per day            24,480  …(O) 
      
Commuting Expenses (p.a.)     

This includes actual Rail Pass (IInd Class) and Rickshaw fare from 
Dombivali Station to R&D and back.            12,000  …(P)# 
      
COST TO THE COMPANY          3,34,655    
(I+K+L+M+N+O+P)     
      

[# - Estimated, Actuals will be paid] 
   
^^ - The Bonus will be applicable at pro-rata basis only after the completion of Probation Period. 
~~ - The same will be once you complete 1 year of service / * - Subject to approval by Insurance company 
 
The above offer is subject to you accepting to stay with a company for a minimum period of two years.  
If you breach the contract of 2 years of service; you will be liable to pay a compensation of 6 (Six) months Gross 
Salary to the company. 
 
Kindly return a copy of the offer letter, duly accepted back to us.  
   
Thanking you 
 
For S. Zhaveri Pharmakem Pvt. Ltd. 
  

 
 
 
 
Hemang Shah 
Associate Director 
 
 
  



 
 
 

Acceptance Letter 
 
To, 
S. Zhaveri Pharmakem Pvt. Ltd. 
308/310, Shiv Smruti Chambers,  
49, Dr. A. B. Road, Worli,  
Mumbai – 400 018 
 
Dear Sir 

Sub – Acceptance of the offer letter 

 

This is in reference to your offer letter dated 15-Oct-2019 for the post of F R&D Research Associate - I 

 

I confirm that I would stay with the company for a minimum period of 2 (two) years from the date of joining; failing 

which the company can take necessary actions against me; including legal actions as company may think fit. 

 

If I am unable to complete the two years stay with the company or If I decide to quit the company before completion of 

the 2 years; I will pay the company 6 (six) months Gross Salary in lieu of breaching the bond period.  

 

I will abide by the company rules and regulations. 

 
 
Thanking you 
 
 
 
Mr. Atish Khilari 
 
Date –  
 
Place - Mumbai 
 



 
 
17th February 2020, Monday 
 
Mr Pavan Chaudhari 
 
Phone:  9822385608 
Emailid: pavanchaudhari46@gmail.com 
 
Sub: Job Offer 
 
We have pleasure in offering you, in our Company, for the position of Production 
Executive with our client Novartis India to be based at Mumbai. The remuneration 
package offered by us is as under: 
 
EARNINGS   
Basic Salary + D.A 15000  
House Rent Allowance 7500  
Conveyance 5000  
Medical Allowance 2500  
Bonus 2000  
TOTAL 32000  
DEDUCTIONS   
Provident Fund Contribution 1800  
Profession Tax 200  
TOTAL DEDUCTIONS 2000  
    
NET TAKE HOME 30000  
Co. contribution to PF 1950  
Insurance 250  
Cost to Company per month 34200  
Cost to Company per annum 410400 

 
Your acceptance to our offer should reach us on or before 17th February 2020 and we 
tentatively plan to have you join the organization on or before 18th February 2020, 
Tuesday. 
 
Thanking you, 
Yours faithfully, 
 
For Nova Human Resources Outsourcing Pvt. Ltd. 
Authorized Signatory 

 
 

 
 
 
 
 
 

203, Kuntal Building, Modi Estate, LBS Marg, Ghatkopar – West, Mumbai 400 086 
  www.novahro.com 
 

http://www.novahro.com/
mailto:%20pavanchaudhari46@gmail.com


Cognizant 

Ref No: 16430649 

11-May-2021 

Shruti Jadhav 

Dear Shruti, 

We have greatly enjoyed our recent discussions with you and are pleased to offer you the role of 
Junior Data Analyst with Cognizant Technology Solutions India Private Limited 
("Cognizant"). Your place of posting will be Pune. 

Your annual total compensation will be INR 499,996. This includes an annual incentive target of 
INR 25,000. This amount may vary depending on individual and company performance. Please 
see Compensation and Benefits for additional details on your compensation. Cognizant has 
considered 26 months of your experience as relevant in this offer, which will be kept up-to-date in 

our records. 

Your appointment will be governed by the terms and conditions of employment presented in 
Employment Agreement, as well as any rules, regulations and practices currently in place at the 
time of employment. 

We request that you join us on or before 16-Jul-2021. 

Please note: 
This offer is subject to satisfactory professional reference checks 
This offer is valid for three (3) months from the date of offer. Any extension shall be at the 
discretion of Cognizant and shall be communicated to you in writing 
Prior to beginning work with Cognizant, you must provide evidence of your right to work in India 
and other documentation requested by Cognizant 

We are delighted to welcome you to the team! You are joining Cognizant at an exciting time. and 
we know your fresh thinking and expertise will help us accomplish great things. 

If you have any further questions or need clarification on this offer, please feel free to contact us. 

Best regards, 
For Cognizant Technology Solutions India Private Limited ("Cognizant"). 

Suresh Bethavandu 
Global Head-Talent Acquisition 

I have read the offer, understood and accept the above mentioned terms and conditions. 
Signature: Aa Date: 6-JUL 2o2 | 

RI'gd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097 



Cognizant 

Compensatlon and Benefits 

Designation: Junior Data Analyst 

Name 
Shruti Jadhav 

Monthly Yearly 
Description 

S No. 
13875 166.500 

1 Basic 
8325 999 

2 HRA" 
800 9.600 

3 Conveyance Allowance 
1250 15.000 

Medical Allowance" 

1800 21,600 
Company's contribution of PF # 5 

2000 24,000 
Advance Statutory Bonus*** 6 

11533 138,396 
Special Allowance 

474,996 
Annual Gross Compensation 

25,000 
Incentive Indication (per annum)"* 

499,996 
Annual Total Compensation 

Company's contribution towards benefits (Medical, Accident 

and Life Insurance) 
19,500 

Annual Total Remuneration 519,496 

As an associate you are entitled to the following additional benefitis: 

Floating medical insurance coverage 

Round-the-clock group personal accident insurance coverage 
Group term life insurance coverage 
Employees compensationinsurance benefit as per the Employee's Compensation Act, 2010 

Gratuity on separation after four (4) years and 240 calendar days of continuous service 
payable as per the Payment of Gratuity Act, 1972 

Leave and vacation: 

From your date of joining, you will be entitled to the following leave amounts as per your 
eligibility in ine with statutory requirements. Leaves require manager approval in advance. 

Category of Leave 

Earned Leave 18 days 
Sick Leave - 12 days 

Casual Leave - 6 days 

From date of joining, women associates will be entitled to maternity leave based on eligibility as 
specified in the Maternity Benefit (Amendment) Act, 2017 
In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and 
paternity leave by adhering to the conditions as specified in the India Leave Policy. 

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097 



Cognizant 

# Provident Fund Wages: 

For the purpose of computing 
contributions to the Provident Fund, Pension Fund and EDLI 

Scheme, "Monthly Gross Salary as stated in "Compensation and Benefits" of this letter. 

excluding"Advance Statutory Bonus" and "House Rent Allowance," will be considered. This does 

not include payments made through "Special Payout. 

Determination of PF wages for the purpose of contribution: PF contribution shall be payable on 

the earned PF wages or PF wages as per this letter, whichever is lesser. 

Employee State Insurance (ESI): 

Eligible Wages Eligibility for ESI shall be decided by deducting the Advanced Statutory Bonus 

Employer PF and ESI contribution from the monthly Gross Compensation (AGC/12) as stated in 

Compensation and Benefits of this letter. 

Earned ESI Wages: Monthly ESI contribution will be computed on total remuneration paid to an 

associate in a particular month, including any recurring (or) ad hoc special payouts during the 

month. 

ESI contribution shall continue until the end of the contribution period (April September and 

October- March), if the associate contributes for at least one month in the contribution period. 

Flexible Benefit Plan: 

Your compensation has been structured to ensure that you can apportion components of your 

salary to suit your individual preferences. This plan will enable you to 

1. Choose from an array of allowance or benefits 
2. Redefine your salary structure within prescribed guidelines 

3.Optimize your earnings 

# Advance Statutory Bonus is in line with the provisions of the Payment of Bonus Act. 1965 

** Incentive target: 

Your incentive amount may be higher, lower, or nil as per the terms described herein. The 
incentive program is discretionary, subject to change, and based on individual and company 
performance. It is pro-rated to the duration spent with Cognizant India for the calendar year and 
will be paid to you only if you are active on Cognizant's payroll on the day the incentive is paid 

Note 

Any statutory revision of Provident Fund/ESI contribution or any other similar statutory benefits 
will result in a change in the net take-home salary. The Annual Gross Compensation will remain 
the same 
Cognizant has made this offer in good faith after expending significant time and resources 
during the hiring process. We hope you will join us, but recognize your right to pursue anothe 
path. Your formal commitment to joining us forms the basis of further planning and client 
communication at Cognizant. If you decide not to join us after signing the offer letter, Cognizant 
reserves the right not to consider you for future career opportunities with the company. We look 
forward to welcoming you to Cognizant 

Login to https://onecognizant.cognizant.com->Total Rewards App for more details. 

