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Part A : Institutional Information

1 Name and Address of the Institution

Dr. D.Y.Patil College of Pharmacy,
Dr D.Y. Patil College of Pharmacy, Dr. D.Y. Patil Educational complex, Sector 29, PCNTDA, Akurdi, Pune-411044

2 Name and Address of Affiliating University

3 Year of establishment of the Institution:
1999

4 Type of the Institution:

https://enba.nbaind.org/SARTemplates/eSARUGPharmacyPrint.aspx?A

University Affiated
Deemed University Any other(Please Specify)
Autonomous
5 Ownership Status:
Central Government Trust
State Government Society
Grant In Aided Section 25 Company
Selffinancing Any Other(Please Specify)
& Other Academic Institutions of the Trust/Societyletc., if any
Year of Establishment Programs of Study Location
D. Y. PATIL ARTS COMMERCE & SCIENCE JR. COLLEGE 2003 ARTS, COMMERCE & SCIENCE KADAMWADI, KOLHAPUR
MAUNI MAHARAJ BANARAS HIGH SCHOOL (SECONDARY) 1981 SECONDARY EDUCATION AT- POST - GARGOTI, TAL - BHUDARGAD, DIST - KOLHAPUR
DR. D.Y. PATIL POLYTECHNIC, KOLHAPUR 2014 CIVIL ENGINEERING MECHANICAL ENGINEERING 865, A WARD SALOKHENAGAR KOLHAPUR
:;s;\; C':‘T'L INSTITUTE OF ENGINEERING MANAGEMENT AND 2012 ENGINEERING DEGREE COURSE SECTOR 29, PRADHIKARAN, AKURDI, PUNE
DR.D. Y. PATIL COLLEGE OF ARCHITECTURE 2000 C"(':S:SEECTURE DEGREE COURSE ARCHITECTURE MASTER SECTOR 29, PRADHIKARAN, AKURDI, PUNE
DR.D. Y. PATIL INSTITUTE OF PHARMACY 2003 PHARMACY DIPLOMA COURSE SECTOR 29, PRADHIKARAN, AKURDI, PUNE
YASHWANTRAO BHAURAO PATIL POLYTECHNIC 1984 POLYTECHNIC COURSES SECTOR 29, PRADHIKARAN, AKURDI, PUNE
D. Y. PATIL COLLEGE OF ENGINEERING 1984 ENGINEERING DEGREE COURSE, ENGINEERING MASTER COURSE | SECTOR 29, PRADHIKARAN, AKURDI, PUNE
DR.D. Y. PATIL INSTITUTE OF APPLIED ARTS AND CRAFT 2004 APPLIED ARTS AND CRAFT DEGREE COURSE SECTOR 29, PRADHIKARAN, AKURDI, PUNE
DR. D. Y. PATIL COLLEGE OF AGRI BUSINESS MANAGEMENT 2004 B.SC. IN AGRI BUSINESS MANAGEMENT SECTOR 29, PRADHIKARAN, AKURDI, PUNE
DR.D. Y. PATIL INSTITUTE OF MANAGEMENT STUDIES 2004 MASTER OF BUSINESS ADMINISTRATION SECTOR 29, PRADHIKARAN, AKURDI, PUNE
D. Y. PATIL INSTITUTE OF MASTER OF COMPUTER APPLICATIONS MASTER OF COMPUTER APPLICATIONS COURSE AND MASTER OF
AND MANAGEMENT 2002 BUSINESS ADMINISTRATION COURSE SECTOR 29, PRADHIKARAN, AKURD!, PUNE
DR. D. Y. PATIL COLLEGE OF ENGINEERING AND TECHNOLOGY 1984 ENGINEERING DEGREE COURSE, ENGINEERING MASTER COURSE | KASABA BAWADA, KOLHAPUR
DR.DY PATIL PRATISHTHAN'S COLLEGE OF ENGINEERING 2014 ENGINEERING DEGREE COURSE R.S.NO.865, A-WARD SALUNKE NAGAR, KOLHAPUR
DR. D. Y. PATIL POLYTECHNIC 1999 POLYTECHNIC COURSE KASABA BAWADA, KOLHAPUR
DR.D. Y. PATIL COLLEGE OF EDUCATION B.ED. SR. COLLEGE 2006 EDUCATION DEGREE COURSE AT- POST - GARGOTI, TAL - BHUDARGAD, DIST - KOLHAPUR
DR. D. Y. PATIL INDUSTRIAL TRAINING CENTRE 1992 1.T1. COURSE AT- POST - GARGOTI, TAL - BHUDARGAD, DIST - KOLHAPUR
SHRI GOKHALE VIDYALAYA (PRIMARY SCHOOL) 1955 PRIMARY EDUCATION RAJARAMPURI, KOLHAPUR
Y. B. PATIL VIDYAMANDIAR (SECONDARY SCHOOL 1999 SECONDARY EDUCATION KASABA BAWADA, KOLHAPUR
DR. D. Y. PATIL VIDYANIKETAN (SECONDARY AND HIGH
S ECONDARY) ENGLIEHMEDIUM 1990 SECONDARY AND HIGHER SECONDARY EDUCATION TARABAI PARK, KOLHAPUR

7 Details of all the programs being offered by the Institution under consideration:

Name of Program Program Applied level Start of year Year of AICTE approval Initial Intake Intake Increase Current Intake | Accreditation status From To  Program for consideration Program for Duration
Pharmacy ue 1999 1999 60 Yes 100 Granted accreditation for 3 years for the period (specify period) 2022 | 2025 Yes 4
Pharmaceutical Chemistry PG 2020 2020 6 No 6 ‘ Eligible but not applied - = No 2
Pharmaceutics PG 2010 2010 15 No 15 ‘ Eligible but not applied - = No 2
Pharmacology PG 2020 2020 9 No 9 ‘ Eligible but not applied - = No 2
Pharmaceutical Quality Assurance PG 2012 2012 15 No 15 ‘ Eligible but not applied - = No 2
Pharm D PG 2020 2020 30 No 30 ‘ Not eligible for accreditation - = No 2
Pharm.D (Postbaccalaureate) PG 2024 2024 10 No 10 ‘ Not eligible for accreditation - = No 2

8 Programs to be considered for Accreditation vide this application:
SNo Level Discipline

1 Under Graduate Pharmacy

9 Total number of employees

A. Regular* Employees (Faculty and Staff):

2024-25 2023-24 ‘ 2022-23

Items
MN  MAX  MIN ‘ MAX ‘ MIN  MAX

Faculty in Pharmacy (Male) 16 16 14 14 12 14
Faculty in Pharmacy (Female) 36 36 39 39 34 35
Faculty in Science & Humanities (Male) 00 00 00 00 o1 01
Faculty in Science & Humanities (Female) 01 01 o1 o1 00 00
Non-teaching staff (Male) 4 4 4 4 5 5
Non-teaching staff (Female) 1 1 1 1 1 1

B. Contractual* Employees (Faculty and Staff):

Items

MIN MAX | MIN ‘ MAX ‘ MIN MAX

Faculty in Pharmacy (Male) 0 0 4 0 0 0
Faculty in Pharmacy (Female) 0 0 0 0 0 0
Faculty in Science & Humanities (Male) 0 0 0 0 0 0
Faculty in Science & Humanities (Female) 0 [ 0 0 0 0
Non-teaching staff (Male) 18 19 18 18 17 18
Non-teaching staff (Female) 16 17 18 18 16 16

10 Total number of Pharmacy students:

Program

Pharmacy
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uG shiftt shift2
PG shiftt shift2
Diploma shiftt shift2
UG Shift-1

Total number of Pharmacy students | 2024-25 2023-24 2022-23
Total No. of Boys 224 239 223
Total No. of Girls. 239 223 206

Total 463 462 429

PG Shift-1

Total number of Pharmacy students | 2024-25 2023-24 202223
Total No. of Boys 19 95 83
Total No. of Girls. 114 128 107

Total 233 223 190

Diploma Shift-1

Total number of Pharmacy students | 2024-25 2023-24 202223

Total No. of Boys 38 70 74
Total No. of Girls. a9 59 51

Total | 87 129 125
11 Vision of the Institution:

To impart quality education to the students and mould them into proactive multifaceted Pharmacists

12 Mission of the Institution:

To establish a centre of academic excellence and research in Pharmacy Education and thereby produce professionally competent and ethically sound Pharmacist to cater to the needs of the global society

13 Contact Information of the Head of the Institution and NBA coordinator, if designated:

Head of the Institution

Name Dr Niraj Sudhakar Vyawahare
Designation Principal

Mobile No. 7588930637

Email ID principal@dyppharmaakurdi.ac.in

NBA Coordinator, If Designated

Name Dr Shilpa Pravin Chaudhari

Designation Professor

Mobile No. 9921731957

Email ID shilpachaudhari@dyppharmaakurdi.ac.in
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PART B: Criteria Summary

Criteria

VISION, MISSION AND PROGRAM EDUCATIONAL OBJECTIVES
PROGRAM CURRICULUM AND TEACHING - LEARNING PROCESSES
CCOURSE OUTCOMES (COS) AND PROGRAM OUTCOMES (POS)
STUDENTS' PERFORMANCE

FACULTY INFORMATION AND CONTRIBUTIONS

FACILITIES

CONTINUOUS IMPROVEMENT

STUDENT SUPPORT SYSTEMS

GOVERNANCE, INSTITUTIONAL SUPPORT AND FINANCIAL RESOURCES

Total

50
150
100
180
175

120

1000

Total Marks  Institute Marks

50.00
150.00
94.00
145.69
148.07
120.00
7145
50.00
94.00
923
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Part B

1 VISION, MISSION AND PROGRAM EDUCATIONAL OBJECTIVES (50)

1.1 State the mission & vission (5)

Vision of the institute To impart quality education to the students and mould them into proactive multifaceted Pharmacists

Mission of the institute 1o establish a centre of academic excellence and research in Pharmacy Education and thereby produt

Vision of the Department  To impart quality education to the students and mould them into proactive multifaceted Pharmacists

competent and ethically Pharmacist to cater to the needs of the global society

Mission No. Mission Statements.
To establish a centre of Academic excellence and research in Pharmacy Education
M1
To produce professionally competent and ethically sound Pharmacist
Mission of the Department
M2
To cater to the needs of the global society
M3

Total Marks 50.00

Total Marks 5.00
Institute Marks : 5.00

1.2 State the Program Educational Objectives (PEO) (5)

Total Marks 5.00
Institute Marks : 5.00

PEO No. Program Educational Objectives Statements
Reflect critcal thinking and problem solving skills through their Knowledge, expertise and competency i industry, higher studies and research.
PEO1
Pracice ethics and values in their profession
PEO2
Contribute effectively in various fields of social healthcare system
PEO3
Inculcate leadership and pabilties through appropriate time and seff-upgradation
PEO4
‘Fosier interdisciplinary engagement in the evolving healthcare sector.
PEOS

1.3 Indicate where the Vision, Mission and PEOs are published and disseminated among stakeholders (15)

Total Marks 15.00
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A. Adequacy in respect of publication and dissemination

‘The media in which the Vision, Mission and PEO statements are published are as follows-

, seminars/

Table 1.1: List of Stakeholders:
internal Stakeholders _[External Stakeholders
Students JAlumni
Faculty Parent
Non-Teaching staff Employers
Management Recruiters
Table 1.2: Publication and dissemination of Vision, Mission and PEO statements
'Sr. No. [Process. Stakeholders JAdequacy
+ During the admission process.
Students « During the B. Pharm. program
Aumni + Alumni buletin available on College website|
;
(College website ~ Parent + During admission process.
Faculty & staff « Regular updating of the website
Management + Preadmission meeting
0e! « GB meeting (Twice in a year)
Students « During the admission process
+ Alumni Mest (Once in a year)
lumni « Visit throughout year
» Admission process
2 (College Brochure Parent + Induction Program
« Parent Meet (Twice)
Emotorer + Email correspondence
ploy: * Seminar / Conferences
Management + Admission Process Meeting
+ Pre-commencement engagement for every
events like Induction program, Fresher's
[Students Party, Seminar, Conferences, Pharmacist
Day Celebration, Annual Gathering,
Farewell party etc.
- + Pre Inauguration display during Alumni
Parent « In the beginning of Induction Program and
Parent Meet
s irtual Tour « Exhibited as the pre-commencement
engagement for every events like Induction
Faculty & staff program, Fresher's Party, Seminars,
Conferences, Pharmacist Day Celebration,
Annual Gathering, Farewell Party etc.
+ Exhibited as pre-commencement
Management engagement for every events like Induction
program, Fresher's Party, Seminar,
CDC/GB) Conferences, Pharmacist Day Celebration,
Annual Gathering, Farewell party etc
Recruiters « Pooled campus drivel campus drive
7 induction Booklet[Students and Parents + Induction Program
5 |Aumnibuletn  Alumni + AumniMeet
+ Alumni communication through e-mail
Students + Practical and Journal witing
b Laboratory
journals Faculy + Preparation of Jounals and evaluation of
students
Laboratory
I . 2
4 Mol Faculty & Staff Regular practical’s
Employer « Correspondence Email
p  Placement + Emall comespondance
lbrochure Recruiters « Pooled Campus Drive/ Campus Drive
Notio borg/ _ Students/Parents/ « Displayed at prominent places of College
Display like corridor, Class room, Board room,
play Alumni faculty/staff Library, Administrative Office.
Management + GB Meeting
10 Annual Report
Faculty and staff « Occasionally as required
" (Course file Faculty « Regularly updating of Course file
Students/Faculy/ staffl
1 (Colegesodial  umniEmployer/ + Regular updating of Social Media sites by
media all stakeholders.
recruiters
« During preparation of Seminar/Assignment
[Students etc.in computer lab
15 [College computer + Online applcation process of Examination
displays and Scholarship form
Faculty + Regular visits
" Powerpoint Facotty « Power-point Presentations of various
presentations. subjects
hg  [fechnica Students and Facul « During preparation and updating regularl
Magazine v 19 prep 9 regularly
Students « Preparation and writing of Project
16 Project Thesis
Faculty « Evaluation of Project
Students/Faculy/Staff/ .
17 hatsapplcon OO During WhatsApp communication
Students/Faculty/ staff/ « Displayed at prominent places of College
18 QR Code Plumni/Employer/ like corridor, Class room, Board room,
ecruiters Library, Administrative Office.
Library Online
Public Access + During search, reserve and access library
I
19 Catalogue (OPAG) Sudents/Faculty/Staft resources.
‘System
‘A ]
Figure 1A: College Website Figure 1C: College Facebook
oyecor akunp: Dypcopakurdipune o oo v
Figure 1D :College Linkedin Figure 1E:College Twitter
A Process of dissemination among stakeholders
This information is disseminated to different stakeholders through Parents’ Mests and Alumni Meets, during admission counseling process, post admission meeti ions, induction prograrms,

, website visits etc

14-07-2025, 10:00
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Technical Magazine

College Annual Report
Laboratory Journals/Manuals

Library OPAC system

College computer displays

| Powerpoint presentation of various subjects by the Faculty ‘

[ —— | —

[ Notice board/display at prominent place in college ‘

College website

Virtual tour

->| College Social media I-—
—>| aRCode (e—i

College brochure. Email correspondence
Induction Booklet

Alumni
bulletin

Portal/Email L >

Feedback system

Process of dissemination of among stakeholders

Figure 1.2 : Process if Dissemination of Vision mission and PEO among stakeholders
Extent of Awareness amongst stakeholders
The institution ensures that all stakeholders—students, alumn, faculty and employer are wellinformed about ts Vision, Mission and Program Educational Objectives (PEOs). This awareness helps align individual goals with the institution's broader objectives, promoting academic and professional growth. Students leam about these guiding principles through

orientations, classroom discussions, and interactions with alumni. Alumni contribute through feedback and mentorship, offering valuable insights from industry experience. To make this information easily accessible, QR codes are used for quick digital access to details about the Vision, Mission, and PEOs. College activities and updates are shared with all
stakeholders through social media platforms and ensuring widespread awareness and engagement. This continuous exchange fosters a shared commitment to achieving the institution Vision, Mission and PEO.

1.4 State the process for def

ing the Vision &

ion and PEOS of the program (10) Total Marks 10.00
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I—" ‘Emplovers

[ Collection of Inputs ‘

Shortlisting of relevant inputs.

Analysis of shortlisted inputs ]

‘ Preparation of Vision and Mission Statement ]

* Finalization of Vision and Mission Statement in consultation with selected stakeholders

Periodic review for redefining Vision and Mission Statement
via feedback of stakeholders

Analysis of collected feedback

[ % Achievement of Vision Mission ]

Yes (more than 80 %) No( Ifless than 80%) |

Redefining Vision and Mission Statement using collected feedback and inputs from all categories
of stakeholders

Articulation Process of Vision and Mission statement
Figure 1.4.1 Articulation Process of vision and Mission statement
Table No. 1.4.1 Avenues Pharma sectors where students placed:
2012

2019

Manufacturing / Production/ Quality Control

Regulatory Affairs Officer

Project Manager in R&D, Formulation Development

Marketing & Sales Manager

Academics, Research Scholar/ Ph. D. Fellow

Manufacturing / Production/ Quality Control
Regulatory Affairs Officer

Project Manager in R&D, Formulation Development
Marketing & Sales Manager

Academics, Research Scholar/ Ph. D. Fellow

https://enba.nbaind.org/SARTemplates/eSARUGPharmacyPrint.aspx?A

2024
Manufacturing / Production/ Quality Control
Regulatory Affairs Officer
Project Manager in R&D, Formulation Development
Marketing & Sales Manager

Academics, Research Scholar/ Ph. D. Fellow

Hospital Pharmacy Manager, Community Pharmacy, Health Educator, Public Health PharmacistHospital Pharmacy Manager, Community Pharmacy, Health Educator, Public Health PharmacistHospital Pharmacy Manager, Community Pharmacy, Health Educator, Public Health Pharmacist

Clinical Trial Monitor, Clinical Research Associate, Clinical Trial Monitor

Pharmacovigilance,

Data Analyst
Medical Writing
Medical Coding

As from the data obtained from Placement and higher studies.
Table No. 1.4.2 % Placement of Alum:

% Placement
sr.No. |Year Total no of student
1 01213 a5 87.91
2 o167 62 4677
3 01819 67 38.80
4 201920 62 2580
5 [202021 67 5322
6 02122 70 67.15
7 Ro2223 104 7541
8 202324 122 5463

Table No. 1.4.3 Higher study data of Alumni;

[Percentage (%) of
Sr.No. |Year [fotal no of L ents for higher
student "
tudies
1 o123 a5 522
2 201647 62 677
o7
3 201819 5074
62
4 201920 3225
5 202021 o7 479
&
6 202122 3285
104
7 202228 2403
122
s 202324 4425

Clinical Trial Monitor, Clinical Research Associate, Clinical Trial Monitor,

Pharmacovigilance Analyst, Data Analyst

Medical Writing
Medical Coding
Artficial Itelligence / Data Analytics

Nutraceuticals & Cosmeceuticals

14-07-2025, 10:00
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Periodic review for redefining PEOs Statement via feedback of all
categories of stakeholders.

Analysis of collected feedback

[ % Achievement of PEO |

4 )
[ Yesmoretnanson) | [ o (flessthansos) |
I

Redefining Statements of PEOs using collected feedback and inputs from
all categories of stakeholders

Articulation Process of Program Educational Objectives

Figure 1.4.2 Articulation process of PEQ

1.5 Establish consistency of PEOs with Mission of the Institute (15) Total Marks 15.00
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1(To establish a
‘entre of Academic|M2(To produce (T cater o the
1l d competent
PEO statements heeds of the global
esearch in ond eticalysound 1%
Pharmacy Pharmacist) Y
[Education)
PEOT
Reflect crtical thinking and
froblem solving skills through
their Pharmaceutical
knowledge,
lexpertise and competency in 3 3 2
industry, higher studies and
research.

Uustification: As qualiied healthcare professionals, strong domain knowledge coupled with
/arious skills like problem solving skill, critical thinking etc. serves as a base to produce
{qualified and professionally competent Pharmacist. This outcome s supported through rigorous
and h-led leaming facilitated within the institute. The
urriculum structure enables a strong foundation, preparing learners for competitive roles and
lhigher education. The institutional ecosystem encourages the development of analytical thinking|
hile the overall academic rigor contributes to successful placement and further studies.
Strategic academic planning and infrastructural provisions further reinforce the pursuit of
lexcellence. So this PEO1 strongly correlates with M1, M2 and moderately correlates to M3.

PEO2:

Practice ethics and values in 2 3 2
heir profession

Wustification: Ethical orientation is fostered through dedicated coursework, structured activities,
nd community initiatives. behaviour and d frameworks
re instilled through exposure to regulatory, clinical and moral dimensions of Pharmacy.
Institutional policies and the learning environment uphold integity, while behavioural
competencies are gradually shaped through academic and co-curricular interactions. The value
system nurtured across stakeholders ensures readiness for responsible roles in healthcare
sectors. Ethical principles remain central instrumental to academic processes, professional
lpractices and interpersonal conduct. The academic environment emphasizes responsibility,
integrity and transparency through teaching practices, institutional conduct and student
engagement. Engagement across domains provides a foundation for understanding professional
‘accountabilty, while institutional mechanisms promote consistency in ethical perspectives
laligned with expectations of the healthcare profession and broader societal roles.

[The conduct of any research activity must have strong base of ethics. Since curriculum and
beyond curricular efforts of the college lead to the incuication of ethical values in students, it
shows moderate and strong correlation with M1 and M2 respectively, whereas it moderately
correlates with M3.

PEO3:

Contribute effectively in
/arious fields of social 3 3 2
healthcare system

Justification: The teaching-leaming ecosystem and institutional culture promote social
‘accountabilty, encouraging active involvement in public health initiatives, community outreach
nd wellness programs. Opportunities for student engagement in health camps, NSS actvities
nd awareness d rted by faculty ment d faciltation. Various

lable that support and foster a sense of
responsibility and service orientation. Collaborative institutional efforts contribute to shaping
professionals who are not only technically competent but also socially responsive. The continuity
f these values is reflected through continuous alumni engagement in healthcare services and
societal roles and is further supported by institutional inkages with various healthcare
lorganizations. A qualified and competent Pharmacist is the backbone of social health care
system and who is expected to render professional services in an ethical way. This approach
ultimately makes contribution effective and efficient across the globe and hence it Strongly
(orrelates with M1, M2 and moderately correlates with M3.

PEO4:

Inculcate leadership and
lentrepreneurship capabilities
hrough effective

communications, appropriate
ime management and self- 3 2 3
upgradation.

lustification: The institute facilitates various initatives that foster independent thinking,
leadership and innovation. The students are encouraged to take initiative through student clubs,
technical events and interdisciplinary projects. Structured mentoring and project-based leaming
nurture managerial and entrepreneurial capabiliies. Institutional support for innovation and
lexposure to various platforms. These learning experiences are further enriched by the active
involvement of faculty who mentor students in ideation, planning and execution of innovative
ctivities. Institute ensure smooth organization of leadership development programs. A
conducive academic environment and access to incubation support enable aspiring students to
ransform ideas into action-oriented solutions. The structure of curriculum promote strategic
hinking and helping students gain confidence and leadership traits early in their professional
journey. Former students contributing in leadership roles across the industry reflect the practical
lutiity of such training. Engagements with professional bodies and competitive platforms foster
exposure to national and global benchmark that these are
sustained through policy support, infrastructure and institutional linkages. Sound subject
knowledge helps to gain the required skilslike leadership skills and also to develop
fentrepreneurship, which s a global need to provide service and therefore, this PEO correlates
moderately with M2 and strongly with M1 and M3 respectively.

PEOS:

Foster interdisciplinary
engagement in evolving 3 2 2
healthcare sector

A culture of conti d personal s supported through
value-added programs, certfications and open access to e-learning resources. Opportunities for
and participation in broad-based
leamning and knowledge exchange. Exposure to real-world applications through project-based
leamning, internships and helps develop adaptabilty, problem-
solving abiliies and a deeper understanding of healthcare and allied sectors.

Institutional mechanisms failitate access to digital tools, structured academic planning, and
lexternal collaborations, strengthening the self-directed learning environment. The academic
pprogression is supported by a system that integrates holistic development with evolving
leducational trends. Emphasis on continuous learning, research orientation, and interdisciplinary
‘adaptabilty aligns with current professional expectations. Acadermic enrichment opportunities
nd dge-sharing platf ctively enhance the of leamers. These
integrated efforts contribute to developing individuals who are capable of thriving in dynamic
healthcare settings, while aligning with the mission of fostering academic excellence (M1),
professional competence (M2), and global societal relevance (M3). This approach helps in
healthcare system. Hence this PEO Strongly correlates with M1 and moderately with M2, M3.

PEO Statements w1

Reflect critical thinking and problem solving skills through their
knowledge, expertise and competency in industry, higher studies and research.

Practice ethics and values in their profession 2 v

Contribute effectively in various fields of social healthcare system 3 v

Inculcate leadership and entrepreneurship capabilities through effective [l
appropriate time and self-upgrad:

Foster interdisciplinary engagement in the evolving healthcare sector. 3 v

2 PROGRAM CURRICULUM AND TEACHING - LEARNING PROCESSES (150)

21 Program Curriculum (40)

https://enba.nbaind.org/SARTemplates/eSARUGPharmacyPrint.aspx?A

Institute Marks : 15.00

Total Marks 150.00

Total Marks 40.00
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2.1.1 Delivery of Syllabus Contents and compliance of the curriculum for attainment of POs (10) Institute Marks : 10.00
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Dr. D.Y. Patil College of Pharmacy, Akurdi, Pune is affiliated to Savitribai Phule Pune University (SPPU), Pune, Maharashtra. The B. Pharm Curriculum approved by PCI is implemented by Savitribai Phule Pune University with theory lectures and practical's in each Course.

A Process used to identify extent of compliance of the University curriculum for attai

\g the Program Outcomes (POs)

The B. Pharm program is of four years and foll ter pattern. Prior to PCI sylabi from 2019, the SPPU syllabus was revised after every 5 years, however in case o, ‘need based requirement

Education Policy (NEP) 2020, with revised syllabi for various undergraduate programs except for Pharmacy, starting from the academic year 2024-25
The process used to identify extent of compliance of the University curriculum for attaining the Program Outcomes is as follows:

« The syllabus contentis delivered in a planned and organized way to cover the entire curriculum properly and meet Program Outcomes (POs)

« Teachers prepare detailed lesson plans and schedules at the start of each semester that match the syllabus and academic calendar

« Avariety of teaching methods like presentations, digital (ICT) tools, case studies etc. are used to keep students engaged and help them lear better
« Regular evaluations such as assignments, quizzes, sessional exams are done to track student progress and clarify concepts.

« The curriculum s reviewed periodically by academic coordinators and department heads to ensure quality and find areas to improve.

« Each course i linked to relevant POs, course outcomes (COs) are created accordingly by use of bloom’s taxonomy. At semester end, POs are measured through CO-PO mapping.

« This organized process guarantees the curriculum is up to standard and helps students meet the Program Outcomes effectively.

The contents of the syllabus for 2019 Pattern is mentioned in below Table.

Lesson planning is how teachers blend the curriculum goals with pedagogy and knowledge of their specific teaching perspective. From Academic year 2024-25, we have initiated framing of lesson plan for each sessionlecture as per the in house approved format.

The contents of the syllabus for 2019 Pattern is mentioned in Table 2.1.1.1
Table No. 2.1.1.1: Syllabus for B. Pharm program

I
Class& — Course e of the course No. of Hours
Semester  code

Human Anatomy and Physiology |-

BP101T Theory 45
BP102T  Pharmaceutical Analysis | — Theory 45
BP103T  Pharmaceutics | ~ Theory 45
tical -
gpioar  Pharmaceutical Inorganic Chemistry ~ ¢
Theory
BP105T  Communication skills — Theory * 30
BP106RBT Remedial Biology/
BP106RMTRemedial Mathematics — Theory*
logy —
gpio7p  Human Anatomy and Physiology .
F.YB.Pharm, Practical
Sem | BP108P  Pharmaceutical Analysis | - Practical 60
BP109P  Pharmaceutics | - Practical 60
pijop  Pharmaceutical Inorganic Chemistry —
Practical
BP111P  Communication skills — Practical* 30
BP112RBP Remedial Biology - Practical*
logy Il -
gpoorr  Human Anatomy and Physiclogy I .
heory
poop  Pharmaceutical Organic Chemistry 1~
heory
BP203T  Biochemistry — Theory 45
BP204T  Pathophysiology ~ Theory 45
i i -
gpoost  ComPuter Applications in Pharmacy —
Theor
BP206T  Environmental sciences — Theory * 45
Human Anatomy and Physiology Il —
F.Y.B.Pharm, BP207P Practical 0
Sem I poogp  Pharmaceutical Organic Chemistry 1=
Practical
BP209P  Biochemistry - Practical 60
apigp  COMPUter Applications in Pharmacy - ¢
Practical*
pagq7  Pharmaceutical Organic Chemistry Il—
Theory
BP302T  Physical Pharmaceutics | - Theory 45

BP303T  Pharmaceutical Microbiology - Theory 45
S.YBPharmBP304T  Pharmaceutical Engineering — Theory 45
Sem Ill BP305P Pharmaceutical Organic Chemistry Il —
Practical
BP306P  Physical Pharmaceutics | - Practical 60
BP307P  Pharmaceutical Microbiology — Practical 60
BP 308 Pharmaceutical Engineering ~Practical 60
Pharmaceutical Organic Chemistry lil-

BP4OIT 45
heory

BP402T  Medicinal Chemistry | ~ Theory 45

BP403T  Physical Pharmaceutics Il - Theory 45

BP404T  Pharmacology | ~ Theory 45

SYBPharm, o Pharmacognosy and Phylochemistry - ¢
sem IV Theory

BP406P  Medicinal Chemistry | — Practical 60
BP407P  Physical Pharmaceutics Il - Practical 60
BP408P  Pharmacology | - Practical 60
Pharmacognosy and Phytochemistry | -

BP409P 60
Practical
BP501T  Medicinal Chemistry Il — Theory 45
BP502T  Formulative Pharmacy— Theory 45
BP503T  Pharmacology Il ~ Theory 45
Pharmacognosy and Phytochemistry l-
T.Y.B.Pharm, BPS04T Theory ¥
SemV  BP505T  Pharmaceutical Jurisprudence — Theory 45
BP506P  Formulative Pharmacy — Practical 60
BP507P  Pharmacology Il — Practical 60
psogp  Pharmacognosy and Phytochemistry Il - ¢
Practical
BP6OTT  Medicinal Chemistry lll ~ Theory 45
BP602T  Pharmacology Ill - Theory 45
BPB03T  Herbal Drug Technology — Theory 45
Biopharmaceutics and Pharmacokinetics
78 pharm, 54T heory A

SemVI  BP60ST  Pharmaceutical Biotechnology ~ Theory 45
BP606T  Quality Assurance ~Theory 45

BP6O7P  Medicinal chemistry Iil - Practical 60
BPB08P  Pharmacology Il — Practical 60
BPB0SP  Herbal Drug Technology — Practical 60
J—— \Tr\;r:r:/nen«a\ Methods of Analysis —
Final vear  BP702T  Industial Pharmacy ~ Theory 45
Epharm,  BP703T  Phamnacy Practice - Theory 45
Samyil BPT04T  Novel Drug Delivery System — Theory 45
gprogp  IMstrumental Methods of Analysis—
Practical
BP706PS Practice School* 180
BP8OTT  Biostatistics and Research Methodology 45
BP802T  Social and Preventive Pharmacy 45
BPSOJET Pharmaceutical Marketing
BPB04ET Pharmaceutical Regulatory Science
BPB0OSET Pharmacovigilance
Final Year Quality Control and Standardizations of
B.Pharm, BPBOGET Herbals 3+3=
SemVill  BPBO7ET Computer Aided Drug Design 6/90

BPSOBET Cell and Molecular Biology
BPBOSET Cosmetic Science

BPB10ET Experimental Pharmacology

BPS11ET Advanced Instrumentation Techniques
BP812PW Project Work 121180

Lesson planning is how teachers blend the curriculum goals with pedagogy and knowledge of their specific teaching perspective. From Academic year 2024-25, we have initiated framing of lesson plan for each sessionlecture as per the in house approved format.

e

Figure No. 2.1.4.1:

Table No. 2.1.1.2: Sample for Compliance of u

https://enba.nbaind.org/SARTemplates/eSARUGPharmacyPrint.aspx?A

rsity curriculum for attaini

is revised before this tenure (2008, 2013, 2015, 2018 Pattern). Savitribai Phule Pune University (SPPU) has implemented the National

pecimen of lesson plan implemented by faculty from Academic Year 2024-2025

g Pos.
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Cl: PO M:
fass Course code Name of the course ‘apping
Semester Strong
Jogy -
101 Human Anatomy and Physiology 1= , o 10
Theory
BP102T Pharmaceutical Analysis | - Theory 7,10
BP103T Pharmaceuics | - Theory 410
1047 PharmaceutcalInorgaric Chermistry,
—Theory
BP105T ‘Communication skills — Theory * -
BP106RET Remedial Biology/
F.Y.B.Pharm, BP106RMT Remedial Mathematics — Theory*
i -
Sem s107P Human Anatomy and Physiology — , ¢ 10 11
Practical
BP108P Pharmaceutical Analysis | — 710
Practical
BP109P Pharmaceutics | - Practical 7
T
. Phamaceutica Inorganic Chemisty, ¢
- Practcal
BP111P Communication skills - Practcal’ -
BP112RBP Remedial Biology - Practical” -
2017 Human Anatomy and Physiology Il
~Theory
) |
- Pharmacautical Organic Chemisty |
~Theory
BP203T Biochemistry — Theory 47,10
BP204T Pathophysiology — Theory -
Computer Applications. in
F.Y8.Pharm, BP205T Pharmacy - Theory * -
Sem I BP206T Environmental sciences — Theory * -
Jogy I
po07e Human Anatomy and Physiclogy Il ,
— Practical
ap208P Pharmaceutical Organic Chemistry |
|- Practical
8P208P Biochemistry — Practical 47,10
P2top Computer Appicatons n Pharmacy ,
- Pracical
spaotT Phamaceutica Orgaric Chemistry , ¢ 1o
1l Theory
BP302T Physical Pharmaceutics | - Theory 6.7
apa03T Pharmaceutical Microbiology—
Theory
) -
- :::;maoeullca Engineering 45691011
SYB.Pham, Phammaosufcat Organi Chamit
Semll  BP3OSP rmaceutical Organt sy
Il - Practical
p306P Physical Pharmaceutics | — ©
Practical
] ogy -
- Phamaceutical Microbioogy ~ -
Practical
P 3080 Pharmaceutical Engineering -
Practical
a0t Pharmaceutical Organic Chemistry _
1ii- Theory
BP402T Medicinal Chemistry | — Theory 249
BP403T Physical Pharmaceutics Il - Theory 3
BP40AT Pharmacology | - Theory 3
Pharmacognosy and
S-Y.B.Pharm BP40ST Phytochemistry |- Theory 4
SemlV  BP4OGP Medicinal Cheistry | - Practical 6
! -
apaore Physical Pharmaceutics )
Practical
BP40BP Pharmacology | - Practical -
Pharmacognosy and
BP40SP Phytochemistry | - Practical w10
BPSOIT Medicinal Chemistry Il — 3
Theory
BP502T Formulative Pharmacy— Theory 4
BP503T Pharmacology Il - Theory
Pharmacognosy and
T8 Pharm, 575047 Phytochemistry Il — Theory 34
SemV aps05T Pharmaceutcal Jurisprudence~ o o
Practical
BP506P Formulative Pharmacy — Practical -
BP507P Pharmacology Il — Practical 79,10
Pharmacognosy and
BP 508P Phytochemistry Il —Practical 710
BPGOIT Medicinal Chemistry 11l — 48
Theory
BP602T Pharmacology lll - Theory -
BP603T Herbal Drug Technology- Theory 7,10
Biopharmaceutics and
1
Y8 Pharm, 5047 Pharmacokinetics- Theory 257810
sem VI - Phamaceutical Biotechnology- |
Theory
BPG06T Qualiy Assurance- Theory 245789
BP60O7P Medicinal Chemistry Ill -Practical -
BP 608P Pharmacology IIl - Practical a7
BP 609P Herbal Drug Technology- Practical 10
BP7O1T Instrumental Methods of Analysis — .
Theory
BP702T Industral Pharmacy - Theory 57,9
Final Year ~BP703T Pharmacy Practice- Theory 24
B.Pharm, i -
am, e Novel Drug Delivery System .
sem Vil Theory
BP705P Instrumental Methods of Analysis - 410
Practical
BP706PS Pracice School
Biostatics and Research
BPEOTT Methodology ~Theory °
BPBO2T Social and Preventive Pharmacy — 345710
Theory
BPB03T Pharmacevical Marketing- Theory 4
P80T Pharmaceutical Regulatory s10
Science- Theory
Final Year BPBOSP Pharmacovigiance - Practical 4,10
B.Pharm, BPB0OGET Practice School
Sem Vil Qually Control and
BPEOTET ‘Standardizations of Herbals
BPBOET Computer Aided Drug Design
BPB0SET Cell and Molecular Biology 410
BP8010ET Cosmetic Science 4,10
BPBOET Experimental Pharmacology
I
- Advanced Instrumentation 124691011

Techniques

B. Curricular gaps for the attainment of defined Pos

Curriculum gaps

The current curriculum mandated by PCI, is not sufficient enough to prepare Pharmacist as per contemporary need and students get limited exposure to work that crosses different fields. Hence the identfication of curricular gaps is essential step. Itis a

evolving needs of industry, research, and societal expectations.

Faculty prepares
10, O for each

Accordinglyacton

Analysis of the
noted  gaps

4

Academicaudits
and analysis o

The curricular gap [ student

is identified from 1 performance and

obtained  from  trends  also
stakeholders. provide _insights
Jum, into  potential
industry experts, dentified for
each subject

students)

Moderate
12378

12345678911
1235678911

12367891011
1235678911

1235,67.89,11

12378

1234567911
12345679101
12356,7.89,10,11

1235678911
1235678911

123568911

12356,7,89,11

1235678911
169,101

12346811
1234678911
123568911
12356811
123568911
123568911
17
12345891011
123589101
123,
1234567811
123458911
123456891011
12345681011

1234678910
13671011

124,567.89,10,11
124,567.89,10,11

123691
123457811
1234,

789,101
1234567891011

123568911

1,23,69,10,1
12347911

126,789,101

123781

12345678910
12356811

1234568911

123,7,9,10,1

123467911
125,689,101

13461

123456789,
136,101,
123457811
12356811
12345678911

Weak

4,10
4,10

4,10
4,10

710

4
234578
579,10
510

710

479

4589

7

9,10

67

45

79

51

58

57.8,10
9,10

56
58,10
34

8

69,10
9,10

1234567891011

123,6,10,11
13,67.89,11

13461
123,567,891
1234567891011
126,89

12356,7,89,10,11
1234678911

123,567,891

123,567,891
123,567,891

37

48
510

458,10
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Figure No. 2.1.1.2: Process to identify curricular gaps

remains relevant and aligned with the

14-07-2025, 10:00



e-NBA

Table No. 2.1.1.3: Specimen of Curriculum Gaps identified in the A.Y.2022-23

Table No. 2.1.1.4: Specimen of Curriculum Gaps identified in the A.Y.2023-24

Table No. 2.1.1.5: Specimen of Curriculum Gaps identified in the A.Y.2024-25

About the i i i jects et

https://enba.nbaind.org/SARTemplates/eSARUGPharmacyPrint.aspx?A

‘The curriculum gap is identified from the collected feedback obtained from various stakeholders,
current research, industrial practice, competitive exam, syllabus etc.

Revision of existing course contentthrough correspondencetoSPPU / participation of faculty in
syllabus revision workshop.

Actiontakento fillthe curricular gaps and framing of the schedule & implementation, by organization
of Expert talks, value added programs, certification courses, incorporation of project-based and

xperiential learning activities demonstrations etc

Effectiveness of theseinterventions is monitored throughstudent feedback, assessment results and
come attainment analysis

lculation of PO attainm

Figure No. 2.1.1.3: Process for action taken for curricular gaps

[srNo [Gap identified

h [Constricted training in patient counseling
R ILess understanding of print publication
B IDeficiency in leadership abillties of students

srNo (Gap identified

Limited training on clinical decision- making

2 Less exposure to case studies and real world problems
B (Gap in training on new technologies and digital tools
4 Less understanding between Pharmacy and health insurance

Disconnet between theoretical knowledge and practical application of Pharmaceutical
regulations for students

[srNo  [Gap identified

0 P tribution to reduce the effects of medication use
] Inadequate exposure to community Pharmacy Practice

B Lack of raining on disease state management

7 Less involvement in multidisciplinary student's projects

5 Less knowledge about applicability of IKS in Pharmacy

The syllabus provides a clear overview of the entire course. It explains the topics, theoretical ideas, lab work, and projects. These elements aim to give students both understanding and hands-on skills. The course covers basic topics, important subjects, and advanced areas related to the field. This setup ensures students leam gradually. It also includes various

teaching leamning materials through ERP - JUNO, recorded lectures, Interactive whiteboards (SMART boards), textbooks, reference books, articles, videos, charts, posters, animations, simulations, slide presentations and youtube lessons.

Laboratory experiments offer hands-on experience that supplements classroom lessons. These activities help students leam practical skills and build critical thinking, problem-solving skills etc.

Figure No. 2.1.1.4:Specimen of learning material shared with students through youtube channel and ERP- JUNO

"
Pre-practical "‘“;’,:I“*" :;‘;"’ "',:‘q’jl‘,':““' Demonstration of
commencement of :w«dmw' chemdialsreagents experiment by the
L experiment to be (As per need)
e
[om——
o
comemporayise
Ty acuyand ;
ey and satonof o omationof groves
wedonthe o racical oo e e
ormance, s Cotaborte
s omance, e undt TP, Colibortn
Jnctica. e Journal, Observation suparvisionof bright and weak.
add on assignment. -
¢ Ereas Vv e
it s,
o
Suden cooaingion
or e pracicr
T studert
oondhaes e e shared
theformatr tomaionls
b i, owintd shd
Jobevdus dcomagby sdent
- ;’,;’:,m':f‘m coordinator, during.
Sdemswhas
thi

Figure No. 2.1.1.5: SOP for conduct of experiments, that is followed by faculty during Laboratory experiments

17 of 145

Figure No. 2.1.1.6: Conduct of experiment by students, during Laboratory experiments

2.1.2 State the delivery details of the contents beyond the Syllabus for the attainment of POs (20)

Institute Marks : 20.00
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2024-25

SNo Gap Action Taken Date-Month-Year Resource Person with Designation No of students Present Relevance to POs.

1 Versatilty of Hi invited talk 18/07/2024 Dr. Akshay Baheti School ¢ 40 1,2,7,9,11

2 Stem cells and Guest lecture 19/07/2024 Dr. Anil Pawar, Head and A 45 1,2,7,9,11

3 Diabetes Manz Expert lecture 1411172024 Dr. Japa Phadke College o 44 1,911

4 Pharmacology Guest lecture 310112025 Dr. Aman Mandale, Medica 100 1,911

5 Clinical Reseal Guest lecture 1710412025 Dr. Archana Suryawanshi | 100 1,911

6 Bridging Pharn Alumni- sessiol 04103/2025 Mr. Rohit Bhosale and Mr. | 40 12356791

7 initiative for de Pharmashot Pt 06/03/2025 Mr. Sachin Bhor, Mr. Nand 20 23456791

8 Network Pharn Expert session 01/08/2024 Dr. Vandana S. Nikam Sm 60 12346910,
2023-24

SNo Gap Action Taken Date-Month-Year Resource Person with Designation No of students Present Relevance to POs.

1 Infectious Dise Invited lecture 25/07/2023 Dr. Viplov Vaidya Consultal 103 2,5,6,8,9, 11

2 Neurological di Guest lecture 07/04/2023 Dr. Aman Mandale, Medica 54 2,5,6,8,9, 11

3 Biostatistics Expert session 07105/2024 Jitendra Garud DYPEC IEN 30 2358910

4 Eco-friendly ar Guest session 28105/2024 Dr. RK.Maheshwari Ex-Prc 25 2358910

5 Statistical Mett Guest Session 12/05/2024 Suhas Vaishampayan IME| 50 23589.10

6 Ancient history Visit to Karla B 02/12/2023 Mr Pranav Mahakaliwar 25 2,3589,10,11

7 Food microbiol Field visit to Ke 29/02/2024 MS Archana Narute 30 1246811

8 Awareness of | Guest session 04/08/2023 Mr. Rahul Dethe Trainer, D. 50 2,5,6,8,9,11
2022-23

SNo Gap Action Taken Date-Month-Year Resource Person with Designation No of students Present Relevance to POs.

1 Microbiological Guest lecture 1911172022 Dr. Shivani Rao Associate 68 1,2,3,6,89,

2 Different types Guest lecture 09/12/2022 Dr. Kiran Chandrakant Mat 78 12345678,

3 Overview of St Guest lecture 1311212022 Mrs. Harshada Puranik As¢ 86 12345678,

4 An Overview o Guest lecture 09/02/2023 Dr. Vishnu N. Thakare, Fou 69 12345678,

5 Basic anatomy Guest lecture 3110312023 Dr. B. B. Jain, Professor S1 56 12345678,

6 Experiential le: Visit to Paraple 1311212022 Col Mukherjee and Col.Bh¢ 86

2.1.3 Adherence to Academic Calendar (10)

Institute Marks : 10.00

14-07-2025, 10:00
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Dr. D. Y. Pati College of Pharmacy, Akurdi, currently offers B. Pharm., M. Pharm, Pharm D. and D. Pharm programmes which are approved by Pharmacy Council of India (PCI). All degree programmes are affiliated to SPPU and syllabus is framed by PCI

Process - The SPPU display its academic calendar usually in the month of AprillMay. This calendar chiefly provides information regarding semester-wise beginning dates for the conduct of examinations. Academic calendar of the college is compiled after consideration of inputs from College

activities and examinations etc, The college precisely tries to adhere to the dates prescribed by the academic calendar, until and unless it is unavoidable.

Impact / Effectiveness — The institutional academic calendar, time table and lesson plan of all the subjects is designed in such a way that it adheres to the academic calendar. As far, the institute has adhered with the academic calendar.

https://enba.nbaind.org/SARTemplates/eSARUGPharmacyPrint.aspx?A

[Addition: Apart from SPPU specified activities, Academic Calendar contains, actions like Induction programm, Pharma Week Celebration, Annual Sports, etc are additionally as below mentioned tables.

Dr. D. Y. Patil Pratishthan’s Dr. D. Y. Patil College of Pharmacy

Akurdi, Pune - 411044

Table : 2.1.3.1 Academic Adherence Calendar 20222023

Percentage
[fentative Dates as per o of Actual conduct Adherence
IAcademic Calendar
(%)
Term Start
15th July 2022 15th July 2022
T, and Final Yr. B.Pham
01/08/2022 01/0812022 0o
S, 8. Pharm
2711212022 2711212023
F.Y. B.Pharm
Induction program 3011212022 3011212023 100
'Sessional Examination
B.Pharm odd semester st sessional
S. Y. T. Y. Final year 1210912022 13109/2022t0 16/09/2022 100
FY B.Pharm 6/02/2023 2/02/2023 to 09/02/2023 |100
B.Pharm odd semester 2 sessional
'SY., TY. Final year B.Pharm 211122 011112022/ t0 04/11/22 100
FY B. Pharm 13103/2022 13103/2023 to 201032023 [100
[B.Ph Even semester Ist sessional
. Y. Final year& S.Y.8.Pharm 2412123 13003/23 021103723 00
FY M. Pharm 26/06/2023 5/07/23 to 12/07/23 [0
B.Ph Even semester 2 sessional
TY. Final year B.Pharm 21/04/23 20052310 12/05/23 (90
& SY.B. Pharm
FY M. Pharm 18/07/2023 [26/07/2023 to 02/08/2023 |90
[Pharma Week Celebration 26/09/2022 25/09/2022 1100
Annual Sports 2310212023 t0 25/0212023 0110312023 10 03/03/2023 (80
Term End for S.YJT.Y. / Final 14/05/2023 [14/05/2023
Y.B.Pharm hoo
Ist sem and 2' Sem F.Y. BPharm  |04/06/2023 4106/2023
University of Pune Theory
Examination
T Final Yr.B.Pharm [21/05/23 [22/05/23 to 04/06/23
SY B.Pharm [24/5/23 to 31/05/23 1100
FYB.Pharm [24/08/2023 [25/08/23 to 31/08/23

Dr. D. Y. Patil Pratishthan’s Dr. D. Y. Patil College of Pharmacy

Akurdi, Pune - 411044

Table : 2.1.3.2 Academic Adherence Calendar 2023-2024

FY. SY.B.Pharm

18/5/24 to 27/5/24

Tentative Dates Dates of
Sr.No Events as per Academic Actual
Calendar conduct |9
Term Start
12th July 2023 12th July 2023
TY, and Final Yr. B.Pharm SY,
X B.Pham 39 September | 4th September 2023 |
2023 11/09/23 13/09/23
FY. B.Pharm
2 Induction program 11 Sept 2023 11" Sept 2023 100
Sessional Examination 11/09/23 to 19/09/23|
B.Ph odd semester Ist sessional 30/10/23 to 06/11/23
S.Y,T.X.FinalyearFy 20823 061212310 i
B.Pharm 06111723 13712123 %0
B.Ph odd semester 2 sessional (6/12/23 2712123 10 2001724 100
SY., TY. Final year B.Pharm FY B. 0412123 80
Pharm
B.Ph Even semester Ist sessional 04032410
13103124
2672124 %0
T. Y. Final year FY SJY., 19032810
B.Pharm 221224, 26/2/24 2710324 160
3 B.Ph Even semester 27 sessional TY.
]
Final year B.Pharm 1042 100
FY, SYB. Pharm 15104724 to
. |23/04/24, 15/04/24, 23/04/24 180
02/05/24 to
10/05/24
n Pharma Week Celebration 2610072023 25/09/12023 100
5 Farewell (0310572024 021052024 100
Term End for S.Y/TY. / Final Y.B.Pharm |04/05/24 04/05/24
6 1100
Ist sem and 2™ Sem F.Y. B.Pharm 31/05/24 31/05/24
University of Pune Theory Examination 1410524 t0
T.Y.Final Yr.B.Pharm 13/06/24
i FY, SY B.Pharm [0/05124 28/5/24 to 05/06/24 0
University of Pune Practical Examination [
s TY. Final Yr.B.Pharm 13105124

Dr. D. Y. Patil Pratishthan’s Dr. D. Y. Patil College of Pharmacy

Akurdi, Pune - 411044

Table : 2.1.3.3 Academic Adherence Calendar 2024-2025
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Tentative Dates as [Percentage
SrNo Events per Academic Dates of Actual  |adherence
conduct
Calendar -
Term Start
15 July 2024 19 July 2024
S.Y, TY, and Final Y. B.Pharm
1 10112/2024 1012/2024 100
FY. B.Pham
2 Induction program [24/12/2024 24/12/2024 100
12010812024 to 24/08/2024
Sessional Examination
120/08/2024
8.Ph odd semester st sessional 100
- 12010212025 to 28/02/2025
S. Y. T.Y. Final year FY B. 100
Pharm
B.Ph odd semester 2 sessional
1411012024 to 100
SY., TY. Final year B.Pharm Fy B. 18th Oct 2024 18110112024 o
Pham st April
[prst April 2025 24103/2025 10 110412025
B.Ph Even semester Ist sessional
S.Y.T.Y. Final year B pharm hs0212025 °
100
FY B. Pharm
(3010672410 071071241 3021205 t0 2810212025|
o 130106/2025 to 07/07/2024 |10
B.Ph Even semester 2 sessional
S.Y.TY. Final year B.Pharm
[24103/2025
24/3/2025 to 1/4/2025
4 Pharma Week Celebration [26/09/2024 25109/2024 100
5 NSS Camp [27th Janto2nd Feb |7 yan 10 2nd Feb 2025 [100
[2025
[7th February to 15th _[7th February to 15th
® Sports activities February 2025 February 2025 10
7 Industial visit 10th March 2025 11th March 2025 100
8 Remedial session [30th April 2025 8th Aprilto 25th April 2025 90
o Farewell [29/04/2025 2910412025 100
Term End for S.YJT.Y. | Final Y.B.Pharm
10 10th May 2025 30" May 2025 70

1. Deviation maximum with a week is considered as 10%

https://enba.nbaind.org/SARTemplates/eSARUGPharmacyPrint.aspx?A

2.2 Teaching-Learning Processes (110)

20 of 145

Total Marks 110.00
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2.2 Initiatives in teaching and learning process (25) Institute Marks : 25.00
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The college implement; d teaching-leaming process enriched with innovative instructional mefhods, real-worid applicatios, and collaboraive earring approaches. Emphasis s placed on enhancing the quality of laboratory experimens through siructured conduc, accurate observation recording, and criical analysis. A systemaic feedback
mechanism ensures collection, analysis, and implementation of suggestions for continuous improvement. The process includes targeted initatives to support academically weaker students through remedial actions and to motivate bright leamers via advanced Allinitatives are with trate d impact
to ensure effective

tives ir

Implemented teaching-learning process and Ini improving instruction methods.

Ou Callogebeing affliated 1o SPPU Puns that has dafined the slabus, there ae iitations o go beyond i The initute works hard o make sure hatstudents shal adot th skls being taugh. The callege o nly s  provide Knowledge as per curiouum, butlso promotes conterporry learing o develop puis aligned with ur vision & Mision. The
institution conti dertak linitatives the ing process and ensure academic excellence. These initatives aim to address the diverse learning needs of students

Two stages of the teaching and learning process are implemented separately, namely for theory and practical sessions. Concepts Discussed in theory class are performed as experiments in the pracicals. Theoretical & Practical knowledge is d as intemal assessment & conti in the form of classes test, Practical Experiments, Manual
Writing, Viva-Voce, Assignment, Student Teacher interaction etc.

« Workioad distribution to the faculty members as per their subject expertise
« Preparation of lesson plan for both Theory & practical by the Subject in charge as per the assigned subjects.
+ Course Outcomes (Cos) & Program Outcomes (POs), CO atainments are defined.

+ Regular use of various ICT tools in Teaching Leaming.

« Use of various pedagogical techniques to facilitate teaching Learning Process.

Instruction method of Teaching Learning transformed from conventional teaching to Student centric Teaching Leaming. Student centric Methods includes Academic & Co-Academic s per following Figure.

| A

[roiem sosedearnng

LEARNING

‘Figure shows various Stu

Figure No. 2.2.1.1 shows various Student Centric Teaching Learning Methods at Our College

A.USE OF VARIOUS METHODS i.e. .

Instructional methods

To make teaching and leaming better and more effective, the college has adopted various initiatives focusing on new ideas, interaction, and incorporating technology. These approaches have transformed conventional classroom teaching into a more engaging, outcome-based, and student-centered process. Our college follows a blended approach using
pedagogical and some heutagogical methods to enhance teaching-learning outcomes.

« Pedagogical Initiatives (Teacher-led)
Lectures, tutorials, chartiposter making, visits, health camps, and remedial classes are conducted to build strong subject understanding
« Heutagogical Initiatives (Student-led)
Students undertake research projects, problem-based assignments, MOOCs (e.g., NPTEL), peer teaching, Case study, Survey based Projects

These various instructional techniques in teaching leaming where students applied their theoretical knowledge to solve real life problems.
Collaborative Learning / Group Tasks/ Group Activity-

Students work in teams on academic activities like assignments, projects, discussions, or lab work, which promotes teamwork, and peer learning, Communication and leadership skils. Students in team work together e.g. Student Club Activities, Group discussion, Mini projects etc. through th hare ideas, teach topic to their peers in
agroup, students undertake projects a project over involving research, design, experimentation, and presentation.

‘Students engaged in Group Activity

Figure No. 2.2.1.2 a) Students engaged in Group Activity b) Students Visit to Old Age Home & Handicap Centre with donation

Experiential Learning

Atour college, stud thod: of students, deeper and real-world application of knowledge. The experiential learning, which motivates students to "learn by doing" and consider real-world situations. The key activities are undertaken as part of experiential learning which includes
indusiiltraining  inemship, Industal vsit Vst to hospta, health checkup camp, survey based pojects, iek vist, communlty services.

[y —

Specimen of Industrial Intemship Certificate Hospital Visit at Shri Samarth Hospital Pune

Figure No. 2.2.1.2 (a) Spe

ien of Industrial Internship Certificate (b) Hospital Visit at Shri Samarth Hospital Pune

Participative learning

Itis an important part of student-centered education at our college. It encourages students to take an active role in the learning process through group work, creative tasks, and practical activities. These experiences help students gain confidence, learn new skills, and become more responsible for their own learning. Students are encouraged to participate
various parmpalwe learning activities to support this approach. These activities include Model making competitions allow students to visually and physically represent complex pharmaceutical concepts using creative methods and materials. As part of NPW celebrations, students participate in a series of events aimed at promoting the role of pharmacists in
like Voter's A , awareness campaign on ‘Health & Hygiene” was conducted in a school through NSS. Various student clubs (such as Sanvedna Club, JOY Maker's club, Social Elite club and NSS) conduct extracurricular activities throughout the academic year.

Figure No. 2.2.1.3 (a) Par
Problem-Based Leaming (PBL)

ipation in model making ition (b) Student achi state level poster i iti

Problem-Based Learning (PBL) i asan tive and stud: I approach. Through real-fife and subject-related problem scenarios, students actively engage in identifying solutions, which helps in developing critical thinking, probi ing skills, and a deeper core concepts. At UG, level
students take up minor research projects based on current healthcare or pharmaceutical problems. Under faculty guidance, they explore solutions using lterature review, lab work, and data analysis. Students are involved in institutional consultancy activities, giving them exposure to real industry needs such as Students assisted in the calibration and operation
instruments during a consultancy project gaining hands-on experience with analytical instruments. Students are encourage to participate in ideation and Prototype Development competitions and model-making activities where students design and develop basic prototypes to address specific challenges in healthcare.
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PROBLEM BASED ASSIGNMENT (CASE STUDY)

OTHER EXAMPLES OF TEACHING LEARNING METHODS: -

@

Figure No. 2.2.1.4 (a) Specimen of case study report (assignment) (b) In-house Ideation Competition

on Occasion of Science Day]|

Figure No. 2.2.1.6 (a) In-house Cancer Awareness Programme (b) Annual Sports (c) Expert Session
on “Network Pharmacology” by Dr Mrs. Yandana Nikam (d) Visit to Paraplegic Centre (¢) Bridging
‘Pharmacy & Finance: Alumni nsights for Future Careers (f) DRISHTI 2025 (g) Cleanliness drive
at Paryati, Pune (b) Participation in Wari &distribution of OTC medicines

= il =

©

igure No. 2.2.1.7 (a) Session for girl Student on Personal Hygiene at NSS Camp Chikhalse Pune (b)
“isit to Snehsawali Old Age Home & Donation Fruits (c) & (d) College ERP i.e. Juno (Current ERP)
& Collpoll (Past 2 years ERP) (e) Socrative- ICT Tool (f) Teach mint - ICT Tool

Pedagogical initiatives

Figure No. 2.2.1.5|(a) Students using Library Facility (b) Field Visit to Kagraj Dairy, Pune (c)
Learning Walls at College Corridor (d) Survey Based Projects of Students Problem-Based Learning
(PBL) (¢ ) Health Check-up Camp on World Pharmacist Day (f) Strategy and Tips for Preparation

of GPAT and GATE

https://enba.nbaind.org/SARTemplates/eSARUGPharmacyPrint.aspx?A...

Use of ICT based digital tools for teaching leaming includes Interactive Smart Board, animations, self-developed YOUTUBE videos, simulations software's (X Cology, X Pharma, Autodock Vina, Chemdraw, and DOE etc.) PowerPoint presentations and online quizzes (e.g Google form, Siido, Kahoot, Teachmint, Online Quizzes, Virtual Labs etc.) to teach

complex concepts. It's impact, makes the learning visual, interactive, and engaging for the students.
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Figure No. 2.2.1.8 (a) HIV Virus Model (b) Kahoot (c) Learning through Games- Pedagogy Activity
(@ Slido Live Quiz (¢)E-learning Centre- Faculty YouTube Channel (f) Teaching Learning using

Tnteractive Smart Board (¢) X-Cology simulation Software use by Students for practical’s

)

®

©
Figure No. 2.2.1.9 (a) MCQs Based Assignment on Google form (b) Snake Ladder Game Pedagogy

(c) Teach mint

B. METHODOLOGIES TO SUPPORT WEAK STUDENTS AND ENCOURAGE BRIGHT STUDENTS

Following one or more criteria s followed to identfy Bright students & weak students:

Table 2.2.1.1: Criterias is followed to identify Bright students & weak students

Parameters

For Weak Students.

For Bright Students

|Academic Performance

Students below 50% marks in internal  [Students equal to or more than 70%|
Exam imarks in internal Exam

Laboratory Work

Shows less participation in lab work,
Peeds guidance to complete experiments,
fand has difficulty understanding practical
procedures and concepts

Ictively takes part n lab work,
\completes experiments on time,
shows good practical skils, and

learly understands the purpose

land process of each experiment

Participation in Co-
curricular/Extra-
eurricular

Rare or no involvement

Participation and recognition at
jarious events/ Activities

Other Parameters

(0 Interest in classroom activities, avoid
‘academic discussions, and may not take
for their studies

Poor Communication, Irregular in

attending theory and practical dlasses,

jacks interest n learning, and shows litle
otivation for higher studies etc.

Takes interest in classroom

ctivities, joins academic
discussions.

Regular to practical & theory,
passionate & active learner,
passionate for higher studies etc.

ACTION PLAN FOR BRIGHT AND WEAK STUDENTS

Weak students- Efforts taken by Faculty to support weak students are as follows:

 Additional counselling by subject teachers and TG

o Provide additional study/learning materials - including videos, short flow charts, tricks and techniques to recall answers during examinations etc
> Students are encouraged to practice solving previous university examination papers to enhance their understanding and improve exam preparedness

 Collaborate with classmates through group studies 1o support and enhance peer learning.
+ TutoriallRemedial sessions are conducted as per need to address student queries and enhance understanding
+ Assignments given in collaboration with bright student (Think pair share - TPS).

» Communication with parents — Involving

Communication with the parents

Assigament by students

necessary.

Figure No. 2.2.1.10 (a) Counselling by teacher guardian (b) Assignment by students (c) Communication with the parents

Bright students ~ Faculty members encourage the bright students:

 Book sets are provided as giftfrom Nirali Prakashan, for academic toppers of al years.
+ Felicitation of toppers with gold and silver medals from alumni association.

> For

seminars/

+ Participation in oral, poster and paper presentations
o Extra coaching for preparation of competitive examinations like GPAT, GATE, NIPER, MBA ~CAT, TOEFL etc.

» Bright student involved in -
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. anchoring in various event
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d by college i.e. Annual Function, events like guest sessions, Farewell celebration etc.
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= Encouraged to write articles in college technical magazine

Understand the CAT Exam Pattern
& Sylabus

@ Motivate to enrol & complete swayam, NPTEL courses

.0
Flgurezl 1 11\ (@) o.um session about CAT exam Preparation (b) Felic
Poster
Students Mode Making Competition (¢) Certificate of Completion of Course on Coursera (f)
Certificate of Completion of Swayam Course by student

tation of topper student
@ of

THINK PAIR SHARE

Both qualified GPAT and NIPER
ntrance examinations. The AIR of
Mr. Shivraj Jadhav in GPAT was

i = e
Mr. Shivra) Jadhay 8645 and for Mr. Krushna Lad, AIR
Mr. Krushna Aivial Tadtar

Fropenyy s Shivraj Jadhay had AIR of 328 and
and oiatly used to for Mr. Krushna Lad from PWD
study together, for
bete vadersaiding category 5000

of the subjects, Now both are pursuing MS (Pharm.)
g e sungins Pharmacology and Toxicology NIPER
for the study, gr AHMEDABAD

csions oo Pharm Pharmaceutical Technology

— (Formulation) in NIPER Guwahati

respects

S e e et Gt A

R e

« @

Figure No. 2.2.1.12 (a) Provisional Seat Allotment ltter of MR SHIVRAJ JADHAV a( NIPER Abmedabad
rd of MR

SHIVRAJ JADHAV (@) GPAT Scorecard of MR KRUSHNA LAD
> C. QUALITY OF CLASSROOM TEACHING (OBSERVATION IN A CLASS)

o evaluate the quality of dassroom teaching, direct observation is an essential method. The following key parameters should be taken into consideration during classroom observation to assess and enhance the teaching-learning process.

° [Luw- Planning & Preparation ]

As per in house lesson plan format, faculty prepares the lesson plan

Faculty delivers the contents as per TLOs, mapped with COs & POs

4

Teaching Pedagogy & Student Engagement
Faculty utilizes ICT enabled tools for TLP to enhance student engagement

I

[Conzm Delivery ]
Classroom Environment
Faculty creates a positive classroom environment through discipline, re:

communication. inclusive particivation. and enzagine teachine methods

Various teaching aids such as PPTs, charts, molecular models, videos, Game
pedagogy ete. utilized to enhance the student engagement in the class, which leads
to improvement in quality of teaching in classroom

J

Monitoring & Use of Assessment Tools
Students are monitored in class, by asking questions, conducting class test after N

[Ln of Teaching Aids and Resources AF

completion of topics, allotment of assignments - MCQ Polls via ICT Tools. ste.

I

Feedback & Continuous Improvement
Continuous improvement is ensured by implementing an action plan based on

student and peer feedback. Faculty attend FDP or tmnmg sessions to enhance their °
teaching skills and

Figure : Quality of Classroom Teaching
* Figure No. 2.2.1.13: Quality of Classroom Teaching
+ D. CONDUCT OF EXPERIMENTS (OBSERVATION IN LAB)

The quality of laboratory experiments with regard to conduct, record observations, analy

Practical in laboratories is to and career

of pharmacy students. Laboratory ts offer hand that

classroom lessons. These activities help students lean practical skills and build critical thinking, problem-solving skills etc
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Figure No. 2.2.1.14 SOP for conduct of experiments that is followed by faculty during Laboratory experiments. Project-based learning approach encourages students to engage in collaborative and experiential way, promoting innovative quotient independent

Continuous assessment in laboratory sessions plays a vital role in evaluating students skil development, understanding of practical concepts, and professional behaviour. The objective of Continuous laboratory assessment to evaluate students’

understanding and execution of practical is on a continuous basis. To ensure mapping and attainment of Course Outcomes (COs), the following procedure is adopted at our college to carry out laboratory assessments.

Theoretical Preparatio
Pre- explanation n of Demonstra |
practical n.“‘;iﬁtem " required tion of
commence poncp chemcials/ experiment
= procedure of i i
ment of experiment Teagents y the |
discussion to be (As per faculty
conducted need) 1
Discussionof the - " Formation of
practical with reference Evaluation Conduct of groups (as
to contemporay use by of student experiment per need like
e pufomance of Pg}‘:‘;{‘;‘:‘ce by TPS.
studentin the ziven rativ
o s - Conductin stdeats. Coloboraty
on assignmentis Iab, Journal, under 2
alloted o paricuiar ; StiperviSs between
student, whowill be Observation 1p: bri i
scing s Suden & results, sty
oo oy Viva-voce) faculty student)
The student
coordinator, The shared
gathers the information,
information is explained
(teview article, ard
Youtube .
iy discussed by
newspaper | stuc_iem learning skills.
articles etc.) coordinator,
and share's on duri re-
students whats practical E. IN THE LJ
app group
‘Eacli laboratory Parameters of

subject is provided
with a practical

schedule at the Attendance and
beginning of the Punctuality, Pre-lab
semester. Preparation , Conduct
i of Experiment ,
Alljexperimentsare Observations and
mapped to respective Results  Viva Voce,
COs and relevant Tiboatory
Record/Journal

Program Outcomes

Continuous assessment
in laboratory Includes

Lab assessment
practical notebooks
and journals are
reviewed. Data is
used to analyze CO
attainment levels at
the end of the
semester.

 Figure No. 2.2.1.15: Continuous assessment in the laboratory

Faculty sign the
journal and record
‘marks on the journal.
Performance is
regularly reviewed
and students are
given constructive
edback.

laboratory
performance of
students contributes
to Continuous
Internal Evaluation -|
(CIE). Lab marks are
compiled and
included in the final .
internal mark:
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F. STUDENT FEEDBACK ON TEACHING LEARNING PROCESS AND ACTIONS TAKEN

Process of Student feedback on teaching learning and actions taker

Schedule —
Feedback on Feedback
Collection

Juno nalysis

Compilation and |

Submission to

Approval, Action Higher authorities -

taken and

Implementation For review the

report

 Figure No. 2.2.1.16 Process of Student feedback on teaching learning and actions taken

Based on the feedback, necessary actions or improvements are implemented to enhance
Teaching-leaming quality.

This process ensures a structured and unbiased evaluation of teaching effectiveness,

ti and continuous

Action Taken:

in the ed: I system. Depending on the majority of students feedback (ifthey submitted an unsatisfactory comment), the relevant faculty members given the opportunity to improve in the specified area knowledgeable.

L ——

o)

- [P ) o s

+ Figure No. 2.2.1.17 Appreciation Letter to Faculty regarding feedback on Teaching Learning
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Figure No. 2.2.1.18 Warning Letter of Faculty with respect to Feedback on Teaching Learning

 The college h a and i

https://enba.nbaind.org/SARTemplates/eSARUGPharmacyPrint.aspx?A

fecording.and anayss. A o tsdback macharism i i pacs for cllection. avaluaton and st on sugoestons or mprovement. Brigh students s ancouraged trough acvanced acadamicopportunite, Whie wesk leamers aresupparied it ramedialtescing. Al act

analysis, reflecting the institution’s commitment to acad llence and

2.2.2 Quality of intemnal semester question papers, assignments and evaluation (10)

i

d with clear

process. Various initiatives such as adoption of innovative instructional methods, use of real-world examples, and promotion of collaborative leaming are actively practiced. Laboratory experiments are conducted in a structured manner wun proper observation,
well d

d impact

Institute Marks : 10.00
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As per the SPPU course structure, the internal semester examinations are to be conducted twice per semester for each theory / practical course as per the schedule fixed by the college.

The average marks of two Sessional exams shall be computed for interal assessment.

AProcess for

ternal semester question paper setting and evaluation and effective proces:

prepared for individual subject as

Step 1 : Paper setting : As per the notice and format
provided through exam section, regarding conduct of
theory sessional exams, faculty prepare a draft of the
question paper with answer key, in accordance with CO
Bloom's
taxonomy, as per HOD guidelines, considering previous
University question papers, syllabus covered etc).

Step 2 : Evaluation : The evaluation of the
sessional exam paper is carried out on the
basis of mark distribution scheme, as per
the answer key and remarks for good/ poor
performance of individual = student is
written on the answersheets

Step 3

answersheets

Figure No. 2.2.2.1: Process for interal theory sessional question paper setting

B. Process to ensure questions from outcomes/learning levels perspective

Objectives set for question papers

*What shouidbethemarking system for the questons

+E3ch question is prepared a5 per BIcom' BXONOMY 3nd UNJETZOrES nUMeroUS review & revisions ©

ensureunderstandandlarty

“Check difficuty level of questions
+If questions areto be eliminatedor revised
+If Questions are misieading/ unfair

N rciest for the questions

il call for seting the uestion paper

Questions cover ausinment of CO andPO

“Verity discrepanciesandit incase are resohed before exam

‘As per the notice and format
provided through the exam
section, regarding conduct of
practical  sessional _exams,
faculty prepare a draft of the
question paper (as per
8loom's taxonomy,
considering. previous
University question papers ,
\gyllabus covered etc).

batchwise

Figure No. 2.2.2.3: Process for internal practical sessional question paper setting, evaluation and effective process implementation

As per the SPPU
curriculum, student has to
submit 04  continuous
assessment (CA - 02 Theory
and 02 practical) for all the
subjects.

The practical exam is conducted

Figure No. 2.2.2.2: Process to ensure questions from outcomes/leaming levels perspective

The evaluation of the during

Observations & Results, Viva-Voce
etc

8
CA to all the students. The
allottment of CAis based upon
lesson plan, topic covered, gap
identified etc as a per the
lesson plan CO prepared and

plementation

: Effective process
implementation ~ Correction
of and
discussion with students and
calculation of CO attainment,
of question paper
consultation with Academic
monitoring committee (AMC)

in

topics covered. J
N
Assessment evaluation
score and internal sessional CA are evaluated by the
marks are conveyed to the predefined method.
University.
J

https://enba.nbaind.org/SARTemplates/eSARUGPharmacyPrint.aspx?A

Figure No. 2.2.2.4: Process for internal continous assessment, evaluation and effective process implementation

Impact analysis

Students ability to apply and evaluate answers to difficult and challenging questions has significantly increased. There has been an improvement in the students capacity for creativity and problem-solving skills. During semester exams and placement interviews, students can easily respond to questions requiring higher order thinking skills.

C. Evidence of COs coverag

Figure No. 2.2.2.5: Specimen of actual internal semester question paper and answer key with CO-PO mapping

D. Quality of assignments and its relevance to Cos

28 of 145
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Assignment Initiatives
tructured for skill d higher-order learning by integrating complex problem-solving tasks, case studies, novel project work and research-based questions relevant to real-world scenarios. Assignments are designed to engage students in critical analysis and effective communication. Partcipation of faculty in various
faculty development programs, seminars, workshops help to alot the topic for assignments. As per SPPU curriculum, conti (CA) in the form of mandatory, for both theory and practical’s for al students. In SPPU course structure, academic activities allocated for continuous mode of intemal assessment namely quiz,

assignment, open book test, field work, group discussion, seminar etc.) are to be assigned to all students for every subjects.

Implementation

Assignment allotment and submission dates are announced by the respective faculty members. Assignment questions are prepared using Bloom's Taxonomy process. Assignment includes — Charts, working models, E-poster, Open Book test (OBT), Poster, Case studies, Seminars, Term paper, MCQs etc. and distribution is based on individual choice and
analysis by the teacher. Th allotted or in groups by of weak and bright student. Assignments are evaluated, on the basis of different evaluation parameters to improve their learning and appreciate their efforts. Each assignment is evaluated; and average marks of any two activities is considered for award of internal
assessment marks along with average marks of two sessional marks to generate the final score of intemal assessment. Below table indicates the marking scheme for assignment allocation. After completion of this mandatory part, the scope of improvement, additional innovation, customized modification etc. in the assignment s discussed with the student's, so
that they shall develop attitude and aptitude of continuous development.

Table No. 2.2.2.1: Scheme for award of internal assessment: Continuous mode (Theory)

[average of _
laverage of Sessions! [Final
i 'Sessional 2 lscore

Theory CA1 [cA2 Sessional 1 puerage oflis

|Sessional

2

Warks allotted

|Academic activities|
(Average of any 2
lactivities e.g. quiz,
lassignment, open
booktest, field L 30 30 10 15 25
Wwork, group
(discussion and
Seminar)

Table No. 2.2.2.2: Scheme for award of internal assessment: Continuous mode (Practical)

g -
|sessional| Final

i i i age score
Practical CA1 | CA2 | Sessional 1|Sessional 2[5 0 1&

Marks allotted

Iacademic activities|
(Average of any 2
factivities e.g. quiz,
assignment, open

book test, field ® ® “ o s 1o N
work, group
discussion and
seminar)
propeiy

5 o e s i ot e s o
& Comueh s o e e o st 2 shock e

Figure No. 2.2.2.6: Specimen of case based assignment allotted to student

Assignments
Impact analysis

Assignments develop many crafted skills among students, such as; time bl i f in-a-stud Kills, analytical skils, research skills, interpretation skills, team work, peer learning skills, writing skills and problem-solving skills. Continuous assessments help in setting
upward standards for learning and “The impact of these assi be seen from the participation and success of students at various competitions.

Example1 - Students of S. Y. B. Pharm, Mr. Vedang Jadhav and Mr. Chetan Zaware, participated in National Pharma working model making competition held at Modern College of Pharmacy, Pune, on the topic *Action of Antacid in stomach'.

Example 2: Student of S.Y.B.Pharm, Ms. Samiksha Chaher and Ms. Vishwambhari Lagad
paticipated in National Pharma working model making competition held at Modern College
of Pharmacy, Pune, on the topic “Effect of Alcohol in Liver”

Example 3: Review articles shortlisted for student of S.Y.B. Pharm, Ms. Ishi Kumari
participated in National Level Review asticle writing competition on theme “Pharmacological
values of any potent medicine”, organized by Matoshri Asarabai Bhikaii Darade(MABD),
Yeola & Academic Decipher Mumbai (ADM), Mumbai.

Figure No. 2.2.2.7: Students participated in National Pharma working model making competition held at Modern College of Pharmacy, Pune, (PO mapped — PO1, PO2, PO3, PO4, PO, PO7, PO8, P09, PO11).

N T o Y T e

Figure No. 2.2.2.4: Review articles shortlisted for student of S. Y. B. Pharm, Ms. Ishi Kumari participated in National Level Review article writing competition on theme “Pharmacological values of any potent medi
mapped - PO1, PO3, PO4, POS, PO7, POB, PO9, PO11).

e”, organized by Matoshri Asarabai Bhikaji Darade(MABD), Yeola & Academic Decipher Mumbai (ADM), Mumbai (PO
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Figure No. 2.2.2.5: Selection of Ms. Ishi Kumari and her team, in second round, for award of Rs:5000/- in review article publication competition.

2.2.3 Quality of Students projects (15) Institute Marks : 15.00
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The quality of student projects s evaluated by considering various important aspects such as the cost involved, the type of project (which may be based), and the di i which he projct s developed. A defined proess s olwefor denting sulable project opis, allting them o tudoni,and regulary
mornitoring the progress. Each project is conti evaluated with di and student; to publish their work in reputed Jouma\ Gaabase, Thess efors help in improving the practical rel the projects. The on process also includ ing each project to specific Program Outcomes (POs),
with proper justification to show how the project work contributes to achieving these outcomes.

Aldentification of projects and allocati
Identification of projects

As per SPPU curriculum, w. e. f 2018-19, Final year B. Pharm, Sem VIl students should undertake project work. Students are allotied projects on the basis of areas of interest, current need, applicability to the society beyond syllabus etc. These projects serve as one of the best activity in attainment of POs. The faculty supervises and guide students for the
projects and monitors the progress related to I llection, analysis, data tion and statistics as well as sci of the collected data. Upon tion of their projects, student to publish their work or present the work in seminars, conferences or workshops efc.

Allocation methodology

During practical sessions, faculty _inter
undersiand tei inteets. Basod on these =
ntified and gui

The projects are assigaed us per studentsaeesof iterst, current
necd, spplcabiiy 1o e society, methodology finalized based or

cat published lieraure tiss span TFams of he studeos
facility available

conduct of project is monitored by reviewing th progress of
fortnight

The completed projects o evaluated by exteral expets on the
y the students, technology utlized,
resul , it
e industy. The
publish the work done at appropriate platform.

Figure No. 2.2.1.1: Process of Identification of projects and allocation methodology
B. Types and relevance of the projects and their contribution towards attainment of POs
Types of projects

Projects in college play a crucial role in developing critical thinking and problem solving skills of students. There are different types of projects that are allotted to students like  research projects, group projects, case/survey based projects, problem based projects etc

the projects and thei ibution towards attainment of POs.
The projects are mapped with POs and the attainments are assessed based on the following parameters:

« Depth in Pharmacy fundamentals
+ Novelty of work

« Clarity in problem analysis

+ Methodology adopted

« Moder tool usage

« Impact on societal needs as useful products/processes
« Team work

* Presentation and documentation

« Future scope of the work

« Cost effectiveness and project management

« Employability

C. Process for monitoring and evaluation

Mol

ing
To ensure quality, consistency and timely completion of project work, monitoring is a crucial aspect. This method allows faculty to effectively guide students throughout their project. The following process is followed for monitoring of the project work.

« As per the need and topic of the project reviews are conducted timely in a semester by the faculty (quide)
« Faculty keep track of the progress of student projects through regular one-on-one or group meetings, usually held fortnighty.
+ Suggestions are given by faculty and documented n project nofebook, kept by students.

. by the students, for further i

« As per project review reports, the status of projects either completed or on the verge of completion is decided

« Final evaluation is done at the end of the semester, as per the nofification provided by examination section

« Figure No. 2.2.1.2: Notice of Exam section regarding conduct of Project Viva
Evaluation
« The evaluation is done on the basis of following parameters:

« Dissertation bock/Thesls ~Objectivels of the work done, melhcdo\cgy adopled results & discussions, conclusion and outcomes
« Evaluati tion of work, 3 d skills

Figure No. 2.2.1.3: Method of Evaluation of Student Projects through presentation and marking system
Table No. 2.2.1.1: Specimen of some student's projects - Academic Year 2024-25

5 NoName of StudentTitle of Project Name Guide POs Mapped

1 |punam Varpe [Clinical research: An overview Dr.B. V. Yadav 1,2,3467,89,10,11
2 Ketan Patil A review of the sympt d clinical manifestati T Ms. Tejashree Deokulel1,2,3,4,6.,7,8,9,10,11
2 |Megha Takrani |Plant based Diet - A comprehensive review for managing chronic health conditionsMs. Kajal Bhagat  1,2,3,4,6,7,8,9,10,11

XY 2% ‘
PHARMAELITE

CERTIFICATE OF TRAINING
T i to certfy that

Dt tes otz _Punam Suresh Varpe
s successfully completod a rafning on -PHARMACOVIGIANGE
conducted G PRASMARUTE DATED:-27% AUG 2023 snd COMPLETED
) 2 novaon i
P

[ ==

Figure No. 2.2.1.4: Certificate of Courses Completed & Publication of Project work
Ms. Punam Varpe, student of Final Year B.Pharm, had interest in Clinical research and its allied branches, so in this context, she had enrolled and completed courses related to it. On this basis she selected Clinical research: An overview, as her Final Year project, that is published in reputed journal

Example 2

Figure No. 2.2.1.5: Details of Mr. Ketan Pails achievement in NIPER NBA entrance test

Mr.Ketan Patil has always been interested in survey-based projects since the beginning of his studies. Although an average student academically, he has successfuly qualiied both sessions of the NIPER JEE entrance test. He is inclined toward pursuing higher studies in management and is considering an MBA in the future. Thus, in alignment with his interest,
he has also undertaken a project focused on survey-based project namely - review of the symptoms and ciinical manifestation of Guillain-Barre syndrome,

Example 3
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Figure No.2.2.1.6: Certificate as Zumba Trainer of Megha Takrani
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Ms. Megha Takrani, was interested in diet and is also a Zumba trainer. Her interest in the importance of diet led her to conduct a project titled Plant-Based Diet — A Comprehensive Review for Managing Chronic Health Conditions

Table No. 2.2.1.2: Specimen of some student’s projects - Academic Year 2023-24

'St No.Name of Student Title of Project Name of o Mapped
Guide
Stem cells therapy in _|Mrs Pranita

! peeniiGrase lautism specrum disorder Shankaratt

Iassessing the Properties
fof a Polyherbal

tayuri Padwal, Mayuri Dhurve Preparation i trton x100
ten Joshi induced

hyperlipedemia in rats
(Patent publication)

Ms.
Jnist

hwarya
Pati

Formulation and
development of nasal
{drop containing ethanolic
fextract of Valerina
wallichii for anxiolytic
factivity

Dr.V.R.

3 [Brahmdev Sunte
jaidya

Example 1

Ms. Jagruti Girase, had completed Clinical Pharmacist internship in Lotus multispecialty hospital, in cryopreservation. Thus, this intemship played a vital role in ensuring the safe and effective use of medications for patients undergoing hematopoietic stem cell transplantation (HSCT), further she undertook project on stem cell therapy for Autism Spectrum

Disorder, which got published in reputed journal

-

2o
i P

Figure No. 2.2.1.7: Certificate of Internship, Publication of Project & Placement of Ms. Jagruti

Example 2

Mayuri Padwal, Mayuri Dhurve, Miten Joshi, students worked on project namely * Assessing the Properties of a Polyherbal Preparation in triton x100 induced hyperlipedemia in rats” that has led to publication of Patent.

Figure No. 2.2.1.8: Patent publication by Mayuri Padwal, Mayuri Dhurve, Miten Joshi through Student Project

Example 3

Mr. Brahmdev Sunte, an average student, developed interest in formulation studies that developed research aptitude and worked on Formulation and

R.C.Patel Institute of Pharmaceutical Education and Research, Shirpur.

Figure No. 2.2.1.9: Admission details of Mr. Brahmdev Sunte

Table No. 2.2.1.3 :Specimen of some student's projects ~Academic Year 2022-23

of nasal d

'St NoName of Student Title of Project

Name of Guide

POs mapped

1 FalakPatel  Beyond the Pill: Enhancing Drug Delivery through QR codes and NFC Technology

Ibr.Devendra Shirode, Ms. Shubhangi Bhagat, Pooja Paindurkar,

2346

10,11

2 |agdale Chirag A C Review on Profile of Barleria Prionitis LinnJMr. P.P. Wankhade

123467891011

3 Mavehi Utkarsha Cytotoxicity study of water samples by using Allium Cepa Test 5. Sarika Deshmukh

123467891011

Example 1

Figure No. 2.2.1.10: Some examples publication of student projects

D.Process to assess ind

jual and team performance
The performance of the individual student is assessed at the time of presentation by the following parameters:
: Presentation of work
& Communication skills
> Question and answer
» Confidence
+ Scope of work
The project team performance of students is assessed by following parameters
» Presentation of work
© Communication skills
» Question and answer
o Knowledge of each team member
© Contribution towards the project
 Coordination in work
= Time management

E. Quality of completed projects/working prototypes
Table No. 2.2.1.4: Completed projects

of Valerina wallich

'Sr NoName of Student fTitle of Project

[Name Guide

POs Mapped

1 [Punam Varpe [Ciinical research: An overview

[Dr. B. V. Yadav

1,2,3.4,6.7,89,10,11

2 Ketan Pati A review of the symptoms and clinical manifestation of Guillain-Barre syndrome

IMs. Tejashree Deokule

123467891011

Plant based Diet - A

3 |Megha Takrani review for manag conditions.

[Ms. Kajal Bhagat

1,2,3.4,6.7,89,10,11

b Dagrut Girase IStem cells therapy in autism spectrum disorder

IMrs Pranita Shankaratt

1,2,3.4,6.7,89,10,11

This has helped him to seek admission to M.Pharm program in Pharmaceutical Quality Assurance at
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5 :Z:”J:::wa" Mayur Dhurve, |Assessing the Properties of a Polyherbal Preparation in triton x100 induced hyperlipedemia in rats (Patent publication)Ms. Aishwarya Pati 1,2,3.4,6,7,8.9,10,11

6 [Brahmdev Sunte Formulation and of nasal d of Valerina wallchi for anxiolytic activty D V. R. Vaidya 12346789.10.11

7 [Falak Patel [Beyond the Pill Enhancing Drug Delivery through QR codes and NFG Technology DrDevendra Shirode, Ms. Shubhang Bhagat, Pooja Paindurkar|1,2.3,4.6,7.8.9, 10,11

& |lagdale Chirag Ac Review on i Profile of Barleria Prionits Linn. . PP. Wankhade 123467891011

8 Mavehi Utkarsha (Cylotoxicity study of water samples by using Allim Cepa Test rs. Sarika Deshmukh 12346789.10,11

10 Rushikesh Pampatwar Formulation and evaluation of essential oi based antbacterial hand sanitizer gel 5. Bhavana Kapse [12346789.10,11

11 |Akshaya Warudkar, Yash Totre (Optimizing Patient adnerence : The Role of Medication Synchronization services in Modern Healthcare s. Kalyani Sahare 123467891011

12 (Gayalri Sonawane, Gayatri Achole, Gouri BarkulFormulation and_evaluation of herbal face serum s. Sarita Sasane [12346789.10,11
[Polyherbal Formulation and Its in viro Evaluation for Ant-Asthmatic

13 |Poulisa Jain, Divya Dhokle Prathmesh Jadhav . PP.Wankhade 123467891011
IActivity

14 |Pranali Navnath Sabale Formulation And Evaluation Of Muraya Koenigi Herbal Hair Serum s. Kalyani Sahare 123467891011

5. Kalyani
15 Aditi P. Vedpathak Herbal Cream: Removal of Stretch Marks After Pregnancy 123467891011
Chande

16 [pomane Harshada In-Vitro Evaluation of Anti- Asthmatic Property of Pistacia integerrima Gall extract . PP. Wankhade 123467891011

17 lagdale Chirag AC Review on Profile of Barleria Prionits Linn . PP, Wankhade [12.34.6789.10,11

18 Mavchi Utkarsha (Cylotoxicity study of water samples by using Allim Cepa Test rs. Sarika Deshmukh [12346789.10,11

F. Evidence of papers published/Awards received by projects etc.
Our students have published their project work in reputed journals. These documents verify the authenticity and peer-reviewed nature of the work. Some of other student project examples and their details such as publication title, authors, PO mapped and screenshot of first page are provided in below table:

Table No. 2.2.1.5: Papers published in Academic Year 2024-2025

Name of

isr No. Name of Student Title of Project] o«
Guide

POs Mapped

Formulation
/and evaluation
lof essential oil Ms.
1 Rushikesh Pampatwar based havana1,2,3,4,6,7.8.9,10,11
antibacterial  Kapse
hand sanitizer
gel

Optimizing
Patient

‘adherence
The Roleof  Ms.
2 |Akshaya Warudkar, Yash Totre Medication  [Kalyani 1,2,34,6,7.8,9,10,11

'services in
Modern
Healthcare

Formulation
and evaluation
lof herbal face
'serum

3 (Gayatri Sonawane, Gayatri Achole, Gouri Barkul

Figure No. 2.2.1.11: Some examples publication of student projects

Table No. 2.2.1.6: Papers published in Academic Year 2023-2024

Title of | Name of
'St No. Name of Student Project | Guide POs Mapped

Polyherbal

jand Its in

it W
1 Doulisa Jain, Divya Dhokle. Prathmesh Jadhavigyasation o 123467891011

Asthmatic
Activity

And
Evaluation
2 [pranali Navnath Sabale Of Murraya
Koenigii
Herbal Hair|
[Serum

Ms. Kalyani

lsahare 1,23.4,6,7.8.9,10,11

Herbal

Removal of Ms. Kalyani

3 Aditi P. Vedpathak 12.34,6,7.89,10,11

Chande
|

Figure No. 2.2.1.12: Some examples publication of student projects

Table No. 2.2.1.7: Papers published in Academic Year 2022-2023

'St No[Name of Student| Title of Project Name of Guide| PO Mapped
lin- Vitro Evaluation of Anti- .
1 Domane Harshadajasthmatic Property of Pistacia fankhade 123467891011
lintegerrima Gall extract
s Comprehensive Review on
b e Ghirag [E1TOD01aNY, Phtocherical, i PP. 123467881011
Profile of
|Prioniis Linn.
[Cytotoxicity study of water
Mrs. Sarika
3 Mavchi Utkarsha :::p\es by using Allium Cepa |1 4"

Figure No. 2.2.1.13: Some examples publication of student projects

2.2.4 Initiatives related to Industry and/or Hospit

interaction (20) Institute Marks : 20.00
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Industry and hospital interactions with institutes are essential for several reasons. They aid in knowledge exchange, enhance practical learning, drive innovation, and improve the overall quality of education about healthcare. These lead to curriculum aligned with industry needs, provide students with real-world experience through
intemships and projects, and foster research that addresses practical challenges faced by industries.

A. Industry supported laboratories.
CSR initiative/ Industry attached laboratories
o nurture innovation and cultivate research activities for faculty and students, we have received equipments like Fiuid bed dryer, sieve shifter, on gras.
Table No. 2.2.4.1: List of equipments supported from Industry, for College development
Sr.No Name of the industry Instruments procured Objective

To provide hands-on platform for students to
understand fundamental concepts of industrial
drying operations, preparing them for careers in
various process industries

1 Fluid bed Dryer (FBD)

Zuventus Healthcare To teach fundamental concepts of material

2 Limited, Bhosari, pune Sive Shifer characterization and separation techniques to
students.

To provide hands-on for pharmaceutical
formulation development of nanoparticles,
emulsions etc. ensuring product consistency,
stability and effectiveness

3 Homogenizer

() Homogenizer

= |
(d) Letter received from Zuventus Health care ltd
“igure No. 2.2.4.1: Details of Instruments procured from Zuventus Healthcare Limited,
Bhosari, Pune

Blindustry involvement in the program design and partial delivery of any regular courses for students

Cu

ulum design

Our college being affiiated to Savitribai Phule Pune University, the sylabus designed by BOS which has industry members to make industry oriented syllabus. However, to fixed frequency of syllabus revision, there are limitations which can be addressed through invited industry stalwarts. These industry stalwarts contribute their insights and support the partial
delivery of courses, incorporating the latest technologies and trends. The below table outines some of the industry experts for partial delivery of courses for our students.

Table No. 2.2.4.2: Partial delivery of appropriate courses by industry experts.

Expert
s [Resource |y, me of the Courses ©- 9 limpact
No P2 person Wit ctry  |Handledand FU9°™S lanalysis PO Mapped
Topic
[Students
lgained
knowiedge
bout the
important steps|
finvolved in
o poe
(Gorade Industrial P .
fLupin Pharmacy |-
2112000 Senior  Biotech Lia, |24 parenteral
1 ben Vi Ghotawade 3 fformulations,
[Products IMethods of
Pune-412115
preparation
land properties.
fof water for
injection and
[mportance of
tonicity and
[methods of its
|determination.
Senior tudents I it
lSanket ~ Manager, Regulatory he process
[12/01/ ulkarni [Selence - low of material
Sanofi
2 2023 (Alumni) fand various  1,2.5,6,8,10,11
Diabetes,  ngustry: An
Mumbai  (Overview
Industry.

Figure No. 2.2.4.3: Expert sessions by industry stalwarts

These sessions make students aware of the industry and their application. This also helps in
professional development and awaseness about industry requirement which pave way for
bridging academic knowledge with real world insights.

Figure No. 2.2.4.4: Expert sessions by industry stalwarts
Ms. Meghana Lande, AGM Project management, Ingenus Ricon Pharma, Hyderabad,
delivered a session on “Value Proposition Fit and Business Fit” on 16/08/2024

Figure No. 2.2.4.5: Expert sessions by industry stalwarts

Session delivered on Pharmaceutical Industry: An Overview, by Dr. Gayatri Ganu, Director,
Mprex Healthcare, Wakad, Pune on 18/09/2023

MOU with industries

The purpose of the Memorandum of Understanding s to identify the broad framework for a collaborative and cooperative working relationship between the two parties. The Industry-Academia MOU interaction gives an insight to the students into the latest developments/requirements of the industry. The various MOU's with the industry has provided our students.
with indusirial intemship, receipt of AP s gift samples for research projects, etc. So, through this association it has buit confidence and prepared the students to have a smooth transition from the academic to working career.
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Figure No. 2.2.4.7: Re

Figure No. 2.2.4.8: Specimen of internship certificate completed by student, under MOU

Consultancy services

Bridging the gap between theory and practice is possible by industry-academia consultancy services. They promote the sharing of knowledge, with companies contributing real-world insights that assist and pertinent lum and academic institutions off h-based answers to industrial problems.

Figure No. 2.2.4.9: Request letter received for consultancy project * Evaluation of Healing of Burn Wounds for Unosil550 Gel and Other Test Gels” from Alpinia Biopharma Pvt Ltd, Del
Faculty industry training

This initiative helps to keep faculty up to date with the current changing technology. It not only builds confidence but also helps in taking up complicated projects easily. These initiatives empower faculty with the knowledge they need to enrich their courses, teach critical skils for the students. Thus faculty industry training was completed from 19" to 23
November 2024

@ -

Figure No. 2.2.4.11: Appreciation Letter from Vaibhav Analytics, Ahmedabad

Faculty industry visit
This allow faculty to perceive real-world applications of their knowledge and enhance their teaching. It gives faculty members to information about emerging technology, industry trends, and best practices, that can help them to incorporate this information into their curriculum and get students ready for the workforce.

IS o

Figure No. 2.2.4.12: Interaction of faculty with Dr. Gaurang Oza at Vaibhav Analytics, Ahmedabad
Interaction with Dr. Gaurang Oza (Partner and CEO) at Vaibhav Analytical Services, Ahmedabad during the round where he explained about the current testing going on in the laboratory

Figure No. 2.2.4.13: Group photo with company officials at Walpar Nutriscience Pvt. Ltd. Gandhinagar

Impact of the collaborations

Such collaborations have enhanced research capabilties, in the form of projects that the students undertake. Thus, the students got real world leaming experience and helped them in improving their employabiliy, offering hands-on involvement in impactful research projects and development of critical skills highly valued by employers.
Faculty have equipped them with real-world insights and up-to-date skills, directly enhancing student employabilty and curriculum relevance, thatis reflected in allocation of assignments and projects of students.

College faculty expert provided specialized advice and consulting services to Alpinia Biopharma Pt Ltd, Delhi, on specific project, through this collaboration, even industry has benefitted by getting access to specialized expertise of faculty and innovation for their research projects. This collaborative approach has also lead to reduced R&D costs of
industry project.

College has equipped with equipment, provided by industry that has research infrastructure, research, teaching, and industry-acadi Th it and training programs has contributed to shaping university curriculum, ensuring that graduates possess the skils relevant to industry needs.
C.Hospital involvement in the program like collaborative initiatives with the hospitals etc.

Hospital interaction

Interaction with academic hospitals is important to promote healthcare through education, research and improving patient care. They promote a collaborative environment where knowledge and skills are shared, leading to a stronger basis for generating better outcomes and new clinical knowledge.

Collaborative initiatives

Memorandums of Understanding (MoUs)
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Figure No. 2.2.4.14: MOU with Hospitals

https://enba.nbaind.org/SARTemplates/eSARUGPharmacyPrint.aspx?A

As a part of our commitment to education and healthcare service delivery, we have established formal collaborations with two of Pune’s leading hospitals i.e. Lokmanya group of Hospitals, and Ruby Hall Clinic, Hinjewadi Pune—through signed f (MoUs). to foster clinical excellence, community

outreach, knowledge exchange, supporting both patient care and professional development.

Joint activity of NSS unit and Rural Hospital Chikhalse

Under this joint venture, health checkup camps are being organized at place where NSS conducts its 07 days' residential camp e.g. for the residents of Chikhalse, Kanhe during NSS residential camp 2024 and 2025.

Figure No 2.2.4.15: Health checkup camp
The current B. Pharm curriculum is more industry oriented but numerous jobs are available
‘which needs clinical exposure. To compensate this gap hospital visits are organized. These
wisits help hands-on experience, comprehend real-world healthcare environments, and deepen
thei awareness of the role of healthcare professionals.

Figure No.2.2.4.
‘Expert sessions by Ph

(9 (d)
Figure No.2.2.4.18: Glimpses of expert sessions by Physicians, as per Table No.2.2.4.3

Table No. 2.2.4.3: Details of expert sessions by Physicians
[Name of Physician with -
StNo [ate eetonmtion Topic PO Mapped
. Aman Mandale, Medical |, o1, P03, PO4,
1 51:012025  [Offce, Kishna Hospitaland [ 195 2¢Mlo06, PO7, POS,
Icu Centre Kallamb. Po10.PO1

IOr. Sanjivkumar Patil,
2. 13-11-2024 [Director,Manashakti Research [Secret of Success

[Centre, Lonavia Maharashtra g

PO5, PO, PO,
PO

[Dr. Japa Phadke , Ayurvedic
[Physician, College of Ayurvedal
fand Research Centre Nigdi,
[Pune

3. 14-11-2024

Diabetes Management: |PO1, PO3, PO4,
[From Diagnosis to Daily |POB, PO7, POS,
Life PO10,PO11

Ipr. Sakharam Garale, Founder
. 20-08-2024  [& CEO, Renovare Healthcare

ISolutions. Nowt Murmbai land a positive attitude ~ |PO11

Analytical bent of mind |PO5, PO, PO,

2.2.5 Initiatives related to skill i i i training (10)

Institute Marks : 10.00
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Skill development helps individuals enhance their abiliies, adapt o technological changes, and stay competitive in the job market, ultimately contributing to personal and professional growth. To support this, initatives like identifying refevant industries, coordinating visits, setting clear learning objectives etc. are essential. Implementation involves proper planning,
student’s preparation, logistical arangements, and feedback collection to ensure effective leaming outcomes. These visits offer practical exposure, boost confidence, and strengthen industry-academia relations, bridging the gap between theoretical knowledge and real-world application.