Employment Agreement- Cognizant Technology Solutions India Private Limited 

This Employment Agreement (Agreement') is made effective as of 11-May-2021 between: 
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Cognizant 

Cognizant Technology Solutions Indla Private Limited, a company incorporated under the 

Companies Act, 1956 with its registered offico at 5/536, Okkiam Thoraipakkan, Od 

Mahabalipuram Road, Chennai 600096, Tamil Nadu, Indi, (hereinafter referred to as 

"Company" or "Cognizant," which shall, unless countor to the contøxt or neaning thereot, be 

deemed to mean and include its successors and assigns) of the ONE PART, 

AND 

Shruti Jadhav, 26 (Age) ,residing at loK NolL3 ViAJuRUl N tps NEAR Tnuph 

(hereinafter referred to as "you," "your" or "yoursel," which shall, unless counter to the context or 
Et 

meaning thereof, be deemed to mean and include his/her heirs, executors and admnistrators) of 
yA iA 

the OTHER PART. 

The Company and you are, wherever the context so requires, hereinafter collectively referred to 

as the "Parties" and individually as "Party. 

RECITAL: 

WHEREAS, you desire to be employed by the Company and the Company has made an 

employment offer ("Employment Offer Letter") to you and in pursuance thereof desires to employ 

you on the terms and conditions set forth below. 

NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth 

herein, the Parties hereto mutually agree to the below mentioned terms and conditions governing 

your employment with Cognizant: 

1. Duties and Responsibilities 

a) You agree that at all times during your employment with Cognizant, you will faithfully 

industriously, and to the best of your skil, ability, experience and talent, perform any and all of 

the duties required of your position. In carrying out these duties and responsibilities, you shal! 

comply with all policies, procedures, rules and regulations, both written and oral, as are 

announced or implemented by the Company from time to time, and shall honor and comply with 

all rules and statutory requirements under applicable law as amended from time to time, in letter 

and spirit. 

b) Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business 

Ethics and/or other organizational policies shall entitle the Company to take appropriate 

disciplinary action(s) including termination of your employment. 

c) You shall, at all times, maintain satisfactory performance and upskill yourself in accordance 

with the business requirements of the Company. Unsatisfactory or poor performance shall entitle 

Company to take appropriate disciplinary action(s) including termination of your employment. 

2. Place of Employment 

You will be employed at any one of Cognizant's offices as per business requirements. The 

Company reserves the right to transfer you on a temporary or permanent basis to the other office 

locations, functions or departments within the Company and/or other affiliated entities and assign 

such other duties as may be deemed fit in the interest of the Company. The Company also 

reserves the right to require yoOu to work remotely from time to time as per business needs or 

government mandate. 

3. No Alternate Employment, No Conflict, Etc. 

During your employment with the Company, you shal not, without the Company's prior written 

consent, directly or indirectly employ or engage with any other person, business or entity, 
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Cognizant 
whether or not for any gain or profit, irrespective of whether it is during or outside your hours of 

work in the Company. Additionally, you are not allowed to undertake any other gainful 

employment, engagement, business, assume any public office or private office, honorary or 

remunerative position, without prior written permission of the Company. During your employment 

with the Company, you shall not directly or indirectly engage in any conduct in conflict with or 

averse to the best interests of the Company, as determined by the Company at its sole 

discretion. In addition, you shall not disclose, divulge or bring on to Cognizant's systems or 

offices, your prior employer's and/or their clients' proprietary or confidential inforrnation, or vola 

any agreement or obligations that you have with them. 

4. Confidentiality 

a) During the course of your employment with the Company, you shall have access to information 
andlor documents of the Company, its affiliates, its clients or certain third parties (with which the 

Company has any dealings), which are private, business sensitive, confidential and/or proprietary 

(together, "Confidential Information"). You are obliged to keep this Confidential Information as 

secret and must not, without prior and specific written permission from the Company, disclose 
any such information, received from whatever source and however you may learn it, to any 

person or third party. 
b) Any breach of your confidentiality obligations as specified above may be a cause for 
termination of your employment with the Company, besides the Company's entitlement to initiate 
legal action against you for such a breach. The obligations imposed upon you under this clause 4 

will survive even after cessation of your employment with the Company. 
c) You shall not take copies of any Confidentiail Information for your own purposes without prior 
permission of the Company and forthwith upon termination of your employment with the 
Company, you shall return to the Company all such copies of Confidential Information including 
but not limited to documents, records and accounts in any form (including electronic, mechanical, 
photographic & optical recording) relating to matters concerning the business or dealings or 

affairs of the Company. 
d) You shall not, during your employment with the Company and at all times thereafter. do or say 
anything that may cause direct or indirect damage to the business of the Company, its affliates 
or their clients. 
e) You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from 
posting potentially malicious, libelous, obscene, political, anti-social, abusive, and threatening 
messages or disparaging clients, associates, competitors, suppliers or any third parties. 
f) You will not make any false, defamatory or disparaging statements about Cognizant, its clients, 
or any other employees or directors, irrespective of whether any such statements are likely to 
cause damage to any such entity or person. 
g) The Company reserves the right to require you to sign confidentiality and non-disclosure 
agreements with any clients on whose project you are being assigned on behalf of the Company. 

5. Data Protection 

By signing below, 
a) you hereby provide your consent to Cognizant, its affiliates and their clients for the holding an 
processing of your personal data for all purposes of the administration and management of your 
employment and/or the Company's business, 

b) you hereby provide your consent to your personal data including any sensitive personal data 
or information being collected and the same being transferred, stored and/or processed by 
Cognizant in India and any other countries where Cognizant, its affliates and their clients have 
offices, 

c) you agree that Cognizant and its affiliates may make such data available to its advisors, 
service providers, other agencies such as pension providers, medical, insurance providers, 
payroll administrators, background verification agencies and regulatory authorities, 

d) you have the right to amend, modify or alter your personal information. The Company will 
exercise all reasonable diligence for safeguarding your personal information, as has been 
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Cognizant disclosed by you. It is clarified that the obligation will not be applicable in case of legally required 
disclosures, and 

e) you acknowledge and agree that the Company may, in the course of its business, be required 
to disclose personal data relating to you, after the end of your employment to any group/statutory bodies/authorities as required under applicable law/requirements. 
6. Work Schedule 

a) The Company's normal working hours shall typically comprise of nine (9) hours per day. 
exclusive of any applicable break, subject to the limit of daily working hours, as prescribed by the applicable laws. The Company may require you to work for extended working hours/days including weekends, depending on the project requirements, business exigencies and/or for conscientious and complete performance of your duties and responsibilities towards the Company, subject to the limit of working hours as prescribed by the applicable laws. Any changes made to the Company's working hours shall be communicated to you. 
b) Ihe Company may, at its discretion, vary the normal working hours or days for any employee or class of employees or for all the employees based on project requirements, Company policies and prevailing laws, as may be applicable from time to time/in accordance with any applicable laws currently in place. Any changes to be made to the above work timing or days shall be made by the Company at its sole discretion and notified to you in advance. 
c) The Company may also require you to work on a shift basis. The shifts may be scheduled across 24 hours a day, 7 days a week and 365 days a year. Shift timing may change from time to time as per any Company policy, and will be communicated to you in advance. 
d) Your working hours shall be monitored by the Company through appropriate systems and processes, as updated from time to time. You are expected to comply with these processes and policies at all times. 

7. Background Check 

Your employment with Cognizant is conditional and subject to satisfactory background and reference checks in line with Company policy. An independent agency may conduct internal and external background checks, for which you provide your consent. The Company's offer of employment and/or continued employment is subject to a satisfactory background verification report. 

The Company shall be entitled to withdraw its employment offer if the background verification checks reveal unfavorable results at any time. Similarly, if your background verification report is found to be unfavorable or unsuccessful after you join the Company, the Company reserves the right to terminate your employment. 
8. Compliance with Company Policies 

As a condition of employment with the Company and as part of your joining formalities, you are required to comply or execute the following Company agreement and attest your understanding and adherence to following Company policies: 
i. IP Assignment Agreement 
ii. Code of Business Ethics 
ii. Acceptable Use Policy and Social Media Policy iv. Dress Code Policy 

Additionally, you will be governed by other applicable Company rules, processes, procedures and policies as may be drafted, enforced, amended and/or altered from time to time and that are not specifically mentioned in this Agreement. The applicable rules/processes/procedures/policies are available on the Company's intranet and you are expected to go through them carefully as a 
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Cognizant 
condition of your employment. For any clarification in relation to applicable policies, guidelines or processes, please reach out to your HR talent manager. It is your responsibility stay informed of 
any and all changes made by the Company to such policies from time to time. If at any time 

during your employment with the Company, you are found in violation of any applicable rules, 
processes, procedures or policies of the Company, the Company reserves the right to take 
disciplinary action against you, including termination your employment without notice period. 