A. Industrial training/tours for students - Industrial tours

®)
Alk icals Baddi, Himachal Pradesh
Vitoe laboratories Barotiwala, Himachal Pradesh, India

Kryzen Biotech
The industrial tour, highlighted the demonstration of Nutrient Film Technique (NFT) and Deep Water Culture (DWC)systems. Interaction with d biotech experts about crop cycle nutrient formulation, and climate control. Insight into automation and loT-based solutions used in precision farming. Discussions on the scalability and
commercial viability of hydroponics in India

Katraj Diary
The Technical team has explained automation of dairy through presentation containing many functional Block diagram. The students got acquainted with the process of the Dairy Industry.
Alkem Pharmaceuticals

The industrial tour to Alkem Pharmaceuticals Baddi, Himachal Pradesh India offered students practical exposure to pharmaceutical manufacturing, quality control, and regulatory compliance. It deepened their understanding of industry standards and GMP practices. The visit enhanced their awareness of career opportunities and real-world pharmaceutical
operations.

Aqua Vitoe Laboratories

The industrial tour to Aqua Vitoe Laboratories Barotiwala, Himachal Pradesh, India provided students with practical insights into water testing, microbiological analysis, and quality assurance processes. It their of laborator and regulatory standards. The experience bridged theoretical knowledge with hands-on
applications, enhancing their readiness for careers in analytical and environmental sciences.

The visit initiated to offer students real- to water testing, analysis, and quality assurance practices. It aimed to connect academic concepts with industry-relevant laboratory operations.

Impact Analy:

The industrial tour initatives have significantly strengthened students’ industry readiness by bridging academic leaming with real-world practices. Exposure to i tions and regulat has enhanced their and career focus. Through this industrial tours, our students enhanced their industrial knowledge, which
contributed to their successful placement in pharmaceutical companies, while some were also motivated to pursue higher studies, further advancing their academic and professional growth.

Table No. 2.2.5.1: Students Placed in Pharmaceutical Company after the industrial tour

Sr.No  Name of Students Designation Name of Company
; M. Abhishek Nair ciate Officer  EMeUre Pharmaceuticals Limited,
Pune
2. Ms. Jagruti Girase Apprenticeship s:":"a""a Indusiries Limited,
Figure No. 2.2.5.4: Specimen copy of offer letter of students placed Figure No. 2.2.5.5: Specimen copy of admission letter of Mr. il Ekhande, who opted for higher studies
Table No. 2.2.5.2: Students opted for Higher Studies
- Name of Programme
Sr.No Name of Students Name of Institution admitted

1. MrNikhil Ekhande  Indira College of Pharmacy, Pune M. Pharm, Pharmacology

2. Mr.Rohit Rathod

:VDU Poona College of M.Pharm, Pharmaceutics

harmacy, Pune
VDU Poona College of

B)
5 MeStwetmaner L e

M. Pharm Pharmacognosy
4. Mr YusufKhan University of Minnesota MS Industrial Pharmaceutics

5. Ms. Mrunmayee DesaiManipal University, Kamataka  MS Health Informatics

Ms. Bhavana
5 Choudnary BITS Pilani, Rajasthan M Pharm in Pharmacology
Skill development sessions
Our college successfully organized Soft skills, Barclay and Rubicon trai ions aimed at i skils, ication abilities, and Th d workshops focused on personality development, team collaboration, and interview readiness. The ided valuable practical d boosted students

confidence for professional environments. Overall, they were well-received and contributed significantly to student grooming and career preparedness

Figu Soft Skills and Communication Training sessions conducted by Barel

re No. 2.
and NASSCOM for our Final Year B. Pharm students

Figure No. 2.2.5.7: Rubicon Life Skills Training Program in association with Global Talent Track

Table No. 2.2.5.3: Soft Skill Sessions

SrNo [ Name of Industry Expert Industry Name Topic
2021-22
Mr. Manoj Jograna iShankar Rao Ursal College of

i
Ioharmacy, Kharadi Personality Development

2023-24
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IMrs. Sangita
Free Lance Faculty, Training and
h 'sanghavikar IRefreshors Programme, Pune (Career Goal Setting
English Language and Soft Skill
3 [Ms. Asavari Bhavsar Trainer, DYPIEMR [Fine-Dine Etiquettes
irishikesh Mutallk
Sachin Ry (Glni lauch Research Institute [ mportance of upskiling
Bangalore land continuous learning
Yogita
(Career Training and
4 M PrashantPuppal |7 BEEGRT Moral Value Education
202425
Personality Development
h Ms. Shruti Kamble Barclay -GTT Training lind Employabiy ails
lore. Anaracna Pokharar [P0 Epitome Consultancy
Services Pune.
‘Software Engineer, Siemens )
2 IMr. Hemant Pawar Technology as a Quality manager | /"¢ Management
i logy 9T strategy for students
Pune.
IIT ian From Madras, Product
[Mr. Saurabh Ratnakar oy, o Siemens Digital, Pune
The skill development session enhanced students practical abiliies, boosted their confidence, and improved their through ducted in college.
Table No. 2.2.5.4: Impact of conduct of skill development session
StNo | Name of Student Organization Impact

Figure No. 22.5.5: Seat allotment letter of Siddhant Zambre
C:

Figure No.22.59: Job Offer Letterof Vaihnavi Tanwade

Pre-interview sessions/ Pre-placement talk

important that influence stud

t path, drives k

|Admitted for MBA Pimpri

IMr. Siddhant Milind [Chinchwad Education Trusts
Zambre /5.8 Pail Institute of
IManagement, Nigdi, Pune

IStudents were good in their studies,
but lacked in communication skills
land were not confident. This.
fsession, helped these students to
improve their soft skills, as a result

Ms. Vaishnavi [Turacoz Healthcare Solutions
Shivanand Tanwade ~ [Pvt. L

lue to these modules, they got
jplaced in company.

the groundwork for future professional development. College has conducted various campus drive's, that has helped students to get employment in good industries.

helped the students to improve their soft skills. Interactive sessions and communication skill modules have improved their employability and confidence.

Before the campus drive, pre-placement talks are arranged that offer a unique opportunity to engage with students, understand their aspirations, and address their queries. By effectively leveraging pre-placement talks help to cover expectations of the industry and prepare the students accordingly. The Campus Drive helped the students to get a platform to excel
in interviews and also get a chance to start their career with some of the best companies,

s mentioned in below table.

Figure No. 2.2.5.10: Pre-placement talk, conducted by industry experts

Fable 2.2.5.5: The details of the Campus Drive, conducted in the College

Nameofthe oo Date of Campus
Year  Student pany drive
Pawar Snehal  Byju's, Delhi 20.03-2022
Bhosale Akanksha Piramal Pharma Limited, Mumbai
24-05-2022
Shinde Abhijt  Piramal Pharma Limited, Mumbai
Dongare Abhijt  Medisage Health, Pune
Joshi Rushikesh  Medisage Health, Pune
Kadam Ranjtt  Medisage Health, Pune
Narale Kapil Medisage Health, Pune
27.07-2022
202122 Pail Ratnaiit Medisage Health, Pune
Pati Satyaiit Medisage Health, Pune
Walunj Tanmay ~ Medisage Health, Pune
Payghan Kishor  Medisage Health, Pune
Anmit Jadhav
Sayali Hotkar
Bajaj Allanz Lite Insurance Company () o
Ashwini Bhawasar Limited, Pune
Yasaswini Chittineni
Prasad Ahire
Neha Dhope Bayer Zydus Private Limited, Mumbai 12-04-2023

202223 Aditi Jadhav

Shreya Mishra

Mu Sigma Private Limited, Bangalore 24-03-2023

Siddharth Rote
Anmol Dwivedi_
Divya Dhokle
Mohini Tawade

Borm Bruickmeier Infotech India

PratiKatare_ OO
Shruti Kalwaghe

Vaishanvi Patil

Vedantika Salunke

Mr. Abhishek
Wangad

202324 pir. Akash
Chaurasiya

Mr. Joel Nadar
Mr. Kartik Barge

Techsurance,Pune,

Ms. Mayuri Dhurve
Mr. Raj Bramhankar

Ms. Sayali
Wategaonkar

Ms. Upwala Pise

Ms. Yuthika Ovhal

2803-2024

09-08-2024
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Job offer letter of student in Bajaj Allianz Life Insurance Company Limited -Amit Jadhay.

Job offers letter of student in Piramal -Akansha Bhosale
e

—

Job offer letter of student in Mu Sigma -Shreya Mishra

Job offer letter of student in Bayer-Zydus Pharma-Prasad Ahire.
“

Job offer letter of student in Borm Bruiskmicr. Job offer letter of student in Teshsurance, Pune
Infotech

India Limited, Pune

Figure No. 2.2.5.11: Specimen of Job offer letter of students

B. Industriall Internship/Summer Training of more than two weeks and post training assessment

https://enba.nbaind.org/SARTemplates/eSARUGPharmacyPrint.aspx?A

In addition to facilitate classroom learning to deeper extent, the Curriculum is incorporated with compulsory one month in-plant training in Pharmaceutical industry. It includes Production unit, Q. C department, Q. A department, analytical laboratory, chemical manufacturing unit, Pharmaceutical R &D, hospital (Clinical Pharmacy), clinical research organization and

wholesale drug store etc.

Table No. 2.2.5.6: Students Who Have Undergone in Plant Training (2021-2022)

Sr.No Name of Student
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Name of the Company
Akanksha Patil Nulife Pharmaceuticals,Pune

Akansha Bhosale  Zuventus Healthcare Limited

Amit Jadhav Haffkine Bio Pharmaceutical Corporation Ltd, Pimpri,

Amogh Biradar  Nulife Pharmaceuticals,Pune

Ananya Balapure  Haffkine Bio Pharmaceutical Corporation Ltd, Pimpri,

AnujaKarwande  Emcure Pharmaceuticals Ltd,

Ashwini Bhawsar  Haffkine Bio Pharmaceutical Corporation Ltd, Pimpri,

Hrishikesh Walunj ~ Emeure Pharmaceuticals Ltd.
Jagruti Girase  Lotus Multispeciality Hospital

Komal Karale Nulife Pharmaceuticals,Pune

Kshitja Bhagnagare Haffkine Bio Pharmaceutical Corporation Ltd, Pimpri,

Navid Mujawar  Nulife Pharmaceuticals

NehaLandage  Nulife Pharmaceuticals

Niraj Tatiya Haffkine Bio Pharmaceutical Corporation Ltd, Pimpri,
Omkar Neharkar ~ Emcure Pharmaceuticals Ltd.

Pooja Ghodake  Nulife Pharmaceuticals, Pune
Prachi Kulkami  Emcure Pharmaceuticals Ltd

Prathamesh SharmaSunil Jadhav Hospital Ahmednagar

RangjitKadam  Haffkine Bio-Pharmaceuticals Corporation Ltd.
Ratnajt Patil Emcure Pharmaceuticals Ltd,
Rohit Bhosale. Emcure Pharmaceuticals Ltd,

Rushikesh Joshi  Haffkine Bio Pharmaceutical Corporation Ltd, Pimpri,

SatyajeetPatil  Emcure Pharmaceuticals Ltd.

Satyajeet Gade  Haffkine Bio Pharmaceutical Corporation Ltd, Pimpri,

Saurabh Chavan  Haffkine Bio Pharmaceutical Corporation Ltd, Pimpri,

Savita Mohite Nulife Pharmaceuticals, Pune

Sayali Hotkar Haffkine Bio Pharmaceutical Corporation Ltd, Pimpri,

Shashwati KonapureNulife Pharmaceuticals, Pune

Duration of training

23 January 2021 to 23 February 2021

23 August 2021 to 22 September 2021
Pune. 08 February 2021 to 12 March 2021

01July 2021 to 31 July 2021
Pune.01 February 2021 to 3 March 2021

12 January 2021 to 11 February 2021
Pune.01 October 2021 to 29 October 2021

23 September 2021 to 22 October 2021

10 March 2022 to 10 April 2022

12 March 2022 to 12 April 2022
Pune.23 August 2021 to 27 September 2021

02 November 2021 to 02 December 2021

23 January 2021 to 23 February 2021
Pune.08 February 2021 to 12 March 2021

12 january 2021 to 11 February 2021

23 January 2021 to 23 February 2021

01 August to 2022 to 31 August 2022

01 January 2022 to 30 January 202

10 March 2021 to 09 April 2021

21 December 2020 to 20 January 2021

14 January 2021 o 13 February 2021
Pune.23 August 2021 to 27 September 2021

04 October 2021 to 04 November 2021
Pune.23 August 2021 to 27 September 2021
Pune.23 August 2021 to 27 September 2021

02 February 2022 to 02 March 2022
Pune.16 August 2022 to 16 September 2022

12 March 2022 to 12 April 2022

Shilpa Kale Nulife Pharmaceuticals, Pune 23 January 2021 to 23 February 2021
Shivam Kumar ~ Nulife Pharmaceuticals, Pune 13 May 2022 to 13 June 2022
Shubham Patil  Dr. Trust Medicative Cotton Absorbant Agro Cotton Wool 18 February 2022 to 18 March 2022

Shubham Shinde ~ Emcure Pharmaceuticals Ltd

Shweta Sharma  Nulife Pharmaceuticals, Pune

Siddhi Kalokhe ~ Nulife Pharmaceuticals, Pune
Sneha Mulay Nulife Pharmaceuticals, Pune
Snehal Pawar Honour Lab Ltd

Tanmaii Pingale  Nulife Pharmaceuticals,Pune
Tejashri Mote Nulife Pharmaceuticals, Pune

Vipula Shekatkar  Nulife Pharmaceuticals,Pune

Yaduraj Bhamburkar Haffkine Bio Pharmaceutical Corporation Ltd, Pimpri,

Yasaswini Chittineni NPTEL Online Course

14 January 2021 to 13 February 2021
25 March 2022 to 25 April 2022
23 January 2021 to 23 February 2021
06 December 2021 to 06 January 2021
04 October 2021 to 31 October 2021
19 January 2022 to 19 February 2022
23 January 2021 to 23 February 2021
23 January 2021 to 23 February 2021

Pune.01 February 2021 to 02 March 2021

01 July 2021 to 02 October 2021

14-07-2025, 10:00



e-NBA

Table: STUDENTS WHO HAVE UNDERGONE IN PLANT TRAINING (2022-2023)

Sr.No  Name of Student

1 Gitanjali Dhudhe

2 Saurav Rathod

3 Vaibhavi Kulkami
4 Prachi Gore

5  Rajas Hogale
6 Akshay Sarwade

7 Tanuja Thete

40 of 145

Name of Industry

Hindustan Antibiotics Limited Pimpri

Nulife Pharmaceuticals, Pune

Nulife Pharmaceuticals, Pune
Sterling Health Care Limited

T Walker pharmacetical pvt Itd

Nulife Pharmaceuticals, Pune

Nulife Pharmaceuticals, Pune

Dates of training (Duration)
19 July 2023 to 18 August 2023

04 November 2023 to 04
December 2023

02 December 2023 to 02 January
2024

28 July 2023 to 27 August 2023

01 January 2024 to 31 January
2023
27 January 2023 to 27 February
2023

14 October 2023 to 14 November
2023

R EEEES
8 &5 & 58 & % 8

Omkar Manjarekar
Harshada Domane
Priti Patane
Tanaya Bhoir
Prajakta Wagh
Sanskruti Jadhav
Siddhant Zambare
Pati Sanjay

AriraChandra  SG Analytics
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Name of student

Bhavik Gala

Shreya Mishra

Umesh Rathod

Vaishnavi Tanwade

Shailesh Bhaske

Vaishnavi Madewad

Sujit Ghogare
Akshdip Agey

Payal Patel

Shraddha Suryawanshi

Deepti Waghmare

Shital Parsaiyya

Priyanka Dandge

Vaibhavi Mali

Payal Modhave

Utkarsha Mavehi

Mahesh Bhadane

Falak Patel
sarita

Chaitrali Gosavi
Neha Dhope
Aishwarya Reddy

Prasad Ahire

Akshita Gaur

Udaya Salunke

Yuvra) Wagh

Chirag Jagdale

Darade Mahadeo

Rushikesh Khengat

Vijay Thombare

Smith Shaha

Rutuja Naikwadi

Shreyas Upadhye

Ratnaraj Sontakke

Kunal Nirawane

Mansi Nikam

Rohini birajdar

Ishika Shukla

Ladii Bisen

Dnyaneshwari Andhare

‘Shubhangi Choudhari

Aditi Jadhav

Dipshikha Ahirwar

Tushar Dhawale

Tanaya Deshpande

Druv Akbari

Abhay Chate

Varun Patil

Prasad Pawar

Mohamad Khan

Nulife Pharmaceuticals, Pune

Ross lifescience PCNTDA,Bhosari

Nulife Pharmaceuticals, Pune

https://enba.nbaind.org/SARTemplates/eSARUGPharmacyPrint.aspx?A

12 March 2022 to 12 April 2022

Haffkine Bio Pharmaceutical Corporation Ltd, Pimpri, Pune.1 March 2022 to 1 April 2022
Haffkine Bio Pharmaceutical Corporation Ltd, Pimpri, Pune.21 February 2022 to 21 March 2022
Plot No. 96, sector No.10, PCNTDA, Bhosari, Pune 41102617 December 2021 to 16 January 2022

17 December 2021 to 16 January 2022

Plot No. 96, sector No.10, PCNTDA, Bhosari, Pune 41102617 December 2021 to 16 January 2022
Haffkine Bio Pharmaceutical Corporation Ltd, Pimpri, Pune. 14 March 2022 to 13 April 2022

19 January 2022 to 20 February 2022
17 January 2022 to 17 March 2022

Name of Industry Dates of training (Duration)

Haffkine Bio Pharmaceutical Corporation 21 Fepruary 2022 to 21 March 2022
Ltd, Pimpri, Pune.
20 December 2021- 20 January

Nulife Pharmaceuticals,Pune 2022

Haffkine Bio Pharmaceutical Corporation 21 January 2022 - 25 February
Ltd, Pimpri, Pune. 2022

Haffkine Bio Pharmaceutical Corporation

L, Pimpri, Pune 21 February 2022 to 21 March 2022

Hindustan Antibiotics Ltd. Pimpri, pune-

11018 04 April 2022 to 03 May 2022

Haffkine Bio Pharmaceutical Corporation

Lid, Pimpr, Pune. 01 March 2022 to 05 April 2022

Haffkine Bio Pharmaceutical Corporation 01 December 2021 to 03 January
Ltd, Pimpri, Pune. 2021
04 Apri 2022 to 03 May 2022

20 December 2021 to 20 January
2022

Hindustan Antibiotics Limited
Nulife Pharmaceuticals,Pune

Haffkine Bio Pharmaceutical Corporation

L, Pimpri, Pune 01 March 2022 to 05 April 2022

Haffkine Bio Pharmaceutical Corporation 10 January 2022 to 10 February
Ltd, Pimpri, Pune. 2022

Haffkine Bio Pharmaceutical Corporation

L, Pimpri, Pune 10 January 22 to 10 February 2022

Haffkine Bio Pharmaceutical Corporation

L1, Pimpr, Pune, 21 February 2022 to 21 March 2022

Haffkine Bio-Pharmaceutical Corporation

Ltd. Pune 14 March 2022 to 13 April 2022

Haffkine Bio-Pharmaceutical Corporation

L., Pune 14 March 2022 to 13 April 2022

Haffkine Bio-Pharmaceutical Corporation

Ltd. Pune 14 March 2022 to 13 April 2022

16 September 2022 to 16 October

Nulife Pharmaceuticals, Pune 2029

20 December 2022 to 20 January

Nulife Pharmaceuticals, Pune 2023

Hindustan Antibiotics Limited. 04 April 2022 to 03 May 2022

Haffkine Bio Pharmaceutical Corporation

L, Pimpri, Pune 14 March 2022 to 13 April 2022

Nulife Pharmaceuticals, Pune 18 July 2022 to 18 August 2022

Nulfe Pharmaceuticals Pune 10 September 2022 to 10 October
2022
Nulife Pharmaceuticals, Pune ;gzszemembe' 202210 10 October

Nulife Pharmaceuticals, Pune. ;gzs;membe' 20220 10 October

Nulife Pharmaceuticals, Pune 10 September 2022 1o 10 ctober
2022

28 September 2022 to 27 October

Hindustan Antibiotics 2022

Nulfe Pharmaceuticals, Pune ;g g‘wbe' 202210 15 November

Nulife Pharmaceuticals, Pune 05 March 2023 to 05 Apr

2023
Haffkine Biopharma Corporation Limited, 24 November 2022 to 26 Decernber
pimpri, pune 2022

Nulife Pharmaceuticals, Pune 01 August 2022 to 30 August 2022

Nulife Pharmaceuticals, Pune 02 November to 02 December 2021

28 January 2023 to 28 February

Nulife Pharmaceuticals, Pune 2093

i I
Alchemos Private Limited MIDC Bhosar o, ¢y o1 5093 16,02 March 2023
Pune

é::::mos Private Limited MIDC BOSarl, . cov. o 2053 16,02 March 2023

09 December 202210 9 J
Haffkine Bio-pharmaceuticals , pimpri mm'" i 109 January

Nulife Pharmaceuticals, Pune 05 March 2023 to 05 April 2023

Nulife Pharmaceuticals, Pune 05 March 2023 to 05 April 2023

Alchemos Private Limited MIDC Bhosari,

01 February 2023 to 02 March 2023
Pune

Nulife Pharmaceuticals, Pune 28 February 2023 To 28 March 2023

1
Nulfe Pharmaceuticals, Pune gng"“a'y 202310 01 February

Haffkine Bo-pharmaceutical COrpOraton 1+ 2025 1 13 apri 2022
Ltd. Pimpri, Pune

1
Nulfe Pharmaceuticals, Pune 1§g°"e'""e’2°22 {0 12 Decomber

2

05 November 2023 to 05 December

Nulife Pharmaceuticals, Pune 2023

Nulife Pharmaceuticals, Pune 14 June 2023 to 14 July 2023

20 December 22 to 20 January

f
Nulife Pharmaceuticals, Pune 2023

Aspar Pharmaceutical Surat Gujarat g(w’z(;cwber 2022 to 31 October

Nulife Pharmaceuticals, Pune 18 march 2023 to 18 april 2023

Nulfe Pharmaceuticals, Pune ;g g‘wbe' 202210 15 November

Nulife Pharmaceuticals, Pune 18 March 2023 to 18 April 2023

Lupin limited Ankleshwar 01 April 2023 To 01 May 2023

Table: STUDENTS WHO HAVE UNDERGONE IN PLANT TRAINING (2023-2024)
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8 Mane

Nulife Pune

9 Divya Jadhavar

10 Sayall Wategaonkar
11 Prasad Khetmalis
12 Namrata Pati

13 Anand Jadhav

14 Prajwal Modhave
15 RohitRathod

16 Pavan Mule

17 Kaustubh Zanan

18 Aditya Shinde

19 Vedant Mulange

20 Vaishanvi Ekhande
21 Rushikesh Pampatkar
22 Mrunmayee Desai
23 Jagruti Narkhede
24 Shruti Kashid

25  Bhagyshree Patil
26 Sejal Khatavkar

27 Sonali Bhosale

28 Rutuja Kale

20 Tejaswini Ahire

30 Shubham Yadav

31 Aniket Magar

32 Pranali Sabale

33 Shruti Toradmal

34 Viay Mule

35 Mayuri Padwal

36 Drarshana Motwani

37 Vasundhara Patil

Nulife Pharmaceuticals, Pune

Nulife Pharmaceuticals, Pune

Nulife Pharmaceuticals, Pune

Hindustan Antibiotics Limited

Nulife Pharmaceuticals, Pune
Nulife Pharmaceuticals, Pune

Aspar nature care

Nulife Pharmaceuticals, Pune

Nulife Pharmaceuticals, Pune

Nulife Pharmaceuticals, Pune
Nulife Pharmaceuticals, Pune
Nulife Pharmaceuticals, Pune
Nulife Pharmaceuticals, Pune

Nulife Pharmaceuticals, Pune

Nulife Pharmaceuticals, Pune

Nulife Pharmaceuticals, Pune

Nulife Pharmaceuticals, Pune
Nulife Pharmaceuticals, Pune

Hindustan Antibiotics Limited

Nulife Pharmaceuticals, Pune

Nulife Pharmaceuticals, Pune

Nulife Pharmaceuticals, Pune
Nulife Pharmaceuticals, Pune

Nulife Pharmaceuticals, Pune

Nulife Pharmaceuticals, Pune

NNulife Pharmaceuticals, Pune
Hindustan Antibiotics Limited
Hindustan Antibiotics Limited

Redcross formulation waluj

Taj Healthcare chemicals Pyt Ltd

Nulife Pharmaceuticals, Pune

Nulife Pharmaceuticals, Pune
Nulife Pharmaceuticals, Pune
Nulife Pharmaceuticals, Pune

Redcross formulation waluj

Emcure pharmaceuticals Pvt Ltd

Nulife Pune

38 Ashish Chavan
39 Doulisa Jain

40  Prathmesh Jadhav
41 Raj Bramhankar
42 Tanmay Thorat

43 Pragati Gunjal

44 Abhishek Nair

45 Pati
46 Prajwal Chavan

47 Samruddhi Talokar
48 Rushikesh Bele

49 Purvaja Deshpande
50  Aditi Vedpathak

51 Vighnesha Gawari
52 Nagesh Dhuppe

53 Priya Khandekar
54 Priti Gorde

55 Mayur Shinde

56  Tushar Nandode
57  Vishal Khendre

58  Sakshi Thorat

59  Divya Dhokle

60 Vedantika Salunke
61 Samruddhi Shinde
62 Sagarika Gaikwad
63 Renuka Lolage

64 Pooja Chavan

65  Snehal Sawale

66 Tejas Karlekar

67 Rutuja Taral

68 Tejaswini Bagul
69 Ujwala Pise

70  Yuthika Ovhal

71 Sneha Landge

72 Satish Garje

73 Mohit Gaikwad

74  Abhijit Devkate

75 Bramhadev Sunte
76  Rushikesh Patil
77  Pushpalata Jundale
78 Akash Chaurasiya
79  Vishal Pawar
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Nulife Pharmaceuticals, Pune

Nulife Pharmaceuticals, Pune
Nulife Pharmaceuticals, Pune

Nulife Pharmaceuticals, Pune

Nulife Pharmaceuticals, Pune

Nulife Pharmaceuticals, Pune

Nulife Pharmaceuticals, Pune

Hindustan Antibiotics Limited Pimpri

Hindustan Antibiotics Limited Pimpri

Nulife Pharmaceuticals, Pune

Nulife Pharmaceuticals, Pune

Nulife Pharmaceuticals, Pune

Nulife Pharmaceuticals, Pune

Nulife Pharmaceuticals, Pune

Nulife Pharmaceuticals, Pune

Nulife Pharmaceuticals, Pune

Nulife Pharmaceuticals, Pune
Haffkine bio pharmaceutical corporate
Nulife Pharmaceuticals, Pune

Nulife Pharmaceuticals, Pune
flamingo pharmaceutical Ltd

Nulife Pharmaceuticals, Pune

Nulife Pharmaceuticals, Pune

Nulife Pharmaceuticals, Pune

Nulife Pharmaceuticals, Pune
Nulife Pharmaceuticals, Pune

Nulife Pharmaceuticals, Pune

Nulife Pharmaceuticals, Pune

Nulife Pharmaceuticals, Pune

Nulife Pharmaceuticals, Pune

Nulife Pharmaceuticals, Pune

Nulife Pharmaceuticals, Pune

Hindustan Antibiotics Limited

grinsan eco oraganics satara

28 February 2024 to 28 March
2024

13 January 2024 to 14 February
2024

17 February 2024 to 17 March
2024

17 February 2024 to 17 March
2024

23 August 2023 to 22 September
2023

16 September 2023 to 16 October
2023

16 March 2024 to 16 April 2024
31 December 2023 to 31 Janaury
2024

13 January 2024 to 13 February
2024

13 January 2024 to 13 February
2024

12 August 2023 to 12 September
2023

05 July 2023 to 05 August 2023
13 January 2024 to 13 February
2024

05 July 2023 to 05 August 2023

16 September 2023 to 16 October
2023

16 September 2023 to 16 October
2023

12 August 2023 to 12 September
2023

18 November 2023 to 18
December 2023

18 March 2023 to 18 April 2023

23 August 2023 to 22 September
2023

17 February 2024 to 17 March
2024

04 November 2023 to 04
December 2023

02 September 2023 to 02 January
2023

15 June 2024 to 15 July 2024
16 September 2023 to 16 October
2023

22 August 2023 to 22 September
2023

22 July 2023 to 22 August 2023
17 May 2023 o 16 June 2023
17 May 2023 to 16 June 2023
27 June 2023 to 28 July 2023

20 October 2023 to 20 November
2023
26 August 2023 o 16 September
2023

04 November 2023 to 04
December 2023

05 July 2023 to 05 August 2023

04 November 2023 to 04
December 2023

27 June 2023 to 27 July 2023
10 July 2024 to 12 August 2024

04 November 2023 to 04
December 2023

02 December 2023 to 02 January
2024

22 July 2023 to 23 August 2023
13 July 2024 to 13 August 2024
16 May 2024 o 16 June 2024

16 September 2023 to 16 October
2023

17 February 2024 to 17 March
2024

18 March 2023 to 18 April 2023
19 July 2023 to 18 August 2023
19 July 2023 to 18 August 2023
27 January 2024 To 27 February
2024

27 January 2024 To 27 February
2024

18 November 2023 to 18
December 2023

18 November 2023 to 18
December 2023

16 September 2023 to 16 October
2023

28 January 2023 to 28 February
2023

22 July 2023 to 22 August 2023
22 July 2023 to 22 August 2023

22 June 2023 22 July 2023

24 June 2023 to 24 July 2023
16 September 2023 to 16 October
2023

05 July 2023 to 05 August 2023
16 March 2024 to 16 April 2024
18 March 2023 to 18 April 2023
18 March 2023 to 18 April 2023
05 July 2023 to 05 August 2023

18 November 2023 to 18
December 2023

18 March 2023 to 18 April 2023
22 July 2023 to 22 August 2023

18 November 2023 to 18
December 2023

24 June 2023 to 24 July 2023
28 February 2024 to 28 March
2024

04 November 2023 to 04
December 2023

04 November 2023 to 04
December 2023

01 April 2023 to 30 April 2023

https://enba.nbaind.org/SARTemplates/eSARUGPharmacyPrint.aspx?A
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Rushikesh Gawari
Shewta Aher

Samruddhi Ingale

Joel Nadar

Chaitali Parvat

Mayuri Dhuve

Kartik Barge
Joshi Waman
Abhishek Wangwad
Diksha Sheregar

Shivaraj Jadhav

Bhavana Choudhary

Nikhil Ekhande
Sahil Ujede

Pranjal Dhake
Jagruti Girase

Adil Shaikh

Nulife Pharmaceuticals, Pune

Nulife Pharmaceuticals, Pune

Nulife Pharmaceuticals, Pune

Nulife Pharmaceuticals, Pune

Hindustan Antibiotics Limited

Nulife Pharmaceuticals, Pune

Nulife Pharmaceuticals, Pune

Nulife Pharmaceuticals, Pune

Aspire naturecare Pt Ltd

Nulife Pharmaceuticals, Pune

Aspire naturecare Pvt Ltd

Aspire naturecare Pt Ltd

Nulife Pharmaceuticals, Pune
Nulife Pharmaceuticals, Pune
Nulife Pharmaceuticals, Pune
Nulife Pharmaceuticals, Pune

Aspire naturecare Pvt Ltd

Impact Analysis of In-Plant Training:

17 February 2024 to 17 March
2024

16 March 2024 to 16 April 2024

02 December 2023 to 02 January
2024

18 January 2023 to 18 February
2023
23 August 2023 1o 22 September
2023

04 November 2023 to 04
December 2023

4 November 2023 to 4 December
2023

22 July 2023 to 22 August 2023
1 January 2024 to 31 January
2024

14 October 2024 to 14 Nov 2024

12 January 2024 to 14 February
2024
13 January 2024 to 12 February
2024

05 March 2023 to 05 April 2023
05 July 2023 to 05 August 2023

02 December 2023 to 02 January
2024

22 July 2023 to 22 August 2023

05 January 2024 to 05 February
2024

Sr.No. Name of student

« Students assimilate knowledge and effectively apply it in their mini projects and final year projects.

« Internship experiences equip them with practical insights, nurturing an

1Rohan Hade
2Simran
3Choudhary Jagdish
4Taskar Piyush
5Santosh Palwe
6Rohit Khandare
7Shrenik Dungarwal
8Manmohan Singh
9 Maruf Shikaigar
10Vishvajit Waghmarel
110mkars Hendge
12Shivtej Ghorpade
13Rohan Deshmukh
14Shreya Jadyal
15Firdos Pathan
16Sakshi Amup
17Pranali Borse
18Vibha Shetiya
19Ashlesha Barde
20Rohit Wagre
21Abhimanyu Sabale
22Gayatr
23Vaishnavi More
24Abhishek
25Shreya Relkar
26Shruti Dhumale
27Swetha Rajkumar
28Pradnya Narkhede
29Devkate Rushi
30Piyush Taskar
31Jagdish Choudhary
32Manali Gomsale
33Vaishnavi Danake
34Darshu Patil
35Rupali Sabale
36Prachi Darvhekar
37Suchita Mane
38Punam Varpe
39Prasanna Mahore
400mkar Tadkukle

41Lokesh Bachhav

https://enba.nbaind.org/SARTemplates/eSARUGPharmacyPrint.aspx?A

Table: STUDENTS WHO HAVE UNDERGONE IN PLANT TRAINING (2024-2025)

Name of Industry Dates of training (Duration)
Beaver Life Science, Moshi, Pune 01 April 2025 to 30 April 2025
Nulife Pharmaceuticals, Pune 06 November 2024 to 06 December 2024
Beaver Life Science India Pvt. Ltd., Dudulgaon, Pune 19 January 2025 to 19 February 2025
Beaver Life Science India Pvt. Ltd 19 January 2025 to 19 February 2025
Hindustan Antibiotics Limited Pimpri Chinchwad 18 September 2024 to 17 October 2024
Hindustan Antibiotics Limited Pimpri Chinchwad 18 September 2024 to 17 October 2024
Nulife Pharmaceuticals, Pune 10 August 2024 10 10 September 2024
Bora pharma private limited, MIDC Ahilya Nagar, Nalegaon 04 Decermber 2024 to 04 January 2025
Bora pharma private limited MIDC, Ahilya Nagar, Nalegaon 04 Decermber 2024 to 05 January 2025
Nulife Pharmaceuticals, Pune 11 September 2024 to 11 October 2024
18 September 2024 to 17 October 2024

11 September 2024 to 11 October 2024

Hindustan Antibiotics Ltd Pimpri Pune-19
Nuife Pharmaceuticals, Pune

R.V.lifesciences limited. Waluj MIDC Ch. Sambhaji nagar 04 September 2024 to 04 October 2024
Hindustan Antibiotics Limited Pune 06 April 2025 to 06 May 2025
Hindustan Antibiotics Limited Pimpri-Chinchwad, Maharashira 18 September 2024 to 17 October 2024
Manbro pharma PVT.TD. Dombivali Thane 10 July 2024 t0 10 August 2024
Nulife Pharmaceuticals, Pune 11 September 2024 to 11 October 2024
Hindustan Antibiotics 03 March 2025 to 02 April 2025

10 April 2025 t0 10 may 2025

13 January 2025 to 13 February 2025

13 January 2025 to 13 February 2025

B.B. Chemicals Factory MIDC, Paithan, dist. Aurangabad
Bora Pharma Private Limited, Ahmednagar

BORA Pharmaceutical , Ahmednagar

Hindustan Antibiotics, Pimpri, Pune 03 March 2025 to 02 April 2025

Nulife Pharmaceuticals, Pune

Bora pharma Pvt.Ltd. AHMEDNAGAR

11 September 2024 to 11 October 2024
13 January 2025 to 13 February 2025

Nuife Pharmaceuticals, Pune 06 November 2024 to 06 December 2024
Nityon Pharmaceuticals, Sambhajinagar 12 March 2025 to 12 April 2025
Nityon pharmaceutical,sambhajinagar 12 March 2025 to 12 April 2025
27 December 2024 to 26 January 2025

03 March 2025 to 04 March 2025

Hindustan Antibiotic Pimpri-Chinchwad

Bora Pharmaceuticals

Beaver Life Science Pyt Ltd Duduigoan Pune 19 January 2025 to 19 February 2025
Beaver Life Science India P, Ltd., Dudulgaon, Pune 19 January 2025 to 19 February 2025
Hindustan Antibiotic Limited Pimpri Colony, Pimpri Chinchwad, Maharashtra27 December 2024 to 26 January 2025
Nityon Pharmaceutics, Sambhaji nagar 12 March 2025 to 12 April 2025
Beaver Life Science India Pvt.Ltd 11 September 2024 to 10 October 2024,
Nuife Pharmaceuticals, Pune 06 November 2024 to 06 December 2024
Nityon pharmaceutical (OPC) pvt. Ltd 01 April 2025 to 01 May 2025
28 February 2025 to 28 March 2025

11 September 2024 to 11 October 2024

Nulfe Pharmaceuticals, Pune

Nulfe Pharmaceuticals, Pune

Nulife Pharmaceuticals, Pune 24 August 2024 to 24 September 2024

Beaver Life Science Pvt. Ltd, Pune 11 September 2024 to 10 October 2024

Beaver Lifes Sciences Pvt Ltd, Pune 11 September 2024 to 10 October 2024

424K Markad
43Bhakti Chothe
44Warudkar
45Kunjal Ghadge
46Megha Takrani
47Harshada Gengaje
48Supriya Potkule
49Rutuja Gadilkar
50Prateeksha Pawar
51Rutuja Shinde
52Riddhika Verma
53Satyam Rathod
54Jaydeep Jejurkar
55Amit Jadhav
56Ketan Patil
57Gayatri Achole
58Viraj Chavan
59Vinit Dhotre
60Mrunal Bhandarkar

The students also submit a feedback of their industrial visit, in-plant trainings. As per the feedback obtained, it depicts whether the students leam from such visits, and in-plant trainings. The in-plant trainings help the students to get acquainted with the
are also able to individually handle the equipment's and they get an exposure to all the equipment faciliy.

t-cents h

mindset and a proj

Nityon waluj MIDC 27 February 2025 to 27 March 2025

Hindustan Antibiotics limited 10 June 2024 to 09 july 2024
Nityon pharmaceutical (Opc) Pvt Ltd Sambhajinagar 28 December 2024 to 28 January 2025
Nuife Pharmaceuticals, Pune 11 September 2024 to 11 October 2024
Nuiffe Pharmaceuticals, Pune 24 August 2024 to 24 september 2024
Nuife Pharmaceuticals, Pune 11 September 2024 to 11 October 2024
Beaver life science india Pvt.Ltd. Moshi 19 January 2025 to 19 February 2025
Manbro pharma Pyt Ltd Dombivi 01 July 2024 to 31 July 2024
Nuife Pharmaceuticals, Pune 11 September 2024 to 11 October 2024

Prathima Pharmaceuticals 5 December 2024 to 4 January 2025
Nulife Pharmaceuticals, Pune 6 November 2024 to 6 December 2024
Hindustan Antibiotic Ltd 18 September 2024 to 17 October 2025
27 February 2025 to 27 march 2025

27 December 2024 to 27 January 2025

18 September 2024 to 17 October 2024

Nityon pharmaceutical, sambhajinagar.
Hindustan Antibiotics Ltd pimpri chinchwad
Hindustan Antibiotics Limited. Pimpri Chinchwad
Nityon pharmaceuticals, sambhajinagar. 06 March 2025 to 06 April 2025
06 March 2025 to 06 April 2025

24 August 2024 1o 24 September 2024
01 April 2025 0 30 April 2025

Nityon Pharmaceuticals (Opc) Pyt Ltd
Nulfe Pharmaceuticals, Pune

Beaver Life Science India Pt Ltd, pune

« They gain exposure to emerging technologies prevalent in the industry, which enhances their preparedness for placement opportunities.
« Simultaneously, industries benefit by engaging with young technical professionals, whom they can mentor and tailor to meet specific organizational requirements.

during their practical and research projects. Our students.
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C. Student feedback on initiatives
Specimen Feedback form on industrial tours conducted

‘IlILL}LLLL

« Figure no. 2.2.5.12: Specimen of Feedback on skill development sessions conducted - Barclay's

2.2.6 Continuous Evaluation Process (10) Institute Marks : 10.00
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Continuous evaluation of students assists to assess their professional and personal growth. The students are evaluated on the basis of academics. The students are also motivated to participate in various co-curricular activities and extra-curricular activities for their overall development

Process for continuous evaluation (For acader

)

Commencement of the Academic Year
Deliberations on importance & types of assessments

Allotment of type of CA as per choice/'requirement /understanding of student
(This also includes approximately 20% topic beyond the syllabus)

Date of submission/conduct of continuous #ssessment (CA) is conveyed to the students
(Open book test/Charts/E-poster/Term Paper/Seminar
MCQ's/ Test/ Working models/ Case studies/Surveys etc.)

First review session, is done prior submission of CA
Second review for implementation of suggestion given in first review
Submission of CA
Evaluation of CA as per the type

Final scores shared with students

Figure No 2.2.6.1 Process for continuous evaluation

Continuous evaluation of students assists to assess their professional and personal growth. The students are evaluated on the basis of academics. The students are also motivated to participate in various co-curricular activities and extra-curricular activities for their overall development.

Academics - As per the prescribed SPPU course structure, the students are evaluated for the CA allotted, twice (per semester) on the basis of curriculum taught, topic beyond syllabus etc.

=
Specimen E-poster prepared under CA Product Development Example as part of CA

Figure No 2.2.6.2: Specimen of types of Continuous Assessment allotted to students

Co-curricular activities- On the basis of student's choice and interest, the students are encouraged to participate in various co-curricular activities, that promote their holistic development and provide valuable insights into a students overall growth. For example, students have participated in National level quiz competitions, poster presentations, National

Pharmacy week (NPW) competitions etc.

Certificate of Achievement — Second Prize in Intercollegiate PowerPoint Presentation (B.Pharm Student)

Participation and achievement of our B.Pharm

Figure No 2.2.6.1: Specimen of student’s participation in co-curricular acti

student in the GPAT online mock test

2.27 Quality of Experiments (20)

44 of 145

Institute Marks : 20.00
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The B. Pharmacy syllabus of DYPCOP is in aligned with SPPU. Laboratory ts are carried out according to th fied syllabus. SPPU curriculum specifies the number of experiments in each course along with the type of practical’s to be conducted along with add on practical’s not mentioned in the syllabus. The quality of relevant
experiments can be assessed by performing the experiments through established protocols, and the results accurately reflect the quality of the equipment. The presence of well-equipped Iaboratories, instrument room highiights the set-up of rotary tablet punching machine, an auto analyzer, GC, HPLC, HPTLC, FTIR, dissolution apparatus, a rotary vacuum
evaporator and a UV spectrophotometer, ELISA, Video Tracking System, Camera Lucida, BOD Incubator etc. Equipment's are periodically calibrated and their resultant measurements are validated as per standard practices. To pace with all SOP's ispl through QR codes, for ease of operation.

Students are given demonstration and hands-on experience on equipments that help to correlate theoretical concepts with practical knowledge, enabling them to have a better the subject. The students perform the practical’s considering safe use of modern instruments, chemicals, adhering to good laboratory practices, following standard
operating procedures, and Observations from the experiments conducted are recorded, analysed and documented in their practical notebooks and recorded in subject journals maintained by the students. Each experiment is evaluated and graded by the respective faculty member after completion.
Each practical performed is evaluated on the basis of the following parameters: practical performance (2marks), conduct in lab (2 marks), journal (2 marks), observation & result (2 marks) and viva-voce (2 marks). Total 10 marks.

Figure No.: 2.2.7.1 Demonstration of HPLC for B Pharm students.

Performance Perspective
Students used a variety of advanced ts such as UV-Vis dissolution and test apparatus, organ bath, Brookefield viscometer etc. which resulted into high-quality experimentation and reproducibility of results, that are reflected in publications of students, as shown in below table.

Table No. 2.2.7.1: List of Publications by students

Name of Students Title of Paper Name of Journal Instrument used PO Mapped
Formulation and evaluation of | L Dissolution test apparatus

tablet containing fennel and ginger 1
for the treatment of
gastroesophageal reflux disese

PO1, PO2, PO3, PO4, PO5, PO, PO7,

Pradnya Arun Narkhede armaceutical Sciences, Vol. Disintegration test apparatus

3,Issue 4,pp. 2810-2817  y goectrophotometer
Formulation and evaluation of

International Journal of
P
herbal antiacne patches

harmaceutical Sciences, Vol. Fiim former and magnetic stirer  PO1, PO2, PO3, PO4, POS, PO7, PO
3, Issue 4, pp. 2810-2817

Indo American Journal of

Pharmaceutical Research,  Organ bath and UV
30-04-2025: Vol. 15(4), pp. 1~ spectrophotometer

Rajani Shyamsingh Bhati

In Vitro evaluation of Gomphrena

Simran Prasad Chaudhari ~ Globosa Leaves Extract for its PO1, PO2, PO3, PO4, POS, PO7, PO

Antiasthmatic Activity

Formulation and evaluation of
herbal face serum

Gauri Nandkishor Barkul

Table No. 2.2.7.2: The list of

14

International Journal of
Pharmaceutical Sciences, Vol. Brookfield Viscometer

3, Issue 4, pp. 2810-2817

Pharmaceutics
Autoclave

Aseptic Cabinet

Film Former
Brookfield Viscometer

in respective

Pharmaceutical Chemistry
Conductivity meter

Digital Colorimeter

Digital Nepheloturbidity meter
Gas Chromatography system
Flame photometer

Friability Test Unit(Digital) Fuming hood
Incubator (Digital
R&D Coater Microwave oven

Semi Automatic Filling Dosing for Liquid

Tablet Dissolution Test Machine
Probe Sonicator

HEPA & Air Filter
Laminar Air flow
Lyophiliser

Fluidized Bed Processor
Friability Test Unit(Digital)

Digital polarimeter

Photoflourimeter

Digital Potentiometer

Rotary vacuum Evaporator with vacuum
pump

Spectro colorimeter

Universal Auto Titrator

Ultrasonicator
Pen pH - meter

Incubator Digital

R & D Coater

HPLC

Parallel Synthesizer
Ultrasonicator
Vortex mixer

Pharmacology

Acto photometer
Analgesiometer

Catalepsy Bar Test Apparatus
Colorimeter digital

Cooks Pole Climbing Apparatus
Copulatory Arena
Electroconvalsimeter
Plethysmometer

Respinometer

Spiro meter
Semi Auto Analyser
Tele Thermometer
Tissue Homogeniser
Elisa Reader

Steriotaxic Apparatus

Figure No.: 2.2.7.2 Specimen of some papers published by use of equipment set up

PO1, PO2, PO3, PO4, POS, PO7, PO8

Pharmacognosy
BOD Incubator

Dissecting Microscope
Digital Vacuum Oven Round
Brix meter erma

Tablet / Pils Machine Manual
Magnetic Stirrer with Hot Plate
Muffle Furnace

Rotary Shaker

Rotary Vacuum Evaporator
Dissecting Microscope
(Weswax, Suresh Traders )
BOD Incubator (ALPINE Aryan
Sci.)

Balance (Triple Beam) (Labin)

Moisture Balance (Bio -Medica )

3 COURSE OUTCOMES (COS) AND PROGRAM OUTCOMES (POS) (100)

3.1 Establish the correlation between the courses and the Program Outcomes (NBA defined Program Outcomes as mentioned in Annexure 1) (20)

Total Marks 94.00

Total Marks 20.00
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3.1.1 Course Outcomes (SAR should include course outcomes of one course from each semester of study, however, should be prepared for all courses) (5) Institute Marks : 5.00
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Note : Number of Outcomes for a Course is expected to be around 6.
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Course Name : c101 Course Year : 202122
Course Name Statements
Describe the functions of cellular organelles, tissue types, and organ systems.
cron
Interpret the skeletal system of human body.
cio12
Appraise the concepts of sense organs.
c1o13
Compare and contrast the functions, components, and pathways of blood and lymph systems
c1o14
Demonstrate how blood and lymph circulate and function:
c1o15
Investigate the mechanisms of cardiovascular system
c1o16
Course Name : c102 Course Year : 20212022
Course Name Statements
Elaborate basic concept of organic compounds and its significance
c1021
Identify the IUPAC nomenclature of organic chemistry.
c1022
Describe significance of reagent used in reactions for inorganic compounds.
c1023
Argue between SN1 and SN2 reaction with respect to factors affecting and alkyl halide role
c1024
Predict the reactions of organic compounds based on different functional groups and their identification by qualitative analysis
c1025
Elaborate properties and application of various active pharmaceutical ingredients synthesized from various functional groups.
c1026
Course Name : c203 Course Year : 20222023
Course Name Statements.
Apply basic concepts of physics and chemistry in various mass and heat transfer processes
c203.1
Identify the various unit operations used in Pharmaceutical industries.
c2032
Outline the working principles of various machines used in pharmaceutical manufacturing process
c2033
Discuss the laws and develop different equations that govern the various mass and heat transfer processes
C203.4
Apply knowledge to the solution of a real-ife research, plant operational problem.
c2035
‘Summarize about hazards and safety aspects in industrial environment
c2036
Course Name : c204 Course Year : 20222023
Course Name Statements.
Discuss the pharmacological actions of different categories of drugs.
c204.1
Explain the mechanism of action at organ system/sub cellular/macromolecular levels.
c2042
Apply the basic pharmacological knowledge in the prevention and treatment of various diseases.
c2043
Observe the effects of drugs on animal by simulated experiments
c2044
Appreciate correlation of pharmacology with other bio medical sciences
c2045
Discuss the pharmacological actions of different categories of drugs.
c2046
Course Name : c305 20232024
Course Name Statements.
Explain various methodologies employed in the study of natural product biosynthesis and highiight their applications.
C305.1
Describe the techniques involved in determining the chermical structure of phytoconstituents and discuss their role in the identification and development of new therapeutic agents.
c3052
Discuss various natural products used as pharmaceutical excipients s alied industrial utiity.
€3053
Recognize the need and significance of herbal drug analysis.
C3054
Elaborate quality control parameters for crude drugs and its derivatives
€3055
Compare the efficiency and suitability of different extraction methods for specific phytopharmaceuticals.
C3056
Course Name : c308 20232024
Course Name Statements.
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Summaries scope and applications in pharmacy.
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C306.1
Compile the role of gene transfer and genetic engineering techniques in field of molecular biotechnology.
C3062
Discuss rDNA technology and applications of human gene therapy as well as monoclonal antibody.
C3063
Appraise applications of genetic engineering,
C3064
Categories enzyme immobilization and discuss its applications.
€3065
Explain the process of effluent treatment and its applications,
C3066
Course Name : cao7 20242025
Course Name Statements
Explain the basic principles and working of techniques.
c407.1
Interpret and critcally evaluate scientific findings.
ca072
lllustrate the interaction of matter with electromagnetic radiations and justify its applications in drug analysis.
ca073
Classify the chromatographic separation methods and choose appropriate technique for analysis of drugs.
ca074
Design methods for quantitative & qualitative analysis of drugs using various analytical instruments
ca075
Course Name : caos Course Year : 20242025
Course Name Statements.
Acquire high consciousness/realization of current issues related to health.
c408.1
Assess pharmaceutical problems within the country and worldwide
ca082
Describe critical way of thinking based on current healthcare development
c4083
Discuss the common practices and approaches implemented in social and preventive pharmacy to promote public health.
c4084
Describe the fundamental principles involved in the prevention and of both and diseases.
ca085
Recognize various national health programs along with their goals, operational mechanisms, and achieved results
c4086

3.1.2 CO-PO matrices of courses selected in 3.1.1 (four matrices to be mentioned; one per semester from 1st to 8th semester; atleast one per year) (5)

Institute Marks : 5.00
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1. course name : C101
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PO10

PO11

PRNFREN

Course PO1 PO2 PO3

c1o1.1 1 v 1 v 1 v
c1o12 2 v 2 v 2 v
c1013 2 v 3 v 3 v
clo14 2 v 2 v 2 v
c1015 3 v 3 v 3 v
c1016 3~ 3 v 3~
Average 247 233 233

2. course name : G102

3.00

267

233

© wlwle w

@
g
8

PO10

2.50

PO11

Course PO1 PO2 PO3

c102.1 3~ 3 v 3~
cl022 2 v 2 v 3 v
c1023 1 v 1 v 1 v
c1024 1 v 1 v 1 v
c1025 3 v 3 v 3 v
c1026 3 v 3 v 3 v
Average 247 247 233

3. course name : 203

233

247

2.00

wle MM e o

»
Y
2

PO10

233

Course PO1 PO2 PO3

C203.1 3 v - v 3 v
C2032 2 v 2 v 2 v
C2033 3 v - v 3 v
C2034 1 v 2 v 1 v
C2035 3 v 2 v 3 v
C2036 3 v - v 2 v
Average 250 2.00 233

3.00

3.00

280

250

250

2.50

4. course name : C204

PO10

Course PO1 PO2 PO3

c204.1 3 v 2 v 3 v
c2042 2 v 2 v 2 v
c2043 1 v 2 v - v
c2044 2 v 3 v 2 v
c2045 3 v 1 v 3 v
C2046 1 v 2 v - v
Average 2.00 2.00 250

5. course name : C305

2
233

[SEENREN

2.00

PO10

RS

233

Course PO1 PO2 PO3

C305.1 1 - 3 v
C3052 3 v 2 v 2 v
C305.3 2 v 3 v 3 v
C3054 2 v - 3 .
C305.5 1 v 2 v 2 v
C3056 2 v - -
Average 1.83 233 260

6. course name : C306

2.00

PO10

Course PO1 PO2 PO3

C306.1 2 v ' I
C306.2 2 v 2 v 2 v
C3063 1 1 1
C306.4 2 ~ 1 ~ 1 v
C306.5 3 v 3 v 3 v
C3066 2 v 2 v 2
Average 2.00 1.67 1.67

7. course name : C407

PO10

PO11

Course PO1 PO2 PO3

c407.1 3 v 3 v P
Ca07.2 1 v 1 v 2 v
c4073 1y 1 2 v
Ca07.4 2 v 2 v 1 v
c4075 1 1 3 v
Average 1.60 1.60 220

8. course name : C408

3

220

2.00

2.00

220

PO10

PO11

Course PO1 PO2 PO3

c408.1 1 2~ -y
C408.2 2 ~ 3 ~ 3 v
C408.3 1 v 2 v - v
C4084 1y 2 v -y
C408.5 3 v - v - M
c4086 1y 2~ 3 v
Average 1.50 220 3.00

2.50

220

3.00

3.1.3 Course-PO matrix of courses for all four years of study (10)

Institute Marks : 10.00
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Course  PO1 PO2 PO3 PO4 PO5 PO6 PO7 PO8 PO9 PO10 PO
201T 233 233 233 3.00 2.33 233 PO7 233 233 PO10 233
1017 217 233 233 3.00 3.00 267 233 233 100 3.00 250
301T 2.00 3.00 260 PO4 POS5 2560 217 PO8 PO9 2.60 2560
01T 2.00 2.00 2.00 233 POS5 2.00 233 2.00 2.00 2.00 2.00
501T 2.00 2.00 3.00 2.00 PO5 2.00 2.00 PO8 2.00 2.00 2.00
601T 183 183 250 3.00 POS5 POS 1.83 3.00 1.83 1.83 183
701T 160 160 220 2.20 2.00 160 180 2.00 2.00 2.20 160
801T 2.40 3.00 220 2.20 POS5 3.00 PO7 PO8 267 PO10 240
802T 150 220 3.00 3.00 2.50 150 3.00 220 2.20 3.00 150
702T 167 240 233 PO4 3.00 167 3.00 PO8 3.00 3.00 167
602T 2.00 2.00 2.00 2.00 POS5 225 2.00 PO8 2.00 PO10 2.00
502T 2.00 2.00 2.00 250 POS5 2.00 PO7 PO8 183 PO10 2.00
402T 2.00 267 2.00 2.00 POS5 267 PO7 PO8 2.00 PO10 200
302T 247 217 247 2.7 247 3.00 3.00 217 2.7 2.40 247
1021 233 233 247 233 2.33 233 267 233 233 267 233
202T 247 217 233 1.00 2.33 247 2.00 233 2.00 267 233
803ET | 200 2.00 2.00 3.00 2.30 2.00 230 230 2.00 233 2.00
703T 220 3.00 220 3.00 POS5 220 220 220 2.20 PO10 220
503T 2.00 167 167 2.00 POS5 POS 2.00 PO8 2.00 PO10 2.00
603T 2.00 2.00 PO3 PO4 2.00 2.00 3.00 167 2.00 3.00 2.00
203T 217 217 217 3.00 247 247 267 247 247 267 2.7
1037 167 2.00 2.00 3.00 167 167 220 167 2.00 3.00 167
303T 180 180 1.80 250 1.60 3.00 PO7 233 1.40 2.33 180
4037 247 260 217 3.00 POS5 247 217 PO8 3.00 217 247
804ET | 2.00 2.00 2.00 233 2.50 2.00 2.00 2.00 233 3.00 2.00
704T 180 2550 1.80 PO4 PO5 180 3.00 PO8 180 PO10 180
604T 2.00 3.00 167 1.80 3.00 167 250 PO8 250 3.00 167
504T 183 233 260 3.00 1.00 183 2.00 2.00 1.83 2.00 183
4041 2.00 2.00 250 233 167 150 2.00 167 183 2.00 233
304T 2550 2.00 233 3.00 3.00 2.80 233 2.00 250 2.50 2550
1047 233 233 233 3.00 2,60 233 233 233 233 233 233
204T 233 1.00 1.00 PO4 POS5 233 1.00 PO8 233 2.33 233
305P 2.00 2.00 2.00 2.00 2.00 2.00 2.00 2.00 PO9 PO10 2.00
705P 240 240 240 3.00 2.40 240 220 240 233 250 240
505T 2.00 2.00 2.00 PO4 3.00 275 2.00 2.00 3.00 PO10 2.00
605T 2.00 167 167 167 167 2.00 2.00 167 167 3.00 240
405T 2.00 1.83 1.83 3.00 POS5 2.00 PO7 PO8 2147 PO10 2,00
20T 233 233 233 233 PO5 233 100 233 100 PO10 233
105T 2.00 225 221 PO4 2.40 225 238 247 1.92 PO10 221
406P 2.00 2.00 2.00 2.00 2.00 3.00 2.00 2.00 PO9 PO10 2.00
306P 183 183 183 183 183 POS PO7 183 183 3.00 183
506P 167 167 167 2.00 1.67 167 1.67 2.00 1.67 1.67 167
606T 160 267 233 2567 3.00 225 2550 267 250 1.80 180
206T 227 2,04 207 233 POS5 227 1.81 227 1.97 PO10 229
207P 233 233 233 3.00 2.33 233 PO7 233 233 PO10 233
107P 2.7 233 233 3.00 3.00 267 233 233 100 3.00 250
307P 2.00 2.00 2.00 PO4 POS5 267 3.00 2.00 225 2.25 2.00
407P 167 167 167 3.00 167 267 167 2583 PO9 267 167
607P 2.00 2.00 2.00 2.00 2.00 POS 2.00 2.40 PO9 PO10 2.00
507P 183 183 183 PO4 2.00 183 3.00 183 3.00 3.00 183
508P 167 167 2.00 2.00 1.67 167 250 1.50 167 2.50 167
608P 2.00 233 233 3.00 2.00 2.00 3.00 2.00 PO9 PO10 2.00
408P 240 2.00 2.00 2.00 2.40 2.00 2.00 220 220 220 220
308P 2.00 2.00 2.00 2.00 2.00 2.00 PO7 2.00 PO9 2.00 2,00
108P 233 233 217 233 233 233 267 233 233 267 233
208P 227 201 2,04 PO4 2.28 227 PO7 229 PO9 2.56 230
809ET | 2.00 2.00 2.00 3.00 2.00 233 225 2.00 200 250 2.00
609P 183 183 220 2.00 183 183 2.00 183 183 3.00 183
209P 247 217 247 3.00 247 247 267 247 2147 267 247
109P 167 2.00 2.00 3.00 167 167 220 167 200 3.00 167
409P 175 175 2.00 PO4 1.75 175 3.00 175 1.75 3.00 175
110P 233 233 233 3.00 2.60 233 233 233 233 233 233
210P 233 233 233 233 PO5 233 100 233 100 PO10 233
1P 2.00 226 223 PO4 243 226 238 2.19 1.99 PO10 223
812ET | 250 2550 233 3.00 POS5 250 233 PO8 3.00 3.00 3.00

3.2 Attainment of Course Outcomes (40)

Total Marks 40.00
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3.2.1 Describe the assessment processes used to gather the data upon which the evaluation of Course Outcome is based (10)
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Institute Marks : 10.00

Scheme and curriculum (course wise) is provided by the PCI and SPPU. All course outcomes are developed using Bloom'’s taxonomy and consequently assignments, intemal exam and pracical are aligned to CO addressing the level of Bloom's taxonomy.

Assessment process is divided into three parts

a. Internal examination
b. University examination
c. Continous Assesment

This is in accordance with the weightage given in University curriculum.

Table 3.2.1 : Weightage for CO Attainment calculation as per 2019 pattern:

Assessin Course
Method Used feightage Outcome | Frequency
Tool
ttainment
Internal Examination
Based on weightage and fix format
Theory given by PCI, Short and long questions |15 Marks co1-cos
are asked
Planning, analysis
of lab skill,
Pharmacy
Daily evaluation | Knowledge,
modenn tool
usage, lielong
leaming
Practical Two
per
Synopsis, Viva- somester por
Practical voce, Major and Coures at the
Examination
minor experiment | o College level.
Communication, €01-c06
Journal data
Interpretation
University Examination
Based on weightage and fix format
Theory given by university, Shortand long {75 Marks cot-cos | One per
semester per
questions are asked Couroe at i
Synopsis, Viva-voce, Major and minor University
Practical experiment, Communication, 35 Marks CO1-COB gye,
data Interpretation
mMca
-Open Book Test
~Seminar
contmwoss | 110 Marks for Two per
assessment pap Theoryand 5 |coq.cop | Semester per
~Chart preparation Marks for course per
student
Case Study Practical
~Poster

3.2.2 Record the attainment of Course Outcomes of all courses with respect to set attainment levels (30)

Institute Marks : 30.00
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Name of subject

BP101T Human Anatomy
and Physiology |

BP102T Pharmaceutical
Analysis |

BP103T Pharmaceutics |

BP104T Pharmaceutical
Inorganic Chemistry

BP105T Communication
skills

BP107P Human Anatomy
and Physiology |

BP108P Pharmaceutical
Analysis |

BP109P Pharmaceutics |

BP110P Pharmaceutical
Inorganic Chemistry

BP111P Communication
skills

BP201T Human Anatomy
and Physiology I

BP202T Pharmaceutical
Organic Chemistry |

BP203T Biochemistry

BP204T Pathophysiology

BP205T Computer
Applications in Pharmacy

BP206T Environmental
sciences

BP207P Human Anatomy
and Physiology II

B8P208P Pharmaceutical
Organic Chemistry |

BP209P Biochemistry

BP210P Computer
Applications in Pharmacy

BP301T Pharmaceutical
Organic Chemistry If

BP302T Physical
Pharmaceutics |

BP303T Pharmaceutical
Microbiology

BP304T Pharmaceutical
Engineering

BP305P Pharmaceutical
Organic Chemistry Il

BP306P Physical
Pharmaceutics |

BP307P Pharmaceutical
Microbiology

BP308P Pharmaceutical
Engineering

BP401T Pharmaceutical
Organic Chemistry Il

BP402T Medicinal
Chemistry |

BP403T Physical
Pharmaceutics Il

BP404T Pharmacology |

BPA405T Pharmacognosy
and Phytochemistry |

BP406P Medicinal
Chemistry |

BP407P Physical
Pharmaceutics Il

BP408P Pharmacology |

BP409P Pharmacognosy
and Phytochemistry |

Internals

Universiy

Internal&
cA

University

Internals

University

Internal&
cA

University

Internal&

University

Internals
cA

University

Internal&

University

Internals
cA

University

Internals
cA

University

Internal&
CcA

University

Internals
ca

University

Internal&

University

Internals
cA

University

Internals

University

Internal&
cA

University

Internals

University

Internal&
cA

University

Internal&

University

Internal&
cA

University

Internal&

University

Internals
cA

University

Internals&
cA

University

Internal&
cA

University

Internals
cA

University

Internal&

University

Internals
cA

University

Internal&

University

Internal&
cA

University

Internals

University

Internal&
cA

University

Internal&

University

Internals
ca

University

Internal&

University

Internals
cA

University

Internal&
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BP501T Medicinal
Chemistry Il

BP502T Industrial
Pharmacy-|

BP503T Pharmacology Il

BP504T Pharmacognosy
and Phytochemistry Il

BP505T Pharmaceutical
Jurisprudence

BP506P Industrial
Pharmacy-|

BP507P Pharmacology I

BP508P Pharmacognosy
and Phytochemistry |1

BPB01T Medicinal
Chemistry Il

BPB02T Pharmacology Iil

BP603T Herbal Drug
Technology

BPB04T Biopharmaceutics
and Pharmacokinetics

BP60ST Pharmaceutical
Biotechnology

BP6O06T Quality Assurance

BPBO7P Medicinal
Chemistry Il

BP60BP Pharmacology Il

BPBOYP Herbal Drug
Technology

BP701T Instrumental
Methods of Analysis

BP702T Industrial
Phamacy Il

BP703T Pharmacy Practice

BP704T Novel Drug
Delivery System

BP705P Instrumental
Methods of Analysis

BP706PS Practice School

BPBO1T Biostatistics and
Research Methodology

BPB02T Social and
Preventive Pharmacy

BPSO3ET Pharma,
Marketing Management

BPBO4ET Regulatory Affairs

BPBO9ET Cosmetic
Science

BP812ET Dietary
Supplements &
Nutraceuticals

Table:3.2.2: Record of attainment of Course Outcome

3.3 Attainment of Program Outcomes (40)

Internals

University

Internal&
cA

University

Internal&

Universiy

Internals
cA

University

Internal&

University

Internals
cA

University

Internals
ca

University

Internal&
cA

University

Internals
cA

University

Internal&

University

Internals
cA

University

Internals

University

Internal&
cA

University

Internals

University

Internal&
cA

University

Internal&

University

Internals
ca

University

Internal&

University

Internals
cA

University

Internals
cA

University

Internal&
cA

University

Internal&
ca

University

Internal&

University

Internals
cA

University

Internals&

University

Internal&
cA

University

Internals

University

Internal&
ca

University

Internal&

University

2.00

3.00
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2.00

3.00

3.00

3.00

1.00

3.00

3.00

1.00

2.00

1.00

2.00

1.33

150
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Total Marks 34.00
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3.3.1 Describe assessment tools and processes used for assessing the attainment of each PO (10) Institute Marks : 10.00

‘The various direct assessment tools for assessing the students and the PO attained are as follows:

Table 3.3.1A : Details of Direct attainment tools.

. Program
Ass Tool  |Method Used F
sessing Tool lethod Us requency | oA
mMca
-Open Book Test
~Seminar Two per semester
Continuous assessment! per course per | All POs
~Term paper student
~Chart preparation
~Case Study
Internal Examination
Based on weightage and fix format given by
Theory university, Short and long questions are.
asked
Planning, analysis of lab skil,
harmacy
Daily evaluation Two per semester
Knowledge, modem tool | per Course atthe | All POs
usage, lfelong learning College level
Practical Synopsis, Viva-voce, Major
Practical and minor
Examination
experiment
Communication, data
Journal
Interpretation
University Examination
Based on weightage and fix format given by
Theory One per semester
university, Short and long questions are asked | IS PUETRE | Lo
Synopsis, Viva-voce, Major and minor University level
Practical experiment, Communication, data
Interpretation
Indirect Attainment Tool

‘The various indirect assessment tools for assessing the students and the PO attained are as follows:

Table 3.3.1B : Details of Indirect attainment tools

N Program
AssessingTool  Purpose Froquency 9
To assess the contribution of the:
Graduate Exit Survey | Program in the overall After graduation of | o

students
development of the graduates

Every year during
To assess the effectiveness of | Ajumni Meet and when

Alumni Survey Program for the career visting to All POs.
development of the graduates

college
To assess an ability of employee (o
convert and relate the knowledge
Employer Survey acaquired to actual Once every year All POs
employment
To assess the quality of when visiting to
Parents Feedback All POs
academics and infrastructure college
o evaluate their effectiveness and
Cocunioular activiies | ShaNce studentleaming, After the activity is AIPOS
engagement, and overall conducted
development
To assess their impact on students’
Extra-curricular personal growth, skills After the activity is AIPOS
activities development, and overall cconducted

experience beyond academics

3.3.2 Provide results of evaluation of each PO (30) Institute Marks : 24.00
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PO Attainment

Course PO1 PO2 PO3 PO4 P05 POS PO7 PO8 POY PO10 Pon
2017 175 175 175 225 175 175 Po7 175 175 PO10 175
101T 247 233 233 3.00 3.00 267 233 233 1.00 3.00 250
3017 1.50 225 195 PO4 PO5 195 163 PO8 POg 195 1.95
4017 1.50 150 150 175 PO5 150 175 150 1.50 150 150
501T 1.50 150 225 1.50 P05 1.50 150 PO8 1.50 150 150
601T 137 137 188 225 P05 POS 137 225 137 137 137
7017 1.60 160 220 220 200 160 180 200 200 220 160
801T 240 300 220 220 PO5 3.00 PO7 PO8 267 PO10 240
8021 1.50 220 3.00 3.00 250 1.50 3.00 220 220 3.00 150
7021 1.67 240 233 PO4 3.00 167 3.00 PO8 3.00 3.00 167
6027 1.00 1.00 1.00 1.00 PO5 113 1.00 PO8 1.00 PO10 1.00
5021 1.00 1.00 1.00 125 P05 1.00 Po7 PO8 092 PO10 1.00
4021 050 067 050 050 PO5 067 PO7 PO8 050 PO10 050
3021 247 247 247 247 247 3.00 3.00 247 217 240 247
1021 175 175 163 175 175 175 200 175 175 200 175
2021 163 163 175 075 175 163 150 175 1.50 200 175
803ET 200 200 200 3.00 230 200 230 230 200 233 200
7037 220 300 220 3.00 PO5 220 220 220 220 PO10 220
5037 1.50 125 125 150 P05 1.50 150 PO8 1.50 PO10 150
603T 1.00 1.00 PO3 PO4 1.00 1.00 150 083 1.00 150 1.00
2087 163 163 163 225 163 163 200 163 163 200 163
103T 1.25 150 150 225 125 125 165 125 1.50 225 125
3037 1.80 180 180 250 160 300 PO7 233 1.40 233 180
4037 247 260 247 3.00 P05 247 217 PO8 3.00 247 247
804ET 2.00 200 200 233 250 200 200 200 233 3.00 200
7047 1.80 250 1.80 PO4 P05 1.80 3.00 PO8 1.80 PO10 1.80
6047 1.00 150 084 0.90 150 084 125 PO8 1.25 150 084
5047 183 233 260 3.00 1.00 183 200 200 1.83 200 183
4047 200 200 250 233 167 150 200 167 1.83 200 233
3047 250 200 233 300 3.00 280 233 200 250 250 205
104T 175 175 175 225 195 175 175 175 175 175 175
2047 233 1.00 1.00 PO4 PO5 233 1.00 PO8 233 233 163
305P 2,00 200 200 200 200 200 200 200 POg PO10 200
705P 2.40 240 240 3.00 240 240 220 240 233 250 240
505T 050 050 050 PO4 075 069 050 050 075 PO10 050
605T 200 167 167 167 167 200 200 167 167 3.00 240
40T 1.50 137 137 225 PO5 150 PO7 PO8 163 PO10 150
2087 233 233 233 233 P05 233 1.00 233 1.00 PO10 233
10T 200 225 221 PO4 240 225 238 217 192 PO10 221
406P 2.00 200 200 200 200 3.00 200 200 POg PO10 200
306P 1.83 183 183 1.83 183 POS Po7 183 1.83 3.00 183
506P 167 167 167 200 167 167 167 200 167 167 167
606T 1.60 267 233 267 3.00 225 250 267 250 1.80 1.80
2067 227 204 207 233 P05 227 181 227 1.97 PO10 229
207P 233 233 233 3.00 233 233 Po7 233 233 PO10 233
107P 247 233 233 3.00 3.00 267 233 233 1.00 3.00 250
307P 200 200 200 PO4 P05 267 3.00 200 225 225 200
407P 1.67 167 167 3.00 167 267 167 283 POg 267 167
607P 200 200 200 200 200 POS 200 240 POg PO10 200
s507P 1.83 183 183 PO4 200 183 3.00 183 3.00 3.00 183
508P 1.67 167 200 200 167 167 250 150 167 250 167
608P 2.00 233 233 300 200 200 3.00 200 POg PO10 200
408P 2.40 200 200 200 240 200 200 220 220 220 220
308P 2,00 200 200 200 200 200 Po7 200 POg 200 200
108P 233 233 247 233 233 233 267 233 233 267 233
208P 227 201 204 PO4 228 227 Po7 229 POg 256 230
809ET 2.00 200 200 3.00 200 233 225 200 200 250 200
600P 1.83 183 220 200 183 183 200 183 1.83 3.00 183
200P 247 247 247 3.00 247 247 267 247 247 267 247
109P 167 200 200 3.00 167 167 220 167 200 3.00 167
409P 175 175 200 PO4 175 175 3.00 175 175 3.00 175
110P 233 233 233 3.00 260 233 233 233 233 233 233
210P 233 233 233 233 P05 233 1.00 233 1.00 PO10 233
1P 2.00 226 223 PO4 243 226 238 219 1.99 PO10 223
812ET 250 250 233 3.00 P05 250 233 PO8 3.00 3.00 300

PO Attainment Level

Course POt PO2 PO3 PO4 POS P06 PO7 PO8 P09 PO10 POt
Direct Attainment 183 191 193 228 203 1.97 205 200 184 235 186
InDirect Attainment 295 297 300 293 294 3.00 297 290 297 298 297
PO Attainment 205 212 214 241 221 218 223 218 207 248 208

4 STUDENTS’ PERFORMANCE (180)

Total Marks 145.69

Total Marks 20.00
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Table 4.1
Item 2024-25 (CAY) 2023-24 (CAYm1) 2022-23 (CAYm2) 2021-22 (CAYm3) 2020-21 (CAYm4) 2019-20 (CAYmS) 2018-19 (CAYm6)
Sanctioned intake of the program(N) 100 100 100 100 100 60 60
Total number of students admitted in first year (N1) 13 107 12 107 105 60 60
Number of students admitted in 2nd year in the same batch via lateral entry (N2) 0 17 21 20 15 7 8
Total number of students admitted in the programme(N1 + N2) 13 124 133 127 120 67 68

4.1 Enrolment Ratio (20)

Institute Marks : 20.00

N (From Table 4.1)

2024-25 100
2023-24 100
2022:23 100

Average [ (ER1+ER2+ER3)/3]: 110.67

Assessment : 20.00

N1 (From Table 4.1)
13
107
12

Enrollment Ratio [(N1/N)*100]
113.00
107.00
11200

4.2 Success Rate in the stipulated period of the program (50)

Total Marks 33.50

Table 4.2
Number of students who have successfully graduated without backlogs in any year of study (Without backlog means no compartment/failure in any semesterlyear of study)
Year of entry Number of students admitted in 1st year + admitted via lateral entry in 2nd year (N1 + N2)
I year Ilyear Iyear IV year
2024-25 (CAY) 13
2023-24 (CAYm1) 124 89
2022-23 (CAYm2) 133 58 76
2021-22 (CAYm3) 127 40 52 52
2020-21 (LYG) 120 101 ul 68 67
2019-20 (LYGm1) 67 59 66 53 50
2018-19 (LYGm2) 68 34 40 40 40
Table 4.3

Number of students who have successfully graduated in stipulated period of study)

Year of entry Number of students admitted in 1st year + admitted via lateral entry in 2nd year (N1 + N2) [Total of with Backlog + without Backlog]
Iyear Il year Il year IV year

2024-25 (CAY) 13
2023-24 (CAYm1) 124 104
2022-23 (CAYm2) 133 109 133
2021-22 (CAYm3) 127 104 127 122
2020-21 (LYG) 120 104 74 68 68
2019-20 (LYGm1) 67 60 67 54 50
2018-19 (LYGm2) 68 60 63 63 59

4.2.1 Success rate without backlogs in any year of study (30)

Institute Marks : 18.90

Item Latest Year of Graduation, LYG (2020-21) Latest Year of Graduation minus 1, LYGm?1 (2019-20) Latest Year of Graduation minus 2 LYGM2 (2018-19)
X 120.00 67.00 68.00

Number of students admitted in the corresponding First Year + admitted in 2nd year via lateral entry . : :

M 67.00 5000 40.00

Number of students who have graduated without backlogs in the stipulated period

Success Index [ S1=Y/X] 056 075 059

Average SI [ (SI1+S12+513) /3] : 063

Assessment =30 Average SI: 18.90

4.2.2 Success rate in stipulated period (20)

Institute Marks : 14.60

Item Latest Year of Graduation, LYG (2020-21) Latest Year of Graduation minus 1, LYGm?1 (2019-20) Latest Year of Graduation minus 2 LYGM2 (2018-19)
X 120.00 67.00 68.00

Number of students admitted in the corresponding First Year + admitted in 2nd year via lateral entry : i :

M 68.00 5000 59.00

Number of students who have graduated in the stipulated period

Success Index [SI1=Y/X] 057 075 087

Average SI[(SI1+S12+513)/3]: 0.73

Assessment=20* Average SI: 14.60

Note : If 100% students clear without any backiog then also total marks scored will be 40 as both 4.2.1 & 4.2.2 will be applicable simultaneously.

4.3 Academic Performance in Final Year (10)

Total Marks 7.45
Institute Marks : 7.45

Academic Performance 2020-21 (LYG) 2019-20 (LYGm1) 2018-19 (LYGM?2)
Mean of CGPA or mean percentage of al successful students(X) 7.78 7.90 7.74
Total number of successful students(Y) 68.00 5000 59.00
Totalnumber of students appeared in the examination(Z) 68.00 54.00 63.00
API[X*(Y1Z) ] 7.78 7.31 725
Average API[(AP1+ AP2 + AP3)/3]: 745
Acadermic Performance = Average API = [ (AP1 + AP2 + AP3)/3]: 7.45
4.4 Academic Performance Total Marks 6.75
Institute Marks : 6.75
Academic Performance CAYm3 (2021-22) LYG (2020-21) LYGm1 (2019-20)
Mean of CGPA or mean percentage of al successful students(X) 7.39 7.32 7.95
Total number of successful students (Y) 122.00 68.00 54.00
Total number of students appeared in the examination (2) 127.00 7400 67.00
API[X* (Y/2)] 7.10 673 641

Average API[ (AP1+ AP2 + AP3)3]: 6.75

Acadermic Performance = Average AP [ (AP1 + AP2 + AP3)/3]: 6.75

4.5 Academic Performance in Second Year (10)
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Institute Marks : 6.77

Academic Performance

2022-23 (CAYm2) 202122 (CAYm3) 2020-21 (LYG)
Mean of CGPA or mean percentage of al successful students(X) 7.74 7.33 7.83
Total number of successful students(Y) 133.00 127.00 74.00
Totalnumber of students appeared in the examination(Z) 13000 124.00 119.00
API[X(Y1Z) ] 792 751 487
Average API[ (AP1+ AP2 + AP3)3]: 6.7
Acadermic Performance = Average API = [ (AP1 + AP2 + AP3)/3]: 6.77
4.6 Academic Performance in First Year (20) Total Marks 15.09
Institute Marks : 15.09
Academic Performance 2023-24 (CAYm1) 2022-23 (CAYm2) 2021-22 (CAYm3)
Mean of CGPA or mean percentage of al successful students(X) 7.67 7.53 809
Total number of successful students(Y) 104.00 109.00 104.00
Totalnumber of students appeared in the examination(Z) 107.00 112,00 107.00
API[X(Y1Z) ] 745 7.33 7.86
Average API[ (AP1+ AP2 + AP3)3]: 7.55
Acadermic Performance = Average API = [ (AP1 + AP2 + AP3)/3]: 7.55
4.7 Placement and Higher Studies (40) Total Marks 36.13
Institute Marks : 36.13
Item 2020-21 (LYG) 2019-20 (LYGm1) 2018-19 (LYGm2)
Total No of Final Year Students(N) 68.00 54.00 63.00
Number of students placed in Industries/ Hospitals/ Government sector through on/off itment o opted for 26.00 29.00 37.00
No. of students admitted to higher studies with valid scores in various qualifying exams(y) 35.00 20.00 20.00
Placement Index [ (X + Y)IN | 090 091 090

Average Placement [ (X + YYN]: 090

Assessment [ 40 * Average Placement] : 36.13

4.8 Professional Activities (20) Total Marks 20.00
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4.8.1 Professional soci

les / chapters and organizing pharmacy events (5) Institute Marks : 5.00

Active involvement in professional societies and academic chapters plays a crucial role in the hol of pharm: d contributes significantly toward the attainment of Program Outcomes (POs), Program Specific Outcomes (PSOs), and the overall quality benchmarks set by the National Board of Accreditation (NBA).
The institution’s participation in a series of pharmacy-related events between 2022 and 2025, in collaboration with reputed organizations like Savitribai Phule Pune University (SPPU), IPA Pune Branch, MSBTE, and the Election Commission of India, exemplifies its commitment to academic excellence, ethical awareness, and professional competence.
Repeated participation in the Avishkar Competition organized by SPPU (in 2022, 2023, and 2024) nurtured student research aptitude and innovation, contributing to PO1, PO2, PO3, PO8, PO9 and PO11

The Two-Day National NEP curriculum guid d by SPPU in February 2023 facilitated faculty and student exposure to educational reforms and credit-based curriculum structures, aligning with PO1, PO2, PO4 PO9 and PO11

Events like the Paper Presentation Compefition and Quiz Competition, conducted in collaboration with IPA and MSBTE, enhanced scientific communication, analytical thinking, and presentation skils—mapping to PO1, POS, POB, PO and PO11

Engagements such as the Voter Awareness Campaign, supported by the Election Commission of India and SPPU, fostered civic responsibility and ethical values PO, PO10 and PO11

The Pharmathon Run held twice (in 2024 and 2025) by IPA Pune Branch promoted health awareness, physical well-being, and teamwork. Creative actvities like the Pharm Add Mad Competition provided a platform to communicate health messages innovatively and develop leadership and collaboration skills, aligning with POS, PO10 and PO11
Additionally, the Granth Dindi event organized by SPPU in December 2024 emphasized the value of traditional knowledge, reading culture and lifelong learning, resonating with PO1 and PO11

‘Through such consistent and varied involvement with professional societies and academic bodies, the institution provides an enriched leaming environment beyond the classroom. These events significantly contribute to student's academic, personal, and ethical development while reinforcing the core principles of outcome-based education as per NBA
standards.

Table 4.8.1 List of Professional society activites and events organized by college

sr. No. Name of Activity Sponsored by Day & Date

[Savitribai Phule Pune

nd
niversty, Pune 22" September 2022

1 |Avishkar Compefition

fTwo Days National Level
forkshop on *Adoption of

(Guidelines of NHEQF  [Savitribai Phule Pune o
2 Cumculum Framework and lUniversity, Pune 137 147 February 2023
(Credit System for Four Year
Undergraduate Programme”
[Paper Presentati
3 [aperPresentation IPA Pune Branch 17" February 2023
(Competition

[Savitrbai Phule P
4 |avishkar Compeition avitribai Phule Pune 23 October 2023
University, Pune

/oter Awareness and [Election Commission of Indial

”

5 Legistration campaign l& SPP University, Pune 4% September 2023

¢ [nzeDistibution & Award o) o Branch 10" February 2024
(Ceremony

7 [Pharmathon Run [IPA Pune Branch [22" March 2024

8 (Granth Dindi [savitioai Phule Pune 14 December 2024
lUniversity, Pune

o
© pharm Add Mad Competion |/ Fune Branch 24" January 2025

i
10 L armathon Run IPA Pune Branch 06" April 2025

11 [Quiz Competition IMSBTE 27" Feburary 2024

[Savitribai Phule Pune

12 |Avishkar Competition luniversity, Pune

23" September 2024

4.8.2 Publication of technical magazines, newsletters, etc. (5) Institute Marks : 5.00

14-07-2025, 10:00



e-NBA https://enba.nbaind.org/SARTemplates/eSARUGPharmacyPrint.aspx?A

Dr. D. Y. Patil College of Pharmacy, Akurdi, proudly publishes Tech Pharma, technical magazine aimed at fostering scientific curiosity and awareness among students and faculty. Annually, three issues are released, each reflecting the spirit of relevant National and Intemational Health Days.

The magazine is conceptualized, compiled, and edited by the faculty members of the college on voluntary basis ensuring academic standard and technical accuracy. Each edition features thought-provoking articles contributed by both faclty and students, focusing on various diseases, disorders recent developments in pharma sector, and current healthcare:
challenges. Almost all the scientific content is being aligned with for recent advancements in pharmaceutical sciences and future trends. The theme of each issue are based on global health days such as World Health Day, World Pharmacist Day, World cancer Day etc.

promoting a culture of d health awareness within the commurity.

Tech Pharma not only serves as a platform for knowledge sharing but also nurtures the scientific writing skills of budding pharmat

Table 4.8.2: List the Technical Magazine publications with the names of the editors, publishers, etc.

chnical Magazine Name

srho [ IName of Editors fear Publishers
(Theme)
bor. 5. V. Pandya
1 orid Health Day ugust 2022
M. P. . Wankhade
Ior. 5.V, Pandya
2 Health Awareness M. P. P. Wankhade [December 2022

IDr. Nikita Saraswat

[Mr. P. P. Wankhade
] /orld Rare Disease Day April 2023
IDr. Nikita Saraswat

[Mr. P. P. Wankhade
i forld Pharmacist Day August 2023
IDr. Nikita Saraswat

[Mr. P. P. Wankhade

5 jorld Mental Health Day . Nikita Saraswat [December 2023
IMrs. K. S. Bhagat Or. . Y. Patil
I
[Mr. P P. Wankhade ollege of
6 orld Cancer Day Inpril 2024 [Pharmacy,
IMrs. K. S. Bhagat IAKurdi, Pune

International Day Against [Dr. R. G. Katedeshmukh
7 Drug Abuse IMr. P. P. Wankhade August 2024

nd licit Trafficking IMrs. K. S. Bhagat

Pr. R. G. Katedeshmukh

Dr. P. P. Wankhade

forld Heart Day [December 2024
IMrs. K. S. Bhagat

IMrs. A. R. Marale

Pr. R. G. Katedeshmukh
JAutoimmune Disease [Pr. P. P. Wankhade

1
JAwareness Month Ivrs. K. 5. Bhagat fApril 2025

IMrs. A. R. Marale

B 5 International Day Against
e Drug Abuse

"Iyy\(* an,licit Trafficking

agT>ad =

Figure 4.1 Technical magazine

website link: https:/fwww.dyppharmaakurd.ac.in/download -Tech Pharma

Publication of newsletters

Dr. D. Y. Patil College of Pharmacy, Akurdi, publishes newsletters twice in a year to reflect the vibrant spirit and ongoing progress of the institution. The newsletter serves as an engaging platform to showcase academic achievements, co-curricular activites, faculty It captures significant events
such as workshops, seminars, guest lectures, community outreach programs, and success stories that define the college dynamic ecosystem. This initiative fosters effective communication among stakeholders and strengthens a sense of pride. The newsletter of the Year 2022-23 is edited by Faculty Mrs. Pranita Shankaratt, and student coordinator Ms. Doulisa

Jain

Figure 4.2 : Specimen News letter copy

4.8.3 Participation in inter-institute events by students of the program of study (10) Institute Marks : 10.00
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Table 4.8.3: Participation in Inter-Institute events by students

202425
St NameofStudent  Activity
1 M. Siddnarth Topale National Level Poster
Presentation

National Level Technical
o SauniMnaske® pogival-Add Madd

Group
‘competition

3 Anvi Vilayatkar Debate Competition

4 Mo PrachiSAdhay o ion Competiion
Rucha Londhe P

Mr. Rushi Salvi, Mr.
5 Omkar Shinde, Ms,
Ifat Shaikh

National Level Review
Writing Competition

Mr. Rushikesh State Level E- Poster
6 Chaudhariand Ms. ~ Presentations.
Chaitali Gaikwad  Competition.

Self-paced Mooc on
cancer fundamentals e-
Learning course on
Cancer Fundamentals

7 Ruchi Sharma

M Rushikesh National Level Review

Name of Organizer
Yashwantrao Bhonsale College of
Pharmacy, Sawantwadi,

JSPM Group of Institute Pune
Techmanthan 2025

IPA and Marathwada Mitra Mandal's
College Thergaon, Pune

1PA and Trinity College of Pharmacy,
Pune

Pravara Rural College Of Pharmacy,
Pravaranagar, in Association with
ACADEMIC DECIPHER, Mumbai

Dnyandeep College of Pharmacy,
Boraj, Khed, Ratnagiri

Indian Cancer Society- Delhi Branch
‘with the technical assistance of UGC-
Malaviya Mission Teacher Training
Centre (GAD-MMTTC), SGTB Khalsa
College, University of Delhi.

8 Chaitali Gaikwad, Ms. é:\'('::ee:\:‘r::g 'ACADEMIC DECIPHER, Mumbai
Nisha Choudhary i
Mr. Vicky Rathod, Ms.
Arshi Sayyad, Mr. *Shark Tank YBPP"
9 Umang Pardeshi, and startup competition = Co" T Bombay.
Mr. Latesh Pati
Department of Pharmacy, Premlila
10 e Sets o Mk Compoton, /17028 Pofech Vi Vi
'9 Comp Santacruz (West), Mumbai
Ms. Sakshi Pawar,
g
Ms. Shubhangi National Level Add Mag -" C0llege of Pharmacy, Latur On
" ihe occasion of National Pharmacy
Sanap, and Mr Show Competion.1° %
Krushna Jadhav
Mr. Rushikesh Review Article Witing Swalife Biotech Institute International
2 e Compttion Pharmacy and Pharmacovigilance
i week from 19th Sep to 25 sep 2024
Swalife Biotech Insitute International
Mr. Rushikesh
13 Moo Onoudhari 108 Wriing Competiion Pharmacy and Pharmacovigiance
week from 19th Sep 1o 25th sep 2024
202324

National GPAT Online

14 My Shiviaj Jadhav ST

Mr. Shrikant Naik and
15 Group Pharm D Third Street Play

Year

Mr. Shivraj Jadhay  State Level 5th MET
16 MsRutuja Taral Mr.  PHARMA Q Quiz
Nikhil Ekhande Compeition
Ms. Kanchan Vanjari,
Ms. Shreya Borhade,
Mr. Ishwar Kishsagar,
Mr. Anant Dhawle,
and Mr. Gaurang
Dusane
Mr. Maruf Shikalgar
18 and Mr. Manmohan

singh

17 Add - Madd Competit

Model Making
Competition

19 MrSankelPalweand oy compeiion
Mr. Yash Bhardwaj e

Mr. Vishwajit Essay making

20
Waghmare ‘competition Competition

Online National Level

Shri Vishnu College of
Pharmacy,Vishnupur , Bhimavaram,
Andra Pradesh

National Pharmacy Colloquium
(NPC)2024 By KLE College of
Pharmacy, Belgavi, Kamataka

METS Institute of Pharmacy, Nashik, on
oceasion of 62nd National Pharmacy
Week

1PA and RMD, Rasiklal M. Dhariwal
College of Pharmacy on occasion of 62
nd National Pharmacy Week

1PA and JSPM, Jayawants Instiute of
Pharmacy on occasion of 62 nd
National, Pharmacy Week

IPA and Trinity College of Pharmacy on
occasion of 62nd National Pharmacy
Week

H. R. Patel Institute of Pharmaceutical
Education and Research, Shirpur

Anjuman-I-Islams Kalsekar Technical

21 Mr. Shiviaj Jadhav  Pharmacology Technical Campus, School of Pharmacy, New

Quiz Competition

Ms. Ashlosha Mangj Netionsl Level Human

2 Barde

Quiz competition
Ms. Vaibhavi Kulkarni,
Ms Rutuja Taral, Ms.

23 Vedantika Salunkhe
and Ms. Bhavna
Chaudhary

Competition

International Conference

on Applications of
Natural Products

24 Ms. Shweta Lavate
Nanomaterials and

Nanopharmaceuticals
(ICAN3)
Ms. Shrut
e
Makhamalo, Mr. Review Article Writing

25 ot Kadam, s, COmPetiion. National
Level

Devanshree Manewal
2022-23
Ms. Pomima Sontakke,

26 And Ms.Vaishnavi,
Patil

‘Model Making
Competition

Ms. Mayuri Padwal,
Mr. Nikhil Ekhande, National Level Review

27 \s. Darshana é:‘:“ee‘x":‘n"g
Motwani P

25 rAdiga Saroce MENVEW SKIINPW

Competiions

29 mrsumimude oSO

General Aptitude
30 M. Vaistnavi Ghadge TS

Pharma Tech Quiz -2023 ¢

Panvel

Anatomy and Physiology ACADEMIC DECIPHER, Mumbai

DKSS Institute of Pharmaceutical
cience and Research (For Girls),
Bhigwan, Tal -Daund

Dr. B. S. Abdur Rahman Crescent
Institute of Science and Technology,
Chennai

ACADEMIC DECIPHER, Mumbai

JSPMs Rajarshi Shahu College Of
Pharmacy & Research And Jaywant
Institute Of Pharmacy, Tathwade
Campus, Pune

ACADEMIC DECIPHER, Mumbai

AISSMS COP, Pune

Oral Paper Presentaition Dr. D. Y. Patil College Of Pharmacy,

Akurdi, Pune.

Marathwada Mitra Mandal College Of
Pharmacy, Thergaon Pune

31 Mr. Sumit Mude

32 Miss Krisha Mirani

33 Ms. Shweta Sandbhor

Ms. Ashlesha Barde,
34 Ms. Muskan Pathan,
Ms. Darshita Makhia

35 Mr. Sumit. . Mude

36 Mr. Sanket Palve

37 Mr. Dinesh Raut

38 Ms. Ashwini Gavit

39 Mr. Sumit Mude

40 Miss Doulisa Jain

41 Miss Krisha Mirani

ISF College Of Pharmacy, Moga,

Oral Paper Presentation o

:’g:’ Presentation  ina University College Of Pharamcy.

Renovare Healthcare Solutions At D. Y.
Patil School Of Medicine Nerul Navi
Mumbai

Poster Presentation
Competition

National Level Essay

Witng Competiton  ACADEMIC DECIPHER, Mumbai

Department Of Biotechnology,
National Level Paper  Government Degree College (Men),
Presentation

Society For Biotechnologists (India)
National Level Elocution

Date

01-03-2025

Award
First Prize, certificate and
Trophy

28-29/01/2025 Second prize

2201-2025

2201-2025

21-11-2024

24-10-2024

21-10-2024

31-08-2024

03-10-2024

25092024

29-09-2024

19/09/2024 to

25092024

19/09/2024 to

25-09-2024

04/05/2024 -
05-05-2024

26-03-2024

26-09-2023

26-09-2023

23-09-2023

20092023

05/092023

05/092023

31-08-2023

11-08-2023

09-08-2023 to
10108/2023

18-07-2023

2303-2023

09-03-2023

17-02-2023

17-02-2023

16-02-2023

10-02-2023 &
11/02/2023
24-01-2023 &
25/01/2023

18-12-2022

20-11-2022

17-11-2022 To

Srikakulam, Andhra Pradesh, India And 19/11/2022

I 11
Campetiion AISSMS College of Pharmacy Pune  16-11-2022
School Of Life Sciences And
Association Of Cancer Education And
Poster Presentation  Research (ACER), B.S. Abdur Raman
Compeition At Crescent Institute Of Science & a0
International Conference Technology, Chennai, India, In
Association With Purdue Universi
poster Presentation  D-Y: Pl Deemed Universiy, School Of
ot Pharmacy, Navi Mumbai And 14-102022 To
oot Gonference Association of Pharmaceutical 15/10/2022
Research, (APR)
z:s;‘e;::zf‘el:"‘::;mnaldss College of Pharmacy, Ooty, The  14-10-2022 To
P Nilgiris, Tamilnadu 15/10/2022
Conference
University Institute Of Pharmaceutical
Eis':ye‘g:::'g Sciences, Panjab University, 10-10-2022
. Chandigarh
PPT Presentation
Competition National - Higher Education And Research g 145,

Lol Academy, Telangana

Runner Up

Under UG & PG Category Won
First prize in Elocution
competition

Second Rank Prize with
Certificate and Cash Prize
Money of Rs. 3000/-

Second Prize cash prize money
of Rs. 2000/-

Got 88 Marks out off 100

Consolidated Prize with
certificate and cash prize
money of Rs. 1000/~

Secured Third Place

First Prize (22,000 and a
certificate)

Consolation prize of Rs.1,000
with a certiicate)

Runner-up

First Prize

Winner Position cash prize
Rs.1000 & Certificate

Runner Up

Won First Prize (Rs. 10,000%)

Runner-Up prize

First prize

Second prize

Second Prize with cash

Third Prize with cash

consolidated prize with
certificate and cash

First Prize with cash

Runner-up

Consolidated Prize and cash
prize money of Rs.1,000/-

Runner-up

Special consolidated prize and
cash prize Rs. 1100/

Runner-up

1sirank

Runner up
2 Rank

Consolation prize

1%rank

15irank With cash 5000

Winner

1sirank

Best poster presentation award

3% Rank

Runner up

2 Rank

Best presentation award
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47

49

50

Scientific Poster
Presentation
Competition National
Level

Mr. Sumit. S. Mude ~ E-Poster Competition

Mr. Dinesh Raut

Miss Doulisa Jain ~ E-Poster Competition

E-Poster Presentation
M. Sumit Muds
. Sumit Mude (Research) Competition
Inter Colegiate Power
Ms.Vaibhavi Kulkarni  Point Presentation
Competition

National Level Pharma
Ms. Prateeksha PawarStar Quest Mono Act

Competition
Pathophysiology Quiz
Ms. Ashlesha Barde Competition National
Level
:‘S':g:::::a oy, ReviewAtice
WritingCompetition

I,
Payal Patel, Udaya 26 0

Review Article Writing

Sipalkar, Advait
palkar, Adval Competition National
Level

Chautmal, Praful
Jathore

P. Wadhwani College Of Pharmacy,
Yavatmal

DPU Pharmacy

DPU Pharmacy

25-09-2022

25-09-2022
25092022 To
30/09/2022

Dr. D.Y. Patil Institute of Pharmaceutical25-09-2022 To

Sciences & Research, Pune

Holistic Health Club Under AICTE -
Spices In Association With APTI
Maharashtra State And IPA
Aurangabad

Progressive Education Societys

Modem College Of Pharmacy, Nigdi,

Pune.