9. Non-Compete and Non-Solicit Restrictions 

During the term of your employment with Cognizant and until two (2) years after the termination 
of such employment, you will not directly or indirectly, either as an individual on your own accOunt 
or as a partner, employee, consltant, advisor, agent, contractor, director, trustee, committee 

member, office bearer, or shareholder (or in a similar capacity or function). (a) solicit. atternpt 
solicit, contact or otherwise encourage any employee to leave the Company's employment, (b) 
solicit business from competitor(s) or client(s) of the Company or (c) be employed or engaged 
With any competitor(s), or (d) be employed or engaged with any client(s) of the Company with 

whom you have interacted or worked in a professional capacity representing the Company during 

the six (6) months preceding the date of termination of your employment. 

10. Representations and Warranties 

By signing below, 

a. you warrant that your employment with the Company does not and will not violate or otherwise 

conflict with any agreement (oral or otherwise) to which you are or have been a party and that 

you possess all the requisite permits, work visas and clearances to be able to lawfully and 

rightfully employed in India with the Company under the terms of this Agreement; 

b. you warrant that you have satisfactorily completed all of your obligations under any 

employment contract or other contract or agreement with any company(ies), person(s) or entity 

(ies) that previously employed or contracted with you and that any previous employment contract 

and/or relationships have terminated and/or expired prior to the effective start date of your 

employment at the Company and you have all the requisite power and authority, and do not 

require the consent of any third party to be employed with the Company; 

C. you represent and warrant that you shall not bring into Company premises or systems (or use 

in any manner) any third-party documents (regardless of media) or materials (including but not 

limited to proprietary information or trade secrets), or any such documents or materials of your 

previous employer, without written permissions/approvals from such previous employer or third 

parties; and 

d. you represent that unless authorized by the Company in writing, you shall not sign any contract 

or agreement that binds the Company or creates any obligation (financial or otherwise) upon the 

Company. 

11. Indemnity 

You agree to indemnify and hold harmless the Company and its affiliates from and against any 

and all direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury 

to person or property, suffered or sustained by Company and its affiliates which is attributable to 

you, resulting from any of your act or omission irrespective of whether it constitutes a breach of 

the terms of your employment or negligent performance of your duties as expected from you 

while in employment of the Company. 

12. Business Engagement, Learning and Development and Project Deployment 

In order to ensure that you are fully equipped to adapt to client needs, the Company has several 

policies and processes relating to deployment of employees to projects, Career Architecture 

program, performance 
evaluation, learning and development/training and up-skiling 
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Cognizant opportunities. As a condition of your employment with the Company, you are responsible tor upskilling yourself tO make yourself eligible for appropriate business/client projects, thereby promoting the spirit of meritocracy and career development with the goal of providing worid-Class services to our clients. Therefore, you shall adhere to and meet the oblgations urider all sur policies and processes, including the Associate Deployment Pool Policy and th0se that may De 

changed by the Company from time to time. 

13.Unauthorized Absence 

If you are absent from work for a continuous period of three (3) days or as prescribed by 
applicable laws, without the prior written consent from your approving authority. it wil De construed that you have voluntarily abandoned your employment with the Company. ne 

Company shall be entitled to take appropriate disciplinary action(s) against you as per ne 

Company's Job Abandonment Policy. 

14. Retirement 

You will automatically retire from employment with the Company on the last day of the month in 

which you attain the age of fifty-eight (58) years. It is hereby clarified that the Company reserves 

its right to change the retirement age at its sole discretion. 

15. Termination of Employment 

a. The Company may terminate your employment at any time with or without assigning any 
reasons by providing 90 days' advance notice to you by paying you pro rata salary in lieu of any 

notice or balance notice period. 

You may resign or terminate your employment with the Company by providing 90 days' advance 

notice to the Company. When you serve notice to resign from employment with the Company, 

Company may at its sole discretion allow you to pay salary in lieu for the notice period; and/or 

adjust the vacation accumulated towards part of the notice period. 

b. Notwithstanding the aforesaid or anything else to the contrary, the Company may, at its sole 

discretion, suspend, lay off, dismiss, discharge andlor terminate your employment with immediate 

effect by a notice in writing (without any notice period or salary in lieu of any notice period) in the 

event of your: 

Misconduct, as provided in Misconduct and Disciplinary Action Policy 
Non-adherence to Associate Deployment Pool Policy 

Violation of Social Media Policy or Conflict of Interest Policy 

.Breach of integrity, embezzlement, misappropriation, misuse or causing damage to the 

Company's assets/property or reputation 

Insubordination or failure to comply with the directions given to you by persons so authorized 

Insolvency or conviction for any offence involving moral turpitude 

Breach of any terms or conditions of the Agreement and/or Company's policies or other 

documents or directions of the Company 

Violation of non-disparagement obligations 

Conduct regarded by the Company as prejudicial to its own interests or to the interests of its 

client 

16. Deputation, Assignment and Transfer 

The Company may second, depute or assign you to work with any of its affiliates or transfer 

services to any group company worldwide. On any such secondment, deputation, assignment or 

transfer of your employment, the Company and/or affiliate may require you to sign the applicable 

Overseas Deputation/International Employment Agreement(s) of the specific country, based on 

the policies of the Company. 

ur 

RI'gd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai -600 097 



Cognizant 
17. Survival 

Clauses 4, 5, 9 and 11 and any other clauses, which by their nature are expected to survive, sn all survive tne termination of your employment (for any reason) and shall continue to apply o you even after cessation of your employment with the Company. 
18. Dispute Resolution and Governing law 

Ihe Partes shall make our best efforts to settle by mutual conciliation any claim, di'sule Controversy ('Dispute") arising out of, or in relation to, this Agreement, including any Dispute win respect to the existence or validity hereof, the interpretation hereof, or the breacn nereO, 1i Agreement and your employment with the Company shall be governed and interpreted in 
accordance to the laws of India and the courts in Chennai only shall have exclusive jurisdiction over any Dispute. Notwithstanding the aforesaid, the Company shall be entitled, in addition to a Otner remedies, to any interim relief including but not limited to an injunction, wnener 
interiocutory or preliminary, restraining any breach of the provisions of this Agreement. 

19. General 

nis Agreement and your employment is personal to you and you cannot assign, subcontract or 
transter your rights or obligations hereunder to any other person or entity. No delay or failure by 
ne company to exercise any of its powers, rights or remedies under this Agreement or otherwise 
will operate as a waiver of such powers, rights or remedies. If any provision of this Agreement is 
held by any competent authority to be invalid or unenforceable, the validity of the other remaining9 

provisions of the Agreement shall not be affected. You shal not make any announcement 
concerning the Company, its affiliates and their employees, contractors or clients without the 
Company's prior written consent, and you shall not use or disclose the name, trademark, domain 
name, service mark, logo or any other intellectual property of the Company and its affiliates and 
their employees, contractors or clients. 
This Agreement, together with the agreements and policies of the Company, Employment Offer 
Letter (and any attachments thereto, are the exclusive and entire agreement between the Parties 
relating to its subject matter, and supersedes all prior and contemporaneous discussions, 
agreements, negotiations, representations, and proposals relating to the subject matter hereof. 
You shall be required to treat the terms of this Agreement as strictly confidential. The Company 
reserves the sole right to change any terms or conditions provided in this Agreement based on 
applicable laws or business exigencies. 

IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day 
and year first above written. 

Cognizant Technology Solutions India Private Limited Shruti Jadhav 

Suresh Bethavandu 
Global Head-Talent Acquisition 

Ihave read, understood and accept the above-mentioned terms. 

Signature: Date: 6-TUL-0f 

RI'od. Otfice: 115/535 Old Mahabalinuram Roed Okiem Thareinabbam hna can o7 
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24th November 2022 
  
Akshay Wasudeorao Pawar 
At post Chausala, TQ− Anjangoan (Surji) 
District−Amaravati,Maharashtra, Pin code− 444705,India 
   
Dear Akshay,  
 
We are pleased to offer you an appointment with inVentiv International Pharma Services Private Limited 
(“Company”) in the position of Safety & Pharmacovigilance Specialist I, on the terms and conditions set out 
herein after: 

 
1. Employment  

 
Your employment will commence on 30th November 2022. 

  
1.1 Your full-time employment with the Company will be subject to successful pre and/or post-employment 

background checks, accuracy of the testimonials and information provided by you and your being free 
from any contractual or legal restrictions preventing you from accepting this offer or starting work on 
the above-mentioned date. You, if so asked by the Company, shall fully disclose on your behalf and, if 
married, on behalf of your spouse full details of any external directorships held and any personal 
business interests including partnerships, shareholdings and trusteeships; involvement in any other 
business ventures involving limited/ unlimited liability; personal liabilities in connection with business 
activities; and involvement in other positions external and/or prejudicial to the interests of the Company 
and seek acceptance/approval of the Company towards continuing with such external interests 
(“External Interest”).  
 

1.2 You shall also undertake that you are authorized to work in this country and that you have not been 
convicted in any criminal proceedings in the past, and/or are not a party to any criminal proceedings 
pending in any court of law.  

 
1.3 Please note that if during the pre or post-employment background checks, the background checking 

agency gives a negative report or the Company receives negative feedback from a third party or in event 
of unsatisfactory results of any of the above, this letter of employment/ agreement shall stand revoked 
automatically, regardless of whether or not you have accepted it. In the event you have already 
commenced employment with the Company, such employment will automatically terminate without 
giving rise to any claim for compensation or damages in your favor, but without prejudice to the 
Company’s rights and remedies against you.   

 
1.4 You  undertake to carry out any and all lawful and legitimate duties assigned by the Company during the 

course of your employment and unless prevented by ill health or accident and save while on approved 
leave will, (a) devote the whole of your time, attention skills and abilities to the business of the Company; 
(b) always endeavor and conduct yourself to promote the Company’s best interests; and (c) not at any 
time do anything or act in a manner that could/might damage the Company’s interests.  

 

Registered Office Address 
inVentiv International Pharma Services Private Limited 
3rd Floor, Tower B, Presidency Tower, 46/4, 

M. G. Road, Sector 14, Gurugram, Haryana-122001 

Phone No. +91 124 445 78 00 

CIN: U93090HR2006PTC101717 
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Provided that the Company shall still retain its right  under Clause 7.8 of this letter of employment/ 
agreement and under the laws, in the event due to continued ill-health, you are deemed unfit/ incapable 
of discharging your duties akin to the expectations of the Company and in terms of this letter of 
employment/ agreement.  
  

1.5 The Company shall have the sole discretion to modify the nature of your duties and designation as it 
may deem appropriate without assigning any reason and you will be expected to undertake all 
responsibilities that may be assigned to you by the Company at any time.  

 
1.6 You shall not, without the Company’s prior and formal written consent, whether for any consideration 

or not, enter into any association with any third party in the nature of employment, retainer, 
assignment, apprenticeship / traineeship, consultancy engagement or in any other manner whatsoever, 
or carry out any other profession / business / activity / vocation, nor engage in any such activities (even 
if such association, activity, etc. is on part-time basis) as would interfere with performance and delivery 
of your duties and obligations to the Company or which would represent a conflict of interest with the 
Company. 
 

1.7 By signing this letter of employment/agreement, you undertake and represent to the Company that you 
have ensured total, formal and effective closure of any/all preexisting association/engagement with any 
third party. 
 

1.8 By signing this letter of employment/agreement, you agree to adhere to the Company’s policies, rules 
and practices existing at the time of entering into this letter of employment/agreement and/or which 
may be formed later and brought into force by the Company at a later date during the course of your 
employment. These may include, but are not limited to, work schedule, sick leaves, leave of absence. 
Furthermore, you acknowledge that these policies may be modified from time to time as required by 
the Company’s business needs and in such an event, prior notice shall be given to you in compliance 
with this letter of employment/agreement.  

 
1.9 By signing this letter of employment/agreement, you also acknowledge that in the event you resign 

from the services of Company within one (1) year from the joining date, the Company reserves the 
right to deduct applicable amounts paid to you as: a) relocation allowance; b) notice period buy out; c) 
joining bonus; and d) such other amounts as may be applicable as per the Company’s policy prevalent 
at the time of such resignation. 
 

2. Probation 
 

2.1 You will serve a mandatory minimum probation period of three (3) months’ from the date of your joining 
the Company (“Probation”) following which you shall get confirmed into the Company by default unless 
you receive a letter of extension of probation. The Company reserves the right to extend your Probation 
period for an additional three (3) months, in the event that your performance is found not up to the 
Company’s expectations. In such case, you will be deemed to continue on probation until you are 
confirmed, and your confirmation has been communicated to you, in writing expressly by the Company. 
 

2.2 Your performance will be evaluated according to your efficiency, conduct, maintenance of discipline and 
other conditions as stipulated under the Company’s regulations/policies existing now or in future. It will 
be your responsibility to read, peruse and follow the Company’s regulations/policies which are available 
on the Company’s intranet page. 
 

2.3 The decision of the Company on whether to confirm your employment with the Company or to extend 
the period of probation or termination of your employment shall be final. 
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2.4 During the period of Probation, either the Company or you may at any time terminate this letter of 

employment/agreement without cause by giving in writing to the other party, one (1) month notice or 
in lieu thereof a sum equal to the amount or pro-rated amount of salary which would have accrued to 
you during the period or remaining period of notice. You shall not be entitled to any notice pay if your 
employment is terminated in accordance with the conditions under clause 7.8 of this letter of 
employment/ agreement. 
 

3.  Place of Posting  
 
3.1 Your initial place of posting shall be at Gurugram. However, your services are transferable and you may 

be assigned, re-assigned or transferred in India or outside India to serve the Company in any of its 
existing or future offices or any of its group companies or associates or clients/customers. The decision 
of the Company shall be final and binding.  

 
3.2 It is a condition of your employment that you comply with any such requirements of the Company. The 

transfer arrangement will not deem to constitute a change in your conditions of service and in any such 
event, you shall be given reasonable advance intimation in writing of any such transfer/relocation by 
the Company. 

 
3.3 Notwithstanding the above, you may however be required to work at any other place that the Company 

may deem fit and as may be required from time to time. You may also be seconded, deputed or 
transferred to any other person/company associated with the Company or a client/customer of the 
Company whether in India or abroad. In such a case, your relocation expenses shall be borne by the 
Company and your reimbursement shall be made as per the Relocation Policy of the Company. 

 
3.4 Your place of work shall change in case of any relocation of the Company's offices, for which you shall 

be entitled to reimbursement in consonance with the Relocation Policy of the Company. 
 
4. Performance Of Duties  
 
4.1 You shall be assigned with all the duties and responsibilities of the Safety & Pharmacovigilance 

Specialist I, and such other duties on behalf of the Company, as may be reasonably assigned from time 
to time by the Company’s management. You agree to perform such duties and comply with all 
reasonable directions given by the Company. During the term of this letter of employment/agreement, 
you will faithfully and diligently serve the Company and promote its interest to the best of your abilities. 
You shall devote the whole of your time, attention, abilities to its affairs during the hours in which you 
are required to perform your duties . You agree that you will not engage in any other employment or 
activity, in the absence of prior written approval from the Company. 

 
4.2 Your performance and progress will be assessed and appraised as per the performance evaluation 

process or any other appropriate mechanism, as per processes and schedules implemented by the 
Company from time to time. Based on your achievement of specific performance and other standards 
and subject to the Company’s norms regarding cycles of compensation reviews at the relevant time, 
your remuneration may be considered for a review, after completion of the appropriate performance 
evaluation process. You agree to provide all the necessary information, if so required to the Company 
for completion of the performance of evaluation process.  
 

4.3 You will perform your duties in a careful and prudent manner and will conduct yourself at all times in 
such a manner so as to improve the reputation and interests of the Company. You also agree to truthfully 
make and manage such reports as the Company may reasonably require. Additionally, you also agree to 
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make available to the Company any and all information derived from your employment, as and when 
requested by the Company.   
 

4.4 You will be true and faithful to the Company in all your account, dealings and transactions whatsoever 
relating to the business of the Company and shall, at all times, when required, render a true and just 
account thereof to the Company or to such persons as authorized by the Company.  

 
4.5 You will abide by standing rules/ regulations of the Company. Therefore, it is necessary that you are fully 

aware of the implications of various laws that are applicable to the responsibilities you are handling. 
Nevertheless, compliance of local laws applicable to your assignment is your personal responsibility and 
you shall ensure that there is no cause whatsoever of violation of any of these laws by you or your 
subordinates. 

 
4.6 The Company shall always have the right to draw specific attention of such employer(s) and/or   

associates of yours to the various provisions of this letter of employment/ agreement and in particular 
to your obligations and commitments as agreed upon by you. 

 
5. Compensation  
 
5.1 As regards compensation for services to be rendered, you shall be paid an annual Fixed Salary of Rs. 

740835. Your CTC would be Rs. 790642 per annum. The salary shall be payable on monthly basis in 
arrears on or about the last working day of each calendar month, but in no case later than the date of 
joining of the succeeding calendar month. The break-up of your salary is detailed in Appendix 1 hereto 
and the same shall form an integral part of this letter of employment/ agreement. Your compensation 
is based on your qualifications, skill sets and overall experience. Therefore, the compensation payable 
to you by the Company is unique and personal and any comparison of the same with other employees 
shall be futile.  

 
Except to the extent prescribed by law, the breakup of compensation shall be entirely at the discretion 
of the Company but will be based on factors such as level of employment, tax efficiency, fairness and 
management convenience. Please note that your salary details are highly confidential and shall not be 
disclosed inside or outside the organization by you in any manner whatsoever except where required 
by Company policy. Any failure on your part to adhere to this obligation shall be considered as serious 
breach of the terms of this letter of employment/ agreement. 