Acadermic Decipher, Mumbai

Academic Decipher, Mumbai

Acadermic Decipher, Mumbai

5 FACULTY INFORMATION AND CONTRIBUTIONS (175)

62 of 145

30109/2022

24-09-2022

2021-22

01-07-2022

16-06-2022

16-06-2022

2" Rank

2" Rank

2 Rank

3 Rank

2 Rank

3 Rank With Cash Prize Of

Rs. 2,000/~

2 Rank

3 Prize

Consoli date prize
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Name PAN No. University  Dateof Recelving ) oo W o | ResearchPaper PhD Faculty receiving Ph.D duringthe  Current Date (Designated as Prof/  Initial Date of | Association | At present working with the In case of NO, Date of IS
g Degree Degree Pe Publications Guidance year ignati Assoc. Prof). Joining Type Institution(Yes/No) Leaving HoD?
M.Pharm and .
Dr Shilpa P Chaudhari AEKPCOISOM LT 141172011 Pharmaceutics 2 9 4 Professor 0200712014 0210712014 Regular Yes No
Dr. Ashish Vilas Kulkarni BAMPKagoop M-PNaMaNd o g ia001 Pharmacology 5 4 0 Associate 2711212021 04/07/2008 Regular Yes No
PhD Professor
Dr Devendra S. Shirode BzTPsoager  MPEM AN g 0710017 Pharmacology 16 5 0 Associate 0810112018 24/07/2008 Regular Yes No
PhD Professor
Dr.Pallavi M.Chaudhari AFOPCogsoL | MPhamMand oo 080016 Pharmaceutios 6 5 0 Associate 0810112018 04/08/2008 Regular Yes No
PhD Professor
Dr. Aniket Garud APWPGa4geF MMM ANd g 0000 Pharmacology 4 2 0 Assistant 22/08/2024 Regular Yes No
PhD Professor
Mr. Mukesh T. Mohite APRPM4257P  M.Pharm 14/08/2006 Pharmaceutical Quality | 0 0 Assistant 15/09/2006 Regular Yes No
Assurance Professor
Dr. Shubhangi Daswadkar ~ ARFPD3062R r:é‘a"" ad 61002017 Pharmaceutical Chemistry | 8 3 0 ::'::':;er 0200112018 06/10/2008 Regular Yes No
Dr. Revan Sudhakar Karodi  BCUPK6729D rhpl;‘a"“ and 0710612017 Pharmacognosy 29 0 0 :f:;‘;':;f 271212021 18/08/2008 Regular Yes No
Dr. Vaibhav Ravindra Vaidya | AHMPVBga2k  M-P1am™Mand e neia01g Pharmaceutics 6 2 0 Associate 2711212021 04/07/2008 Regular Yes No
PhD Professor
Dr. Sonali Paresh AOFPMe004p MPPAM AN g 060015 Pharmaceutical Chemistry | 16 5 0 Professor 2711272021 05/09/2005 Regular Yes No
Mahaparale PhD
. Assistant
Ms. Tejashree A. Deokule  ARSPD6259R | M.Pharm 0510012013 Pharmaceutical Chemistry | & 0 0 Protesaor 01/08/2014 Regular Yes No
Dr Priyatama Vijaysing CorpP21gsD  MPMAM AN 04071004 Pharmaceutics 6 0 0 Associate 28/01/2013 Regular Yes No
Powar PhD Professor
Dr Sarika A Nikam BaPDIOZ7K MMM AN o 0012023 Pharmaceutics 7 0 0 Assistant 1500912015 Regular Yes No
PhD Professor
Dr Smeeta S Sadar AazPMs12ap | MPNAMaNd o o01s Pharmacology 10 1 0 Associate 271212021 01/09/2015 Regular Yes No
PhD Professor
Dr Pavankumar Pandurang M.Pharm and Assistant
oo ABoPWATSTE 1T 3110812023 Pharmacology 6 0 0 Protesaor 10112021 Regular Yes No
Assistant
Ms. Pallavi. B. Gholap DFTPGE320C  M.Pharm 16/11/2021 Pharmaceutics 4 ) o o 061212021 Regular Yes No
Assistant
Ms. Pooja. A. Palandurkar  FKAPPOS87C  M.Pharm 1810712017 Pharmaceutics 4 ) o e 221112022 Regular Yes No
Mrs. Pranita Santosh AXFPC9943A  M.Pharm 29/0912012 Pharmaceutical Chemistry | 2 0 0 Assistant 03/01/2022 Regular Yes No
Shankaratti Professor
. Assistant
Mrs.Bhavana Pankaj Kapse  AYDPK6357R  M.Pharm 051112014 Pharmaceutics 5 0 0 v 01/08/2023 Regular Yes No
Ms. Sarita Babasaheb WDPS7638A | M.Pharm 16/01/2021 Pharmaceutical Chemistry | 1 0 0 Assistant 31/08/2023 Regular Yes No
Sasane Professor
Assistant
Mrs. Kajal Sandesh Bhagat  FWBPK7552K | M.Pharm 1410912019 Pharmacognosy 4 0 0 o 3110812023 Regular Yes No
Mrs. Shweta Ameya HMEPK8976E | M.Pharm 05/11/2020 Pharmaceutial Quality | 4 0 o Assistant 31/08/2023 Regular Yes No
Ukarande Assurance Professor
Assistant
Ms. Kalyani Uttam Chande  CCRPC4542C  M.Pharm 1410712018 Pharmacognosy 5 ) o o 100372022 Regular Yes No
Dr Sudhir V Pandya ADVPP1840P ghpsarm a4 140812014 Pharmaceutics 11 ) 0 Professor 301112018 Regular Yes No
Dr Vishnu Thakare AGVPT2364D r:é‘a"" ad  osi1112016 Pharmacology 0 0 0 Professor 16/02/2023 Regular Yes No
Dr Ashish Dattatraya M.Pharm and Associate
hromor AnsPeoz216 oL 2010612018 Pharmacology 2 0 0 e 1610212023 Regular Yes No
M.Pharm and
Dr Niraj S Vyawahare ADCPVAgats [ 26102/2007 Pharmacology 5 1 3 Professor 0200112012 020112012 Regular Yes Yes
?a'n‘;':;'d’ap“b"“ M AKSPJSB54F g:[;‘a"" ad 080512013 Pharmacology 00 0 0 Professor 21/09/2021 21109/2021 Regular No 100112023 No
Ms. Aarali Rajaram DMVPS0459H M Pharm 16102019 Pharmaceutioal Quality | o 0 0 Lecturer 1000312022 Regular Yes No
Sonawane Assurance
Ms. Kajal Rajencra Patil  FPOPP5954Q  M.Pharm 2011112020 Pharmaceutics 1 ) o Lecturer 2210812022 Regular Yes No
Ms. Pallavi Nagorao NWJPS6138D M.Pharm 07/09/2021 Pharmaceutical Quality 3 0 0 Lecturer 29/08/2022 Regular Yes No
Somthane Assurance
DrRamesh Ganpati AlLPKet0sG | Phamand o7 0c o016 Pharmaceutios 4 0 0 Professor 2111012021 Regular Yes No
Katedeshmukh PhD
Ms. Poonam Rajaram Mulay | CDOPM6582J | M.Pharm 1711212021 Pharmaceutical Quality | 0 0 Assistant 16/02/2023 Regular Yes No
Assurance Professor
Dr Shubhangi W Jadhav- M.Pharm and Assistant
bl AvEPSIZSAH [ 261102022 Pharmacognosy o ) o o 18/08/2010 Regular Yes No
. Assistant
Ms. Neetu Khatri EBYPK3480C  M.Pharm 20108/2014 Pharmaceutics 4 0 0 Protesar 15/09/2015 Regular No 3010412024 No
Ms Ravina Sunil Mutha DCDPM9814A M .Pharm 14/07/2017 Pharmaceutioal Quality | o 0 0 Assistant 18107/2019 Regular No 31/05/2024 No
Assurance Professor
Ms Pallavi D Namdas BYMPN6682E | M.Pharm 16/082021 Pharmaceutical Chemistry | 0 o o Lecturer 10/03/2022 Regular No 3110512023 No
Ms Pallavi B Gaikwad CJZPG6722M M Pharm 13/08/2021 i::;’r";z“m' Qualty | o 0 0 Lecturer 04/08/2022 Regular No 31/05/2023 No
Mr Sandip Shrikrishna CCEPK1637D  MPharm 290712016 Pharmaceutical Chemistry | 0 0 0 Assistant 02/09/2019 Regular No 31/05/2023 No
Kshirsagar Professor
Ms Priyanka Bhotkar BGNPBB022K  M.Pharm 30006/2023 Pharmaceutics o 0 o Lecturer 0110812023 Regular No 3110512024 No
. Assistant
Mrs. Sarika Hemant Alhat  AKEPJ7968G  M.Pharm 08108/2014 Pharmaceutical Chemistry | 2 0 0 oo 080112021 Regular No 310712023 No
Dr. Nikita Sarswat pappsiaton MPEM AN 000020 Pharmacology 4 0 0 Assistant 25/01/2022 Regular No 31/05/2024 No
PhD Professor
Ms Pooja Suhas Pawar CIOPP5822R  M.Pharm 0710072018 Pharmaceutics o 0 o Lecturer 0110712019 Regular No 15/09/2023 No
. Assistant
Mrs.Aboli Ranjit Marale CAAPJ7836F  M.Pharm 16/11/2020 Pharmaceutics 1 0 0 i 3010812024 Regular Yes No
MS Ashwini Makia Gavit ~ DLVPG7657G  M.Pharm 1910812022 Pharmacology 5 0 0 Lecturer 2110812023 Regular Yes No
Ms. Aishwarya Sambhaji - .\ gopg0a7H  w.Pharm 19/08/2022 Pharmacology 3 0 0 Assistant 20/08/2022 Regular Yes No
Pati Professor
Assistant
Ms.Gayai Pati DULPP80528  M.Pharm 1910812022 Pharmacology 1 0 0 i 290812022 Regular Yes No
Ms. Kalyani Bramhanand 1 cocoa086  pharm 19/07/2018 Pharmaceutical Chemistry | 3 0 0 Assistant 20/08/2022 Regular Yes No
Sahare Professor
Dr. Bapuso Vyankatrao AaBPYsessq | MPhAMand oo 000012 Pharmacognosy 1 00 0 Professor 30/08/2024 Regular Yes No
Yadav PhD
Assistant
Ms. Amruta N. Sapate EHHPK1566D  M.Pharm 18/0712018 Pharmaceutics o ) o o 2910812022 Regular Yes No
. Assistant
Mrs Sayaki Raut EJSPR2589Q  M.Pharm 14/0812020 Pharmaceutics 0 0 0 Protesaor 3010812023 Regular Yes No
Assistant
Ms Suvama Kesekar DRIPKBI8SA  M.Pharm 2010412019 Pharmacognosy 0 0 0 Protesaor 3010812022 Regular Yes No
Assistant
Dr. Ramdas Dnyanba Shinde FBGPD4040Q | Pharm D 010672017 Pharmacy Practice 2 ) o o 3000812022 Regular Yes No
Assistant
Dr. Sanket Narendra Kadam  EHGPK4444H | Pharm D 280812021 Pharmacy Practice 1 ) o e 030112022 Regular Yes No
Dr. Aishwarya S AKNPU3416H  Pharm D 01/05/2019 Pharmacy Practice 0 0 0 Assistant 03/01/2022 Regular Yes No
Unchegaonkar Professor
Assistant
Dr Nikita Ashok Parage DDXPPOB4SE  Pham D 0606/2019 Pharmacy Practice 4 ) o v 3000812022 Regular Yes No
Dr. Abhay Rameshwar LKSPS9060H  Pharm D 26/07/2023 Pharmacy Practice 2 0 0 Assistant 01/08/2024 Regular Yes No
Shinde Professor
Assistant
Dr. Prafulla Shekhar Kadam  DZJPKS521H | Pharm D 30006/2022 Pharmacy Practice 0 0 0 oo 3010812023 Regular Yes No
. Assistant
Mrs Shubhangi Bhagat BRMPP8231Q  M.Pharm 1010812018 Pharmaceutics 1 0 0 Erotesar 0310212022 Regular No 310812023 No
Ms Kiran Heera Makhija  DNMPM9436C  M.Pharm 19/08/2022 Pharmacology 3 0 o Lecturer 3000812022 Regular Yes No
. Assistant
Ms Madhuri Kolhe GUWPK1685M M.Pharm 1410712022 Pharmaceutics 0 0 0 e 290812022 Regular No 3110812024 No
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Ms Shraddha Dingre BNQPD1280B | M.Pharm 20/07/2015 ::::::::e:uca\ Qualty 5 0 ‘::Z':s’:r 1010312022 Regular No 31/05/2023 No
5.1 Student-Faculty Ratio (SFR) (20) Total Marks 20.00
Institute Marks : 20
uG
No.of UG Programs in the Department|1
Pharmacy
cAY CAYm1 CAYm2
Year of Study (202425 (2023-24) (2022.23)
Sanction Intake Actual admitted through lateral entry students Sanction Intake Actual admitted through lateral entry students Sanction Intake Actual admitted through lateral entry students
18t Year 100 1 100 3 100 10
2nd Year 100 17 100 21 100 2
3rd Year 100 21 100 20 100 18
4th Year 100 20 100 18 100 1
Sub-Total 400 69 400 65 400 61
Total 469 165 461
Grand Total 469 465 461
PG
No.of PG Programs in the Department6
Pharm D
CAY(2024-25) CAYm1(2023-24) CAYm2 (2022.23)
Year of Study
Sanction Intake Sanction Intake Sanction Intake
15t Year 30 30 30
2nd Year 30 30 30
Total 0 0 60
Pharm.D (Postbaccalaureate)
CAY(2024-25) CAYm1(2023-24) CAYm2 (2022.23)
Year of Study
Sanction Intake Sanction Intake Sanction Intake
st Year 10 0 0
2nd Year o 0 0
Total 10 0 0
Pharmaceutical Chemistry
CAY(2024.25) CAYm1(2023-24) CAYm2 (2022.23)
Year of Study
Sanction Intake Sanction Intake Sanction Intake
st Year 6 6 6
2nd Year 6 6 3
Total 2 12 12
Pharmaceutical Quality Assurance
CAY(2024.25) CAYm1(2023-24) CAYm2 (2022.23)
Year of Study
Sanction Intake Sanction Intake Sanction Intake
18t Year 15 15 15
2nd Year 15 15 15
Total 30 30 0
Pharmaceutics
CAY(2024-25) CAYm1(2023-24) CAYm2 (2022.23)
Year of Study
Sanction Intake Sanction Intake Sanction Intake
18t Year 15 15 15
2nd Year 15 15 15
Total 30 30 0
Pharmacology
CAY(2024-25) CAYm1(2023-24) CAYm2 (2022.23)
Year of Study
Sanction Intake Sanction Intake Sanction Intake
st Year ] 9 9
2nd Year 9 9 9
Total 18 18 8
Grand Total 160 [50 150
SFR
No.of UG Programs in the Department[1
No.of PG Programs in the Department 6
Description CAY(2024-25) CAYm1 (2023-24) CAYm2 (2022-23)
Total No. of Students in the Departmen(S) 629 Sum total of all (UG+PG) students 615 Sum total of all (UG+PG) students 611 Sum total of all (UG+PG) students

No. of Facully in the Department(F)
Student Faculty Ratio(SFR)

Average SFR

49 F1
12.84 SFR1=S1/F1
1291 SFR=(SFR1+SFR2+SFR3)/3

F=Total Number of Faculty Members in the Department (excluding first year faculty)

50 F2
1358 SFR2=S2IF2

45 F3
12.30 SFR3=S3/F3

Note: 75% should be Regular/full time faculty and the remaining shall be Contractual Faculty/Adjust Faculty/Resource persons from industry as per AICTE norms and standards. The contractual faculty will be considered for assessment only if a faculty is drawing a salary as prescribed by the concerened State Govemment for the contractual faculty in the.

respective cadre.

5.1.1. Provide the information about the regular and contractual faculty as per the format mentioned below:

Total number of regular faculty in the department

Total number of contractual faculty in the department

CAY(2024-25) a4 0
CAYm1(2023-24) 44 0
CAYm2(2022-23) 38 0
Average SFR for three assessment years : 12.91
Assessment SFR : 20
5.2 Faculty Cadre Proportion (20) Total Marks 20.00
Institute Marks : 20.00
Professors Associate Professors Assistant Professors
Year
Required F1 Available Required F2 Av: Required F3 Available
CAY(2024-25) 4.00 7.00 9.00 9.00 27.00 28.00
CAYm1(2023-24) 400 6.00 9.00 800 27.00 30.00
CAYm2(2022-23) 4.00 5.00 9.00 7.00 27.00 26.00
Average Numbers 400 6.00 9.00 800 27.00 28.00

Cadre Ratio Marks [ (AF1/RF1) + [(AF2 / RF2)* 0.6] + [ (AF3/RF3)* 0.4]]* 10

20.00

5.3 Faculty Qualification (20)

Total Marks 14.07
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Institute Marks : 14.07

X Y F FQ=2.0 x [(10X +6Y) / F )]
2024-25(CAY) 20 29 41.00 1541
2023-24(CAYm1) 7 31 40.00 14.70
2022-23(CAYm2) 13 28 40.00 1210
Average Assessment : 14.07
5.4 Faculty Retention (20) Total Marks 20.00
Institute Marks : 20.00
Description 202324 202425
No of Faculty Retained 33 30
Total No of Faculty 30 30
110 100

9% of Faculty Retained

Average : 105.00

Assessment Marks : 20.00

5.5 Innovations by the Faculty in Teaching and Learning (15)

66 of 145

Total Marks 15.00
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The core objective of teaching is to o the students and to enhance their skilset and expertise. The implementation of innovative teaching leaming methods and didactic processes leads the development of trained human resource. The trained workforce satisfies social needs and creates new specialtes to face challenges in the modern
era Advanced heutagogy is the way to augment the quality of teaching and leaming performance. In addition to the conventional chalk & talk lectures and power point presentations, the following newer heutagogical actvities have been adopted by faculty to improve the teaching and leaming methodologies.

Reai Time Problems - Poer Leoming

&R Software - i

Teaching and
Ceaming
‘Gorme Pedegogy S
‘crossword - i

emonstration Models

Figure 5.5.1 Innovative Teaching learning Practices

A. The work must be made available on Institute website: hing-and-I P

4 {1
e
[ G &
Figure 5.5.2 Innovative Teaching & Learning practices on college website

Use of ICT:

ICT is a crucial and powerful instrument in todays modem environment for providing outcome-based education to the students. The faculty can more effectively convey the course content by using multimedia tools. This greatly enhances the student's classroom learning experience.

+ Power point presentations, smart boards used by the faculty for effective presentations. It helps to deliver the content in an attractive and impressive way as well as it increases active involvement of the students throughout the session.
o ERP: College has subscribed JUNO ERP software where faculty can upload leaming resources, presentations, videos, quiz etc. ERP also incorporated student's feedback on teaching learning of the faculty which in turn provide easy way to improve the teaching techniques and thereby achieve leaming outcomes.
S —

0 Figure 5.5.3 Leaming resources shared with students on ER

1 Virtual Simulation Software:- Ex -Pharm. Software: The college has a subscription to Ex-Pharm, a computer-assisted learning software that simulates pharmacological animal experiments. This aids in instiling i the students the ethical and regulatory obligations of preciinical research. Following a comprehensive discussion of the experiment in the
aboratory, students can use the software to conduct a virtual experiment and comprehend the principle, procedure, recording of result and its interpretation. The software is available on the computer desktops where students can access the practical contents during their practical as well as free time.

> Figure 5.5.4: Animal experi Ex-Pharm software
v. Micromedex Software: The college has subscription to drug information software.
that allows students to access the real time drug information required for research and clinical use. It also aid to provide the inputs regarding prescription rationalization, patient medication record, observed adverse drug reactions etc.

Faculty demonstrates the use of software related to label claim, dosing, toxicology drug interactions, | poison disease ete

v. Online free simulation softwares: Faculty use free online available simulation softwares Chemoffice, Chemsketch, Design expert etc.
The students feedback were collected for use of simulation softwares.

 Recorded Video Lectures on social media: Faculty records the video lectures on various topics from curriculum, beyond the curriculum, allied topics general topics etc. and publishes it on online You Tube channel. This not only enhance core knowledge but facilitate holistic development of students due availabilty of individualized pace of leaming. The
links of it are provided on college websites for easy access. It not only gives the opportunity to students to refer the content at any point of time but the content is available for peer review, reproducibility and thereby ensure feontinuous improvement

+ Figure 5.5.5: Video lecture on curriculum topic Figure 5.5.6: Video lecture on beyound curriculum topic
@ PPTs on Slide share: Slide share is an another social media platform utlized by the faculty to share the PPTs. It can facilitate interactive leaming, enhance student engagement, and offer a variety of resources for both faculty as well as students.
Ematsions

EMULSION

Or. 5. P, Chaudhari
DrDY.Patil College of Pharmacy
Akurdi,pune-aa

© Figure 5.5.7: PPt Shared on Siide share for peer review and critic

© QR codes to SOPs, Medicinal Plants, Recorded practicals:

Faculty created QR codes for various SOPs, medicinal plants that faciitate self-leaming leverage. These QR codes are available at prominent places like laboratory instruments, medicinal plants, college websites, notice boards etc. QR codes at Medicinal plant garden is best example of technology driven Indian knowledge system (IKS). Similarly, QR codes

are developed for the video recordings practical procedures and make it available in the student’s joural and college website. Quick access, partcipatory learning, and bridging the gap between digital and physical resources are the advantages of these innovative practices.

SEE

=t

o
[=] &

" £ QR code - Demonstration of Video Recorded
QR codes at Medicinal Plant Garden Practicals

QR codes for SOPs of Lab equipments
QR codes- Medicinal plant

» Figure 5.5.8: QR codes to SOPs, Medicinal Plants, Recorded practicals

» Working Models/ Visual chart:

Faculty and students together prepare demonstration models, charts etc. of different instruments, procedures, activites etc. These steps help to enhance creativity, team work, and leadership qualities among the students

Participation of students at Innovison Pharma | Ms. Vaishnavi Patil & Ms. Pournima Sontakke
Model Making Competition 2023 won runner prize at Innovison Pharma Model
Making Competition -2023

14-07-2025, 10:00
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Figure 5.5.9: Sample working models and charts

© Game pedagogy/Heutagogy:

https://enba.nbaind.org/SARTemplates/eSARUGPharmacyPrint.aspx?A

To improve active engagement period of students, retention of knowledge, and skil development, faculties adopted game-based learning initiatives like crossword, snake and ladder, cryptex, hangman, ppt based games etc. Workshop activity into their teaching leaming. These activities create an entertaining and engaging atmosphere that can raise student's

motivation and enhance the pleasure of leaming.

Figure 5.5.10: Example of game pedagogy

d role play activiti

tudent

inl

students:

through stimulating
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Figure 5.5.10A Seminar and Poster Presentations by Students

 Seminars / presentations by the students

Students are given curriculum-based topics to prepare and present in order to acquire presentation skills and facilitate use of contemporary tools. The faculty gives enough direction to pique students interest. Students are assessed based on ter

questioning. Additionally, interested students and advanced learners are invited to submit their work to conferences and symposiums held off campus.

Case studies (Problem based leaning):

instruction, and group projects.

like

5 abilities,

d reinforcing course material through group discussions and role-playing exercises. Based on the course material, instructors give groups of students a specific topic to prepare for a role-play or ask them to arrive prepared for a group discussion. Following the activity, students are given a series of questions
to respond to, which helps them leam and comprehend the subject matter better. The classroom becomes an active leaming

Modern professional field demand for adequate logical reasoning skills in the students. To develop this skill, faculty uses concept of problem based learning wherein performance s evaluated by testing hiser abilty to provide logical answer to real time problems in the form of various case studies.

+ Group Study:

In this, students are asked to perform the small projects in group. In this grouping, appropriate mixing of ac

* Institute Innovation Council (IIC) of the College:

The Institute Innovation Council (IIC) of the college actively promotes a culture of innovation within the college. It organizes various activities such

d slow I done so that

ps, sessions, and to

Figure 5.5.11: Idea presentation competition- Ideathon - 2024

Table 5.5.1

Goal of innovative practices; mode of publications to obtain suggestions review for further development summary:

d faculty to develop innovative ideas.

slow leamers increases with advance leamer leading pair and peer learing. This further activity escalates cognizance, thinking, designing abiliies of the students.

through relevant

Innovative method used for teaching and leamning

(Goal of the activity

Mode of publication

J critiques / ts
ffor the activity

fother scholar

d developed further by

Faculty prepared PPTS, video lectures on curriculum or
beyond curriculum topics

laximum students, peer leamers to be benefited and can refer to the contents at any time and can have hisiher own pace of learning. Sharing at online
lpublic domain helps to get suggestions for further improvement

'Shared on ERP, Slide share, You tube channel, college
ebsite etc

Yes, Received and noted for further
upgradation

For f

‘Simulation software for practical

actions, drug structures in medicinal chemistry, statistical calculations etc.

Software available

fat college

Yes, Feedback from students is collected every
'semester

forking models / visual charls

[To enhance subject knowledge, creativity, team work, skill and leadership quali the students

Displayed in the laboratory for reference and further
fevaluation

Yes, Feedback from students is collected after
the actvity

QR codes SOPs, Medicinal Plants, Recorded practicals

ITo faciltate quick access, enhance participatory learning, and bridging the gap between digital and physical resources.

vailable at laboratories, medicinal plant garden, journals
ind college website.

\Yes, Feedback from students is collected

Group discussion

nd role play

[To enhance thought provoking discussions, personalized learning, teamwork, logical thinking etc.

Iactivities are recorded for evaluation and further
gradation

Yes, Feedback from students is collected

Game pedagogy/Heutagogy

[To improve student engagement, problem based leaming, knowledge retention, and skill development

Iactivities are recorded for evaluation and further
gradation

Yes, Feedback from students is collected

Institute Innovation Council (1IC) activities

[To, promotes a culture of innovation within the college

Activities are recorded for evaluation and further
gradation

\Yes, Feedback from students is collected

56 Faculty as

in Faculty

Total Marks 15.00
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Name of the faculty

Max 5 Per Faculty

2024-25 202324 2022-23
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Dr N S Vyawahare ‘ 500 300  3.00
Dr Shilpa P Chaudhari ‘ 500 500 500
Dr Ashish V Kulkarni ‘ 500 500 500
Dr Pallavi M Chaudhari ‘ 500 500 500
Dr Devendra S Shirode ‘ 500 500 500
Dr Vaibhav R Vaidya ‘ 500 500  3.00
Dr Revan S Karodi ‘ 500 500 500
Dr Shubhangi W Jadhav Pharande ‘ 500 300 500
Dr Shubhangi Daswadkar ‘ 500 500 500
Mr Mukesh T Mohite ‘ 500 500 500
Dr Sonali P Mahaparale ‘ 500 500 500
Dr Priyatama Powar ‘ 500 500 500
Dr Sarika Nikam ‘ 500 500 500
Ms Tejashree A Deokule ‘ 500 500 500
Mrs Pooja Palundarkar ‘ 500 500 500
Dr Smeeta S Sadar ‘ 500 500 500
Mrs Pranita Shankaratt ‘ 500 500 500
Ms Pallavi Somthane ‘ 500 500 500
Dr Aniket Garud ‘ 500 000 000
Mrs Kalyani Chande ‘ 500 500 500
Dr Pavankumar P wankhade ‘ 500 500 500
MS Pallavi Gholap ‘ 500 300 500
Mrs Shweta Ukarande ‘ 500 500 000
Mrs Bhawana Kapse ‘ 500 500 000
Mrs Sarita sasane ‘ 500 500 000
Mrs Kajal S Bhagat ‘ 500 500 000
Dr Ashish D Chimbalkar ‘ 500 500 000
Mrs Neetu P Khatri ‘ 000 500 500
Dr Ramesh Katedeshmukh ‘ 500 300 000
Mrs Arati R Sonawane ‘ 500 500 500
Mrs Jyotsana Chopade ‘ 500 500 500
Ms Kiran H Makhija ‘ 500 500 000
Mrs Poonam R Mulay ‘ 500 500 000
Mr Sandip Khirsagar ‘ 000 000  3.00
Ms Priyanka Bhotkar ‘ 000 300  0.00
Mrs Sarika H Alhat ‘ 000 000 500
Dr Nikita saraswat ‘ 000 300  3.00
Ms Pooja S Pawar ‘ 000 000 500
Ms Aboli R Marale ‘ 500 000 000
Ms Kalyani B Sahare ‘ 500 500  3.00
Ms Ashwini M Gavit ‘ 500 500 000
Ms Aishwarya S Pati ‘ 500 500  3.00
Ms Gayatri H Patil ‘ 500 500  3.00
Dr Ramdas D Shinde ‘ 500 500  3.00
Dr Sanket N Kadam ‘ 500 500 500
Dr Aishwarya S Uchegaonkar ‘ 500 000 000
Ms Anju Kalyankar ‘ 500 500 000
Dr Nikita A Parge ‘ 500 500  3.00
Dr Abhay Shinde ‘ 500 000 000
Dr Praful Kadam ‘ 500 300  0.00
Dr Bapuso V Yadav ‘ 500 000 000
Mrs Ravina Mutha ‘ 000 300 500
sum ‘ 22500 20400 157.00
RF = Number of Faculty required to comply with 15:1 Student | o o o000
Faculty Ratioas per 5.1

Assessment [3*(Sum / 0.5RF)] ‘ 3220 2985 2313

Average assessment over 3 years: 28.39

https://enba.nbaind.org/SARTemplates/eSARUGPharmacyPrint.aspx?A

Institute Marks : 15.00

5.7 Research and Development (40)

Total Marks 19.00

14-07-2025, 10:00



e-NBA https://enba.nbaind.org/SARTemplates/eSARUGPharmacyPrint.aspx?A...
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Faculty participation in the research activities improves their ability to develop and share new knowledge to help students and develops students research skills and critical thinking abi

https://enba.nbaind.org/SARTemplates/eSARUGPharmacyPrint.aspx?A

research climate benefits both the academics and the institution. In addition to helping the institution to achieve its mission and goals, it fosters teamwork and collaborations, which enhances its reputation in the marketplace.

Table 5.7.1 : Publication details:

s, preparing them to be lifelong leamers, better realize their aspirations for higher education, and handle  variety of challenging jobs in the corporate world. The institutions.

Publications Details. Citation Details
Name of Faculty No. of o o Total No. of Citations till date No. of citations during assessment years Google Scholar h-index | Scopus Scholar
Total No. of Publications ill date
assessment years - Google Scholar Scopus Google Scholar Scopus
Dr. N. S. Vyawahare 96 5 2279 948 677 336 25 15
Dr. (Mrs) S. P. Chaudhari 164 % 1615 205 495 66 14 B
Dr.(Mrs.) S. P. Mahaparale 80 16 153 20 53 10 8 2
Dr(Mrs.) P. M. Chaudhari 39 6 146 50 63 2 7 4
Dr. D. S. Shirode 58 16 196 76 50 24 8 5
Dr. (Mrs.) S. C. Daswadkar 49 8 158 28 51 " 7 3
Dr(Mrs.) S.5. Sadar % 10 264 54 69 19 7 3
Dr. R. S. Karodi 41 29 544 132 162 21 8 3
Dr V.R. Vaidya 2 6 @t 0 20 0 5 0
Mr. M. T. Mohite 66 14 94 1 33 1 6 1
Dr. A. V. Kukarmi 20 5 91 16 55 3 5 1
Dr. S. V. Pharande 7 0 26 8 5 1 2 2
Dr. J. R. Chopade 13 8 20 0 16 o 3 0
Ms. T. A. Deokule 7 5 81 21 3 0 2 1
Dr. P. V. Powar 30 6 184 27 91 5 6 3
Dr.S. A Nikam % 7 123 18 70 15 5 2
Dr. R. G. Katedeshmukh 24 4 23 - 6 - 2 -
Dr. Sudhir V. Pandya 21 1 - - - - - -
Dr. Ashish D. Chimbalkar 1 2 8 2 2 1 2 1
Ms. Pallavi B. Gholap 4 4 - - - - - -
Ms. Pooja Palandurkar 4 4 - - - - - -
Mrs. Bhavna P. Kapase 9 5 - - - - - -
Mrs. Aboll R. Marale 3 1 - - - - - B
Mrs. Pranita Shankaratti 2 2 - - - - - -
Ms. Kalyani B. Sahare 5 3 1 1 0 0 0 0
Ms. Poonam R. Mulay 3 3 - - - - - -
Ms. Shweta A. Ukarande 2 1 - - - - - -
Ms. Sarita B. Sasane 1 1 - - - - - -
Ms. Anju M. Kalyankar 6 3 - - - - - -
Dr. Pavankumar P. Wankhade 6 6 16 0 6 0 3 0
Dr. Aniket A. Garud 41 4 18 0 2 ] 5 0
Ms. Aishwarya . Patil 4 3 0 0 0 0 0 0
Ms. Gayatri H. Patil 1 1 ] 0 ] ] ] 0
Dr. Bapuso V. Yadav 8 2 147 61 2 5 3
Ms. Kalyani U Chande 5 5
Ms. Kajal S. Bhagat 4 4 ] 0 ] ] ] 0
Dr. Ramdas Shinde 5 2 2 1 2
Dr. Sanket N. Kadam 2 2 - -- -- .- - N
Dr. Nikita A. Parge 5 4 2 0 2 0 2 0
Dr. Abhay Shinde 2 2 - - - - - -
Ms. Kajal Pati 1 1 - - - - - -
Ms. A. R Sonawane 7 5 - - - - - -
Ms. Pallavi Somthane 3 3 - - - - - -
Ms. Kiran H. Makhia 3 3 - - - - - -
Ms. Ashwini M. Gavit 5 5 - - - - - -
Dr. Nikita Saraswat 4 4 - - - - - -
Ms. Nitu Khatri 4 4 - - - - - -
Mrs, Shubhangi Bhagat 1 1 - - - - - -
Mrs. Shraddha Dingare 3 3 - - - - - -
Table 5.7.2: Books Publication by Faculty during the assessment period:
[Total Number of books authored during assessment periodTotal Number of book-ch: thored d perio

Sr.No|  Name of Faculty

1 Dr.N.S. Vyawahare 6 1

2 Dr.(Mrs) S. P. Chaudhari 3 2

3 Dr(Mrs.) . P. Mahaparale 1 3

4 |Dr(Mrs.) P. M. Chaudhari a4 3

5 Dr.D.S. Shirode 2 4

6 |Dr.(Mrs)S. C. Daswadkar 0 1

7 Dr(Mrs.) S.S. Sadar 3 2

8 |Dr.R. S. Karodi 1 ]

9 DrV.R Vaidya 2 1

10 |Mr. M. T. Mohite ] 1

13 Dr.J. R. Chopade ) 1

14 |Ms. T. A Deokule 2 0

15 Dr. P.V. Powar 2 3

16 Dr.S. A Nkam 2 2

17 Dr.R. G. Katedeshmukh 1 ]

18 Dr. Suchir V. Pandya 3 1

19 Dr. Ashish D. Chimbalkar 1 3

20 Ms. Pallavi B. Gholap 0 1

22 rs. Bhavna P. Kapase 2 0

23 |Mrs. Aboli R. Marale 1 ]

24 Mrs. Pranita Shankaratt 0 1

25 |Ms. Kalyani B. Sahare 1 1

26 Ms. Poonam R. Mulay 1 1

29 |Ms. Anju M. Kalyankar 0 1

31 Dr. Pavankumar P. Wankhade 5 1

32 [or. Aniket A. Garud 1 0

33 |Ms. Aishwarya S. Patil ) 2

36 [Dr. Bapuso V. Yadav 1 0

37 |Ms. Kalyani U Chande 6 7

40 |Dr. Ramdas Shinde 1 2

43 Dr. Nikita A. Parge 1 )

Total 52 52
Table 5.7.3A: Faculty Patent Details Summary (2024-25)
Date of /
's‘; "F:’c";";' Name of Authors Title Publication at s"fa':’;:" P"Si'::"i/o" ,
Filing

14-07-2025, 10:00
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Table 5.7.38: Faculty Patent Details Summary (2023-24)

Table 5.7.3C: Faculty Patent Details Summary (2022-23)

https://enba.nbaind.org/SARTemplates/eSARUGPharmacyPrint.aspx?A

Ms.SarkaA| || Herbal Formuiation of
Nikam, .| 0% S0 D | Taste Masked Whiania India
1 [P powar, (J0em TS 2 somnifera Pelletestor Published | 280212025
ors.p |PME e Peaditric Antheminitc | 202521009699 A
Chaudhari Therapy
Vis. P, Isolation Of Endophytic
India
, |Powar, Dr| Ms.P\Powar, |Fungi Pacfd Fung Used Pubished | 1410612024
S.P. | DrSPChaudhari| For PigmentIsolation | 202421035777A
Chaudhari Optimization Process
Oral Disintegrating fim
Ms. Gargee India
DEPM. | paneshwar | SomPosition of Withania Published | 121072024
3 | Chaudnari | OERee | Somnifera extract orthe | 5054210462124
i treatment of Anxiety
Efficacy of Psidium
orp. | M Suyawanshi | - Guajava leaf extract India
4| Chmushari |Sadanand Govind, - chewing gum n the Published | 26/07/2024
DrPM.Chaudhari| treatment of Dental | 202421049045 A
abscess
; Device for controlled \ndian
5 v?;w:}v i;e M;‘;';:"k':rv release of drug for Granted | 02109/2024
enhanced bioavailabilty | 423831001
o Device for developing \ndian
6 | e | DeNikta Parage | herbal liposomes for the Granted | 20109/2024
o treatment of cancer | 425811-001
Brain targeting
Nanoparticuite India
7 A:)a'h:":::e M'sKih:f"a formulation via Nasal Published | 2911172024
P P route for the treatment of | 2024210817 14A
Azheimers
Aishwarya s,
Pati, Ms. Mayuri
Dhurve, Ms.  [Polyherbal Lipid-Lowering  jnia
8 Ds’ ';:“’zzde'“ Mayuri Padwal, | Therapy to Combat Published | 29/11/2024
" | and Mr. Miten | Hyperiipidaemia in Rats | 202421084942 A
Dr. Ashish V. Joshi
Kulkarni
DrN.S. Innovative Polyherbal
India
o | Vyawahare. |\ \aishnavi pati] SYrUP TCZOAP: Acute Published | 2011212024
Toxicity Study and | 02421091816 A
Wankhade D
Polynerbal Microsponges| India
10 | OrRevanS. | Ms.Prachi | oo 0\ roical Delivery Published | 24/05/2024
Karodi Kulkami System 202221066530
‘Adsorption Column
' Kal India
44 |MsKalyaniU | MsKalyani U | Chromatography for publshed | 25102024
chande chande |isolation and sepration of|  426052.001
herbal drug
Madan Mohan Tito
‘gy;::;;“ayg:z Early & Accurate
Prediction of Kideny India
12 |O" Ug';)as S ssa::d:; Diseases using Published | 19/07/2024
i V! Algorithms of Deep | 202441052602 A
Athulya s o
Rakhee Patil "9
RPriya
Green synthesis of
Magnetic Nanoparticles India
i iaj, Dr.
13 ;a'h::";:e 2”;”3;‘;”;; from Moringa Olifera Published | 15/11/2024
P » MaNaParae | eytract for Non invasive | 202421077174 A
Breast Cancer Therapy
Date of /
sr.| Nameof | Nameof § cati Statusof | Grant/
No | Faculty Authors Title Publicationat | “patent | Publication /
Or. Boyapati
Dr. (Mrs) India
14 | Shipa Pravin | \orasimha Rao, || Lab scale automated Granted | 11/01/2024
IDr. Shashikant N| Capsule Fillng Machine | 391244-001
Chaudhari
Dhole
DrV.
Hemamalini, .
India
45 Dr(Mrs)S.S.R Anandhi, Dr|  Automatic Honey raned | 0002008
Sadar  |S.S. Sadar, Extractor 373394-001
Dr. Deo Karan
Ram
. Electrospining \ndia
16| ey | DrR. S Karodi Apparatus For Production Granted | 1310312024
of Nanofibers 6346245
Isolation an
DrP.P. India
17| PPP o ankhade, pr, | Charadtenzation of Published | 01/03/2024
Wankhade bioactive phytoconsttuent, 024210075554
Nitin Ghiware !
from indian
Miss. Vaishnavi
MrMT. | Vishal Kavade, India
18 Insulin pen Granted | 1210312024
Mohite | Mrs. Sunita 6350788
Balaso Bathe
Mohsin Ahmed
Muhammad | Apparatus for Synthesis India
19 MSDE::J':” Ameen, Dimple | of Novel Steroid Granted | 2010212024
Pirgal Dr Derivatives 403546-001
Vandana Garg
DIN.S
Vyawahare, ) Formul India
40 | Dr Devendra Polyherbal Formulation published | 15122023
Shirode | s, Asishwarya | for reatment of Asthma. | 5023210753174
Pati
Date of /
sr.| Nameof | Nameof § - Statusof | Grant/
No | Faculty Authors Title Publicationat | "o iont | Publication /
Filing
Improved Extraction and
Or. (Mrs) Isolation of India
21| shipaP. MS'UD:;:; sl Pharmaceutically Active Published | 100612022
Chaudhari v Ingredients from  |(202121024884 A)
Murrayakoenigii
Tablet-in-Tablet-in-Tablet
Puisatile Drug Delivery
Or. (Mrs) India
22| ahipap | MrDhanaiS. | System for Prostate published | 241062022
Cancer of )
Chaudhari
Curcumin and
Koenimbine
DrN. S. Hugoniamystax Extract
India
23 | DrD-S. | Vyawahare Dr. | 0 icer and Published | 03/06/2022
Shirode |A. V. Kulkarni, Dr. (202221023986 )
Antioxidant
B.B. Jain
M. D. Dwivedi,
Germany
54 | Dr-Nita |Dr. Satyaprakash  Nephroprotectant for raned | 00032002
Saraswat | Singh, Dr.P.P. | Acute Kideny Iniury | (ag1k 36/28)
Dash
Dr.(Mrs.)P. M. Intranasal Microemulsion India
25 MrR. P. Borse Published | 26/0812022
Chaudhari for Depression | (202221045928 )
DLR.S. Polyherbal Microemulsion India
% Dr. Kiran Bhise Published | 23/0412022
Karodi for Antiacne (202221026456)
o, Rovan Polyherbal microsponges| India
27| > Prachi Kulkami | based Topical Delivery Published | 0610512022
Karodi System 202221066530

14-07-2025, 10:00



e-NBA

74 of 145

https://enba.nbaind.org/SARTemplates/eSARUGPharmacyPrint.aspx?A

Computational
Approaches in Modifying
Mr. Somdatta | the inhibition of Toll like
Chaudhari | Receptors in Alzheimer's India
28 M};‘ja"d‘“ S Disease Prognosis using Published | 0711012022
irSaGar | M Sandip'S. | Claviceps Purpurea | 202221055444A
Kshirsagar derived brominated
mpound, A-
Ergrocryptine
Computational
Dr. Arabinda _[3PProaches in altering thel
Ghosh inhit India
2 Mlzja"d‘p S. Acetylcholinesterase Published | 04/11/2022
irS308 | My Sandip'S. | Receptor in Aizheimers | 202231060095
Kshirsagar | iscase treatment using
Geranylgeraniol
Sakshi Sandeep|  gig Data Analytics
Phatak India
30 | M. Sandip S supports to reduce risk published | 2571112022
Kshirsagar | . sandip's. | factorsin Health Care | 205501065759
Kshirsagar Industry.
Medical Imaging Analysis|
For Predicting A India
31 s'z'd ::"::d“:r Sn::vk:f::;iav Diagnosis of a Published | 2311212022
Neurobehavioural | 202221072007A
Disorder
Topical Herbal Gel
ntaining
DrV.R. Phyllanthusemblica fruit India
A - extract (02121050851, | PUbished | 120812023
and Cressacretica frut
extract
. Microemulsion gel India
3 - preparation for Psoriasis Published | 28/0412023
Vaidya hearapy 202121048108
Dr(rsyp. vt | MPRushabh | “Rizatitan Benzoate India
a4 | PSP M| isal, Dr(uis.) | LoadedNanostructured Published | 12/05/2023
P. M. Chaudhari Lipid Carriers” 202321027176
Or. Vaibhav | Herpal Formulation of
Vaidya i India
45 [P Vaibhav R Phyllanthus Emblica and Published | 120052023
Vaidya Dr. Ashish | Piper Betel for Treatment | 502351027186 A
Kolkarmi of Peptic Ulcer.
Dr. Vaichay R Herbal Cosmetic Serum
vaidya, Dr. | Mr.Saurabh | oo iing Phosphatiayl India
36 |Revan Karodi|  Anire, s | (OB 09 HHoseha Y Published | 3110312023
Mr. Mukesh .| Supriya Shinde | ™" W ::\ r Skin| 202321017749A
Mohite g
Table 5.7.4 : Ph. D. guided / Awarded during the assessment period while working in the Institute
Name of Faculty "
No. of Student pursuing Ph.D. | ¢ 5y, ont Awarded Ph.D. during the assessment period
(Guide / Co-guide) during the assessment period
Dr. N. S. Vyawahare 7 3
Or. (Mrs) Shilpa P. Chaudhari 8 4
Dr. (Mrs.) Sonali P. Mahaparale| 5 0
Dr. (Mrs.) Palaivi M. Chaudhari 5 0
Dr.D. S. Shirode 5 0
Dr V.R Vaidya 2 0
Dr.S. C. Daswadkar 3 0
Dr. A V. Kulkami 4 0
Dr. (Mrs.) . S. Sadar 1 0
Dr. Aniket A Garud 2 0
Table 5.7.5: Faculty Received Ph.D. during the Assessment years:
sr.No. Name of Faculty University Month & Year of Ph.D. Award Title of Thesis
1 Ior. Jyotsna R. Chopade Savitribai Phule Pune Universiy, Pune Ivay 2025 (Chromatographic and Biological Evaluation of some Medicinal Plants
2 Ibr. Pavankumar P. Wankhade i::;"e' dRa'"“"”’"d Tirth Marathwada Universiy, |y o ¢t 2024 Isolation & Characterization of Bioactive Phytoconstitutents from Indian Medicinal Plant Extract for its Anti-asthmatic Activity
3 Ior. Priyatama V. Powar Savitribai Phule Pune Universiy, Pune uly 2024 Development of Novel Phytoformulation using Endophytic Fungi
4 Ipr. Sarika A. Nikam Savitribai Phule Pune Universiy, Pune [September 2023 Development & Evaluation of Nanoparticulate Formulation for Drug Delivery o Skin
5 IDr- Shubhangi W. Jadhav NTU, Hyderabad [october 2022 and of L Species Inhabited in Western Ghat Region of Maharashira
5.7.2 Sponsored Research (10) Institute Marks : 4
202425
Project Title Duration Funding Agency Amount (in Rupees)
Phytopharmacological Screening of Indigeneous plant and its formulation development for Ulcerative colitis 2years Savitribai Phule Pune university,Pune 20000000
Preparation and evaluation of Immunomodulatory herbal formulation using indigeneous plants 2years Savitribai Phule Pune university,Pune 7500000

Total Amount(X): 275000.00

2023-24
Project Title Duration Funding Agency Amount (in Rupees)

2022-23
Project Title Duration Funding Agency Amount (in Rupees)
M d synthesis, C! d evaluation of Thiadiazole Derivatives using Docking studes. 2years Savitibai Phule Pune university,Pune 250000.00
Biological Screening & Topical Formulation Devel 1 of Biomarker for cti 2years Savitribai Phule Pune university,Pune 200000.00
Devel 1 of Validated d C i methods for si f Flavonoids and 2years Savitribai Phule Pune university,Pune 200000.00

Cumulative Amount(X +Y +Z) = 925000.00

Total Amount(Z): 650000.00

5.7.3 Consultancy (from Industry) (10)

Institute Marks : 0.00
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2024-25
Project Title Duration Funding Agency Amount (in Rupees)
Preparation of Site Master File 2months U R Dugad Private Limited 10000.00
Bharat Sprays Pvt Ltd month Preparation of SOP's 10000.00
o perform analysis of given samples by HPLC month Scitesla Pvt Ltd 5170.00
o perform testing of materials (drug diffusion studies for the given sample) 1 month Scitesla Pvt Ltd 3665.00
“Optimization of process and Product applying QBD Principles in formulation of product for treating multiple sclerosis™ 1 year LNCT 20000.00
Total Amount(X): 48835.00
2023-24
Project Title Duration Funding Agency Amount (in Rupees)
202223
Project Title Duration Funding Agency Amount (in Rupees)
Evaluation of Healing of Burn Wounds for Unosil550 Gel and Other Test Gels 3 months Alpinia Biopharma Pvt Ltd, Badd 7425000
Isolation, Docking and Screening of Phytoconstituent from some Antidiabetic plants with Bovine serum Albumin 6months Prudens Demaceuticals Pvt Ltd, Pune 20828.00
Development of formulation of herbal extract months DV Health, Mumbai 5000000
Formulation and development of emuigel 3 months Skin Asthetics 25000.00
Precilincal evaluation- dermal toxicity studies 3months, Skin Asthetics 37058.00
Total Amount(Z): 207136.00
Cumulative Amount(X + Y +2) =
5.7.4 Honorary from ocal izations (5) Institute Marks :
5.7.5 Development activities (5)

Institute Marks : 5.00
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» Product Development
Our faculty are contributing along with students towards Product development as a part of extension of in-house project. This process we also initiated for tech transfer for commercialization.

Citrus Neem Breeze Herbal Soap

Gitrus Neem Breeze is a handcrafted herbal soap formulated with the natural goodness of orange peel extract, neem, and goat milk, enriched further with coconut oil and jasmine essential oil. This gentle blend harnesses the antioxidant power of orange, the antibacterial and anti-inflammatory properties of neem, and the deep moisturizing benefits of goat milk to
nourish and protect the skin. Itis useful for all skin types, & ideal especially sensitive and acne-prone skin. This soap offers a chemical-free alterative to already available soaps in use. It helps cleanse impurities, reduce inflammation, and hydrate the skin; leaving it feeling refreshed, soothed, and naturally radiant

Pookie Lipstick: Naturally Radiant. Deeply Nourishing.

Pookie Lipstick is a luxurious blend of nature-inspired ingredients designed to deliver vibrant color with lasting hydration. Infused with camauba wax, paraffin wax, and beeswax, this creamy formula glides effortiessly, providing a smooth, protective layer that seals in moisture. Enriched with vitamin E and castor oil, Pookie not only softens and nourishes your lips

butalso helps protect them from dryness and environmental stressors. The natural tint from beetroot extract gives your lips a subtle, beautiful hue while keeping the formula gentle and chemical-free.

Green Tea Toner

This refreshing Green Tea Toner is a natural skincare blend crafted with the soothing essence of Green Tea Leaves, nutrient-rich Rice Water, moisturizing Glycerin, skin-repairing Vitamin E, and calming Rose Water. Green tea acts as a powerful antioxidant, helping to reduce redness, control oil, and fight acne-causing bacteria. Rice water gently brightens and
tones the skin, while glycerin and Vitamin E deeply hydrate and protect the skin's barrier. Rose water adds a cooling, anti-inflammatory touch, leaving your skin soft, balanced, and revitalized. Suitable for daily use, this gentle toner helps tighten pores, refresh tired skin, and promote a healthy, radiant glow; making it ideal for all skin types.

4 \
3 oPS Map Camera

e e, P, e e,

Figure 5.7.5.1 Products developed by Students

> Research laboratories

« Based on research areas of current interest and gaps discovered the college allocates a sufficient money to purchase advanced equipment and upgrade labs to enable staff and students to conduct fundamental research.

« To improve the research labs, the college has worked hard and gotten research grants from Savitribai Phule Pune University.

« The college has established Memoranda of Understanding (MoUs) with industries, resulting in the receipt of various instruments for teaching and research purposes. College has received sophisticated equipment's by reputed companies under CSR grants.

Table 5.7.5.1 : Details of research laboratory

Factor Outcome

Total Cost of Equipment’s 3,52,28,4611-

Number of Faculty received Ph.D. 05
Number of Research Publication from College 239
Number of Students Opted Higher Education 75

Number of students from other colleges and

other discipline utilized College fa 10
Consultancy Projects
Table 5.7.5.2: Year wise expenditure on equipments:
2024-25

‘ Year ‘ 202223 ‘ 202324 ‘

‘Cosloquuinmonl‘ Rs:- 1,87,620 /- ‘ Rs:- 44,86,879/- ‘ Rs:-58,09,338 /-

These inifiati " to fostering a h-oriented and providing students with the necessary resources to excel in their academic pursuits.
© Instructional Materials:

« College facity provides to students self-prepared Notes & teaches by using PowerPoint presentations. faculty is also engaged in writing and publication of national and intemational books and book chapters'

« On regular basis college faculty upgrade the self-knowledge by doing courses from NPTEL and SWAYAM courses. College faculty also have Special YouTube Channels. Faculty also provides pre-class questionnaires, animation images, surveys reviews and Research articles to the students.