 
6. Use Of Employee’s Personal Information  
 
6.1 You acknowledge and agree that the Company may collect, use, store, disclose, transfer and /or process 

your information or data, listed at Appendix 2, and any other personal information or sensitive personal 
information or data (collectively “Data”), before or during the course of your employment, for without 
limitation, the purpose of processing of your application, record keeping, accounting and finance 
functions, human resource functions including without limitation managing attendance and absences 
of the Company’s employees  compliance with applicable laws and/or any other purposes relating to 
your job requirements and the business/management of the Company. You further acknowledge and 
agree that the Company may store and, in some events, disclose, transfer or share such Data, including 
without limitation to your name, identification number, location and supervisor’s name, with affiliates 
and/or third parties, including the company’s clients and third party providers of cloud and software 
services, in the normal course of business or as may be required by law. By accepting this letter of 
employment/agreement you hereby give consent to the Company’s collection, use, storage, disclosure, 
transfer and /or processing of your Data in the manner provided in this clause. You also agree that such 
information can be shared without any prior consent with government agencies as mandated under 
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law or any other third party by an order under the law, who shall be under a duty not to disclose it 
further.   

 
6.2 All the employee Data collected by the Company will be maintained in a secured manner in accordance 

with the existing laws and the Company’s security practices listed in the Company’s Privacy Policy, as 
may be amended from time to time by the Company at its sole discretion. You have been provided a 
copy of such Privacy Policy and by signing this letter of employment/agreement you consent and agree 
to all terms thereof. You further acknowledge and agree that the security practices and procedures 
adopted by the Company are reasonable and adequate to protect your Data and that the security 
practices and procedures comply with all the requirements of the applicable laws. 

 
7.  Termination Of Employment  

 
7.1 During Probation period, either the Company or you may at any time terminate this letter of 

employment/agreement without cause by giving in writing to the other party, one (1) month notice or 
in lieu thereof a sum equal to the amount or pro-rated amount of salary which would have accrued to 
you during the period or remaining period of notice. You shall not be entitled to any notice pay if your 
employment is terminated in accordance with the conditions as mentioned in clause 7.8 of this letter of 
employment/agreement. 
 

7.2 After completion of the Probation Period, either the Company or you may at any time terminate this 
letter of employment/agreement without cause by giving in writing to the other party, Three Months 
notice or in lieu thereof a sum equal to the amount or pro-rated amount of salary which would have 
accrued to you during the period or remaining period of notice. You shall not be entitled to any notice 
pay if your employment is terminated in accordance with the conditions as mentioned in clause 7.8 of 
this letter of employment/agreement. 

 
7.3 The notice period of termination of employment as referred in clause 7.2 will be subject to your title at 

the time of separation and the associated duration of notice period as per notice period policy then in 
force. 
 

7.4 By accepting this letter of employment/agreement you authorize the Company to deduct from your 
remuneration on termination of employment (including salary, salary in lieu of notice, etc.) all debts 
owed by you to the Company or any of its group companies/ associates/ clients/ customers or any fine 
imposed by the Company as a disciplinary penalty pursuant to the Company's disciplinary procedure. 

 
7.5 After notice of termination, you shall cooperate with the Company, as reasonably requested by the 

Company, to effect a transition of your responsibilities and ensure that the Company is aware of all 
matters being handled by you. 

 
7.6 Upon termination of your employment with the Company for any reason, you shall promptly and safely 

return to the Company any visiting cards, keys, credit cards, passes, mobile phone(s),  laptops, data 
card(s), product samples, confidential documents or material, or other property belonging to the 
Company, and return all writings, files, records, correspondence, notebooks, notes, stationery and 
other data or documents and things (including any copies thereof) containing Confidential Information 
or relating to the business or proposed business of the Company or its subsidiaries or affiliates. The 
Company reserves the right to postpone relieving you from your employment in the event that all the 
Company’s documents/ property/Confidential Information in your custody have not been properly 
handed over by you to an authorized representative of the Company. 
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7.7 The Company reserves the right during any period of notice to exclude you from the premises of the 
Company, or to require you to carry out specified duties at premises other than those referred to in 
Clause 3.1 of the letter of employment/ agreement, or to carry out no duties, and to instruct you to not 
communicate with clients, employees, agents or representatives of the Company until your 
employment has been terminated, provided that you will continue to be paid and to enjoy normal 
contractual benefits during any such period, except in the case of suspension. You will not be entitled 
to engage in any other employment, work or business during the notice period. 

 
7.8 In addition to all the rights of the Company provided for in this letter of employment/ agreement or in 

any other policies/regulations, as amended from time to time, of the Company or under law, the 
Company may terminate your employment for cause under any of the following circumstances: 

 
(a) at any time you shall by your conduct, render yourself incompetent to perform your duties or 

if you are found to be dishonest, disobedient, intemperate, guilty of any misconduct or 
indiscipline, persistently unpunctual, negligent in performing your duties;  
 

(b) or commit breach of any of the terms of this letter of employment/agreement; or of any of its 
stipulations herein contained, or you are found to be working against the interests of the 
Company, or your integrity is found to be in suspect, of which the Company shall be the sole 
judge; 
 

(c) breach of any clauses of the Company’s regulations/policies as referenced in clause 4 and 12 
herein; 

 
(d) unauthorized absence beyond a period of seven (7) consecutive days, without prior written 

sanction from the Company; 
 

(e) inability to perform your duties beyond a period of thirty (30) days, whether on medical 
grounds or on any other grounds; 

 
(f) physical or mental incapacitation to perform your duties; 
(g) any misrepresentation by you to the Company, whether made orally or in writing and whether 

expressly or by conduct, and whether at the time of appointment or prior or subsequent 
thereto; 
 

(h) any declaration or information furnished by you in your application for employment or 
otherwise, is found to be wrong or incorrect or it is found that you have willfully suppressed 
any material information; 

 
(i) become the subject of bankruptcy; 

 
(j) convicted for any offense under any law for the time being in force in any jurisdiction; 

 
(k) commission of any act detrimental to the interests of the Company; 

 
(l) commission of any act involving moral turpitude. 

 
(m) Your performance is continuously measured as below expectation. 
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7.9 In addition to the above, the Company shall also have the right to terminate your employment in the 
event your services become redundant for business reasons and/or for reasons beyond the control of 
the Company. 
 

7.10 Notwithstanding anything contained in clause 7.2, the Company reserves the right to terminate your 
employment without giving any notice period or pay in lieu thereof if you are guilty of any breach as 
mentioned in any of the sub-clauses of clause 7.8 hereinabove. 

 
7.11 The Company shall always have the right to draw specific attention of such employer(s) and/ or 

associates of yours to the various provisions of this letter of employment/ agreement and in particular 
to your obligations and commitments as agreed upon by you. 

 
8.  Non-Solicitation  

 
         You shall not, during the term of your employment and for a period of twelve (12) months immediately 

following any termination/cessation of such employment (regardless of whether such 
termination/cessation is voluntary or involuntary), directly or indirectly, individually or on behalf of any 
other person, firm, corporation or other entity, (a) interfere with the Company/Syneos Health Group’s 
continuing relationships with its other employees, (b) disparage the Company/Syneos Health Group 
with such other employees, (c) attempt to induce such other employees to leave their employment 
with the Company/Syneos Health Group, (d) interfere with the Company/Syneos Health Group’s 
continuing relationships with its suppliers or customers, (e) disparage the Company/Syneos Health 
Group with suppliers or customers, (f) sell, attempt to sell or solicit the sale of products competitive 
with those of the Company/Syneos Health Group to the Company/Syneos Health Group’s customers, 
(g) take any action to discourage or divert any suppliers or customers from doing business with the 
Company/Syneos Health Group, or; (h) disparage the suppliers or customers of the Company/Syneos 
Health Group. 

 
9. Confidentiality  
 
9.1 The term “Confidential Information” shall include all information, whether written or oral, that is not 

known by, or not generally available to, the public/outsiders at large and that concerns the business, 
activities, financial affairs, trade secrets, technology of the Company or otherwise relates to the 
Company, in any manner whatsoever, its customers, their clients, suppliers and other businesses or 
entities, with whom the Company does business, which may come to your knowledge or possession 
during the tenure of your employment with the Company. You shall hold such Confidential Information 
in trust and confidence and not disclose or divulge such Confidential Information to any other person 
or entity or use any such Confidential Information for your own benefit or the benefit of any other 
party, unless so authorized by the Company or required to be so disclosed or divulged in the course of 
proper execution of your duties.  

 
9.2 You undertake not to make copies or duplicates of any tangible Confidential Information or other 

sensitive property or materials of the Company, including but not limited to keys, access cards, diskettes, 
programs, photographs or such other proprietary information relating to the Company’s business and 
you further undertake that during the course of your employment with Company and whether or not 
during your hours of employment and whether or not with the use of Company’s facilities, materials or 
personnel, you, either alone or jointly with any other person/s and whether or not such person/s are 
employed in the service of the Company, conceive, make or devise any invention, discovery, process or 
improvement (whether patented or not) or compile any data to any research, development, technique, 
method of manufacture, process, appliance, machinery or project now used, made or dealt within by 
the Company or hereafter to be used or which may be substituted for or used in conjunction with any 
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research, development, technique, method of manufacture, process appliance, machinery or project 
now or to be hereafter used, made or dealt in by the Company or suggested by or resulting in any task 
assigned to you or work performed by you for or on behalf of the Company. 
 

9.3 You agree and confirm that the terms and conditions of this Clause 9 shall survive the termination or 
discontinuation of your services with the Company. 
 

10. Intellectual Property Rights  
 
You shall be required to disclose promptly, completely and in writing to the Company any discovery, 
invention, methodology improvements made thereto, process, data, techniques, software applications 
or products, appliances or machinery conceived, developed or discovered by you, either individually or 
jointly with others, during your employment (“Inventions”) and such Inventions shall at all time belong 
absolutely to and be the sole and absolute property of the Company whether or not any patent 
application in relation to such invention has been filed. You agree to treat such Inventions as Company 
proprietary and confidential and to use such Inventions solely for the benefit of the Company. You 
agree to assign to the Company any and all rights, title and interest, including, but not limited to, 
copyrights, trade secrets and proprietary rights to the Inventions, information, materials, products and 
deliverables developed during the performance of services to the Company. You agree that all the work 
performed by you and all Inventions, information, materials, products and deliverables developed by 
you while in the employment of the Company shall be the exclusive property of the Company and all 
title and interest therein shall vest with the Company. You shall have no right whatsoever, in respect of 
use of any such Inventions, during the continuance or after cessation of your employment with the 
Company for whatsoever reason. You must not at any time misappropriate files or document of any 
kind belonging to the Company or make copies, duplicates or excerpts for private or any other purpose 
unrelated to your employment. If and when required by the Company, you shall at the Company’s 
expense take out or apply for letters patent, licenses or other rights, privileges or protection, as may 
be directed by the Company in respect of such inventions, so that the benefit thereof accrues to the 
Company. You shall execute all instruments, acts, deeds and do all other necessary things, which may 
be required by the Company for assigning, licensing any Inventions made during the employment, 
which shall vest with the Company including the name and all benefits arising in respect thereof. 
Pursuant to its exclusive proprietary rights, the Company shall have the sole and exclusive right inter 
alia to use, modify or adapt the Inventions, information, materials, products or deliverables developed 
by you during the performance of your services as an employee of the Company. 
 

11. Disciplinary Action Procedure  
 

Any breach of the Company’s regulations/policies, failure to attain or maintain a satisfactory work 
standard or any misconduct by an employee will be regarded as a disciplinary or capability matter. Your 
immediate superior will normally deal with minor disciplinary matters. The procedure for more serious 
offences including major misconduct shall be as set out under the Company’s regulations/policies as 
amended from time to time. 
 

12.  Company’s Regulations/Policies  
 
12.1 You shall abide and be bound by the Company’s regulations/policies, and the same shall form an 

integral part of this letter of employment/ agreement. The Company’s regulations/policies may be 
changed/amended at any time at the discretion of the Company and the changed Company 
regulations/policies shall thereupon bind you. You will also carry out and abide by any instruction, 
policies, ‘house rules’ and ‘office orders’ issued by the Company from time to time. 
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12.2 You will be bound by the Company’s regulations/policies, and all other rules, instructions, and orders 
issued by the Company from time to time, in relation to your conduct, discipline and service conditions 
such as leave, medical, retirement, etc. as if these Company’s regulations/policies, rules, instructions, 
etc. were part of this letter of employment/ agreement. In case of any conflict between this letter of 
employment/agreement and Company’s regulations/policies, the terms and conditions herein shall 
override/prevail. 
 

13.  Representation  
 
You represent and warrant that you are not bound by or subject to any court order, agreement, 
arrangement or undertaking (including but without limitation to any non-competition or non-
solicitation undertakings) or any other disability of any nature which may in any way restrict or prohibit 
you from entering into this letter of employment/agreement or from performing your duties and 
providing services under this letter of employment/ agreement on the terms and condition contained 
herein. 
 

14.  Interpretation  
 
If any of the provisions of this letter of employment/agreement shall, for any reason, be held to be 
invalid, illegal or unenforceable in any respect, such invalidity, illegality or unenforceability shall not 
affect any other provisions of this letter of employment/agreement, and this letter of 
employment/agreement shall be construed as if such invalid, illegal or unenforceable provision has 
never been contained in this letter of employment/agreement. If, moreover, any one or more of the 
provisions contained in this letter of employment/ agreement shall for any reason be held to be 
excessively broad as to duration, geographical scope, activity or subject, it shall be construed by limiting 
and reducing it, so as to be enforceable to the extent compatible with the applicable law. 

 
15. Governing Law, Jurisdiction and Dispute Resolution 
 

This letter of employment/ agreement shall be governed by and construed and enforced in accordance 
with the laws of India. If any provision of this Agreement as applied to either party or to any circumstances 
shall be adjudged by a Court of competent jurisdiction to be void or unenforceable, the same shall in no 
way affect any of the other provisions of this Agreement or the validity or enforceability of this 
Agreement.  Further, any dispute arising between the parties shall be resolved by reference to the courts 
of competent jurisdiction over the subject matter of the dispute. The parties hereby agree to submit 
themselves to the exclusive jurisdiction of the courts in Gurugram. 
 
Notwithstanding the above, if any disputes, differences or disagreements arise between you and the 
Company with respect to the terms or interpretation of this letter of employment/ agreement, then all 
such disputes, differences or disagreements shall be finally decided by a sole arbitrator appointed with 
the consent of both the parties in accordance with the provisions of the Arbitration and Conciliation Act, 
1996 (as amended). Any arbitration pursuant hereunder shall be a domestic arbitration under the 
applicable laws of India. The venue of the arbitration shall be Gurugram. 
 

16.  Waiver Of Breach  
 
The waiver by the Company of a breach of any provision of this letter of employment/Agreement shall 
not operate or be construed as a waiver of any subsequent breach. 
 
 
 



 

© 2022 All rights reserved | Confidential | For Syneos Health® use only syneoshealth.com Syneoshealth.com 

 10 

17. Others  
 
17.1 You shall inform the Company as soon as possible about any change in your residential address as well 

as personal status from time to time. All communications sent to you in the normal course on the 
address given by you shall be deemed to have been received by you. 

 
17.2 As per the Company policy, the age for superannuating is [60 years]. 
 
17.3 Survival The provisions of this letter of employment/agreement, which by their nature are intended to 

survive the termination or expiration of this letter of employment/agreement, including without 
limitation, the provisions of Clauses 8, 9, 10, 12,14, 15 & 17.2 shall survive the termination of this letter 
of employment/agreement. 

 
17.4 Kindly sign and return the duplicate copy of this letter along with the Appendixes, initialed on each 

page of the letter and the Appendixes. Upon your signature and return to us, this letter of 
employment/ agreement shall govern your employment with the Company. 

 
17.5 This letter of employment/agreement shall automatically stand revoked in the event of your not 

joining the Company on or before the date mentioned in this letter of employment/agreement for any 
reason whatsoever. 

 
17.6 You are required to provide true and accurate information to the Company. However, in the event 

that any of the personal information or sensitive personal information or data provided to the 
Company is found to be inaccurate or deficient, you will have the right to review, correct, or amend 
such information as deemed reasonable by your supervisor.  
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18. Electronic Signature 
 
The parties agree that this letter may be executed and delivered by electronic signatures using Adobe sign in 
accordance with the Information Technology Act 2000 of India and that the signatures appearing on this letter 
are the same as handwritten signatures for the purposes of validity, enforceability, and admissibility. 
 
To accept the Company's offer, please sign the original hard copy of this letter or e-sign using Adobe sign and 
return it to Pratikshya Pattnaik by 30th November 2022. If this letter is not signed and returned by you by 30th 
November 2022 signifying your acceptance of this offer, this offer of employment will lapse.  
 
 
You should retain the other copy of this letter for your own records.   
 
 
Yours truly, 
 

 
 
Vaishali Sharma 
Director - Human Resources, India 
For InVentiv International Pharma Services Pvt. Ltd 
 
I acknowledge, accept and hereby consent to the terms and conditions contained in this letter of 
employment/agreement.  
 
ACKNOWLEDGEMENT: 
 
 
 
 
 
 
__________________________________                                                 _________________________ 

         Akshay Wasudeorao Pawar                                                                             Date 
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Appendix 1 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

• Flexi Basket : Your compensation is designed in a way, to ensure that you get the maximum tax benefit 
by opting for appropriate components: This plan enable you to :  

1. Choose from the basket of allowances 
2. Apportion components of your salary  within prescribed guidelines 
3. Optimize your earnings  

• Flexi Basket allowances:  
✓ Fuel Allowance: An Employee has the option to either claim fuel up to  Rs.10800 p.a for two 

wheeler or Rs. 21600 p.a for four wheeler  (<1600CC) or Rs.28800 for four wheeler (>1600CC)  
✓ Leave Travel Allowance LTA will be payable once in a year as governed by our Government   

policy. 
✓ Meal Coupons: An Employee has the option to opt for Rs.26400 p.a for Sodexo food Coupons. 