« Our college library is well equipped with Delnet, OPAC, Khub, Scholastic Center and has sufficient number of textbooks reference books eBooks, journals, e- joumals and scientifc periodicals.
« Special emphasis is given on the laboratory manuals. To make students leam the subject praciically college organizes expert talk followed by Field Visits, EVS Visits & Industrial training

« Management s also proactive as full campus is managed on ERP software for Admission and Enrollment, Fees Management, Courses and Curriculum, Teaching and Learning, Research
By shifting to higher version of ERP we got Benefits like Streamlined Processes, Improved Efficiency, Data-Driven Decision-Making, Enhanced Student Experience.
« Innovative teaching Pedagogical methods like Slido Live Quiz, Digital Posters, Cryptex, Crossword & Snake & Ladder are employed to foster student engagement.

Library

1t success.

These instructional materials, heutagogical methods, and library faciities work together to create a leaming that s stud

© Working Models:

HR and Employee Grievance and Inventory Compliance etc.

« Faculty Guidance and Student Development Teachers assist students in creating workable models and charts related to the subject matter. The facultys role in guiding students to create working models and charts is multifaceted.

« Engaging students in working model making enhances the Research Skills, Creative Probl ., Expression and | tion al
« The practical orientation helps in Building Confidence, Preparation for Future Challenges and Development of Skils like Critical Thinking, Presentation Skills, Creativity and Innovation.

Table 5.7.5.3: List of working models

sr.No Model

1 Pharmacy store( Drug ATM Machine )
2 Sieve Shaker

3 Modified Mirror Chamber

2 Tablet Dissolution Test Apparatus

5. Ribbon blender

6 Digital Medicine Dispenser

7. Leak Test Apparatus

8 Rota Rod Apparatus

° Elutriation Tank
10. Air Compressor

" Tablet, Liquid Oral manufacturing plant
12 Magnetic Stirrer
s Ball Mill
14, Friabilty Test Apparatus.
15 Hammer Mill
16 Conveyer Belt
7. Twin Cone Blender
18 Disintegration test Apparatus

By guiding students in model-making, facultes create a supportive leaming environment that fosters academic excellence, creativity, and personal growth.

with Educational Benefits lie Outcome-Based Education, Hands-on Learning, Competitions and Recognition.

58
Faculty Performance Appraisal and Development System (FPADS)
(20)
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Appraisal System for Teaching staff:

Faculty performance appraisal plays a vital role in motivating faculty members to enhance their teaching skills. This new appraisal form is Copy right registered.
+ A well-defined system instituted for all the assessment years:

Appraisals are vital to an organization and employees in terms of performance and resource management. Appraisal system is very important for faculty to understand their role, objectives, benefits and purpose in the organization. A carefully designed Self-performance appraisal system has, therefore, been implemented at the college level. The Self-
performance appraisal method is based on peer evaluation of self-assessment form. Assessment of appraisal is carried out by Central Assessment Comittee constituted by the management representative i.e., campus Director in consultation with all the management members. It is 02 member committee from diferent discipline and further supported by
subcommittee consisting of faculty from each college for the smooth conduct of entire process. At the end of every calendar year, the analysis of performance of faculty is carried out on the basis of self-performance appraisal form dully filled by the faculty. The form is divided into five major components.

Part-A - Teaching and Leaming performance- It is assessed based on teaching work load (theory and practical) assigned and actual conducted by the faculty, average attendance of students for subjects taken by the faculty, number of students guided for projects, internal and university examination result, students' feedback and teaching and learning
methodologies adopted by the faculty.

PartB-

1. Contribution of faculty for department and institute is assessed based on of faculty as teacher guardian, contribution made for development as part of college working committees, duties assigned and rendered at central level, contribution for students activities like pedagogy techniques, participation in activities
conducted by professional bodies such as celebration of National Pharmacy Week, organization of STTP, QIP, FDP, workshops, conference, seminar etc., research contribution of facilty by fetching research grant from various funding agency and consultancy services.

2. Research and publication, self-development- It is assessed based on research publication in peer reviewed joural at national and international level, authoring books or writing book chapter, patent applied or granted, STTP, QIP, FDP, Refresher Courses, conferences, workshop, seminar attended at national and international platform in different
capacity.

Offici

Conduct: In this section, HOD gives the remark on the basis of his / her rating for self-motivation, punctuality, target based work, involvement and pro-activeness of the facuty.
Corrective Measures (Evaluation & Improvement Plan Sheet): Based on the analysis of entire form, the corrective measures required from the faculty are communicated to through institution hea.

The filled form is evaluated based on documentary evidence by Head of the Department and Central Assessment Committee. The detailed report of individual faculy is then submitted to the management and Principal and Corrective measures required from the facuty are communicated to the faculty from Institution head
Performance Appraisal System for non-teaching staff is reviewed based on performance factors like attendance, job knowledge and skills, honesty, their character and length of service under authority. The system is transparent and the appraisal with comments of the Head of the Department s then analysed by the Principal.
o Its Implementation and Effectiveness:

I the appraisal system Part- A ie. performance of the faclty in academics, students performance in the respective subject as well as student feedback is given top priority. Student feedback is duly communicated by the Principal to the teacher.

Efforts of those who excel in their performance are motivated by being presenting a Certificate of Appreciation and others are counselled about their d encouraged for further
This appraisal system has given way for further enhancement and up-gradation of their skills and knowledge.

In addition, apart from regular appraisal system, research contribution of faculy is peer reviewed by external experts nominated by the research promotion committee and the faculty with highest score s conferred with the *Best Research Teacher" award. Following this practice, motivates the faculty for research activites, its presentation at national and
international platform.

Figure 5.8 Appraisal form
Dr. DY Patil Education Complex, Akurdi
Dr. D. Y. Patil College of Pharmacy, Akurdi, Pune

Name of the Institute and Department

2. Name of faculty
3 Designation Faculty Self -Appraisal Form (Sample Copy)
4 Date of Joining
Experience
+ Teaching: DYPCOP (A.Y. 2023-24, Semester-I| and A.Y. 2024-25, Semester-)
Other than DYPCOP
+ Industry
section Total Marks | Score claimed by k:;;["::::‘:’ Score obtained
5 Email/ Mobile number Assigned faculty . after verification
Institute
6 Yearof performance appraisal =
B
Total
Faculty Sign.:
Remark of HoD
Name and Sign. of HoD
Remark of Head of Institute:
Name and Sign. of Head of Institute
PART A: Teaching Leaming Performance
1. Teaching load assessment:
Total Score claimed by Faculty: Total Score by HOD:
Max marks
sr. Activities. Marks claimed Warks
Allotted Verified
a) Teaching
(Number of classes taughtftotal classes
1 assigned) x 100% (Classes taught 10
includes sessions tutorials, ab and
other teaching related activities)
ination and evaluation duti d by ityli
Total Score claimed by Faculty: Total Score by HOD:
[Max marks|
S Activity Marks Marks Verified
No. Allotted | claimed

Involvement in the student related activities:

(2.4) [Examination and evaluation duties assigned by the | 4o
college / university or attending the examination,
Paper evaluation etc.

‘Student related co-curricular, extension and field
based activities such as student clubs, career
unseling,

(2. b) (Study visits, student Seminars and other events. 20

Cultural, sports, joumal club, NSS And community
services efc.

3.Teacher Guardian Performance: (Max marks 50 for Professor, Associate Professor and Max marks 65 for Senior Assistant Professor, Assistant Professor- Refer Guideline for same)
Total Score claimed by Faculty: Total Score by HOD:
a) For FY and SY faculty:

« Attendance record of batch : 05 M

« Meeting conducted: 10 M

« Phone calls, letter communication and parent connect: 10 M (05 marks for professor & Asso. professor)
« Counseling : 10 M (05 marks for professor & Asso. professor)

Rank 1 [Rank 2 Rank 3
Max marks Previous year/semester|
IParticular [Previous year/semester Previous year/semester
lexamination average
Allotted fexamination average | PTIEORMEAY examination average
esul ofbatch (80 %) L result of batch (<59%)
BM
100 % (15M)
Al clear with first class
0% (10M)
80 % (5M)
5 M
Percentage increase in  For 15 9 increase
overall results (05M) and
Proportionate
oM
Co-curricular activity inimum 2 activity  Minimum 1Activity  Minimum 1 activity

* Assessment will be measured outcome based

1. Activity participated from reputed organization/Industry by student
2. Explanation for mapping of co-curricular activity performed with future plan of student
3. Measure of output of Co-curricular activity by TG.( Evaluation)

b) For TY faculty:
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* Attendance record of batch : 05 M

« Meeting conducted: 10 M

« Phone calls, letter communication and parent connect : 10 M
 Counseling : 10 M

Rank 1 Rank 2 Rank 3
Max marks PreViOUS vear  [Previous year/  Previous year!
Particular emester emester semester
Allotted i
esult of batch (> 80 faverage result of laverage result of
) fbatch (60 1o 79%)  batch (<59%)
100 % (10
Percentage of Ad-hon courses M)
completed as per guidelines of |,
central /institute T and P 90% (07 M)
department 80% (05
M)
70% (5M)
(Other courses completed/ efforts
faken as per T.G observation |0 3 M)
150 % (01 M)
100 %
(15M)
Al clear with first class 0% (10m)
80 % (5M)

c. For Final year faculty

« Attendance record of batch : 05 M

« Meeting conducted: 10 M

« Phone calls, letter communication and parent connect : 10 M
+ Counseling : 10 M

Rank 1 Rank 2 Rank 3
Max marks |revious vearl Previous year/ Previous year/
Particular isemester isemester isemester
Allotted
laverage result of (average result of [average result of
batch (>80 %) |batch (60 to 79%) ~ batch (<59%)
Percentage of Add-on
[oourses completed as 100 % (10M) 180% (10M) 60% (10 M)
per guidelines of
central /instiute T | 10M 90% (07M) 70 %(07M) 150%(07M)
ind P department. 80 % (05M) 60 %(05M) 140%(05M)
[Evaluation
report : based
n essential
Batch wise evaluation [qualities for
by institute and lplacement (02
department Tand P M)
fpoerdinator [Action taken (03
M
[Total: 05 M
100 % (15M) 80% (15M) 60% (15M)
Percentage of , o ,
cudentspaced [1M 190% (10M) 170 %(10M) 150%(10M)
180 % (5M) 60 %(5M) 140%(5M)

University result analysis: (Max marks 80)
University/Board Results (B): (A.Y. 2020-21, Semester-ll and A.Y. 2021-22, Semester-l)

Total Score claimed by Faculty: Total Score by HOD:
% Passing Score
Results— | Max | claimed | Score
" No. of \verified
sy, [Academiq | times % Results University/ | marks | by by
No. s:”:‘:‘" Subject] Board | jotted| 2 | 0
taught Examination
LR [LRA[LRZ]LR3) 80M
o1 80M
02 80M
Average
Internal Result Analysis:
No.of | No.of | Highest
Academic Students | Students | Marks
St | Years | Class | Subject |Securing>| Securing |Secured in
No. | comester 80 Marks [60-79 Marksithe Subject|
ol
02
Foedback Analysis (Max marks: 30)
Total Score claimed by Faculty: Total Score by HOD:
Sr. Internal Feedback Score
No. Grade
1. A" (90 & above) 10
2. AB11089) 8
3. B (71t080) 6
4 B1070) 4
5. [C (less than 60) 0
St No. External Feedback Score
Grade
1. [¥(e0&above) 2 Academic Maxmarks | score claimed by | Score verified by
2 A@I089) 16 :; Year& | Class | Subject| Alotted Faculty
3 B (7080 7 Semester
4 [B61070) s Internal[Externall Internal | External | Internal |External
5. [C (less than 60) 0 01 10M | 20m
02
03

6. Course file and Remedial classes assessment (Max marks:30)

Total Score claimed by Faculty: Total Score by HOD:
Max marks laimed| Score verified
sr. No. Course File Content by Faculty
Allotted

4. B Handwitien Notes of 03 (three) 10
units*, PPT, Handouts.

6.b. Other contents as Accreditation
Board
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Attainment

6.c. CO-PO-TLO Mapping and ‘ 0 ‘ ‘ ‘

*PPT/ monograph made for subject must adhere with plagiarism check report.

Evaluation based (as per NBA): Attach certificate of course booklet (planning, TLOs, TLO-CO-PO mapping, assessment module and its attainment, curriculum gap identification and attainment, assignment mapping and evaluation, Mapping of university and intemal question paper with CO and level as per Blooms taxonomy etc.) (Plan of course delivery,
Notes, question papers, answer scripts, assignments, reports of assignments/students leaming responses, mini project/tasks reports, list of laboratory experiments, reports of laboratory experiments, etc.)

Total Score claimed by Faculty for Part A:
Total Score by HOD for Part A:
PART-B: Research & Publication
7. Faculty Contribution to Institute and Campus (Max marks 30 for Professor, Associate Professor and Max Marks 40 for Senior Assistant Professor and Assistant Professor - Refer Guideline for same)

Note: For Campus level acivity, additional 20 M are allotted.

Total Score claimed by Faculty: Total Score by HOD:
Semester/ Term | Academic Year Activity
Short Term based pased (more than 6 months to
jonetime Activity (Max 3 6 1 ontng) one year)
. Marks: 10 M) ye
SrNo,  Particular (Max Marks: 10 M (Max Marks: 10 M
Score | Score | Score | Score | Score | Score
[claimed by verified byclaimed by| verified |claimed by| verified by
Faculty | HOD | Faculty | byHOD | Faculty | HOD
1. [7.a.College level|
5. |7 Campus
Level
8. Faculty contribution in research and ti

Total Score claimed by Faculty:

Total Score by HOD: a:

Total: Total

8.a. Publication (Max marks 60 - Refer Guideline for same)

Max

N Score | score | o o
- Description marks | claimed by | verified | 29"
No. Faculty

Allotted | Faculty | by HOD

8.a.1 Internationall national Journal (Review! | 45 1
Research paper): Scopus, Web of Science,
Thomson Router, Clarivate Analytics etc

/8.a.2 posterforal presentation as an author or

10M
(co-author(mentoring the students)

3. 8.a3 Citation in appraisal year 5M

8. b. E-Learning, Books Published and Research Activity (Refer Guidelines for Max Marks allotted as per faculty cadre)
B1: 15 M for Professor and Associate professor, 10 M for Senior Asst and Asst. Professor

B2: Max. 15M

B3: Max. 50 M

B4: 15 M for Professor and Associate professor, 10 M for Senior Asst and Asst. Professor

BS: 10 M for Professor and Associate professor, 05 M for Senior Asstand NA for Asst. Professor

[Academiciresearch [Max marks 'Score claimed by

Ictivities llotted Faculty

3
3¢

Marks Ve

2

8.b.1 Books authored which are published by

Internationall national publishers fis

Chapter Edited in book/ technical magazine [08

[Editor of Book by Internationall national

1 Publisher 0

Translation works in Indian and Foreign Languages by qualified faculties! articles published in news paper/
bulletin/ magazine

Chapter / Research paper/ article ’oe ‘ ‘
Book ‘1 0 ‘ ‘
8.b.2 Creation of ICT mediated Teaching Learning pedagogy and content and development of new and

innovative course and curricula

1.Use of innovative pedagogy ’05 ‘ ‘

2Development of e-Content

Development of e-Content using available &

leamning platforms such as Moocs, Google
lass room, CollPol notes, You tube channel,
rtual lab experiments

8.b.3 Research and Consultancy

Research guidance Ph.D. (if applicable)

110 M/ degree awarded, 5M for thesis 1o
submitted
P.G. dissertation/ UG project 5

3 Research Projects Completed in appraisal year ( Not Less than 50,000)

3.a Principal Investigator 8 ‘ ‘

3.b CO- Principal Investigator 5 ‘ ‘

4. Research Projects Ongoing ( Not Less than 50,000)

4.2 Principal Investigator 7

3[4 CO- Principal Investigator 4

5. Research project Apy

a. In process/ under consideration 4

b. Applied but not sanctioned/ rejected (02

6.In-house Product Development/
Consultancy ( Any Amount)

Principal Investigator 1o

b.CO- Principal Investigator 8

. Editorial Board/Reviewer of Indexed
Journals or paper/Solicited Articles/ Paper (10
Published with Industry person

8.b.4 Patents, Copyrights etc

1.Patents
Internationall National o
# 2. Copyrights 5
3. Awards/Fellowship(Additional 10 M will be
lgiven0
8.5.5 Invited as Resource Person for conference, seminar, workshop.
[International [10
5 |National Industry 8
State University 6
Institute level )4

9. Faculty value added courses (Refer Guidelines for Max Marks allotted as per faculty cadre)

Total Score claimed by Faculty: Total Score by HOD:
Max marks (Score | ified
'Sr. No. Description lclaimed by [200re Verifie
Allotted  Eacyity y HOD

a. STTP/ QIP/TTTI/Refresher Courses/ Skil
Development Programs/ Faculty Development
Programs/Seminariworkshop/symposia, etc

rganized
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l0.b STTP/ QIPITTTIRefresher Courses/ Skill
[Development Programs/ Faculty Development 10
[Programs, etc attended (one week or more)

~

f9.c Conferences/ Workshops/Symposium/Seminar
fattended

w

/9. NPTEL or Equivalent Certification or Technicall
(Graded Certification or ATAL FDP or Moocs 10
Courses

-

[9.e Improvement/Enhanced Academic
(Qualfication (e.g. GATE Qualified, Ph.D 05
registration/ Completion in the appraisal year)

@

[9.f Professional activity with Industry/ Recognized
Imstitution / University (Ex: APTIIPA/LICIRR 10
ommitiee etc.)

>

Total Score claimed by Faculty for Part B:
Total Score by HOD for Part B:

EVALUATION AND IMPROVEMENT PLAN SHEET:

Name of Faculty: Post Experience:
Institute: Department:
Name of appraisal evaluator:

Area for performance improvement:

Planned activity and expected outcome: (For tenure of six month one year)

(“Itis to be filled by Department/ Institute Head)

Begin Date: Expected completion date: Review Date:

The undersigned entirely agree and understand that scale and terms considered for appraisal. Also,

Faculty Signature
Sample Copy
2022

: Ms. Pranita Shankarhatti

Remarks by evaluator: More improvement in activity mentioned in part B is required

Figure 5.8.2: Evaluation Report:

o

e

T ——
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A e RN ey 4
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Action taken by Faculty:

1. Completed Swayam/ NPTEL certificate course

%@ NPTEL Oniine Certification ﬁ

[ ——

Computer Alded Drug Design

ACADEMIC DECIPHER PRESS

3. Published Rsearch article in Journal of Chemical Health Risks

Journal of Chemical Health Risks
www jehr.org
ICHR (2023) 13(4s). 715 - 726 | ISSN:2251-6727

The Devel of a Formulati of Topical

Nanoemulgel of Eberconazole Nitrate

Sabil Shaiki', Pallayi Gholap®", Dr. Sanket Kadam, ». fulay
Dr. Ramdas Shinde”

“NuLife Pharmaceuticals lot No. 63, F2 Block, MIDC., Pimpri, Pune 411018
3454°Dr DY Patil College of Phamacy Sector 29, Pradhikaran, Akurdi, Pune 41104,

“Corresponding author:- Pallavi Gholap
“DeD Y Patil College of Phamacy Sector 29, Pradhikaran, Akurdi, Pune 411044

KEYWORDS: ABSTRACT
Eberconazole, nano-  Eberconazol is used to treat invasive Aspergillus and Candida infections, s well 25
emulgel, formulation.  fungal infections caused by Scedosporium 20d Fusarium species, which c2n occur i
skin infection I

).
including OPC vasesponsive o itraconazole andior fluconazole. It s also used o treat
invasive infections of Candida, Mucor and Aspergillis species i severely

2023
Name of Faculty: Ms. Poonam Mulay
Remarks by evaluator: Paper publication need to be done in standard journal, NPTEL or equivalent certificate course can be done
Figure 5.8.3: Evaluation Report:
2023: Vey good and Poor

is necessary at this time to focus on above mentioned area(s) for performance improvement. Itis noted that disciplinary action(s) may be taken at any point if performance does not indicate significant improvement
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Action Taken by faculty:

1. Authored a book entitled ‘A Practical Handbook of M

inal Chemistry I'

2. Competed Swayam NPTEL certificate course

{g{’ NPTEL ONLINE CERTIFICATION
@y (Funded by the MoE. Gowt. of Inda) il_('\!_l'l,r:gl"a
This certfate s avarded to
POONAM RAJARAM MULAY
Sorsuccesslly ompleting the course

Soft Skills

A

vith s consldatedsoreof 69 %
Online Assignments 2525 | Proctored Exam | 4430775

Ttal raumber of candidates certfied i this course: 14147

[RSRR

Juk0ct 2024 o, e P,
s 30

a2 weekcourse) ot TR

3. Participated in One Week International E-FDP.

Gokhale Education Society's

. Kulkarni Vidyanay

CERTIFICATE OF PARTICIPATION
. e A i

Participated in One Week International e-FDP/e-STP on “Recent
Academic, Research,

ashik-422005

Perspective” held during 11" to 16 March 2024 in association with
Association of Pharmaceutical Teachers of India (APTI-Central) under the
aegis of Internal Quality Assurance Cell @MSGCOPER.

Lo <2

G
Dr.. L. Pingale Dr.. V. Amnuthar Dr. M. . Umekor
Co-comvener @rincipall Convener Bresident (Central) APTI

4. Published Research article i

International Journal of Entomology Research

Rt 2 10 2024, Acpied: 2411224 Pk 0122020
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Occurrenc snd bldivesty of Plasarid nLnda

e oy D D, ol e ooy AP b 1
ikpane o i e v s B i I
et e s A g 4 S ot gt At o

e e by St et Syt e e b WA T Sy v b

Aebiend e e gy
e o, e et g g, i Ak gy . v M. o

TR —
pr— [ T ———

T o e ey S o e

Name of Faculty: Ms. Sarita Sasane
Remarks by evaluator: Need huge efforts to improve Part B

Figure 5.8.4: Evaluation Report:

Action taken by Faculty:

1. Published research paper
2. Presented a Research paper in Interational Conference
3. Registered for Swayam NPTEL course

1. Research Paper

2024
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3. Registered for Swayam NPTEL course
st &)

Appraisal System for Non-Teaching staff:

A transparent performance appraisal system for non-teaching staff is developed at college level. The immediate reporting officer of the department or office conducts the initial assessment. The filled form is evaluated based on documentary substantiation by immediate reporting officer. The performance parameter is graded on a whole number scale from 1o 10
as the basis for assessment,

The parameters are divided into 03 sections as mentioned below.

« ) Prompting in disposal of  * i) Attitude towards Work ) Knowledge of Rale/
work (Dedication, Motivation ocedures in the Area of
B Gty s ‘and Willngness)

« i) Exeptional Work/ « i) Sense of Responsibility i) Planing & Co-
Additional Responsibility i) Maintainance of ordination Abﬂilg

+ii) Abilty to motivate and
+ ) Inteligence Sl
« ) Industriousness & * i) Initiative
Keenness to leam * v) Work consistency
« vi) Capacity to workin
team
i) Capacty towrk in
. u)lmawwnnl relations
uperior, Collcgue.
= Smkcholdas
* %) Communic:
Ol & then)
Figure 5.8.4: Non Teaching Appraisal format

The score obtained is acknowledged by the staff. Further appraisal form with the comments of the Head of the Department or reporting officer is then analyzed by the Principal. It then processed by HR department for necessary actions.
o Its Implementation and Effectiveness:

Based on the obtained score and category secured as per the scale an appropriate appreciation, compensation etc.

Scale Gradd  Remark
12

34 |Average

56 |Good

78 |VeryGood

910 [Excellent

“""“"Cj:ﬂ% e, Vs Knon labwrrh p—
A i o n-—-‘*‘__“_;,,,w,h [
g wemcs § vend x. e S+ e s
irg woels Gvendiog Bk SE ) | | S e+ vy
i aclelssion e e ‘
et eRal
bt o s o |
o) "::"'“«‘“”6 iy

o mw,m: b Mse, dtfend S0P

Appraisal Evaluation sheet of Ms. Sapna Patl,
Lab. Assistant. Score Obtained = 8.77 § . §
Appraisal Evaluation sheet of Mr. Lakhan Moite,

Monthly increment = Rs. 1500/~ Lab. Assistant. Score Obtained

Monthly increment = Rs. 1000/-

Figure 5.8.5: Sample Copy of non teaching evaluation form

5.9 Visiting/Adjunct Faculty (5)

Total Marks 5.00
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Table 5.9.1: Visiting faculty details for Academic Year: 2024-25

https://enba.nbaind.org/SARTemplates/eSARUGPharmacyPrint.aspx?A

Institute Marks : 5.00

No. of hours Interaction
sr. No. Name of the Visiting Faculty Subject Class and Year
FY. B. Pharm. (Sem.-)) &
1 Mr. Pravin B. Mohite Remedial Mathematics 4
FY Pham. D.

2 Ms. Shilpi Abhirupe De Pharmacovigiance Final Year B. Pharm. (Sem.-Vill) 0

3 Ms. Shraddha R Samrit Qualty Assurance TY.B. Pharm. (Sem.- Vi) 4
i r Dhanaj Marketing [Final Year B Pharm [15

Table 5.9.2: Visiting faculty details for Academic Year: 2023-24

No. of hours Interaction

(Theory & Practical)

sr. No. Name of the Visiting Faculty Subject Class and Year
FY. B. Pharm. (Sem.-) &
1 . Pravin B. Motite Remedial Mathematics 40
FY Pharm. D.
Computer Application in Pharmacy
2 s. Surabhi Dillp Pagar FY. B. Pharm. (Sem.-1)- Division-B 66
(Theory & Practical)
Computer Application in Pharmacy
3 s. Reena Shikant Sahane FY. B. Pharm. (Sem.-)- Division-A 63

Table 5.9.3: Visiting faculty details for Academic Year: 202223

No. of hours Interaction

sr. No. Name of the Visiting Faculty Subject Class and Year
FY. B. Pharm. (Sem.-)) &
1 . Rahul B. Mali Remedial Mathematics 38
F.Y Pharm. D.
2 JAdv. Rupali Laxman Ghavte Democracy, Election & Governance F.Y. B. Pharm. (Sem.-)) 13
3 . Digvijay Dilip Pawar Environmental Studies F.Y. Pharm.D 06

Table 5.9.4: Visiting faculty details for Academic Year: 2021-

sr. No. Name of the Visiting Faculty

Subject

Class and Year

No. of hours Interaction

Ir. Sachin Jamadar

F.Y.B. Pharm. (Sem-1)

Remedial Mathematics 36
2 lAdv. Rupali Laxman Ghavte Democracy, Election & Governance F..B. Pharm. (Sem.-]) & Y. Pharm.D a3
3 Ir. Sachin Jadhav Communication skills (Theory) F.Y.B. Pharm. 31
4 . Digvijay Dilip Pawar Environmental Studies F.Y. Pharm.D 09
5 Is. Snehashree R. Sontakke Pharmacovigilance Final Year B. Pharm. (Sem.-VIll) 10
6 rs. Rashmi Shrivastav Pharmaceutical Marketing Final Year B. Pharm. (Sem.-VIll) 06

6 FACILITIES (120)

6.1 Avai to meet th

ity of adequate,

Classroom and Teaching Infrastructure

l i (20)

The college is equipped with state-of-the-art facilties to ensure a conducive and engaging learning environment for students across all academic years. Key features include:

. Spacious, welkil
« Enhanced Learning En

d classrooms with modern infrastructure are available for conducting lectures and tutorials for students from first o final year, in alignment with the curriculum.
nment: Al classrooms are equipped with proper ventilation, LCD projectors, podiums, and uninterrupted power supply, creating an atmosphere that enhances

« Dedicated Tutorial Rooms: Sufficient tutorial and remedial ciz
i

available to support

aker students, ensuring

attention and .

and student

« Seminar Hall: A fully air-conditioned seminar hall with a seating capacity of 150 is available for organizing seminars, guest lectures, and workshops, fostering academic interaction and professional development
+ Advanced Teaching Aids: Classrooms are supported by modern teaching tools such as Interactive Smart Boards, LCD projectors with dedicated CPUs and whiteboards, faciltating dynamic and interactive leaming experiences.

These facilties demonstrate the colleges commitment to providing high-quality education supported by a robust and modern teaching infrastructure.

Table 6.1.1 Class room Details.

No.of Classrooms and|  no of | Unit Area

Name of | Area (Sqm) Required | Cjassrooms | (Sqm)
Facility

Amenities

) Available | Available

+ Smart Board enabled

+ LCD projectors supported with
Cressroom 12(75) 1 s separately dedicated CPUs

Uninterrupted power supply
Podium, White Boards
llumination and good ventilation

| Figure 1: Class Rooms ||

Total Marks 120.00

Total Marks 20.00
Institute Marks : 20.00

6.2 Faculty rooms (10)

Total Marks 10.00
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Institute Marks : 10.00
Faculty Room Availability

The college ensures a comfortable and professional working environment for its faculty members through the provision of well-equipped cabins:

« Dedicated Cabins: Each Head of Department (HOD) and senior faculty member is allotted a separate, to support their acad d Remaining faculty members are provided with shared cabins on a twin-sharing basis.
« Modern Amenities: Al faculty cabins are well-fumished and equipped with personal ters and high-speed internet connectivity, enabli i ion, research, and i

Table 6.2.1 Faculty Room details

No. of Faculty rooms
Nameof | andAra(Sam) | No, Of Faculty T"(';L“m')“ Amenities
A1t Required i
Facility rooms Availabla S
eI
+ Separate cabins for HODs and
senior faculty
08 « Personal computers and intermet
;i‘o‘:l"y 5 Sqmifaculty 270 facility
« Wellfurnished with ample storage
« separate cabinets for each faculty
in department wise faculty room

Faculty Rooms

6.3 Laboratories including preparation room (wherever applicable), instrument/machine room and computer labs along with equipment and relevant facilities (60) Total Marks 60.00
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The college is equipped with advanced laboratories that support practical leaming, research, and innovation across all departments. Key highiights include:

« Diverse Instrumentation: Laboratories are fumished with a wide range of instruments, including semi-automatic, fully automatic, and software-supported systems to cater to various academic and research needs.
« Scalable Equipment: Equipment with varying operational capacities is available—from laboratory-scale models for student to pilot plant-scale systems for advanced research and industrial training
« Grant and Industry-Supported Facilities: Several high-end instruments have been procured through grants from Savitribai Phule Pune University (SPPU) and collaborative iniiatives under Industry-Institute Interaction programs, enhancing the practical learning ecosystem

These faciliies ensure that students receive hands-on ligned with tandards and research demands.

Table 6.3.1 Details of Laboratory

No. of Laboratories,
Nameof | and Area (Sqm) No.Of | Urit Area y
Facilty Required Laboratories |  (Sqm) Amenities
Available | Available
PCI
« llumination, spacious
laboratories
« Well ventilated and maintained
Laboratories (23 (75) 23 108 « See-through arrangement with
ample storage
Table 6.3.2 Detail Lab description
vailability _
IBatch Vai2bIIY 0 atity of [Safety
- "IName of Instrument/ °f
[size iinstruments measures. Remarks
lEquipment Manuals
« Semiautomatic
abbes Refractometer  Yes automatic,
software
supported and
|Ampule Sealing operated
Machine fos instruments
available
mpoule Clarty Test | + Varying
[Equipment capacity from
oo [Practicals of
[Balance (Electronic Top|, . . :e:;’ ‘;Yn ubject Sterile
[Pan) . ut [Products,
[Balance (Analytical) _Yes « Image quality [Pharmaceitics |
1. 20 © Stani fconducted
Lab | [Conical Percolator SS(1 ability
fes [The laboratory is
'Some instruments lengaged for on
IHot Air Oven fes [ore received under laggregate of 18
'SPPU Grants, hore
incubator s Industry Institute
[Bactorogical(Digital) interaction
Mechanical Stirer  [Yes,
[Pouch Sealing Machine|Yes
[Tube Crimping MachineYes
[Tablet Counter-100 |
[Electrical
[Earthiing,
[Balance (Elecronic Top|, Ioracticals of
[Pan) [safe :nq‘msa\ Ollcubject Physical
[Balance (Analytical)  Ves "“‘c'“ ial I it
fultures after |\ cyrial
[Capsule Filing MachinelYes erminal IPharmacy, MDP
fautoclaving,
(Capsule Counter es 9 fonducted.
2 20 Fire
Lab I [Hot Air Oven fes [The laboratory is
fon
[BOD Incubator fes |Sand Bucket, ~[ggregate of 27
[Balance (Dispensing) Ves Exhaust Fan  hours
Filtration assembly with
/acuum Pump
Autociave fes
[Aseptic Cabinet fos
[Balance (Dispensing) |Yes
[Compound Microscope [Yes
IV Cabinate fes
Balance (Analytical) fes [Practicals of the
ubject DFD,
[Hot Air Oven fos icrobiology
. [Pharmaceuics |, fncubator os fponducted
" lLab it [Bactorogical(Digital) frhe laboratory is
fengaged for an
lagaregate of 18
IMechanical Stirer  |Yes hours
IDesiccator fes
[Pressure Cooker 10Lit [Yes
[Spray dryer fes
[Refrigerator fos
[Triple beam balance Yes
[Hot air oven fos [Practicals of the
lsubject Medichem,
IRefrigerator single door Yes Bioanom pIG
IPharmaceutical [Universal Auto Titator [Yes nducted
20
(Chemistry Lab || /ater bath (electronic) Yes [The laboratory is
fengaged an
[UV-Vis Cabinet es 9261
ggregate of 27
fortex mixer fos e of fuming 1ours
[Centrifuge machine _Yes frood for
orrosive
[T-T mould cast fos hemicals,
[safety goggles, [Practicals of PA
[Fuming hood
uming hao s IHand gloves for |V, V, VI conducted
Pharmaceutical IHot air oven fes handling
5. (Chemistry Lab 20 orrosive [The taboratory Is
N [Suppository mould  [Yes fengaged an
hemicals, oo 36
[Tablet Hardness tester Yes o
[Electrical hours
Ol bath fos [Earthiing, Fire
IRefrigerator single door |Yes
[Sand Bucket,
[Balance (anaiytioal |, lExhaust Fan
foital top pan)
[Practicals of
[Balance (analytical k- |, lorganic Chem 1, Il
Pharmaceutical [Roy) i1, 1V conducted
. [ChemistryLab 20 i making machine  Yes [The laboratory is
"
fengaged an
lLow ture bath
ow temperature bath Yes coreonto o 35
lBall mill fes hours
/acuum pump fos
[Camera Lucida fos se of nose
- land head
IHeating Mental 2000 milYes Fraske whie
IHeating Mental 5 it [Yes heating
[Hot Plate fos !
hemicals Fire. oy o oanosy,
[Balance (Digital) fos o
b o [Microscope /Sand Bucket, . Il conducted
g fes
Lab 1 (Compound) EV’;“"S' Fan. irhe laboratory is
cuum pump
[Mixer Grinder fos reinanon” fengaged an
" laggregate of 27
fTrinoculer Microscope Yes hours
[utociave fes
[V Cabinet fos
/ater Bath Electrical Yes
[Balance (Triple Beam) [Yes [Practicals of APET,
ebt [Eye piece micrometer [Yes [VPC, NOT
ye P fconducted
’ER Apparatus fes [The Iaboratory is
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Sanlis
es
haemoglobinometers
Electronic Microscope |Yes
Dissecting Microscope |Yes
/acuum pump
es
Digital Eye Piece s engaged an
[Camera Soft aggregate of 27
|Anaigesiometer fes fours
Heating Mental 500 mi |Yes
Heating Mental 1000 miYes
Hot Air Oven s
Refrigerator s
uffel Famance s
/acuum Pump es
Acto photometer s
(Cooks Pole Ciimbing |
Apparatus
Digital Kymograph _|Ves
Peak Flow mete s
Digital Single Unit
Drgan Bath S Practicals of
Pathophysiology
Sherrington Drum es nd Ciinical
Bioanalyser s Biochemistry,
Human Anatomy
1o Pharmacology |, Digital Electronic ‘and Physiology-, Il
Lab | Balance, Cap- s onducted
00gm Sen-10mg,PGB
00 The laboratory is
engaged an
Electroconvalsometer |Yes bagregate of 27
cisture balance s frours
Haemocytometer with
Micropipettes
Rota Rod es
s
Refrigerator s
B.P. Apparatus Use of
s (disinfectants
lafter performing
Digital B.P. Apparatus |Yes practicals,
Heating mantle es Safe disposal of
Folin-Wu tubes. s (dead animals or
he parts used
Analgesiometer (Eddys herein
hot plate and radiant
boar s Fire
Extinguisher,
ethods) 'Sand Bucket,
Carbon dioxide Exhaust Fan
s
uthanasia set-up
Vicscope s
{Compound) Practicals of
Colony counter s Pharmacology-l,
I, IVonducted
Pharmacology ESR Apparatus s
M Labn o The laboratory is
Respinometer es fengaged an
[Fear conditioning s faggregate of 27
apparatus hours
Steriotoxic apparatus ~|Yes
Pulse Oximeter es
Convulsiometer s
Stethoscope es
Glucometer s
Autociave s
Air Conditioner s
RO-UV Purfier es
Centrifuge es
Digital pH meter s
/accum pump es
Table 6.3.3 Instrument Room Details
No. of Instrument No. OF
rooms and Area (Sam) | |nstrument | 102! ATed
Required oo | (Sam) Amenities
y Available
ol Available
« Air Conditioner available
pnstrument | o) 0 78x03= | Software supported instruments
Rooms 234 « UPS provided to sophisticated
instruments
Table 6.3.4 Details eqiupments of Instrument lab
Availability of
Name of Make & Model sop Log book
Phamaceutical | Balance (electronic mg) ‘Shimadzu SA13224CL Yes Yes
Chemist
v Shimadzu
Top loading electronic balance Yes Yes
BL 6205
Centrifuge machine Remi GF/4150 Yes Yes
Conductivity meter Equip-tronics E2660 Yes Yes
Digital Colorimeter Elico CL157 Yes Yes
Computer Dell E1910H Yes Yes
Digital Nepheloturbidity meter Systronics -132 Yes Yes
[Elicocompany EL22D
Digital Flame photometer  |Labtronics Yes Yes
LT65
Heating mantle cap 1
Sunbim in India Yes Yes
Heating mantle cap 3
Hot plate $.S. fited with round )10 < cientific SN1744 Yes Yes
shape
Hot plate cap 2 it S.S. body and
epoxy coated top plate magnetic | Modern scientific BL2238 Yes Yes
stirer
Microwave oven Samsung CE73JDIXTL Yes Yes
Digital Melting Point Apparatus Veego FPI08-15-1 Yes Yes
Digital pH — meter Equiptronics EQ-614 Yes Yes
Polarimeter Rajadhani RSP-1 Yes Yes
Digital polarimeter Equip-tronics EQ-800 Yes Yes
Photoflourimeter Systreonics-162 Yes Yes
Digital Potentiometer Equiptronics EQ-602 Yes Yes
Rotary vacuum Evaporator with Modern scientific Yes Yes
vacuum pump
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tr 1 Yes Yes
Ulirasonicalor MIC416 | Moder scientiic 1-5L50H Yes Yes
Double Beam UV ‘Shimadzu
Yes Yes
Visible Spectrophotometer UV-1770
Double Beam UV Lab India
Yes Yes
Visible Spectrophotometer UV-3000
Visible spectrophotometer Toshniwal TVSP25T Yes Yes
Glass Single distillation unit Aryan scientific Yes Yes
Glass Double distilation unit Aryan scientiic Yes Yes
U.V. Cabinet L&S Wavlength PVAL Yes Yes
Availability of
Department Name of Instrument/Equipment | Make & Model soP
Analgesiometer Inco Yes Yes
(Catalepsy Bar Test Apparatus 4 Instrument Yes Yes
JCBAO1
[Colorimeter digital [ELICO-157 Yes Yes
[Colorimeter Digital 9 Filter [Labtronics LT-116| Yes Yes
(Copulatory Arena 3. Instrument Yes Yes
Digital Camera with Microscope Olympus Yes Yes
[Eddy’s o Plate Analgesiometer Biomedica Yes Yes
|Maze Elevated Plus /J Instrument Yes Yes
IMaze Radialfor Mice J Instrument Yes Yes
[Maze Y for Mice /J Instrument Yes Yes
[Plethysmometer VJ Instrument Yes Yes
[Ranbaxy-
[Semi Auto Analyser [Densphera C61 Yes Yes
(Avantor)
[Tele Thermometer Inco 461E Yes Yes
[Tissue Homogeniser [Remi RQ/21/D Yes Yes
Histamine Chember Inco-105 Yes Yes
I [

Availability | Availability
Department """E:f '"::""""'"" Make & Model S:'P Lo:;wk
BOD Incubator Si";g :1”‘"‘ Sel.Co- | yeq Yes
lBalance (Triple Beam) Labin Yes Yes
Digital Centrifuge Remi R-4C Yes Yes
Digital Vacuum Oven Round E;’Lf ‘?5‘;""‘“ India Yes Yes
[Digital Thermometer MB1E Yes Yes
Digital Electronic Balance,
Cap.200 gm /enser PGB-200 Yes Yes
[Sen- 1 mg. PGB 200.
eharmacognosy oA Oven :‘:‘;“;; Electical Works | yoq Yes
Mixer Grinder (Orient Actus MG 5002G | Yes Yes
[Microtome: [Focus , Almicro Yes Yes
rl‘:f’:e“ Stirerwith Hot g5 Medica Yes Yes
Muffle Fumnace [Lab Hosp DTC-03 Yes Yes
Moisture Balance - Yes Yes
Mechanical Stirrer Remi RQ - 121D Yes Yes
[Rotary Shaker jBio-Medica Yes Yes
[Rotary Vacuum Evaporator _[Superfit Yes Yes
U. V. Cabinet [Dinesh Instrument , Bio- Yes Yes
ledica
Vortex Mixer [Remi CM-101 Yes Yes
Table 6.3.5 Machine Room Details
No. of Machine
Name of | Roomand Area | no, of Machine | UMt ATe? -
Fa (Sam) Required | Room Available | , (9™ Amenities
Available
pel
« Air Conditioner available
o | e || w | e
instruments.
6.3.6 Equipment detai's of Machine room
ofAvailability of
|Sr. No. Name of Instrument/Equipment Make & Model SOoP Log book
1 Bulk Density App /eego Yes Yes
Brookfield Model-RVDV 2P 23
2 Brookiield Viscometer Yes Yes
5 (Centifuge Machine Remi R4C Yes Yes
Medica Model-Lapiz
la Icolony Counter Digital Yes Yes
5 Distilation Equipment - Yes Yes
6 [Electrical Water Bath - Yes Yes
7 [Friability Test Unit(Digital) Lab Hosp Yes Yes
8 Hand Grinding Mil Yes Yes
] Hand operated Tablet Machine LLab Hosp Yes Yes
10 Magnetic Stirer with hot plate jay Trading Yes Yes
11 |Digital tablet disintegration Test App /eego Yes Yes
12 Mechanical Stirrer RemiRQ-121/D Yes Yes
13 Main Drive HD with different attachments Kamavati Yes Yes
14 Sieve Shaker Kamavati Yes Yes
15 Semi Automatic Filing Dosing for Liquid Kamavati Yes Yes
16 'Semi Automatic Filling Dosing for Ointment Kamavati Yes Yes
17 Homogenizer Remi Yes Yes
18 |PH Meter with Magnetic Stirrer Equiptronic Yes Yes
19 [Tablet Dissolution Test Machine (Model D.T.60)/ Veego / VDA 6DVeego Yes Yes
20 rist Shaker LLab hosp Yes Yes
PCI Analylics
21 [Probe Sonicator Yes Yes
IPKS-500F
Yes
22 Homogeniger Emtek Yes
25 Distiation unit - Yes Yes
24 Magnetic stirrer with hot plate (cap. 1 it.) - Yes Yes
25 Digitl balance(cap.200 gm,) Sen-0.01 mg Lc-GCLCoT208 Yes Yes
126 |Digital balance(cap.220 mg) Sen.-1 mg ILC-GC AS/220/CI2 Yes Yes
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27 [Tablet compression machine e Yes Yes
28 Pigital orbital shaker - Yes Yes
29 |R&D Coater /JInstruments Yes Yes
30 |KBrpress PCi Yes Yes
31 jpath Sonicator /SS Biomedica LUMC-205L Yes Yes
32  Pigital Microscope lLabomed Yes Yes
33 [Digital Metting Point Appt. ILabtronics LT-115 Yes Yes
34 [Cooling Centrifuge Remi 396 LAG Yes Yes
Biomedica
35 Humidity Control Oven Yes Yes
BMC-2122
36 |Automatic solar water Distillation plane /JInstruments Yes Yes
37 Vaccum oven Oswal scientific BMI-40 Yes Yes
38 [Lyophilizer tartin Christ Yes Yes
39 [Film former JInstruments Yes Yes
[0 |peep freezer [Blue Star CHF200C Yes Yes
1 [Extruder JInstruments Yes Yes
ls2" " [spheronizer J Instruments Yes Yes
43" |uttrasonic Probe sonicator lGPR190778 Yes Yes
4 Microwave Synthesizer 70/MTDLX/GPR5504 Yes Yes
Micropipette (one set GPR 165
5 Yes Yes
5 pipette)
Refrigerated
a6 GPRS54 Yes Yes
entrifuge
lechanical stirrer with
a7 RQ-121/D Yes Yes
peed regulator
48 [Tablet coating pan J Instruments, 34 GPR Yes Yes
Biomedica Model -BMD
49 [Tray dryer Yes Yes
28
[Fourier-Transform Infrared
50 GPR82 Yes Yes
iSpectroscopy (FTIR)
51 [Kalfisher apparatus /eego Yes Yes
52 [Tablet hardness tester fonsanto Yes Yes
53 \Vamier calliper Yes Yes
54 HEPA & Ai Filter Ramnath filtation system Yes Yes
55 |Laminar air Flow ILabin Yes Yes
56 [Film Former J. Instrument Yes Yes
Table 6.3.7 Other Lab Details

No. of
Nameof | ~oomand | No.of | unit Area
o Area (Sam) | Room (Sqm) Amenities
Required | available | Available
pCl
« HEPA Filter + Sterile Products
" « Class 1000 are
lseptic Lab|  NA o1 40  Proased + Microbiology
e backap + Pharm. Biotechnology
Use of disinfectants after
Iiploma . N e performing practicals, + Phamacaloay
Lab1 Fire Extinguisher, « HAP
'Sand Bucket, Exhaust Fan
Use Safety goggles, Hand
lgloves for handiing
. [corrosive chemicals, « Biochemistry
Diploma 01(75) 01 75 [Electical Earthling, Fire + Pharmacognosy
Lab it Extinguisher,
$Sand Bucket, Exhaust Fan
Electrical Earthiing,
Safe disposal of microbial
i uitures after terminal .
Diploma 01(75) 0 75 L stociaving Pharmaceutics
Lab 9. « Social Pharmacy
Fire Extinguisher,
'Sand Bucket, Exhaust Fan
[Electrical Earthling, Fire + Clerkship Drug
Pharmacy Extinguisher, :
Practice 01(75) o1 75 Informatin Cenlre
Lop ! 'Sand Bucket, Exhaust Fan |+ Clinical Pharmacy
+ Hospital Pharmacy
Electrical Earthling, Fire + Pharmacotherapeutics
Pharmacy Extinguisher, I, land 1l
Practice 01(75) o1 75 + Micromedex Software|
Lab 1 Sand Bucket, Exhaust Fan| | .\ ace of Patient
data analysis
Separate cabinets to avoid
ross contamination
Electrical Earthling, « Hands-on training to
students on working of
Pilot Plant | 01 (100) o1 100 (Safe disposal of micrabial Pilot scale
ultures after terminal
stockaing equipments, material
g and personnel flow
Fire Extinguisher,
$Sand Bucket, Exhaust Fan
6.3.8 Computer Lab Details
No. of Computer
Name of | Laband Area (Sqm) No.Of | UnitArea -
iy Required Computer | (Sqm) Amenities
Lal il Available
PCl
« Total computers- 189
« 100 Mbps Internet Speed
Computer * Provided with Antivirus softwares,
oo o 01(75) 01 75
« Parental Control through Firewall
SOPHOS XG 450, g-Static
application
Library

College has provided adequate library facilties for effective conduct of all educational programs. The college library is automated using E Granthalaya [National Informatics Centre, ministry of Electronics and information technology, Government of India], ERP[CollPoll] and supported with OPAC (Online Public Access Catalogue). Library repository consists total
3795 book title 15894 volumes and 2410 journals.

In addition, college has Digital Library to provide access to e-ournals, e-books and e-resources like Delnet, NPTEL, Shodhganga, Elsevier, Bentham Science, National Digital Library, Open Access Theses Repository, open education resources.

Language Lab
In today's globalized healthcare environment, effective communication is as crucial as technical expertise. To bridge the gap between pharmaceutical knowledge and patient care, our College is providing a state-of-the-art Language Lab for our students.

The Language Lab is designed to help students enhance their English language proficiency, with a special focus on spoken English, listening andi Itis equipped with advanced audio-visual tools and interactive language software.

Seminar Hall

As part of our commitment to holistic academic development, college offers a well-equipped Seminar Hall as an essential add-on facilty for students.

The Seminar Hall serves as a dynamic space for hosting guest lectures, academic seminars, workshops, conferences, and student presentations. Designed to foster interactive learning and professional growth, the hall is equipped with modern audio-visual systems, comfortable seating, and a conducive environment for intellectual exchange.
Sports Ground

Atour college, we recognize that academic excellence goes hand-in-hand with physical and mental well-being. To support a balanced and healthy student fe, we provide a dedicated Sports Ground along with an Indoor Games Facilty as a valuable add-on facilty for our students.

Our outdoor sports ground off e space for thletic activiti h as cricket, football, volleyball, basketball and athletics, encouraging teamwork, discipline, and physical fitness. In parallel, the indoor games facility provides options for recreational and competitive play in table tennis, carrom, chess, and more, supporting mental aglity and stress.
relief.