This is a non-taxable component. 
✓ Special allowance: Balancing amount and it is taxable. 
✓ If employee fails to submit bills/receipts to payroll, Applicable Tax would be deducted from the 

salary of last 3 months of that financial year. 

•  Provident Fund:  The  employees would contribute an amount equal to that of the employer and  the  
employee contribution will be deducted from Annual Fixed Salary - as mentioned above  (the current 
rate of contribution is 12% of the basic salary ) 

• Take home salary will be net of PF & Income Tax deductions depending on your savings under various 
schemes 

• Gratuity: Gratuity would be paid as per Gratuity Act (over and above CTC) i.e. on separation after 
completion of five years continuous service. 

Akshay Wasudeorao Pawar 

Components Per annum (INR) 

Basic 296334 

House Rent Allowance 148167 

*Flexi Basket 296334 

1. Leave Travel Allowance 24695 

2. Car or Fuel Allowance 21600 

3. Meal Coupons 26400 

4. Special Allowance 223639 

Annual Fixed Salary - Total Gross (A) 740835 

Company's contribution of PF (12% of basic ) 35560 

**Gratuity 14247 

Total Retirals (B) 49807 

TOTAL CTC (A+B) 790642 

Insurance Coverage: Health Insurance Coverage for Self, Spouse, First Two Children (up to 25 

years of age) and Parents/ Parent in laws (Any one set) & Personal Accident and Group Term Life 

Coverage for self. 

**Gratuity entitlement as per Gratuity Act 
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• Insurance Benefits : As an employee you are also  entitled to the following: 
✓ You and your dependents  will be eligible for floating health insurance coverage as per 

applicable policy  
✓ You will be eligible for Personal Accident coverage  
✓ You will also be eligible for Term Life coverage 
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Appendix 2 

Please bring below mentioned list of documents on your Joining date: 
• Copy of all education documents starting class 10th 

• Document showing date of birth/passport 

• Photocopy of PAN card and Adhar card  

• Photocopy of address proof 

• 3 recent passport size photographs 

• Copy of relieving letter/experience certificate from all the previous organizations(in case of fresher not 
applicable) 

• Copy of offer letter/appointment letter of last organization 

• Resignation Acceptance letter and full and final settlement statement of last organization 

• Few months (3-4 months) Pay slip of last organization (in case of fresher not applicable) 
 
 
 



May 17, 2018 
 
Mr. Akshay Sudhakar Shinde 
Flat no. 4 /5, Anand park,  
Co-operating housing society,  
Udyam nagar, Zero boys chauk, Pimpri. 
 
 

Subject: Offer of employment 
 

Dear Mr. Shinde: 
 

Thank you for the time you spent interviewing with us recently. We are pleased to inform you that we are satisfied with your 
qualifications and experience. Consequently as per our discussions, we would like to confirm our offer to you in our 
organization as detailed below: 
 

1. Your designation will be Trainee Regulatory Affairs and you will be mainly posted in Pune. 
2. Your basic salary will be Rs. 7,438 (Rupees Seven Thousand Four Hundred and Thirty Eighty Only) per month. Your 

fixed gross annual cost to the company (CTC) would be Rs. 255,000 (Rupees Two Lakh Fifty Five Thousand Only). 
Please refer Compensation Particulars below. 

3. The performance linked bonus is an indicative amount and will vary based on your performance rating for the year.  
4. Since the company has made significant investment in training you, you will be expected to serve a minimum of 18 

months with the company effective your start date of employment so that the knowledge gained remains within the 
Company for a substantial period of time. Should you decide not to continue the employment, you will be liable to pay 
the company the all expense incurred by the Company for your training. 

5. A broad description of the roles and responsibilities will be detailed in the job description which will be given to you 
upon joining.  

6. You will be joining us on May 21, 2018. 
 

Particulars Monthly Annual 

Basic Salary Rs  7,438 Rs  89,256 

City Compensatory Allowance Rs  5,313 Rs  63,756 

Basket of Allowances* Rs  7,249 Rs  86,988 

Compensation (A) Rs  20,000 Rs  240,000 

Employer's Contribution to Provident Fund   Rs  10,711  

Employer's Contribution to Gratuity   Rs  4,291 

Compensation (B)   Rs  15,002 

Gross Fixed CTC   Rs  255,000 

Performance Linked Bonus (Variable)   Rs  25,000 

Gross Annual Total   Rs  280,000 

+ Tax exempt to the extent of receipts furnished 

++ Tax exempt to the extent of amount prescribed under Indian Income Tax Act 

*  Following are some of the allowances/reimbursements categorized under this heading: 

Children Education Allowance, House Rent Allowance, Leave Travel Allowance 

Note: Above allowances are tax-exempt subject to fulfillment of Income Tax Rules 

Additional Benefits:     

Medical Insurance Premium 
(For Self, Spouse & Two Children)   Rs  6,242 

Accident Insurance Premium   Rs  508 



 
 
Please return a signed copy to us confirming your acceptance of this offer. Please be advised that you are signing the offer 
letter at your own will. This offer shall remain valid only until May 19, 2018. 
At the time of reporting, you are required to bring along with you the following documents to be handed over to us. Your 
appointment will be subject to receipt of these documents by Sciformix: 
 
a. An unconditional relieving letter from your present employer, in case you are employed. Please obtain your PF/EPF 

number from you present employer. 
b. Two passport size photographs and photocopies of certificates in proof of your age (preferably passport copy), 

qualifications and experience. 
 

Full effect to the terms and conditions shall be through an employment agreement containing terms and conditions of 
employment that will be given to you upon your joining. You will be required, as a condition of your employment with 
Sciformix, to agree to Confidential Information, Non-Competition, Non-Solicitation and Assignment of Inventions as 
defined in the mutually agreed upon Employment Agreement. 
 
 
Sincerely, 
 
 
 
 
Authorized Signatory 
For Sciformix Technologies Private Limited 
  
I hereby accept your offer of employment as Trainee Regulatory Affairs and will report for work on _______________. 
 
 
 
 
 
Signature:  ____________________  Date: ___________________ 
          Akshay Shinde 

























Dr. N. S. Vyawahare Ref. No. : DYPCOP/ h eq
Principal Date :

To,

Ms. Rasika Deshpande

Eisha Erica, A Wing 101,
Near DSK Vishwa,

Dhayari, Pune 411041

Subject: - Appointment to the Post of "Assistant Professor" (Adhoc) in Pharmaceutical

Chemistry at Dr. D.Y. Patil College of Pharmacy, Akurdi, Pune 411 044

With above reference I am pleased to inform you that the Management has appointed you as Asst.

Professor (Temporary on Adhoc basis) in Pharmaceutical Chemistry at Dr. D. Y. Patil College of

Pharmacy, Akurdi, Pune—411 044 with effect from 04/01/2021.

You will be paid Rs. 15,600/- (Basic) + Rs. 6000/- (AGP) per month in the pay band ofRs. 15600-39100

and gross salary Rs. 21,600/- (Rs.:Twenty One Thousand Six Hundred Only).

Your appointment is purely Temporary on Adhoc basis and is subject to the following terms and

conditions: -

l. Your service will be subject to your completion of formalities, including but not limited to you
providing the College with appropriate documents.

2. Your service is contingent upon your understanding that teaching is a noble career and that you have the

power to shape and influence the careers of numerous students / youngsters and adhering to a higher

degree of moral / legal responsibilities associated therewith.

3. Your service will be governed by the Maharashtra University Act, 2016, and rules and regulations laid

down by the Savitribai Phule Pune University from time to time and management rules, regulations and

instructions from time to time.

4. Please note that, your appointment is purely on 'Temporary on Adhoc basis' for the period from
04/01/2021 to 30/04/2021

5. You should submit the originals as well as certified true copies of relevant / applicable Testimonials

such as birth date certificate, mark-sheets, leaving certificate, degree, experience, caste and change of

name certificates before joining your duties.

6. You are required to undertake the teaching / Project guidance / research load / other work as

per Competent Authority's instructions from time to time.

P.T.O

Office : 2126E, "Ajinkyatara", Tarabai Park, Kolhapur -416 003. Tel. No. : 0231-2653288/89190 Fax No. : 0231-26534



7 You understand and acknowledge that excellence in academics is the key objective of the College
and in pursuit of the same. You will teach to the best possible extent. Also, you will not conduct or
engage yourself in any other private institution(s) or private coaching classes or likewise.

8 Your services are transferable to any other College / Institutions run by the Pratishthan.

9 Your appointment may be terminated at any time, by either party by giving One (l) month notice
or One (l) month pay (Basic Pay + AGP) in lieu of notice period.

10 If you are found absent continuously for more than Eight (8) days without permission, your services

will stand terminated automatically.

11 During the period of your service you will not indulge directly or indirectly in things that are
subversive to the interests of the Pratishthan / College, or which are anti-institutional.

12 All information, documents, systems, etc. to which you have access during the course of your

service with us, are confidential and proprietary of Pratishthan / College. You shall not disclose

any such information, documents, and systems to any third party, either in the Pratishthan /

College or outside.

13 You shall not involve directly or indirectly in any financial matters and matters pertaining to

admissions of the students to the various Institutions / Colleges at any stage.

14 If you are found guilty of violation of any terms and conditions mentioned above, you will be liable

for disciplinary action and punishment decided by the Management / Pratishthan.

15 You will perform your duties as specified to you. You will make a brief report to the Pratishthan

office on your performance at the end of every academic year, in the manner and format specified

from time-to-time.

16 You have to communicate your acceptance to the Pratishthan / College within Seven (7) days from

the date of receipt of this Order of Appointment, failing which your appointment is liable to be

cancelled.

Sa D. Patil
Vice — President & Chairman

The above terms and conditions are acceptable to me.

Name:-

Date:- Signature:-

Copy to 1) The Principal,Dr. D.Y.Patil College of Pharmacy Akurdi, Pune -411 044

2) Account Section.

3) Guard











Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

Ref No: 12673357
 
12-Apr-2019
 
Bhakti Mali
 
Dear Bhakti,
 
In continuation to our discussions, we are pleased to offer you the role of Trainee - Junior Data Analyst in Cognizant Technology Solutions India Private
Limited.
 
You are entitled to an Annual Gross Compensation (AGC) of Rs.189,996. The other details about your compensation is presented in Annexure A. We would like to
inform you that Cognizant has considered 0 months of your experience as relevant, which would be updated in our records. Your place of posting will be Pune.
 
Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.
 
We request you to join us on or before 24-Apr-2019.
 
Cognizant is keen that there is a secure environment for clients and internally too. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.
 
Please note:
• This appointment is subject to satisfactory professional reference checks
• This offer from Cognizant is valid for 3 months only from the date of offer, any extension in said validity shall be at the discretion of the company and shall be
communicated to you in writing
• Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request
 
We look forward to your joining us. Should you have any further questions or clarifications, please feel free to contact us.
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.
 

Suresh Bethavandu

Global Head-Talent Acquisition
 
I have read the offer, understood and accept the above mentioned terms and conditions.
 
Signature :                                                           Date:



Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

                                                                                    
  
  
Annexure A

Name: Bhakti Mali Designation: Trainee - Junior Data Analyst

Sl. No. Description Monthly Yearly

1 Basic 8725 104,700

2 Company's contribution of PF # 1047 12,564

3 Advance Statutory Bonus*** 2000 24,000

4 Special Allowance* 3481 41,772

5 Company's Contribution of ESI @ 4.75% of Monthly Gross minus statutory exclusions 580 6,960

Annual Gross Compensation 189,996

Annual Total Compensation 189,996

Company's contribution towards benefits (Medical, Accident and Life Insurance) 16,000

Annual Total Remuneration 205,996

As an associate you are also entitled to the following additional benefits:
• Floating Medical Insurance Coverage
• Round the Clock Group personal accident Insurance coverage
• Group Term Life Insurance Coverage
• Employees' compensation insurance benefit as per the Employees' Compensation Act, 1923
• Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per Payment of Gratuity Act,1972
• Women associates joining Cognizant will be entitled to Maternity leave as per the Maternity Benefit Act, 1961
 
# PF is contributed at 12% of your basic. If you are an International worker, it is contributed at 12% of your monthly gross compensation excluding HRA
 
* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in a manner
that suits you the best. This plan will enable you to
1. Choose from a bouquet of allowance or benefits
2. Redefine your salary structure within prescribed guidelines
3. Optimize your earnings
 
** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.
 
Note:
• Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensation will remain the same.
• Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your right to
pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant.
Login to https:\\onecognizant.cognizant.com->Total Rewards App for more details.





Lic License No. Issue From Retention Date Retained Upto Old LIC No
20  241879 19/11/2022 19/11/2022 18/11/2027 -
21  241880 19/11/2022 19/11/2022 18/11/2027 -

To,
PANCHARATNA  MEDICO  (Proprietary)
SHOP NO.2, GR FL, NAVYUG COLONY , MIL NO. 12216,
BHEKRAI NAGAR, FURSUNGI , TAL HAVELI ,
PUNE - 412308
Taluka:PHURSUNGI   District: PUNE-ZONE3

License RETENTION
Firm Id : 136199 

Subject : - Drugs & Cosmetics Act - 1940 & Rules There under
Sir,

Ref :- Your Inward Application vide Inw No:- BF:-1129998, Dated:- 19/10/2022, Inw ID:- 1129998

With reference to your Inward application,we have to inform you that your said application is approved & 
below mentioned licences are RETAINED , whose  VALIDITY Dates are mentioned below :-

This licence shall remain valid if licensee deposits a licence retention fee before the expiry of a period of 
every succeeding five years from the date of its issue unless it is suspended or cancelled by Licencing 
Authority.
The above mentioned licences need NOT be Sent by the Dept.

Kindly acknowledge the receipt of this letter.

No  Name Sex Join Date Regn No. Inw-ID
1  R-P / TEJAS  RAMESH  BHOSALE (PRO) Male 25/10/2017  162436 558928
2  DIR / TEJAS  RAMESH  BHOSALE  (PRO) Male 25/10/2017  PAN~******105M 558928

I/C Person: TEJAS RAMESH  BHOSALE (Mobile: 9860733441)

Open 24 Hrs: NO

Cold Storage: YES

TEJAS  RAMESH  BHOSALE -PRO

e-Signed on 20/10/2022 15:52:35

 TPAV # FU5XE9P7H7

KONDIBA GOVIND GADEWAR  
Assistant Commissioner 

Food & Drugs Administration 
Pune-Zone3 Circle 

Retention Fees Detail: #### Pay ID:428586 - Amt:3250 - Pay Dt:19/10/2022 - GRN 
No:MH009542241202223E - Cert by:Auto~20/10/2022 - Vrf Dtls:0015113088202223~20/10/2022~Auto - 
Deface Dtls:0004730018202223~20/10/2022~Auto

Subject to NO-CHANGE in PREVIOUS Constitution (Proprietary). AND Already approved PREMISES 
and VALIDITY of Regd. Pharmacist Registration in Pharmacy Council

The Licensee shall not claim any equities or rights in the property under reference on strength of this 
Retention Letter.

Specific Condition: 20C-only for packed drugs, manufactured under valid licenses.

TEJAS  RAMESH  BHOSALE -(R-P)

N I C

This License/Certificate is eSIGNED.   Physical Signature is NOT Required.

For online Third Party Approval Verification; Go to  Fdamfg.maharashtra.gov.in & Click 
TPAV button.

21/10/22

NO/PZ3/Outward/_____________
Office of the Assistant Commissioner,

Food & Drugs Administration,Pune-Zone3 Circle
Office of the Joint Commissioner

Guruwar peth pune
Pune-Zone3

Print Date: 21/10/2022

Through esign

License Retention Letter



Form 20E
[See rule 67-EE]

Certificate of renewal of ( license to sell,stock or exhibit or offer for sale,or distribute ) Homoeopathic medicines

TEJAS  RAMESH  BHOSALE

PROPRIETOR of PANCHARATNA  MEDICO

Number of license and date of issue : PZ3-241881 Dated 19/11/2017 ( 19-Nov-2017 )

Licensing Authority & Assistant Commissioner

Food & Drugs Administration, Pune-Zone3

1. Certified that license No PZ3-241881 Dated 19/11/2017 in form [20C]

   granted on the 19-Nov-2017  to PANCHARATNA  MEDICO

   for sale of the Homoeopathic medicines at the premises situated at : 

    SHOP NO.2, GR FL, NAVYUG COLONY , MIL NO. 12216,

    BHEKRAI NAGAR, FURSUNGI , TAL HAVELI , , PUNE

    Tal : PHURSUNGI ( PUNE-ZONE3 ) 

    Pin: 412308   Phone: 9860733441  Mobile: 9860733441

   has been renewed for a period from  19/11/2022   to  18/11/2027  Area : 16.35 SqMts

2. Categories or Particulars of Drugs (As per Original License) : Drugs covered under the licenses

3. Name(s) of registered pharmacist(s) in-charge :

   RP-162436 - TEJAS  RAMESH  BHOSALE(BPH,)

   

4. Specific Condition: 20C-only for packed drugs, manufactured under valid licenses.

Date :

Validity DateRenewal Date Old License No.Issue DateLicense No.TypeNo.

Details of Licenses and date of issue : 

20C1 241881 18/11/202719/11/2017 19/11/2022

20/10/2022

TPAV # FU5XE9P7H7

20/10/2022  15:52:35e-Signed on 

KONDIBA GOVIND GADEWAR

Cold Storage : YES 

24 Hours : NO

20.Oct-2022

Print Date# Form  Licence

 136199PUNE-ZONE3

District

N I C

1

Inward Details

REN-1129998-19/10/2022

FDA File No

This License/Certificate is eSIGNED.

For online Third Party Approval Verification; Go to fdamfg.maharashtra.gov.in & Click TPAV button.

Physical Signature is NOT Required.
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