Facilities for Extracurricular A

ity

As part of our enriching campus environment, we offer a beautifully maintained Central Lawns facilty, Amphitheatre which serves as a vibrant hub for cultural events, celebrations, and informl student gatherings.
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The Central Lawn provide an open and welcoming space where students can participate in a variety of cultural programs, festivals, talent shows, music and dance performances, and college fests. These events offer a platform for students to express their talents, celebrate diversity, and build lasting memories beyond the diassroom.
Training & Placement Cell
Our college is committed to supporting students beyond academics by offering a dedicated Training and Placement Office (TPO). This facilty is designed to assist students in preparing for successful careers in the pharmaceutical industry, healthcare sector, research institutions, and allied fields.

To ensure comprehensive placement readiness, the TPO includes a Personal Interview (P1) Room and a Group Discussion (GD) Room, both tailored to simulate professional environments. These spaces are actively used for mock interviews, GD training sessions, and actual placement processes.

! Figure 11dCentraI Lawn I Figure 12: Amphitheater \
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Lab Description BatchSize Availability of manuals Quality of Instrument Safty Measures Remarks
Pharmaceuics Lab | - - - - - Practicals of subject Strile Products, Pharmaceitis |
‘ |20 [ves Semiautomatic, automaic, software supported and ¢ [Electrical Earthing, Safe disposal of microbial culures af || "¢/ %7 ¥ Iboratony s angaged for an agerogute of
Pharmaceutics Lab I Practicals of subject Physical Pharmaceutics, Industrial
|20 [ves Semiautomatic, automatic, software supported and ¢ | Electrical Earthling, Safe disposal of microbial cultures af Eharacy, MDP sonciused. The laboratay 1 engaged
Pharmaceutics Lab II 20 [Yes [+ Semiautomatic, automati, software supported and ¢  [Electrical Earthiing, Safe disposal of microbial cultures ai Practicals of the subject DFD, Microbiology conducted
The laboratory is engaged for an aggregate of 18 hours
Pharmaceutical Cheistry Lab | Practicals of the subject Medichem, Biochem, PIC
‘ |2o [ves | Semiautomatic, automatic, software supported and ¢ Use of fuming hood for corrosive chemicals, Safety goggl conducked The aboratory I sngegad an apgrsgate of 27
Pharmecsutical Chemisty Leb I [20 [Yes [+ Semiautomaic, automatic, software supported and ¢ |Use of fuming hood for corrosive chemicals, Safety goggl ||2/c1® Of PAII, IV, V, V1 conducted The laboratory is
engaged an aggregate of 36 hours
Pharmecsutical Chemisty Leb I [20 [Yes [+ Semiautomaic, automatic software supported and ¢ |Use of fuming hood for corrosive chemicals, Safety goggl |12 . of Organic Ghem . I, I IV conducted The
laboratory is engaged an aggregate of 36 hours
Pharmacognosy Lab | |20 [Yes |+ Semiautomatic, automati, software supported and ¢ [Use of nose and head masks while heafing inlammable ¢ Practicals of Pharmacognosy, Poog&Phytochem. I I
conducted The laboratory is engaged an aggregate of 27
Pharmacognosy Lab Il 20 [Yes [+ Semiautomatic, automati, software supported and ¢ [Use of nose and head masks while heafing inflammable ¢ Practicals of APET, NPC, NDT conducted The laboratory
is engaged an aggregate of 27 hours
Pharmacology Lab | - — - - Practicals of Pathophysiology and Clinical Biochemistry,
‘ |20 [ves |- semiautomatic, automac, software supported and ¢  [Use of disinfectants after performing practicals, Safe diss. |/ 5% * my and Physiology-, Il conducted The
Phamacology Lab I 20 [Yes [+ Semiautomaic, automatic software supported and ¢ |Use of disinfectants afer performing practicals, Safe disg |12 1% Of Pharmacologyl, I IVeonducted The
Iaboratory is engaged an aggregate of 27 hours
Pharmaceutical Ghemistry Insirument Room [20 [Yes [+ Semiautomatc, automatic,software supported and c [Use of Safety gogles, Hand gloves for handing corrosiy | 12%¢ for M. Pham. Practicals, PG dessertiion
Pharmacology Instrument Room @ [ves F pry—— wnad] [Geaer Serorming pracical, S deg |28 for M. Pham. Practcas, PG dosse
Pharmacognosy Instrument Room 20 [Yes Semiautomatic, automatic, software supported and ¢ |Use of nose and head masks while heafing inflammable ¢ Utilized for M. Pharm. Practicals, PG dessertition
Machine Room [20 [Yes - Air Condioner available - Software supported in: | Electrical Earthiing, Safe disposal of mictobial cultures af ’U""'led for M. Pharm. Practical, PG desseriiion
Aseplic Lab [0z [Yes HEPA Fiter - Class 1000 are - Provided with ele |Electrical Earthiing, Safe disposal of microbial culures af |« S1erile Products = Micrabiology + Pharm.
Biotechnology
D. Pham. Lab | |20 [Yes B automatic, andc [Use of performing practicals, Fire Extir ’ © HAP
D. Pham. Lab I 20 [Yes Semiautomatic, automatic, software supported and ¢ | Use of Safety goggles, Hand gloves for handiing corrosiv ’ :
‘D Pham. Lab Il [20 [ves - Semiautomatic, automatic, software supported and ¢ |Electrical Earthiing, Safe disposal of microbial cultures af ’ + Social Pharmacy
Industrial Pharmacy Lab (Pilot Plant) o [ves Semiavtomati, auomate,sotware suppored and | | P — Elactica ||L2b Gives insights on pilt scale manfacturing, material
flow, hand- 10 student on bench top as well
Pharmacy Practice Lab | - - - — - Clerkship Drug Information Centre +  Clinical
‘ |16 [ves | Computer aided programs, softwares and simulated progi |Electical Earthiing, Fire Extinguisher, Sand Bucket, Exhi oharmary -+ Hosstal Pharmacy
Pharmacy Practice Lab [ L lland i+
|16 [ves | Computer aided programs, softwares and simulated prog! |Electrical Earthiing, Fire Extinguisher, Sand Bucket, Exhz oo St Dot of Patient data
6.4 Drug Museum (5) Total Marks 5.00
Institute Marks : 5.00
The college houses four well-established and well-maintained museums, with a total allocated area of 50 sq. meters, providing an enriched visual leaming experience for students. Each department has its own dedicated museum space, thoughifully curated to support academic exploration and engagement. Key features include:
« Marketed ons Display: marketed medicated formulat insightinto real-world ducts and applications.

+ Custom-Made Miniatures: Specially fabricated glass miniatures of common laboratory equipment, for the college to lab apparatus.
+ Educational Visual Aids: A variety of informative charts, photographs, and herbarium specimens are displayed to supplement theoretical learning with visual and practical references.
« Drug Sources and Reference Materials: Exhibits include categorized sources of drugs and other relevant pharmacognostic and pharmaceutical information, enriching the academic content.

These /e as valuable acadeic resources, ‘and deepening the understanding of pharmaceutical sciences through interactive and visual learning.
Table 6.4.1 Museum details
sr.No. |Department [Features

« Marketed formulations with classification as Medication
1 Pharmaceutics

& Cosmetics
. } « Glass miniatures of laboratory equipments
2 Pharmaceutical Chemist
iy « Bulk drugs kept in transparent bottles

B Pharmacognosy « Crude drugs kept in transparent botties

« Glass miniatures of the laboratory equipment
4 Pharmacology

In addition to this we also have charts, photographs, herbariums, ‘Drug of month', information about the drug source etc. placed in the corridor.

Figure 14: Drug Museum

6.5 Medicinal Plant Garden (5)

Total Marks 5.00
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(Area,

planting of plants under the shade in demarcated areas, adequacy of the plants)
(5)

The college maintains a well-developed medicinal plant garden, serving as an important educational and research resource. The garden is designed to support

lum-based leamning and to t
« Total Area: The garden spans an area of 500 square meters, providing ample space for cultivation and display.

+ Location and Demarcation: Strategically located behind the college building, the garden is clearly demarcated and maintained as a dedicated space for medicinal plant study.

« Layout and Arrangement: In addition o the permanent medicinal plant section, the garden includes ormamental plants arranged in pots to enhance aesthetics and botanical diversity.
« Plant Variety: A wide range of plant types—shrubs, trees, creepers, and grasses—have been planted. Specific

of the therapeutic value of medicinal plants. Key details include:

made t Species to ensure th conditions.
+ Ongoing Expansion: New plants are added annually based on their medicinal importance, novel therapeutic uses, and relevance to the academic curriculum, ensuring the garden remains dynamic and educationally relevant.
This initative reflects the college’s | learning and the promotion of traditional and modern knowledge in Pharmacognosy
Adequacy and Maintenance of the Medicinal Plant Garden

The college’s medicinal plant garden is not only a key academic asset but also a well-maintained and thoughtfully curated space that supports both curriculum and beyond-the-syllabus leaming.

Plant Diversity and Academic Relevance

« Curriculum Coverage: Over 90% of the medicinal plants listed in the academic syllabus are cullivated in the garden. These include species native to the region, such as:
© Andrographis paniculata Nees (Kalmegha)
© Curcuma fonga Linn (Turmeric)
“ Holarrhena antidysenterica Wall. (Kutaja)
= Ocimum sanctum Linn. (Vishnupriya)
* Rauwolfia serpentina Benth. (Sarpagandha)
> Aegle marmelos (Bael)
lusticia adhatoda (Adulsa)

« Beyond the Syllabus: To broaden students botanical knowledge, several non-syllabus but medicinally significant plants are also grown, including
Bauhinia purpurea Linn. (Rakta Kanchan)
Saraca indica Roxb. (Sita Ashok)
© Amygdalus communis Linn. (Badam)
* Mangifera indica (Mango)
© Plumbago zeylanica (Safed Chitrak)

Garden Maintenance and Aesthetics

igation and

The garden s and regularly drip-irri io-fertili

lied at suitable intervals to promote healthy plant growth in an eco-friendly manner.
« Labeling and Organization: Al plant species are clearly labeled for easy identification and educational reference, enhancing the leaming experience.
« Infrastructure and Accessibility:
* A quall

fencing system ensures the safety and protection of the garden.
* Interlocking blocks are laid between rows of plants, creating clean and accessible walkways for students and visitors.

+ Our serene medicinal plant garden not only nurtures healing herbs but also offers a safe haven for birds with thoughtfully designed nesting spaces, enhancing biodiversity and natural harmony.

6.6 Non Teaching Support (20)

Total Marks 20.00
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Name ofth Date Of Qualification
fame of the Designation 0 Other Technical Skill Gained Responsibility
Technical Staff o Now
To clean the laboratory and to keep all the laboratory materials including apparatus and equipments in proper place. To render physical assistance to students, teachers and other laboratory staff in movement of
Mr. Rajendra Can organize the chemicals and glasswares as
Lab. Attendant  04/01/2023 | S.S.C. sscC. laboratory equipment, instruments chemical and other materials within and outside the laboratory To assist the Laboratory Assistant and other laboratory staff in physical stock verification of laboratory equipment,
Tukaram Bhondave: per requirements
instruments, chemicals and other materials
o clean the laboratory and to keep all the laboratory materials including apparaus and equipments in proper place. To render physical assistance to students, teachers and other aboratory staff in movement of
Mr. Vitthal Pandi C: the che l d gle
. Vitthal Pandurang |\ 1, Atiendant | 12/01/2006 ‘ sSC.  SSC. an organize the chemicals and glasswares as |\ i oquipment, instruments chemiical and other materials within and outside the laboratory To assist the Laboratory Assistant and other laboratory staf in physical stock verification of laboratory equipment,
Bansode per requirements, also can work in admin office
instruments, chemicals and other materials
Mr. Swapnil Uta ) Acquired bout saf
. SwapnilUtam - ber 16/08/2012 ‘ sSC.  SSC. \cquired awareness about safety measures o | 41,0 yansport of staff and offcials for college related work
Jadhav the road
MrBapurao Dh ) Acquired bout saf
Bapurao Dharmra) | biver 030412023 ‘ ssSC.  sSC. cquired awareness about safety measures o | 41,0 yansport of staff and offcials for college related work
Patekar the road
Mrs. Abeda Bashir o ovotzo0r  |[am “an | FEducated and acquired knowledge about Sweeping and cleaning the Laboratories, latrines, floors in the building and any other office work related to cleaning as assigned by the Any other work as may be assigned to him by the concerned officer from time to
Shaikh P cleanliness and personal hygiene time.
Mrs. Mamata Aravind o 10420211 ‘ P an Educated and acquired knowledge about Sweeping and cleaning the Laboratories, latrines, floors in the building and any other office work related to cleaning as assigned by the Any other work as may be assigned to him by the concerned officer from time to
Kate P cleanliness and personal hygiene time.
Mrs. Usha Dastrat otoazt ||4m n Educated and acquired knowiedge about Sweeping and cleaning the Laboratories, latrnes, loors in the building and any other office work related to cleaning as assigned by the Any ofher work as may be assigned to him by the concerned officer from time to
Lad P cleanliness and personal hygiene time.
Mrs. Ruknsana Khan | Swesper 080112023 ‘ n - Educated and acquired knowledge about Sweeping and cleaning the Laboratories, latrines, floors in the building and any other office work related to cleaning as assigned by the Any other work as may be assigned to him by the concerned officer from time to
cleaniiness and personal hygiene time.
Mrs. Kantabai Swesper J— “an | FEducated and acquired knowledge about Sweeping and cleaning the Laboratories, latrines, floors in the building and any other office work related to cleaning as assigned by the Any other work as may be assigned to him by the concerned officer from time to
Bhosale P cleanliness and personal hygiene time.
Mrs. Santoshi Swesper wsors |7 . Educated and acquired knowledge about Sweeping and cleaning the Laboratories, latrnes, loors in the building and any other office work related to cleaning as assigned by the Any ofher work as may be assigned to him by the concerned officer from time to
Dodmani P cleanliness and personal hygiene time.
Mrs, Usha Gurial | Swosper o0amzs |70 - Educated and acquired knowiedge about Sweeping and cleaning the Laboratories, latrnes, loors in the building and any other office work related to cleaning as assigned by the Any ofher work as may be assigned to him by the concerned officer from time to
cleaniiness and personal hygiene time.
Mr. Pol Rajendra Assistant
Pralhad Registrar 05/07/2002 B.Com B.Com ‘Adopted skills of basic computer operations Coordinator for all the activities of student section, Establishment Section, Stores and Accounts section relating to the maintenance of the College Maintains the Faculty leave records admission approval procedure
Dr. Dubal Santosh P . M. Lib. PhD
r. Dubal Santosh o rarian 01/08/2004  |BA. .U Dip.inIT To maintain the documentations of books, journals, magazines, newspapers, CD's & library materials
Vasant Library &
Mr. Inamdar Abhijeet )
A,:.. namaar AONIEEL g Clerk 06/09/2011 ‘ B.A. B.A Ms-CIT To prepare and maintain student scholarship records, eligibility records etc.
rs. Charushila Accountant o7i01/2009 | MR MA.GDC8A | use of Tally software To prepare the bank reconciliation statements and budget, final accounts of funds of college, maintain books of accounts, payment register etc.
Sharad Narkhede GDC&A v preps oet 9 - paymentreg
Mrs. Reshma Rahul Adopted skills of using Tally and alike opera
s Reshma Rahul e Clerk 0411212017 |BCom.  B.Com. topted skills of using Tally and alike operations | 1, ,sist accountant in maintaining accounts, payment register
Shinde used in accounts
Mrs. Naik Milan -
pa Lab. Assistant  04/04/2016 | B.Com.  B.Com Dip. in ADIT Web Designing o maintain allthe computers and intermet faciity and to upgrade al the software for the smooth functioning of college
Mr. Pawar Dattatray T
Shastor Store Clerk  02/05/2007 | B.Sc. B.Sc. Adopted skills of Inventory To d checks the stores and of proper accounts-both, quantity and value
]
g;:]:/a" Shital Lab. Assistant | 03/01/2008 ‘ BSc. B.Sc. MSs-CIT To assist students and teachers in conducting practical and experiments. To maintain dead stock register and register of consumable materials and to undertake physical stock verification of laboratory materials
]
m;‘:;‘;:“gar Lab. Assistant | 01/1212008 | BA. BA MSs-CIT To assist students and teachers in conducting practical and experiments. To maintain dead stock register and register of consumable materials and to undertake physical stock verification of laboratory materials
Mrs. Jagtap Jayanti
Umesh Lab. Assistant  08/04/2009 B.Sc. B.Sc. Ms-CIT To assist students and teachers in conducting practical and experiments. To maintain dead stock register and register of consumable materials and to undertake physical stock verification of laboratory materials
Mr. Salunkh
A;hl:a:"Ga:m gas | Lab-Assistant 020172011 ‘ D. Pharm. B.Sc.B Lib Adopted skills of Photography To assist students and teachers in conducting practical and experiments. To maintain dead stock register and register of consumable materials and to undertake physical stock verification of laboratory materials
Mr. Ganesh Arjun
s Lab. Assistant  02/06/2023 | D. Pharm. | D. Pharm Ms-cIT To assist students and teachers in conducting practical and experiments. To maintain dead stock register and register of consumable materials and to undertake physical stock verification of aboratory materials
M. Lakh
Ja'ga:m;"Mah“e Lab. Assistant | 13/07/2023 ‘ BSc. BSc. MSs-CIT To assist students and teachers in conducting practical and experiments. To maintain dead stock register and register of consumable materials and to undertake physical stock verification of laboratory materials
Mrs. Patil Sapana T
Sachin Lab. Assistant  06/02/2012 B.Sc. B.Sc. ADSE To assist students and teachers in conducting practical and experiments. To maintain dead stock register and register of consumable materials and to undertake physical stock verification of laboratory materials
Mr. Vaibhay Tukaram
Patil Lab. Assistant  10/10/2022 B.Sc. B.Sc. MSs-CIT To assist students and teachers in conducting practical and experiments. To maintain dead stock register and register of consumable materials and to undertake physical stock verification of laboratory materials
Mr. Anil Atmaram
P Lab. Assistant | 04/05/2023 | B.Sc. MS-CIT To assist students and teachers in conducting practical and experiments. To maintain dead stock register and register of consumable materials and to undertake physical stock verification of aboratory materials
Mr. Sainath Suresh
Barage Lab. Assistant  01/08/2024 B.Sc. B.Sc. Ms-CIT To assist students and teachers in conducting practical and experiments. To maintain dead stock register and register of consumable materials and to undertake physical stock verification of laboratory materials
Mr. Sudarshz
S;r d:r :;m::ar Lab. Assistant | 10/10/2022 ‘ BSc. BSc. MS-CIT To assist students and teachers in conducting practical and experiments. To maintain dead stock register and register of consumable materials and to undertake physical stock verification of laboratory materials
Mr. Bedre Appasahed
G;m:alf PPasaned eioctrician 02/01/1998 ‘ 1Tl 1Tl NA To maintain all the electrical connection and maintain the safety of the campus.
i agtap Amar Can organize the chemicals and glasswares as | 10 €68 he laboratory and t keep all he laboratory materials including apparatus and equipments in proper plac. To render physical assistance tostudents, teachers and other laboratory taffin movement o
i dnik; Lab. Attendant | 15/09/1989 ‘ $SC  SSC gl o 9 laboratory equipment, instruments chemical and other materials within and outside the laboratory To assist the Laboratory Assistant and other laboratory staff in physical stock verification of laboratory equipment,
P instruments, chemicals and other materials
To clean the laboratory and to keep all the laboratory materials including apparatus and equipments in proper place. To render physical assistance to students, teachers and other laboratory staff in movement of
Mr. Yadav Prabhak: c the chemicals and gl .
R;m:a:" raohaKar | ab, Attendant | 01/1212005 ‘ HSC  HSC :":f:‘:; m: chemicals and glasswares a5 | - boratory equipment, instruments chemical and other materials within and outside the laboratory To assist the Laboratory Assistant and other laboratory staff in physical stock verification of laboratory equipment,
perred instruments, chemicals and other materials
[—— Can organize the chemicals and glasswares as | 10 €122 the laboratory and to keep allthe laboratory mterials including apparatus and equipments in proper place. To render physical assistance to students, teachers and other laboratory staffin movemen of
Yogesh Nt Lab. Attendant | 08/01/2007 ‘ ssc ssC e ’L‘remen o 9 laboratory equipment, instruments chemical and other materials within and outside the laboratory To assist the Laboratory Assistant and other laboratory staff in physical stock verification of laboratory equipment,
9 perred instruments, chemicals and other materials
S To clean the laboratory and to keep all the laboratory materials including apparatus and equipments in proper place. To render physical assistance to students, teachers and other laboratory staff in movement of
Mr. Sarwade Avinash Can organize the chemicals and glasswares as
Nogmath Lab. Attendant | 01/03/2012 | 7th 7th o toonte laboratory equipment, instruments chemical and other materials within and outside the laboratory To assist the Laboratory Assistant and other laboratory staff in physical stock verification of laboratory equipment,
9 perreq instruments, chemicals and other materials
6.6.1 Av: of adequate and qualified technical supporting staff for program specific laboratories (10) Institute Marks : 10.00

Total count of non-teaching staff is adequate in accordance to statutory norms.

The role of non-teaching staff is integral to the smooth functioning of academic, administrative, and laboratory operations. While the faculty focuses on delivering academic content and mentoring students, non-teaching personnel such as lab assistants, lab attendants, peons, and wet sweepers play a vital supporting role in ensuring that the college functions
efficiently, safely, and hygienically.

Their work directly contributes to a safe and healthy learning environment, which is a prerequisite for any institution handiing pharmaceutical and chemical substances.

The adequacy of non-teaching staff is not merely a matter of numbers but of operational necessity. Pharmacy education is multidisciplinary and infrastructure-intensive. Without sufficient and well-trained non-teaching personnel, it becomes challenging to maintain the academic, technical, and hygienic standards expected of a professional pharmacy insitution.
Thus, their adequate presence, contribution, and continuous training regarded as a the quality and f the college

Table 6.6.1 Adequacy details of supporting staff for Program specific laboratories

sr. No. Designation R‘q”i':'"P'::"l“’" b ':;’:r'v":'r'

{l hoiedintio 4 o

2 |Librarian o 01

3 Accountant o1 o1

4 |Office Staff 03 03

5 [Store Keeper o1 o1

6 |Lab Assistant 1 1

7 |Lab Attendant 06 06

8 |Computer Data Operator o1 01

9 [Sweeper Adequate 08
6.6.2 Incentives, skill upgrade, and professional advancement (10) Institute Marks : 10.00
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The college is committed to the growth and well-being of its non-teaching staff. To support their professional development and personal welfare, the following initatives have been implemented:

Effective Welfare Measures.

+ Special Leave: Marriage anniversary leave/birthday leave is granted as a gesture of goodwill and work-life balance.

« Own Marriage leave: Employees are entitled to avail up to 15 days of leave on the occasion of their own marriage

« Loan Facility: A low-interest loan facilty is available to staff members, offering rates significantly lower than prevailing market rates.
+ Fees Conces
+ Uniform Allowance: Staff are provided with free clothing and reimbursement for uniform charges
« Performance based appraisal system for supporting staff has been implemented

« Free Accidental insurance for staff- Bajaj Alliance

Skill Upgradation

« In-House Training: The coll ducts a variety of seminars,

n Facility to Wards of Employee: Wards of employees are eligible for fee concessions upon admission to any constituent college of the campus

and training sessions to enhance the technical and administrative skills of the staff.

« External Participation: Staff members are encouraged and supported to participate in extemal seminars, workshops, and training programs to broaden their knowiedge and skils.

« skill upgradation of non-teaching stafffor animal handling

Professional Advancement

« Duty Leave for Academic Assignments: Duly leaves are granted to staff members to fulfil educational assignments and responsibilities related to their continuing education
+ Support for Higher Education: Laboratory Assistants are particularly encouraged to pursue higher education, such as M. Pharm., within the college to advance their careers.

These provisions reflect the institutions dedication to fostering a supportive and growth d work forits hing personnel

7 CONTINUOUS IMPROVEMENT (75)

7.4 Improvement in Success Index of Students without the backlog (15)

Total Marks 71.45

Total Marks 15.00
Institute Marks : 15.00

ltems 202021 (LYG) 201920 (LYGm1) 2018-19 (LYGm2)
Success Index (from 4.2.1) 056 075 059
7.2 Improvement in Placement and Higher Studies (15) Total Marks 14.00
Institute Marks : 14.00
ltems 202021 (LYG) 201920 (LYGm1) 201819 (LYGm2)
Placement Index (from 4.7) 090 091 090
7.3 Improvement in the AP of the Final Year Students (10) Total Marks 7.45
Insttute Marks : 7.45
Academic Performance 202021 (LYG) 201920 (LYGm1) 201849 (LYGm2)
Mean of CGPA or mean percentage of all successful students(X) 778 7.0 774
Total number of successful students(Y) 68.00 50.00 59.00
Totalnumber of students appeared in the examination(2) 68.00 5400 63.00
APL[X(Y12) ) 778 731 725
Average API [ (AP1 + AP2 + AP3)3 ]: 745
Academic Performance = Average AP = [ (AP1 + AP2 + AP3)13]: 7.45
7.4 Improvement in the quality of students admitted to the program (15) Total Marks 15.00
Institute Marks : 15.00
ltem 2023-24(CAYm1) 2022.23(CAYm2) 202122 (CAYm3)
No of students admitted | & 12 8
National Level Entrance Examination 0 of students admite
Opening Score/Rank 89 9721 86.47
NEET
Closing Score/Rank 5747 4387 4863
f 80 80 8
'State/ University/ Level Entrance Others No of students admitted
Opening ScoreRank 9867 99.0 %7
MHT CET
Closing Score/Rank 44.48 4757 a7
Name of the Entrance Examination for Lateral Entry or lateral entry | No of students admitied | 21 20 18
I
(details Opening Score/Rank 8 903 had
Diploma Second Year Percentage Closing Score/Rank 6055 60.0 615
Average CBSE/Any other board resultof admitted 204 225 253
students(Physics, Chemistry&Maths)

7.5 Actions taken based on the results of evaluation of each of the POs (20)

95 of 145

Total Marks 20.00
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Institute Marks : 20.00
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POs Attainment Levels and Actions for Improvement- (2023-24)

POs Target Level Attainment Level Observations

PO 1: Pharmacy Knowledge

Expert sessions and interactive models have supported conceptual clarity among students. To further strengthen attainment and deepen pharmaceutical
PO 1 24 222 knowledge, enhancing advanced-level exposure and integrating frequent ith applied case-based probl is

Action 1: Faculty engaged students in a variety of structured add-on acadernic act
explain drug structures, mechanisms, and synthesis pathways.

Action 2: Inquiry-based leamning through problem-solving tasks helped clarify core organic reactions and their applications in drug development. Case discussions were introduced to evaluate challenges in standardization and adulteration, strengthening students' analytical skills. The leaming process was further enriched by inviting more focused guest
speakers who shared practical insights into contemporary pharmacy topics, ensuring that students could connect reference books concepts with real-world applications.

ies aimed at building a strong foundation in pharmaceutical sciences. Hands-on projects such as integrated physiological models helped students visualize system-level coordination and disease impact. Digital tools for molecular drawing and simulations were employed to

PO 2 : Planning abi

Students’ planning skills have been strengthened through actvites like model-making, mock tests, and academic competitions. To further improve atiainment,
PO 2 24 221 increasing the frequency of structured assessments, monitoring individual progress, and applying planning in real-worid simulations is encouraged.

Action 1: The college implemented a series of thoughtluly designed academic and co-academic activities that encouraged students to take initiative, organize their work, and execte tasks systematically. Students were guided to prepare working models simulating industry-related processes, which demanded careful planning, design thinking, and an
understanding of real-time operations.

Action 2: Open book assessments were implemented to help students become more strategic, resourceful, and independent in their leaing.

Action 3: To further instillstructured work habits, students were also tasked with compiling and presenting organized records, which involved step-by-step planning, from collection to documentation. Collectively, these student-centered activities nurtured essential planning skills such as goal-setting, resource management, prioritization, and execution, thereby

PO 3 : Problem Analysis

Students' analytical thinking was promoted through plant layout design and biostatistics training. To further improve attainment, enhancing hands-on
PO3 24 222 engagement and using interdisciplinary case studies for assessment will strengthen real-time problem-solving skils

Action 1: The college asetof d tiviies aimed at promoti lytical thinking, critcal reasoning, and informed judgment. To achieve this the recently graduated students shared their perspectives on planning for higher education, industry roles, and personal development.

Action 2: Complementing above actions, an expert talk was organized to introduce students to the role of statistical methods in research, enabling them to interpret data meaningfully and draw sound conclusions in scientific contexts.

Action 3: Additionally, students were tasked with designing a compliant pharmaceutical plant layout, which required careful evaluation of operational flow, equipment placement, and regulatory norms under the guidance of our expert faculty Dr. Pandya which was further evaluated by extemal industry experts. This activity promoted systematic analysis and
factual appiication of problem-solving skills. Together, these initatives empowered students to think clearly, evaluate information critically, and make defensible, evidence-based decisions in both academic and professional settings.

PO 4 : Modern tool usage

Students have shown a positive trend in adopting modern tools, including cheminformatics and Ex-Pharm platforms. Increasing hands-on training time and
PO4 26 243 expanding participation will further strengthen proficiency and confidence in tool usage.

Action 1: The college modified students' engagement by organizing a focused series of learing initiatives that promoted the exploration and effective application of digital tools in pharmaceutical education ultimately enhancing attainment level

Action 2: Students were encouraged to design e-posters using platforms, fostering creativity while enhancing their proficiency with modern To support s, smart bosrds were made readily accessitk, alowing students o dolver nteractive and visually enviched presentations, thersby improving their communication skl
Action 3: In a parallel effort, faculty introduced cheminformatics tools to assist students in constructing and interprefing drug structures, deepening their of struct through modeling. Additionally, students employed virtual software as an ethical and advanced alternative to traditional animal experiments,
enabling them to explore drug asimulated Collectively, these studk d activities empowered learners to adopt and utiize modern computational tools with confidence and while clear of their applications and limitations within education and research

PO 5 : Leadership skills

Community surveys and soft skills training nitiatives have promoted leadership development with moderate student engagement. To further strengthen
POS 24 22 attainment, fostering greater individual participation and consistent initiative among students s proposed.

Action 1: To nurture leadership skills and a sense of civic responsibility, students were motivated by various ways to enhance their participation in a community-based health awareness survey conducted in a rural setting. Engaging directly with villagers, they shared vital information on common topics like importance of personal hygiene in daily life, Menstrual
Hygiene Management and Awareness, Home Sanitation and Prevention of Communicable Diseases, etc., thereby contributing to grassroots public health education. This student-led initiative encouraged them to take on leadership and participatory roles, respond sensitivel ity dynamics, and work to bring about positive change.
Accordingly, students showed significant in key out ch as effecti motivational strategies, team coordi andan of social which empowered them to act as responsible citizens and future healthcare leaders committed to improving community well-being

Action 2: The college also organized a series of student-centered initiatives focused on personal growth, motivation, and employabiliy.

PO 6 : Professional identity

Activites have effectively fostered awareness of professional responsibilties among students. To further enhance attainment and deepen engagement with their
PO6 24 227 evolving identity as pharmacy professionals, increasing hands-on industry exposure and encouraging consistent reflection on real-world roles are
recommended

Action 1: To help students understand and appreciate the broader impact of their professional roles in society, the college enhanced the spectrum of exposure by engaging them in a wide array of hands-on, concept-driven activities that bridged classroom leaming with real-world relevance.

Action 2: Through experiment-based assignments, students were tasked to explore the scientiic basis of commonly used materials like Hibiscus Petal, Red Cabbage, etc, fostering curiosity and a deeper connection to their role as future healthcare and scientific professionals.

Action 3: In parallel, guided exercises in documenting quality assurance processes - from Batch Manufacturing Records (BMR) to audit trails, enabled students to analyze and communicate the importance of compliance, traceability, and structured workflow in pharmaceutical practice. These student-centered activities nurtured a sense of responsibiliy,
promoted scienti , and helped | ternalize their evolving roles. ibutors to public health, safety, and industry standards.

PO 7 : Pharmaceutical Ethics

Students' engagement with ethical and regulatory frameworks has fostered ethical awareness. To deepen critical ethical reasoning and practical application, and
PO7 255 234 1o further improve attainment, incorporating more case-based discussions and providing real-time exposure to ethical dilemmas are suggested.

Action 1: Faculty curated learing experiences that strengthened ethical reasoning, legal and social in students. the of drug schedules helped build b laws and ethical of medications. Activiies like SOP writing fostered accountability and precision
in laboratory practices, while also reinforcing a culture of safety and compliance.

Action 2: Students were also engaged in analytical tasks that required them to evaluate pharmaceutical technologies in terms of both efficacy and ethical distribution.

Action 3: Guest lectures focused on the ethical dimensions of access to healthcare encouraged thoughtful discussion on equity and affordability in medicine. Through reflective activities focused on current issues in medication misuse, students were prompted to consider the moral and professional obligations of pharmacists in safeguarding public health

PO 8 : Communication

Foundational activities have effectively supported students' skill development. To further enhance attainment and build confidence in skill application, increasing
PO8 24 225 opportunities for real-ife simulations, patient interaction role-plays, and structured oral presentations is recommended

Acton 1 Effective communicstion s integrl companont o the phamacy curiculum and Galslys o bacome @ qualty professionsl as wall. The collego employed mulle sFategss to cuato thesa sklf. Studants were providad with experionil earing tasks ke Case-Based Group Discussions, Phmaceutical Formulation Challonges, Drug dontication
and Classification Games, etc. that improve their ability to draft patient and engage in clivities, thereby enhancing clarity and empathy in their exchanges.

Action 2: Career guidance sessions and motivational talks further enriched students' communication aptitude in professional contexts.

Action 3: To support continuous improvement, students were navigated through a well-equipped language laboratory, providing students with practical training in language proficiency and presentation skills. The language lab sessions were systematically scheduled and integrated into the academic timetable, ensuring consistent practice and skill development.

PO 9 : The pharmacist and society
Effective awareness activities have strengthened students' societal connection. To further improve attainment and impact, expanding hands-on participation in
PO9Y 24 225 community health outreach and follow-up assessments is suggested.
Action 1: The college regulary undertakes various academic and community-based activities that foster bout the societal Students were exposed to public health and social outreach initiatives designed to develop empathy, skills, and ibout community health issues.
Action 2: Activities such as educational visits to public health institutes, awareness sessions on d , and life-saving helped students understand their role in supporting societal well-being.

Action 3: In addition, observance of national days related to science and health, expert lectures on the role of pharmacists in public health, and student-led health promotion campaigns reinforced professional identity.
Action 4: Students were also engaged in creative outreach, suich as poster-making, drawing competitions, and street plays, which aid in effectively communicating health-related messages to the community. These efforts contributed significantly in shaping socially responsive pharmacy professionals.

PO 10 : Environment and Sustainal

Actviies afecively aised awareness and ancouraged sudent partcipaton i itiatives. To further enhance att t and strengthen practical
PO 10 26 256 application, increasing experiential and is

Action 1: The college has taken several steps to raise awareness among students about environmental protection, responsible scientific practices, and sustainable development. Faculty members have designed academic and extension activities that not only build theoretical knowledge but also create awareness about environmental concerns, sustainable
technologies, and their applications in pharmacy.

Action 2: Students were encouraged to engage in real-world applications such as cleanliness drives, green chemistry awareness, and understanding waste-to-energy concepts through project-based learning

Key Initatives undertaken:

PO 11 : Life-long Learning

Initiatives on career planning and competitive exam training have effectively supported students' ifelong learning. To further strengthen attainment, enhancing
PO 11 24 221 motivation and encouraging broader, consistent participation in skill- upgradation activities will be beneficial.

Action 1: The college strategically implemented a variety of learing activities that encouraged students to think beyond textbooks and adapt to emerging trends in pharmacy. Student presentations guided by faclty on themes like mental health, cosmetic science, and reproductive health nurtured an understanding of the evolving role of pharmacists in holistic
well-being.

Action 2: Further, domain-specific guest lectures were curated to expose students o alternate career trajectories, exam excellence techniques, and management roles, broadening their vision beyond tradtional pharmacy roles. This multifaceted strategy ensured sustained student engagement and future-ready skils

Key Initatives undertaken:
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POs Target Level Attainment Level Observations

PO 1: Pharmacy Knowledge

Experod niatves efectivlysupported core knowledge, whie he intgraton o industal aplictons proided Valuabo exposure. Tofrtherenhance trget

PO1 24 222 attainment, tivi based leaming
Action 1- To promote the practical application of pharmacy, students underwent in-plant training to apply their knowledge in a practical industrial setting & inturn learnt its outcome and associated modification required. They also leart customization towards need based applications.
Action -2 To strengthen students' and knowledge, various curated expert sessions to expose them to topics of current needs, market scenario, emerging trends in pharmacy research. The details for the same are mentioned below:

Mrs. Harshada Puranik, Assistant Professor, Rasiklal M. Dhariwal Institute of Pharmaceutical Education and Research, Chinchwad, Pune, on the topic *Overview of Stereochemistry”.
Mr. Sachin Gorade, Senior Manager, on the topic “Parenteral Product”.

PO 2: Planning abilities

Initiatives such as NEP workshops and health campaigns effectively supported skill development. More structured opportunities for student-led planning will
PO2 24 230 enhance target attainment to be further strengthened

Action 1: The college successfully conducted a Two-Day National Workshop o
pharmaceutical sciences.

Dr. M. Venkata Ramana, Principal, Azad College of Pharmacy, Moinabad, Hyderabad and Dr. Munira Momin, Principal and Prof., SVKM's Dr. Bhanuben Nanavati College of Pharmacy, Mumbai were one of the speakers for this workshop.

Action 2: On September 25, 2022, Dr. D. Y. Patil College of Pharmacy, Akurdi, organized “Worid Pharmacists Day” to honour and raise awareness of the critical role pharmacists play in improving worid health. In keeping with the theme, “Pharmacy united in action for a healthier worid," a role-play competition for students was held to commemorate the event

Importance of NEP 2020 in Education System" with sponsorship from SPPU on 13th and 14th February 2023. The event saw active student participation, providing them an opportunity to apply probl lysis skills and deepen their current issues in

PO 3 : Problem Analysis

Activities such as expert sessions, extempore competitions, peer learning, and acadermic reinforcements effectively enhanced analytical skills. Incorporating
PO3 24 223 based and probl willfurther strengthen attainment by providing students with greater exposure to complex real-
world scenarios.

Action 1: On September 2, 2022, an expert discussion on "The Blueprint of Success for the Youth" was held, with Mr. Raghvan Koli, CADDESK, Pune's founder, author, and motivational speaker. The session enabled students to identify common personal and professional challenges and analyze them through structured approaches towards goal-setting,
decision-making, and problem-solving. The talk provided tools for analyzing failures, setting realistic goals, and making informed decisions.

Action 2: As a part of World Pharmacists Day celebrations on 25th September 2022, the college organized an Extempore Competition which encouraged students to discuss and conceptualize the following points:

Challenges in planning multi-step organic synthesis in medicinal chemistry,

PO 4: Modem tool usage

Students effectively utiized modern tools such as Excel, Label Wizard, Canva, and Micromedex through guided training, digtal presentations, and research
PO4 255 255 tasks, demonstrating strong proficiency. Continued emphasis on tool-based leaming will further enhance and sustain these competencies.

Action 1: Students were guided by faculty to take p certified training in tools like Microsoft Excel: Basic to Advanced, equipping them with essential skills for data collection, analysis, and K d research.

Action 2: Faculty promoted the use of “Label Wizard tools" in Microsoft Word among students, for generating structured labels, to improve their proficiency in handiing and organizing data during research, experimentation, and sample trackiny

Action 3: To foster competencies, the college hosted a Digital Poster Presentation on 25th September 2022 as a part of World Pharmacists Day celebrations. This enabled students to synthesize scientific information and visually communicate research findings effectively using digital tools. Students gained exposure to different modern tools like canva,
Microsoft PowerPoint, Adobe Spark, Google Siides, Visme, etc. which supported the integration of research and design in pharmaceutical education.

PO 5 : Leadership skills

Programs like Rubicon, Barclays Job Readiness, and student council activities are valuable in enhancing soft skills and leadership qualities among students. To
POS5 24 225 further strengthen att 1, providing for student-led initiatives and sustained leadership roles will help bridge the gap.

Action 1: Students participated in a three-day “Connect with Work" Job Readiness Program from April 1113, 2022, conducted by Mr. Imraan Shariff, supported by Barclays in collaboration with Global Talent Track (GTT). The program emphasized on soft skill like likeability, digital professionalism, and workplace communication.
Action 2: The Rubicon Life Skills Training Program, held from April 11-13, 2022, in partnership with Global Talent Track, introduced third and final year pharmacy students to industry-relevant soft skills through technology-enabled training modules. The program empowered students to apply proven
leadership qualities essential in modem pharmacy practice.

Action 3: T.Y. B. Pharm student, Ms. Vighnesha Gawari eamed 1st place in the Miss UFC Queen competition on 8th March 2023. This event recognized her ability to apply modern fitness, stage and self- skills that reflects her leadership qualities.

PO 6 : Professional identity

Professional awareness among students has been effectively supported through activities like debates on drug misuse, expert sessions, and poster
PO6 24 224 presentations. To further enhance target attainment, an increased focus on practice-based learing and real-world role-model engagement is recommended.

Action 1: Debates were conducted on the misuse of Schedule H drugs and ethical OTC medi within the students enabled them to critically evaluate the role of pharmacists in community health, preventing drug abuse, and adhering to national regulatory norms. This platform provided an opportunity to reflect on their

role as future pharmacists in minimizing drug misuse and enhancing patient safety.

Action 2: The college organized an expert talk titied “Emerging Career Options and Value-Added Skils for Pharmacy Students” by Dr. Ajit Singh, Co-Founder and CEO of Climed Research Solutions, Haryana. The talk highlighted the pharmacy career paths that are in sync with the societal health needs and legal responsibil
tudent f professional towards society.

fes thereby strengthening the

PO 7 : Pharmaceutical Ethics

Ethical awareness among students has been promoted through initatives such as IPR guest lectures, green chemistry case studies, and Ashadhi Wari
PO7 255 232 community support. To further enhance attainment, a stronger focus on reakife ethical dilemmas and sustained practical engagement is encouraged

Action 1- In observance of World Intellectual Property Day, the Innovation el (IIC) at Dr. D. Y. Patil College of Pharmacy, Akurdi, Pune, organized a guest lecture by Mr. Mohit Suhas Patwardhan on *Current Trends of IPR in India.” The session emphasized the signi
sustainable practices within the pharmaceutical sector

Action 2: To inculcate the ethics in students, they were given a case study on *Implementation of Solvent-Free Synthesis in Paracetamol Production”. The study focused on avoiding these toxic chemicals to have a safer environment though a cleaner and safer process. This is a good example of green chemistry and encourages pharmacy students to think
‘about sustainability while designing medicines.

:ance of intellectual property rights highlighting their role in supporting innovation and

PO 8 : Communication

and skills have been through initiatives such as alumni meets, speech competitions, essay contests,
PO8 24 22 and language lab sessions. To enhance attainment further, increasing interactive and real-world communication practice is suggested

Action 1: The college organized an inspiring Alumni Meet titled “Bringing Back Memories and Building Future Connections." The event developed student's professional communication and networking skils, as students from various batches reunited and shared their experiences with current students. The highlight of the session was a keynote session
delivered by Ms. Deepali Mohite, Senior Academy Manager at Cipla, Mumbai who focused on the real world pharmaceutical careers.

Action 2: A speech competition was held by the IIC on National Technology Day at DYPCOP. This event provided a platform to students to express their views on innovation and technological growth in science and technology, encouraging confidence in self-expression.

Action 3: The college supports student participation in national-level contests guided by faculty. Our students showed an outstanding performance at one such event i.e essay writing competition hosted by Academic Decipher, Mumbai on 18th December 2022. Students eamed firt prize showcasing their communication and team work.

PO 9 : The pharmacist and society

Social responsibility has been promoted through activities such as reflective tasks on environmental ethics, blood donation camps, and health awareness
PO9 24 226 sessions. To enhance attainment further, increasing the scale and reach of community engagement programs s suggested.

Action 1: Students were given a reflective writing task to highiight the ethical dimensions in harvesting of endangered medicinal plant usage. They analyzed jodiversi and unregulated harvesting. Through this task, students developed critical thinking regarding environmental ethics and developed more responsibility
towards sustainability in pharmacognosy.

Action 2: Under the guidance of the Compassion and Social Responsibility (Sanvedna) Club and inspired by the value of empathy, a Blood Donation Camp was organized at Ram Mandir, Chinchwad for children suffering from Thalassemia. Led by FY B. Pharm student Sakshi Shinde, with active participation from her peers, both as volunteers and donors. It
nurtured ethical values and fostered a lifelong commitment to public service

PO 10 : Environment and Sustainability

The target was surpassed through the effective integration of awareness initiat has green strategies, expert sessions on
PO10 255 261 eco-bricks, and e-waste drives. Continued priortization of sustainabiliy iitiatives is recommended to maintain and further improve this attainment

Action 1: Under the subject Industrial Management & Administrative Pharmacy (IMA), a TPS based assignment titied *Crafting a Green Communication Strategy for a Sustainable Drug Launch” was conducted by the faculty. The students were asked to explain the eco-friendly features of a drug to a layperson and how the same will be communicated in an
informative and engaging manner to different stakeholders via patient leaflets or by any other means. The students to the final plan which encouraged ethical and transparent communication.

Action 2: East or West, Planet Earth is the Best. Earth Day, celebrated annually on April 22, is dedicated to promoting environmental protection. To mark this occasion, the IQAC of Dr. D. Y. Patil College of Pharmacy, Akurdi, Pune, organized an awareness session featuring Mrs. Nirmala Thormate, Founder and President of the ‘Do Save Foundation, who
shared valuable insights on environmental conservation. This session provided students an opportunity to reflect, discuss, and speak out their views on ecological responsibilty.

PO 11 : Life-long Learning

Awareness of lifelong leaming has been enhanced through expert lectures and induction programs. To further improve attainment, greater emphasis on hands-
PO 24 223 on activiies, research participation, and self-directed learning tasks is recommended

Action 1: From January 9th to January 13th, 2023, the college hosted a five-day student Induction Program for newly admitted First Year D. Pharm., B. Pharm., M. Pharm., and Pharm D. students. Prominent speakers presented a variety of life lessons and educational ideas throughout the session to ease students’ transition into the classroom. During these
days, students reinforced the value of self-driven leaming and emphasized the importance of self-motivation, curiosity, and continuous leaing

Action 2: The college organized tailored expert lectures by professionals across various domains to deliver interactive talks to bridge the academic concepts with real-world applications, encouraging students to be updated with developments in pharmacy and healthcare. Some of these sessions are mentioned below:

Dr. Kishor M. Yadav, Medical Officer, Primary Health Center, Dehu, on the topic “General Health Care”
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POs Target Level Attainment Level Observations

PO 1: Pharmacy Knowledge

The current attainment level indicates effective foundational learing, supported by expert sessions and interactive models that enhanced conceptual clariy. To
PO1 24 222 further elevate pharmaceutical understanding, increased exposure to advanced-level content along with more frequent assessments and applied case-based
tasks can provide valuable opportunities for deeper integration of knowledge with practical problem-solving

Action 1: Theoretical concep! bridged with d knowledge related to chemotherapy in Clinical Research and Trials, which enhanced students’ understanding and subject mastery.

Action 2: An insightful session on the rapidly growing segment of Nutraceuticals and Nutricosmetics was delivered by industry expert Ms. Pooja Dubey from Western Commercial Corporation (WCC), which strengthened students’ understanding of market growth and the scope of nutricosmetics.

Action 3: Students were encouraged and guided to participate in Pharma quiz competitions to showcase their knowledge and skills. As a result, our student Mr. Pranav Shevkar secured the First Prize along with a cash award of 210,000 and a memento in the National Level Online Pharma Quiz ~ MIND EXPEDITION 2021, organized by Krishna Institute of
Medical Sciences.

PO 2: Planning abilities

The attainment level reflects meaningful student engagement in planning-oriented activities such as model-making, mock tests, and academic competitions. To
PO2 24 221 further enrich outcomes, increased frequency of structured assessments and enhanced tracking of individual progress—along with consistent application n real-
world simulations—can offer additional growth opportunities.

Action 1: Students were encouraged to apply their knowledge of medicinal chemistry and pharmacology by preparing charts that illustrated the various drug molecules and explained their of action.
Action 2: An orientation session was conducted by senior faculty to highiight the integration and role of Ayurvedic formulations in Herbal Drug Technology, enhancing students' understanding of key topics.
Action 3: Pre-placement talks were organized to help students analyze diverse career opportunities and strategically plan their professional growth.

PO 3 : Problem Analysis

The attainment level highlights well-developed analytical thinking skills fostered through initiatives like plant layout design and biostatistics training. To further
PO3 24 22 elevate problem-solving capabilities, expanding hands-on and case-based provide even deeper
exposure to complex, real-time scenarios.

Action 1: A village health survey covering approximately 50 families was conducted by 30 NSS student volunteers to identify and analyze the challenges faced by the community. Practical solutions were proposed to address issues related to sanitation, healthcare, education, and welfare. The identified problems were subsequently discussed, and appropriate
counselling was provided 1o the community members.

Action 2: Students were encouraged to participate in a working model competition to showcase their creativity and technical skils. As  result, our students Mr. Sumit Mude & Mr. Nikhil Ehande secured the First Prize in the Pharma Working Model Expo 2022, organized by the Student Welfare Department, SPPU, and sponsored by the State-Level Pharma
Working Model Competition held at P.E. Society's Modern College of Pharmacy, Nigdi, Pune.

PO 4: Modem tool usage

Target achieved and exceeded. Initiatives promoting digital tools, expert sessions, and ICT-based self-leaning have positively impacted PO4.
PO4 24 247

Action 1: Students were motivated to participate in e-poster competitions to help them apply modern tools like Canva for professional presentations. Our students received the First Prize in the e-poster competition during Pharma Talent Hunt 2021, held on the occasion of World Pharmacist Day 2021 and organized by Dayanand College of Pharmacy and
Dayanand Institute of Pharmacy, Latur on 25th September 2021.

Action 2: An expert talk titled "HTML — Know How by Mr. Mahesh Sarje was organized to integrate modern computational and digital tools and enhance students’ professional skills.

Action 3: Students were encouraged to engage in self-paced learing using platforms like SWAYAM NPTEL to effectively utiize moder ICT tools for continuous leaming. As a result, Ms. Yasaswini Chittineni successfully completed a 12-week SWAYAMINPTEL course on *Analytical Chemistry” (July 2021 — October 2021) and was awarded an Elite certificate

PO 5: Leadership skills
The attainment level highiights a developing engagement n leadership activities. Initiatives such as community surveys and soft skils training laid a strong
POS5 24 220 foundation, and future outcomes can be further enriched by encouraging more consistent individual participation and proactive involvement across the student
group.

Action 1: Peer teaching and learning sessions were conducted on antihypertensive and diuretic drug categories, which fostered leadership, teamwork, and decision-making skills among students.

Action 2: A session was conducted by Mr. Manoj Jograna, Assistant Professor at PD.E.A.'s Shankarrao Ursal College of Pharmacy, on the topic “Personality Development’, to promote students' interpersonal and professional skills.

Action 3: Students were motivated to participate in a poster-making competition to enhance their leadership qualities and communication skills. As a result, students secured First Rank in the competition organized by Channabasweshwar Pharmacy College, Latur, and the Indian Pharmacopoeia Commission (IPC) ~ National Coordination Centre,
Pharmacovigilance Programme of India (PvPl), during National Pharmacovigilance Week 2021, held from 17th to 23rd September 2021

PO 6 : Professional identity

The attainment level reflects meaningful awareness of professional responsibiliies. Deeper engagement with the evolving identity of pharmacy professionals can
PO6 24 227 be further supported by enhancing hands-on industry exposure and encouraging consistent student reflection on real-world roles.

Action 1: Engagement in the MITACS Globalink intemship of Quebec, Canada demonstrated adherence to ethical research practices and commitment to addressing global health challenges. Our student, Mr. Aditya Sarode received a 12 week fully funded Research Internship at MITACS Globalink Research Internship Program, University of Laval, Quebec,
Canada, for the topic * Synthesis and antimicrobial activity of new lipopeptides as promising alterative to antibiotics’”
Action 2: Drug repurposing presentations were delivered by students under the guidance of faculty Mr. Pavan Wankhede to check the process of identifying new uses for existing drugs.

PO 7 : Pharmaceutical Ethics
The attainment level reflects steady engagement with ethical and regulatory frameworks. To further enrich critcal ethical reasoning and practical application,

PO7 24 234 more posure to ethical dil ind increasing case-based discussions can enhance students’ depth of understanding and decision-
making skils

Action 1: Students were asked to use research-based knowledge to discuss and analyze patenting and regulatory requirements for herbal drugs.
Action 2: Students prepared term papers on adverse drug reactions with a special emphasis on patient safety and conducted sessions for junior students to promote safe medication practices.
Action 3: A session was conducted by Dr. Shirish G. Limaye, Professor and HOD, Symbiosis Arts and Commerce College, Pune, Volunteer at Ramkrishna Math, expressed Swami Vivekanand's Message to Youth to embrace societal values and ethical conduct.

PO 8 : Communication
The attainment level indicates meaningful progress toward the target, supported by strong foundational activities. Incorporating more real-ife simulation

PO8 24 225 experiences, along with enhanced focus on patient interaction role-plays and structured oral presentations, can further strengthen skill application and boost
student confidence.

Action 1: The students were asked to deliver brief presentations on Herbal excipients to enhance their stage confidence and professional communication.
Action 2: Faculty encouraged students to use “Hello English” App to develop communication proficiency which is required in a professional environment.

PO 9 : The pharmacist and society

The attainment level reflects steady progress toward the target, supported by impactful ctivities. Going forward, for hands-
PO9 24 225 on participation in real health initiat d follow-up further enhance societal engagement and student learing outcomes,

Action 1: Reflecting social responsibility and professional dedication, on 21st November, NSS students of DYPCOP conducted a Health check-up camp for the residents of Dehu. Proper remedial measures were provided, all free of cost, including the basic medicines required for an early recovery.
Action 2: Students were teamed up to identify, collect and prepare herbarium promoting collaborative learning.

PO 10 : Environment and Sustainability

Active involvement in environmental awareness and sustainabiliy drives has positively impacted PO10. Sustaining these nitiatives will help further strengthen
PO10 26 256 attainment

Action 1: Students created awareness by engaging the community in discussions regarding efforts that need to be taken for tree conservation. “Does our duty end with planting the tree?" With this motto in mind our students went ahead with reconservation of planted saplings at Jagatguru Shree Sant Tukaram Kridaagan.

Action 2: A social message of living plastic - free was passed on to the local community at Dehu Nagar Panchayat (at various places like Gatha Mandir, Palkhi Mandir square, Bus Stand, Nagar Panchayat), through street play thereby demonstrating their communication skills. An appeal was made by our students to slowly reduce and then completely cut down
the use of plastic in order to make Dehu a plastic free village which was openly welcomed by the residents of Dehu village.

Action 3: Under the theme "My River My Valentine", a collaborative role was taken up by students along with the WE foundation of river cleaning,

PO 11 : Life-long Learning

Expert talks, self-leaming projects, and cultural exposure effectively fostered lielong leaming among students. Further strengthening of continuous leaming
PO 24 221 initiatives will build on this positive momentum and enhance future attainment.

Action 1: Post COVID a guest session by Dr. Prajakta Kulkarni on diet and mental health was offered to students as a part of lifelong multidisciplinary knowledge.
Action 2: Students were engaged in self-directed learning to explore some novel drug targets and prepare comprehensive reports, focusing on independent learning and continuous knowledge enhancement
Action 3: Architectural monuments cultivate pride in our past and heritage making us unique in the world. Visits to historical sites like Gatha mandir and Sant Tukaram Maharaj Sansthan helped students to develop a broader perspective of integrating cultural heritage and enriching their multidisciplinary leaming.

8 STUDENT SUPPORT SYSTEMS (50) Total Marks 50.00

8.1 Mentoring system to help at individual levels (5) Total Marks 5.00
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Our college has a dedicated mentoring system to guide students in their academic, professional, and personal development. Faculty mentors are assigned to small groups of students to provide regular support in areas such as coursework, laboratory work, career planning, and overall growth. This system helps build a strong mentor-student bond, ensuring
timely guidance, confidence-building, and better .

The college has an efficient system for Al students are placed under this they get admitted for the program . This mentoring system is designed to assist students and support as por need. The Mentors play a pivotal role as a Teacher guardian throughout conduct of course. It is mandatory for a Tutor guardian to have one to one
interaction at least twice in a semester to assess & the monitoring progress and counsel if required. He/she is expected to discuss daily attendance, academic performance, extra & co-curricular d personal issues, pace of and soft skils, Social responsibilities etc. Any discrepancies
such as disciplinary issues, health issues, sense of insecurity, lack of attendance etc are discussed and counselled with care. If necessary, the Mentor holds discussions with the parents and may send to the campus counsellor.

If the student needs help or support, the tutor guardian gives advice or counselling in person. If a student is found to be struggling or facing serious difficulties within college, the teacher meets him/her more often and keeps a closer watch on their progress & thus help to improve. This kind of interaction helps to build a strong connection between the student and
teacher, and creates a safe space where the student can share their concems freely.

Table No. 8.1.1 : Details of the mentoring system

Name of system Mentoring system (Teacher Guardian system)
Number of students per mentor 2025
Number of faculty mentors 45

Frequancy of mesting (one 1o one) m:\\mum twoin a semester (in specific cases, it may be more as per

need)
‘A mentoring record or book of each student or mentee should be maintained by the Teacher (Tutor Guardian) which shall include the following points:
* Students Personal Information
* Academic Information
« Achievements: Curricular, Extracurricular, Co-curricular and any other
« Parents information
« Theory attendance record
+ One to one Meeting record
+ Communication/interaction with parents
* Sessional Marks record
« Assignment Marks record

g

‘Sudent nformation Form.
(Acadamic Your 20 20

Figure No. 8.1.1. : Sample Specimen of Mentoring Record Book of one student

MENTORING AT THE VARIOUS LEVELS
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Figure No.8.1.2 Mentoring at various level

Professional guidance:

Faculty mentors nteract with students ndividually to understand ther carcer goals and guide accordingly. College organises industry oxpert sessions, alum iteraction,industrial visits, o i trends and inthe
Barclays Soft Skills Training Program, which helps improve their teamwork, and job-

field. As part of professional guidance, students are motivated to join value-added courses like the GTT-
Faculty mentors regularly meet students individually to understand their interests and guide them in choosing suitable career paths like higher studies, cinical research, regulatory affairs, or jobs in the pharmaceutical industry.

Figare No. 5.1.3 Organized session on cGMP by Hon. Shrikrishaa Chunekar, Director, Quality Assurance,
Led Pu

Career advancement: The college proactively organizes a wide range of career initatives aimed at career growth and preparing them for d i it i h as GPAT, NIPER, GATE, GRE, TOEFL, etc. are regularly conducted by industry experts, academicians,
and relevant alumni to provide insights into various professional career sectors.
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Figure No. 5.1.6 Session by Alumn on "Strategy and Tips for Preparation of GPAT And GATE Examination
2024~

work specific: Course work-specific mentoring s a structured system where facul help  handle, and succeed in their academic coursework. Mentors evaluate student’s academic background, past performance, and feedback from subject teachers to identify student's strengths and weaknesses. Faculty mentors
support students by helping them understand complex topics in their subjects, guides in the preparation of assignments by clarifying doubts related to d intenal better academic clarity and confidence. They also support students in preparation of sessional and university ind keep a track of their

Laboratory specific: The primary objective of laboratory-specific mentoring is to hasten theoretical leaming through its practical applications, thereby enabling students to apply their classroom knowledge in a real world. In this context, facuity mentors explain to students about the good laboratory practices (GLP) to be followed before the start of regular
practical and then start actual practical. This ensures that the student follows safety protocols, and keeps a professional conduct during the laboratory work by maintaining proper lab decorum. Al the students are guided to follow SOP's o have a proper understanding of the practical and boost their confidence while handling the instruments.

All-round For holistic of students, they are mentored to improve their academic performance, enhance their social and professional skill to become  responsible graduates. Students are encouraged by mentors to coordinate various college events and are provided with a platform to develop skills through activities such as
organizing and coordinating health check-up camp, managing cultural programs, coordinating annual Sports, anchoring during events, seminar hall management, etc. It helps students in their all-round development by enhancing leadership skills, teamwork and i biliies, time confidence building, and a sense of social
responsibilty.

[

Figare No. 818 ent st NPV Figure No. 5.19 Health vthe
et igure Check-up Camp organised by

Efficacy of the Mentoring System

« Assists in problem solving and boosts confidence in Student

« Provides individual and personal care to the students. This personal attention helps build trust, allows mentors to spot and solve academic, personal, or career problems early as a result, students perform better in studies, feel more supported. As a result, students perform better in studies, feel more supported, and have a clearer idea about their future.
plans.

« Promotes i in attends d of students in class as well as laboratory work

« Continuous improvement in teaching-leaming process and make it more Student centric

« Improves student's performance in internal sessional examination and end semester exam reduce the risk of dropouts.

« Helps to identify student's interests and create opportunities of growth in relevant areas.

+ Develops a supportive relationship between students and staff that ultimately catalyse student development.

« Encourages students to partcipate in various co-curricular and extracurricular activities

« Ithelps students know about useful college facilties like the library, labs, computer centre, placement cell, and online leaming tools. This helps them use these resources better, which improves their leaming and skills.

« The mentoring system supports better placement by helping students plan their careers, build soft skills, and match their strengths with suitable job opportunities.

« Valuable feedback from students about the mentoring system reflects i for overall of college & in exit surveys,

EFFICACY OF TUTOR GUARDIAN SYSTEM AT INSTITUTE

>

Figure No. 8.1.10 Efficacy of tutor guardian system at institute

Table No. 8.1.2 SPECIMEN IMPACT ANALYSIS

[Ac Yr Final Yr B. Pharm 2024-25 CGPA

1t sem v sem Vit T
[Name of lirdSem 1 Sem #vi" Sem Result
Students Sem  Sem  Sem
First Class with
fedantika 0276 86 175 [071 4105 1769 8533 @51 IS R
Salunke
Aniket Vinayak g | 75 68 71 647 683 782 [FirstClass
Magar
Vs Mrunmayee lhov. psys 742 e B8 71 p7 773 firstClass
Desai
lnoshri Fail First Class with
Nompaliwar 0222 P45 (808 [7357 Base | o @ss S IO

*Direct Second Year Admission

Table No. 8.1.3 SHOWS PLACEMENT & HIGHER STUDIES OF SOME STUDENTS

Name of students Placements /Higher Studies [Remark

Placed at Borm Bruckmeler Infotech India Pvt  [Pay package at appointment (In
/edantika Salunke Ltdas Junior Medical Editor INR per annum) Rs.5,50,000/-

lAniket Vinayak Magar  Admitted for The MBA at MIT WPU Pune [He was Average students.

[She has improved academically,
Imotivated her to go for higher
leducation

Pursuing MS in Health Informatics at Manipal

Ms: Mrunmayee Desal iy, Kamtaka

|Aithouh she was in ATKT,

ith good placement|
fwith Pay Package (In INR per
nnum) 3,27,500/-

JAnoshri Nampalliwar  Placed at GRG Health, Mumbai

8.2 Feedback analysis and reward /corrective measures taken, if any (10) Total Marks 10.00
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For every academic year institute takes the feedback from different stakeholders like students, teachers, parents, employers, alumni through online mode. The motive of all these feedbacks is to evaluate academic performance and academic ambience of the institute and to take necessary action depends on feedback analysis this exercise ultimately leads to the

development of students as well enhancement of the overall standard of institute.

Graduate Exit

v v

ire No. 8.2.1. Type of Feedback

Significance of each of the feedback as follows:

« Program Assessment also called as Student's feedback is to access the effectiveness of teaching leaning process: Feedback is collected for all courses to ensure continuous improvement in teaching and leaming quality. Feedback is collected by online mode with a minimum participation rate of 70%. Once feedback is collected, the collected feedback is
thoroughly analyzed to identify strengths and areas of continuous improvement. This analysis forms the basis for taking corrective or reward-based measures. Faculty and staff receive recognition for positive feedback, while necessary steps are taken to address any concers raised, ensuring accountability and progress. We value student feedback and

remain committed to creating a better academic environment through active engagement and timely action.

Table No. 8.2.1. Feedback System

Process for feedback collection:

Approval, Acion taken | | Submissionto Higher sutbories -
and Lmplemeataion Forreview he report Mgl
—_— oninuons

_ \ )

Approval,Acin ke
i Dut Compltin s
| plematiion Dace )
‘ Approval, Acion
— okenand
Feedback Collcion | Inplementaton
AN
Schedule Feedback ‘
Dats Compltien(reort
prepraton ssd Anayss o
e sert
oo
[ FetbckCollcsin =
—_— ey
g
= Feedback
(st reta ) | Fadity
Schedle Feedbck = o
[ e =
‘ Inidiation ofFeedback
Collecton (Preparation
Gy | Enplpers Gt
- feedbak
—
Dat collcion i
‘ and Compilation =
3 : 3
Dt Anayss od Inication ofFedback Cllection
Reprtrpanin @resarationofGogle forn) 3 ‘
P [ Submission o Higer auhorites
S S Forrevew he epot.
prm . [}
{ ) \ Approa, Acin aken:
[ ‘ nd Inplementaion of
p 3 Suggesion
Approval, Acin
akensnd 3
Suggesion ot
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Figure No. 8.2.2. Feedback Collection Process

SAMPLE OF FEEDBACK FORM:

Student feedback regarding

104 of 145

he year  [employment

Name of Frogram
'sr. NoType of Feedback  The oo
PProgram Assessment Once per ;
1 ’ Students [To assess the effeciiveness of insiructional method il POS
(teaching learning skil) Semester
Meacher’  When
2 Feedbackon curriculumExaminer/ visiting to [To evaluate effectiveness of academics and enhance student learning, engagement All POs
Evaluator ~ college
Passout After
I the contribution of the P the overall
3 [Graduate exit feedback Batch lgraduation [[° 255esS the contribution of the Program in the overal lail POs
levelopment of the graduates
Students  of students|
Every year
uring
Wtumni
4 laumniFeedback  |Aumni  |Meetand [Toassess the effectiveness of Program for the career development of the graduates  [All POs
fwhen
isting to
ollege
5 [Factly Foodbace  SUGENS/[Once per [0 assess the quaily of oS
Parents  Year |ifrastructure
6 [Employers eedback Employers an ablty of employee o convert and reate the knowiedge acquired o actual oo
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Figure No. 8.2.3. Sample Copy of Teaching Learning Feedback

Feedback on Curriculum (From Teachers, Examiners and Evaluators)

Dr. D. Y. Patil Pratishthan's
Dr. D.Y. Patil College of Pharmacy,
Akurdi,Pune-411044
Feedback on Curriculum from
Teacher/Examiner/Evaluator
Academic Year 2023-24

e of Coseger st -

1.5capo winrespect 1 knawiedga & skss dovecpmant
(PO Mappod P01 $OZ)

© ot

O asoa

© Avwnoe

2 Clartyof i obectve 1o il of e st
(90 Mappas P01 700)

® ot
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O ooea

O Avwnoe

(PO Mapped-02P03.P08)

© eotent
© ooos
© Avesge
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Figure No. 8.2.4. Sample Copy of Curriculum Feedback

GRADUATE EXIT FEEDBACK
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Google Form:

QR code for Google Form
GRADUATE EXIT FEEDBACK

PROGRAM ASSESSMENT GRADUATE EXIT
FEEDBACK FORM (TO BE FILLED B}
GRADUATING STUDENTS) 2024-25

Figure No. 8.2.5. Sample Copy of Graduate Exit Feedback

ALUMNI /PROGRAM

and stte how welyoueducation t YPCOP preparedyou for these.

[ ey Aveage (1)

QR Code for Google Form
ElEE
]
i

:

Figure No.8.2.6. Sample Copy of Alumni Feedback

EMPLOYERS FEEDBACK
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De.D Y. Patd Cote
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Figure No.8.2.7. Sample Copy of Employers Feedback

Table No. 8.2.2 ACTION TAKEN REPORT (2022 to 2025)

—-

https://enba.nbaind.org/SARTemplates/eSARUGPharmacyPrint.aspx?A

No.

|Action

Taken

(Yes!
No)

Key
Year | Demands /

Action to be taken (Details)

Status of
Action

Curriculum Feedback

Need to mino
2022~ faddition in
2023 |university
ubject

Point was noted and communicated to University

Letter was

to University

o
understand
more
regarding the
parental
dosage form,
rrange visit
the
parenteral
industry.

Industrial visit was arranged at Aqua Vitoe Laboratories, Baddi, Himachal Pradesh on 19th March 2024, with 45 students and 4 Faculty members.

Industrial visit
conducted

Want session

n central
nervous

ystem as it i
4volatile and
lengthy topic. |Yes
Janatomy and
physiology of
CNS is the
base of

(Guest Lecture was arranged on Neurological disorders and pathophysiology of disease at institute level.

During the

iguest lecture,
mplete

descriptions

physiology of

provided

Regulatory
laspects for
‘application of
{drug delivery
systems can
be

if included

Guest Lecture on overview about Pharmaceutical industry and GMP was arranged at institute level

Guest Lecture
conducted

Practical
based
bo24-2025/%aming with |
me self-
learning
projects

Already Projects are assigned to final year students as per university syllabus.

Projects
Completed

Alumni Feedback

Conduct

sessions

fon career
ptions

d skill fes

development

r
pharmacy
Students.

[To enhance awareness about emerging career opportunities and skil development, the college organized a guest session by Dr. Ajit Singh, Co-Founder and CEO, Climed Research
iSolutions, Haryana, on the topic “Emerging Career Options
fand Value Added Skills for Pharmacy Students” on 20/02/2023

Guest Lecture

Please
de MBA |Yes
in PG option

[The feedback regarding the inclusion of an MBA program in the PG options has been addressed. We informed the student that an MBA program is already available within the campus.

Detail
information of
MBA program
provide to
students.

A special
cosmetics
course can
rganized for
tudents to

2024-202: fos
nd improve

employabilty
in the
booming
smetic
|sector

[To address the suggestion provided by alumni, the college conducted a certificate course on Basics of Cosmetics, approved by SPPU.

New Course

Employers Feedback

Need to

brganize

Sessions/

2023202472095 g

raining on

luse of Design
f Experiment

Software

(College has conducted the session on Design of Experiment for PG students, and will organise the session for B. Pharm. students as well

©On-going

College shall

take initiative

make

4 awareYes
bout Data

Integrity in

Industry

(College has signed MoU with Innoplexus, it will help college to connect with Industry experts

©On-going

The following actions are taken on basis of Feedback collected
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Commendatory actions

1. Best Feedback Award (Faculy securing highest percentage in their students feedback)
2. Letters of appreciation (Faculty securing more than 10% rise in the score of student's feedback as compared to previous academic year score)

Corrective actions
Warning letter
1. Faculty securing more than 10% decreases in the score of student's feedback as compared to the previous academic year score.

Table No. 8.2.3 Action Taken For Teaching Learning Skills

":‘:::I'on Warning Letter
Sr.No. | Academic Year | BestFeedback Award | PP (More than 10%
(More than 10%
decreases score)
increase score)
1 20222023 Dr. Pallavi Chaudhar 2 1
2 20232024 Or. Pallavi Chaudhari 3 2
3 20242025 Dr.S. P. Chaudhari 3 1
Figure 8,28 Specimen copy of Best feedback award , Waming letter and  Letter of Appreciation
8.3 Feedback on facilties (5) Total Marks 5.00
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Feedback is a vital tool for continuous improvement. The institution collects regular feedback from students and staff to assess the quality and

FACILITY ASSESSMENT

https://enba.nbaind.org/SARTemplates/eSARUGPharmacyPrint.aspx?A

Institute Marks : 5.00

of it d facilties. This helps identify gaps, enhance satisfaction, and guide informed decision-making for overall development.

Dr. D. Y. Patil College of Pharmacy is dedicated to maintaining high standards in education and overall student support services, fostering the development of professionally competent graduates. To achieve this, the institution ensures the availabilty of essential faciliies that enhance the academic experience. Constructive feedback from students and parents is
systematically collected, analysed, and utiized to implement improvements across various domains such as the library, computing resources, canteen, and sports amenities. This continuous evaluation process plays a vital role in upgrading infrastructure and services, ultimately contributing to the holistic development of students.

FACILITY ASSESSMENT (FEEDBACK) FORM

(To Be Filled by Parents/ Students)
Table No. 8.3.1 Report of Overall Satisfaction of Students Through Feedback

Overall average | Overall Overall average
scoreon average score| O B0 | oo o1 template
Sr.no. Name of score on template 4
program | template2 | on template 3
(infrastructure) | (Sport) (Canteen) (Administration)
1 BPham | 7832% 75.00% 71.84% 74.94%
2 M-Pharm | 87.68% 86.24% 80.84% 87.20%
3 PhamD | 71.00% 69.24% 67.20% 73.34%
4 Dpharm | 70.96% 71.76% 69.36% 71.43%
Feedback is taken on ERP system.

The format of Facility Feedback is included below:

Figure 8.3.1 Copy of Specimen facilty feedback form on ERP
Table 8.3.2 LIST OF SUGGESTIONS AND ACTION TAKEN 2024-25 (Facility Assessment Feedback)

[The institutions systematic approach to collecting, analysing, and acting upon feedback demonstrates its commitment to continuous improvement and student-centric development. Through structured feedback mechanisms, essential areas such as

ction
sr. Key Demands / Implementation / Result/
N; Year ;: E.T::“: Taken Action Taken (Det imp mnsu::: esul
99 (Yes/No)
One faculty member was
assigned to monitor hostel
Food qual Regular monit
‘0o0d quality in canteen food quality. Feedback|~ogu2" monitoring
canteenneeds | Yes noticeable improvement in food
ot is regularly shared with the o
P central commitiee for further aualty.
improvements.
1 R022:20:
[Placement support s coordinated|
A separate TPO cellwas not | at the campus level; Central
Establishmentofa| | | established as campus-level | facity o conduct inerviews is
separate TPO cell Training and Placement Office | already in place, which indludes
is already in place. Pl rooms and Group Discussion
rooms
Classroom Additional fans installed; ;
Improved ventilation; students
ventilationis | Yes | surrounding greenery trimmed
reported enhanced comfort.
inadequate to increase airflow.
Ph Practice Lab sef )
Establishment of ‘armacy Practice Lab SeUp | astructure established; lab
initated as per curriculum :
2 Practice  Yes sessions will begin from the next
requirements and industry
Lab ‘academic year.
standards
Lack of four- Students are not permitted to | _ Existing policy maintained;
wheeler parking | No | bring four-wheelers to campus |  communicated clearly o all
as per insttutional policy. students.
‘Along with language Iab, college
Efforts required to Softskil sessions aro arrangeq| 2% 2¢ditonallytie-up with
: -
be taken to make oguiary for st [Barcays, where soft kil raining
students Job | Yes is provided on non-chargeable
eady using Language lab facilty is can be basis.
led by student
language lab availed by students Additionally SHL employability
festis started for students
3 | 202425 Student feedback considered
Requestforbus | || and proposal submittecto | Proposal under review; updates
faciity imanagement for bus service for| will be shared once approved.
key routes.
Request Separate ch
equest for eparate hanging [0oms Were| g icting infrastructure is being
separate changing not established as common
No utiized: no additional rooms
rooms (boys & rooms for boys and girls are oot the o
girls already available on campus. et 9
toward, By addressing key tions and maintaining

8.4 Self Learning (5)
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infrastructure, sports, canteen services, and administration are regularly evaluated and enhanced. The documented actions ranging from improving food quality and ventilation to initating softskill training reflect a proactive and responsive atitude

in outcomes, the college ensures a nurturing academic environment that supports both personal and professional growth of ts students.

Total Marks 5.00
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Institute Marks : 5.00

Self-learning plays a very important role in encouraging students to become self sufiicient in their educational jourey. to achieve this, various resources and platiorms are made available to promote self-leaming and knowledge beyond the prescribed curriculum. These initatives aim to enhance . h apitude, and professional

The college provides all opportunities and resources to uphold and boost self-learning process. A centralized library with Book Bank Facility and digital library h as DELNET literature databs made available to hasten the self learning. In addition ,a large number of E-Books and E-Journals covering verticals of Pharmacy
education and allied field are available as a free access to the students. Smart ol into the learning to enable interactive teaching and leaming.The associated 24/7 intemet connection provide pace to the students for self leaming apart from regular class. Students also get advantages from different web-based leaming
platforms, which include MOOC s like NPTEL and SWAYAM, YouTube educational content, and Google Classroom for which periodic motivational cum guidance sessions are conducted by the experts. These all forum of studies are independently and sufficiently used by students.

In addition to digital resources, the coll i seminars, workshops, symposiums, exhibitions. It is ensured that the toics given are in accordance with the gap identiied, beyond syllabus and as per contemporary need.These activiies provide real-world exposure and pracical insights beyond the traditional
classroom. Advanced tools such as CD-ROM s, simulation studies, and onli f further enhance the self-& experience. Exposure to allthe students to which is a drug information software for (AMC and DIC) in Pharmacy Practice Lab, on voluntary bass is add on step under expert guidance scheme furthermore, the course
material at ERP academic module provide hands-on experience and support effective academi E-content through You Tube channels is also promoted to facilitate flexible and personalized learning

The college also offers postgraduate and doctoral programs, and is accordingly equipped with state-of-the-art infrastructure that supports learning beyond the prescribed syllabus. and related facili lable for degree students, to acquire knowledge beyond syllabus as a part of peer learning. To complement technical knowledge with
essential interpersonal abilities, the college also houses a Language Laboratory. This facility is dedicated to improving students’ communication skills and providing structured training in soft skills, ensuring holistic student development.

Table No.8.4.1 Demonstrations.

1 | Demonstration of HPTLC apparatus. B.Pharm, M Pharm and Pharm D
2 Demonstration of GC B.Pharm, M Pharm and Pharm D
3 Demonstration of Spray Dryer B.Pharm, M Pharm and Pharm D
4 Demonstration of Lyophilizer B.Pharm, M Pharm and Pharm D
Table No.-8.4.2 Facilities/Material provided by College for self-learning/Learning beyond syllabus
SrNo Facilities/material for self-learning Scope

1 Language Lab at campus College time

2 Herbarium, Medicinal Garden College time

3 Lab chart and models preparation 24x7

4 Poster and Paper presentation As per availability

5 Digital Library at college College time

6 | Audio & Video materils/CDs [NPTEL videos, National Digital ot | Frciidesmaterial for self fearning Avaiiable fn Coll

Library (NDL), OPAC (online public access catalogue)] g Av in College

7 Subscribed printed journals/Periodicals College time

8 Provision of e-books through google drive by faculty 24x7

9 Role play preparation at home As per availability

1o | Course material at Google dlassroom, CD-ROM s and Simulation| Collge time

studies

1 Information through website 2457

12 Course Material at ERP academic Module 24x7

13 Micromedex (AMC and DIC) 24x7

i DELNET.K-Hub 2457

15 E-Content through You Tube channel 24x7

16 Online certification course(SPPU approved) As per Availability

17 | Assignments, seminars, workshops, symposiums, exhibitions |  As per availability

18 Case Studies As per avalability

19 Projects As per availability

Fig n0.-8.4.5-Guest session conducted on
Smartboard
8.5 Career Guidance, Training, Placement (10) Total Marks 10.00
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Availability of Career guidance, Training and Placement facilities.

The Career Guidance, Training, and Placement Cell plays a pivotal role in shaping students professional futures. It provides dedicated support through counseling for i tudent 1l d for career
advancement.
Table 8.5.1 List of fa
sr.No
1 [seminar Hall
2 [Board Room
3 |Smartclass Rooms
4 Jco
5 |Computer facility/Digital Library
6 [Internet and Wi Fi facility
7 [Classrooms
[Training and placement cell office
8 + 3 Group discussion rooms
« 6 Personal Interview rooms
9 [Auditorium
10 [Entrepreneurship Development Cell (EDC)
Competitive Exam Cell: Offers resources,
11 looaching for competitive exams and oversees
leducation counselling
12 |NPTEL/ Swayam/other courses
13 |Add on courses offer by institute:
14 |Alumni Guidance
15 [Expert Lecture
16 [Scholastic center
17 |Recruiter guidance and Pre-placement sessions
18 [Tutor System
Communication Training sessions including Soft
Skills.
19
1. Barclays
2. Rubicon Life Skils Training Program
20 |Language Laboratory
21 [SHL Employabilty test
22 [Pooled Campus Drive
23 [Industrial training
24 |industrial Visit
24 [MoUs with Industry and organization
s |Campus Recruitment Training (Orientation &
Mock Interviews)
26 [E-learning and Resource Access
27 [Faculy training in industry
The institute has a well-established Corporate Relations and Placement Cellto strategically plan that actively supports students in planning their professional careers through dedicated facilities and structured activities.
Career Guidance Sessions are conducted to guide and various career in different ich as Public, Private and MNC's etc. These sessions provide comprehensive support to students in making informed career decisions. Also it helps to students to interact with the professional world by offering timely guidance on

employment opportunities, higher education prospects, and career planning.

Counseling for higher studies

The institute regularly organizes workshops and guest lectures aimed at preparing students for various competitive examinations such as GPAT, NIPER, GATE, MH-MBA CET, GRE, TOEFL, [ELTS and government sector exams. Special guidance sessions are conducted under the supervision of the Competitive Examination Coordinator, who provides expert
insights on preparation strategies, exam patterns, time and resources. also include motivational talks, success stories of alumni, and expert interactions to encourage and guide students in achieving their academic and career goals. The that d adequately prepared to
qualify in competitive exams and pursue higher education successfully. A significant number of students benefitfrom the guidance provided, which is reflected in their admissions in premier institutes for higher studies like NIPER, BITS etc.

Industry interaction for training/internship/placement
Training programs are regularly organized to enhance apitude, technical skill, soft skils, and interview readiness through ith professional d industry experts. The institute has signed MoUs with reputed pharmaceutical industries, providing students with internship opportunites, expert interactions that ensure strong academia-industry
linkage. Placement support includes on-campus and virtual recruitment drives, leading to successful placements in companies, clinical izations, and marketing firms etc. The effectiveness of these efforts is reflected in the consistent placement record, increased number of students qualifying for national-level exams, and positive
feedback from industry partners.

The Cellis managed by a qualified and experienced Training & Placement Officer (TPO), supported by faculty coordinators and student volunteers. This team works in close coordination with industry officials to ensure smooth and effective placement-related activities

Table 8.5.2 Key Career Guidance Sessions including Counselling for higher studies Conducted

Sr.No |Name of the Resource person Date Designation l‘ropic Mapped POs no.s I-’/ ‘Attainment of PO’s. ’Clas rlo
Career Guidance Session Academic Year 2024-25

Dr. Sanjivkumar Patil 13-11-2024 Manashakii Research Centre, Lonavia Maharashira [Secret of Success 12356811 6363 B.Pharm TY, Final Year

2Mr. Anand Agarwal 12122024 |Regulatory Affairs consultant, Modema Therapeutics Boston, MA [Ph. D...Done, What Next? 12356811 6363 M.Pharm, PhD

3Dr. Parag Kalkar 24-12-2024Pro-Vice Chancellor, Savitribai Phule Pune University, Pune [Recent Advancement in Educational Sector 12356811 63.63 B.Pharm TY, Final Year

4B K Akanksha Didi 26-12-2024Rajyog Meditation Teacher, Self-Management trainer, toral and Human Value Education 235811 45.45 8.Pharm, Pharm D First Year Year
5Vis. Asavari Bhavsar 23-01-2025Professional Image Consultant and soft skil rainer, Pune DYPEC, Akurdi, Pune [Fine-Dine Etiquettes 235811 4545 /8.Pharm, Pharm D First Year Year
§Mr. Amol Marekar 2103-2025SEBI Smart Trainer NISM Cerlified Expert Maharashtra India nvestment Planning 35811 4545 8 Pharm TY, Final Year

7/Dr. Shalaka Parkar 30-04-2025Dean MBA - Associate Professor, Director PGDM, DYPEC Pharmacy Profession Beyond the Prescription h2356811 63.63 B.Pharm TY, Final Year

Counselling for higher studies session 2024-25

08Mr. Sumit Rai 13-09-2024CEO, and Founder EU Gateway Study Abroad, Istrategies and tips for preparation of IELTS, TOFEL and GRE Examination 1235678911 81.81 B.Pharm T, Final Year
09Mr. Chetan Jain 20-09-2024Managing Director, Study Smart Overseas Education Pune. IStudy Abroad: Compressive Guidance to making a Right Choice 12356811 63.63 B.Pharm T, Final Year
10Mr. Burhanuddin Kagalwala 19-10-2024Faculty, PHRMACAD, Mumbai Guidance on Preparation of GPAT 2025 and NIPER 2025 Examination 12356811 63.63 B.Pharm TY, Final Year
1Dr. Vijaykumar Chakote 08-01-2025Director, Pharmastar Academy, Nanded, How o Crack GPAT Exam 12356811 63.63 B.Pharm TY, Final Year
12Mr. Vicky Mulchanadani 23-01-2025Business Head, Next Step, Thane west Mumbai IStudy Opportunities in Abroad 1235678911 81.81 B.Pharm TY, Final Year
13Mr. Prathmesh Jambhulkar 07-02-2025Pursuing MBA (Pharm) NIPER Mohali trategies and Tips for f GATE 2025 C 12356811 63.63 B.Pharm T, Final Year
14Mr. M.S. Hiremath 15-04-2025  [Branch Director, Interedwise Education, Pt. Ltd lAbroad Study Opportunities 12356811 63.63 B.Pharm SY, TY, Final Year
15Ms. Divya Ghodake and Debaloy Dey 2604-2025  |Alumni, IIM, Rohtak, Founder of MBIANS IBA Preparation , Career paths and strategies to crack B schools. 1235678911 81.81 B.Pharm SY, TY, Final Year
Career Guidance Session Academic Year 2023-24

16Dr. Vishnu N. Thakre 07-06-2023Scitesla Pvt. Ltd, Pune Future Perspective in Pharmacy Graduates 12356811 63.63 Y B. Pharm

17Mrs. Sangita Sanghavikar 13-09-2024F ree Lance Faculty, Training and refresher program, Pune [Career Goal Setting 12356811 63.63 FY B.Pharm

18Mr Sagar Deshmukh 10-04-2024DYP, PGDM Institute Akurdi, Pune hy PGDM after Graduation l2.3.56.891 63.63 Y B. Pharm

Counselling for higher studies session 2023-24

19Mr. P. P. Wankhade 12-08-2023Mechanism of drug action-GPAT Overview [assistant Professor, Dr. D. Y. Patil College of Pharmacy, Akurdi, Pune .2 367911 63.63 fTY, FY B. Pharm
20Mr Dharmesh Mehta 19-08-2023Novel and innovative ways for GPAT and NIPER Competitive examination ssistant Professor, Pharmaglite Pune M.2.3.4,679 1 7272 Final Year B. Pharm

21Mr. Mrityunjay Hiremath 13-10-2023Abroad Study and Career Counselling [Director Interedwise Education Pvt Ltd Pune f.2.3.4679 1 7272 Y, FY B. Pharm

22Mr. Prathmesh Jambulkar 801 and Tips for GPAT and GATE 024 [Pursuing MBA (Pharm) at NIPER 236791 63.63 Y, FY B. Pharm

23Ms. Laxmi Charipalli 10-01-2024The scope of Management as a career option after pharma graduation [Faculty, Welingkar institute of and research Mumbai f.2.34679 1 [272 Y, FY B. Pharm

24Dr. Rajendra Pati 22-01-2024Technical session on Alkyl Halide - GPAT overview ISPM's Rajarshi Shahu College of Pharmacy and Research, Pune 2367911 63.63 FirstY B. Pharm

250D, Rajendra Patil 23-01-2024Technical session on Carbonyl Compund -GPAT overview [ISPMs Rajarshi Shahu College of Pharmacy and Research, Pune .2.3.679,11 63.63 First B. Pharm

26Mr. Sachin Jadhav 23-02-2024\Workshop on A Brainstorming Guidancefor GPAT, NIPER, DI, Pharmacist Competitive Examination PreparationfFounder Fundamental Pharmacy, Guidance Center, Chatrapati Sambhajinagar 1,2,3,679,11 63.63 TY, Final Year B.Pharm
27Mr. Rajiv Abhyankar 26-02-2024Faculty, Institutes of Advance studies, Pune [Exploring Diverse Career Paths in Science: Navigating Competitive Exams and beyondt, 2, .3, 6,7.9, 11 63.63 B.Pharm SY, TY, Final Year
28Ms. Vaishnavi Ghadge 31-05-2024Pursuing MBA (Pharm) at NIPER Hyderabad IStrategy and Tips for GPAT-2024 Examination .2.3.679,11 63.63 B.Pharm TY, Final Year
29Mr. Audumber Shinde 04-06-2024F ounder APA GPAT Academy Latur Guidance on GPAT and Other Examination 236791 63.63 B.Pharm T, Final Year

Career Guidance Session Academic Year 2022-23

30Mr. Raghvan Koli 02-09-2022F ounder, Author, Motivational Speaker, CADDESK, Pune The Blueprint of Success for the Youth 2,3,5,6.8,11 54.54 [B.Pharm First Year
31Dr. Kishor Madhukar Yadav 27-09-2022Medical Officer, Primary Health Center, Dehu, Pune- 412109 General Health Care 1234678911 81.81 B.Pharm T, Final Year
32Dr. Avinash Saoji 15-11-2022Director, Prayas-Sevankur Bhavan,Vimalnagr, Amravati, Maharashtra, India — 444606 arrier Advice and Life Coaching P.356811 54.54 B.Pharm First Year
33Prashant M. Puppal 09-01-2023Chief Counsellor,Career Management Training & Research Center, Pune Character and Career Management 23,5681 63.63 B.Pharm TY, Final Year
34BK. Akanksha 10-01-2023BK. Akanksha, Rajyog Teacher, Self-Management Trainer, Brahma Kumaris, Pune, Chakan /alue for Values 568911 45.45 B.Pharm First Year
35Dr. Ajit Singh 20-02-2023Co-Founder and CEO, Climed Research Solutions, Hariyana Emerging Career Options and Value Added skills for Pharmacy Students 12356811 63.63 B. Pharm TY, Final Year, Pharm D|
36Ms. Shruti Seth 09-03-2023Soft Skl Trainer & Behavioural Counsler, DY Patil Educational Complex, Akurdi, Pune Handling teenage issues as mother and teacher 23,5781 54.54 B. Pharm First Year
Counselling for higher studies session 202223
[ 37Mr. P.P. Wankhade 20-08-2022Assistant Professor, Dr. D. Y Pati College of Pharmacy, Akurdi, Pune [Session on "Target of Drug Action-GPAT Overview 12367911 63.63 TY, Final Year B.Pharm
38Mr. Pranav Shevakar 22-08-2022Alumni student M.S. Natural Product at NIPER Ahmedabad [Preparation of GPAT Examination 12,3679 1 63.63 TY, Final Year B. Pharm
39Mr. Utsav Sharma 21-09-2022Assistant Professor, GDC Private Limited, Bilaspur (Career Guidance, GPAT exam Preparation and Development of soft skills .2,3.679 1 63.63 TY, Final Year B.Pharm
40Mr Ashtabhuja Shukla 07-10-2022Assistant Professor, Pharma elite , Pune lovel and Innovative ways for preparation of GPAT examination 1.2.3,4,679 1 72.72 TY, Final Year B.Pharm
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41Ms. Shruti Reddewar 04-12-2022Pursuing M.S. Pharmaceutical Analysis at NIPER Hyderabad Tips and Tricks for Preparation of GPAT Examination 2023 12,3679, 1 6363 TY, Final Year B.Pharm
42Dr. Abhishek Tripathi 26-04-2023Head, GDC Private Limited, Bilaspur (Get success in GPAT and other competitive Exam 1.2,3,679,11 63.63 TY, Final Year B.Pharm
43Mr Omkar Neharkar 29-04-2023Alumni student perusing MBA ‘Guidance session on MBA CET Examination 1.2,34,67,9,11 7272 TY, Final Year B.Pharm
44Nir Pranav Shevkar 29-04-2023Alumni student M.S. Natural Product at NIPER Ahmedabad (Guidance session on GPAT Examination 1.2,3,679,11 63.63 TV, Final Year B.Pharm
Table 8.5.3 Industry Institute Interaction Session
sr. No‘Name of the Resource person ‘Dme ‘Designaﬁon Topic Mapped POs no.s [% Attainment of P s‘class No of Student Benefited
Industry Interaction Session 2024-25
Tamarnath N. 8-0 Put_ Ltd, Bengaluru [Micromedex Orientation Session: Daiknow Introduces Powerful Resources1,2,5,6,8,10,11 6363 [B.Pharm TY, Final Year, 100
2Meghana Lande 16-08 2024Ingenus Ricon Pharma , Hyderabad Value Proposition Fit and Business Fit 2356811 5444 B.Pharm TY, Final Year 20
Dr. Sakharam Garale 08 Healthcare Solutions. Navi Mumbai Medical Science Liaison 125681011 63.63 /B.Pharm TY, Final Year, a5
4. Amit Bedi 10-2024Advent Informatics Molecular Modelling Software 1256810.11 6363 B.Pharm TY, Final Year, a5
Bashwin lthape (09-11-2024[Sales manager, Safifon Formulations My Story Motivational Session 12356811 63.63 /B.Pharm TY, Final Year o
6Dr. Japa Phadke 14-11-2024(College of Ayurveda and Research Centre Nigdi, Pune. IDiabetes Management: From Diagnosis to Daily Life 125681011 6363 B.Pharm TY, Final Year, laa
7Mrs. Anuradha Pokharkar 1 Epitome Consultancy Services Mind management strategy for students 125681011 63.63 /B.Pharm TY, Final Year, 150
Bhimrao Jadhav 0 ‘and Devel tand B ‘Academia Collaborat 123568 911 7272 [B.Pharm TY, Final Year, 25
9or. Archana Mr. Yash Daklel17-04. . Dysmech Clinical Services Private Limited, Pune (Clinical Research and Pharmacovigilance Industry 12356911 63.63B.Pharm TY, Final Year, M.Pharm 72
Industry Interaction Session 2023-24
10Dr. Gayatri Ganu 18 Viprex Healthcare, Wakad Pune. Pharmaceutical Industry: An Overview 123568 911 7272 [B.Pharm TY, Final Year, 100
M. Shrikrishna Chunekar 1 Institute of India Ltd. Good Manufacturing Practice 12356911 63.63 [B.Pharm TY, Final Year, 4
12Mr. Sachin Gorade a1 upin Biotech, Ghotawade Parenteral Products. 12356911 6363 B.Pharm TY, Final Year, 7
13pr. Mrudula Bele 1 Consultant, NDMVP's College of Pharmacy, Nashik /Access to Medicine: An Indian Perspective 123568911 7272 B.Pharm TY, Final Year, 87
Industry Interaction Session 2022-23
14Mrs. Reshma G. Bora 17-1 ORA Solutions, Chinchwad [Ecobricks- A Sustainable Way to Reuse Non-Biodegradable Plastic Waste [1,2,3.5,6.8, 9,10, 11 81.81 [B.Pharm TY, Final Year, M.Pharm| 60
18Mr. Sachin Gorade 12-11-2022Senior Manager, Lupin Biotech Ltd., Ghotawade, Pune Parenteral Products. 1235691 6363 /B.Pharm TY, Final Year, M.Pharm 55
16Mr. Sanket Kulkami (Alumni) 12:01 Manager, Sanofi Diabetes, Mumbai Pharmaceutical Industry: An Overview 123568911 7272 /B.Pharm TY, Final Year, M.Pharm| 6

Table 8.5.4 Industry Interaction for training

Sr.No  Name of activity
0 MoUs with Industries
2 Student Training & Internships
3 Pre-Internship Preparation — soft skills
A Guest Lectures & Expert Talks - Industry Expert
Sessions, Alumni Talks
5 industrial Visits
1. MoUs with Industries

To strengthen industry academia collaboration and enhance the practical exposure of students, the institute has signed Memorandums of Understanding (MoUs) with several reputed pharmaceutical and healthcare organizations.

2. Student Training & Intemships

In addition to fa

3. Pre-Internship Preparation

To develop their kills, various skill

like personality

itate classroom learning to deeper extent, the curriculum as prescribed by SPPU, Pune is incorporated with one month in-plant training in Pharmaceutical industry, hospital etc

and also organized program such as Barclay’s and Rubicon Life Skills Training Program, comprising of different modules for the benefit of the students.

4. Guest Lectures & Expert Talks - Industry Expert Sessions, Alumni Talks

To bridge the gap between academia and industry, the institution regularly organizes guest lectures and expert talks by from the

healthcare,

addition, alumni working in reputed organizations are invited to share their professional expertise, which helps students current market trends. Soft skill sessions are a;s0 conducted by language lab and barclays, rubicon etc

5. Industrial Visits

resume building, how to face interview etc. are organized through the Training and Placement Cell. We have well equipped Language laboratories, which help the students (especially those studied in vernacular language) to build their communication skills,

and ciinical research sectors. These sessions provide students with insights into current industry trends, regulatory practices, career opportunities, and skill requirements. In

Industrial visits are regularly organized to help students gain practical exposure to pharmaceutical processes, manufacturing standards, and modern technological advancements. These visits has chief objective to bridge classroom learning with real-world practices and enhance students understanding of industrial operations.

KEY PLACEMENT SUPPORT

« Career Plan Survey: TPO identifies the student interest through career plan survey and then conduct various expert talks accordingly
« Soft skill Program: Motivates students to participate in language labs, Soft Skills & Communication Training, resumes preparation, apitude & Technical Test Preparation

« Expert talk: by industry personal and Alumni

« Saville and Holdsworth Limited (SHL) Employabilty test

« Pre-Placement Talks by Industry experts
« Conduct mock interviews

« Post-orientation session Career survey

« Campus Placement Drives

« Feedback collection by students and recruiters.
« Employers feedback form

8.6 Entrepreneurship Cell (5)
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The Entrepreneurship Development Cell (EDC) at Dr. D. Y. Patil College of Pharmacy is dedicated to fostering innovation and entrepreneurship among students. The cell aims to provide a platform for students to develop their entrepreneurial skills, showcase their ideas, and tum them into successful ventures. The EDC organizes various relevant activities,
workshops, compelitions, interactive sessions and events to promote entrepreneurship, innovation, and startup ecosystem, tudents to become future d leaders in the ical industry.

Aims:

1. Foster Entrepreneurial Culture: Encourage and nurture an entrepreneurial mindset among students, faculty, and alumni

2. Support Startup Ecosystem: Provide resources, mentorship, and networking opporturnities 1o help startups grow and succeed.

3. Develop Entrepreneurial Skills: Equip members with the skills, knowledge, and expertise needed to launch and manage successful businesses.

Objectives:

1. Organize Workshops and Training Programs: Conduct workshops, seminars, and training programs on entrepreneurship, business planning, and startup management

2. Mentorship and Guidance: Provide mentorship and guidance to aspiring entrepreneurs through experienced faculty, alumni, and industry experts.

3. Networking O tes: Faciltate & . conf and meetups to connect entrepreneurs with investors, industry leaders, and potential partners.
4. Incubation and Funding Support: Offer incubation faciities and funding opporturities to promising startups.

5. Promote Innovation and Research: Encourage innovation, research, and development among students and facuty, and support the commercialization of innovative ideas.

6. Collaboration and ips: Foster with industry, academia, and government organizations to support entrepreneurship and startup growth.

Figure 8.6.1 Ministry of Educations Innovation Cell (WIC) Institution Innovation Council (IC)

Figure 8.6.2 College Entrepreneurship Cell (Startup & Innovation Cell) Constitution of Savitribai Phule Pune Ut
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Students Success Stories

Success Story: Ms. Shruti Toradmal

Entrepreneurial Venture: Tilak Hospitality LLP

Were thrilled to share the success story of Ms. Shruti Toradmal, a talented B Pharmacy student from Dr. DY Patil College of Pharmacy, who has embarked on an exciting entrepreneurial journey with her venture, Tilak Hospitality LLP, a food supply chain and restaurant business.

Ms. Shrutis commitment to hygiene and safety is evident in her decision to obtain lab testing reports from Monera Laboratory for water and hygiene, ensuring high standards in her business. This proactive approach highlights her focus on quality and customer safety.

- Applying Pharmacy Knowledge: Ms. Shrutis background in pharmacy has likely influenced her attention to detail and commitment to quality, hygiene and safety driving her business forward. She insisted on hygiene practices those are from pharma Industry which are reflected by social media presence & customer feedback.
Dr. DY Patil College of Pharmacys Entrepreneurship Cell:

Were proud to have Ms. Shruti as one of our own and look forward to seeing her continued success. The Entrepreneurship Cell at Dr. DY Pati College of Pharmacy aims to foster a culture of innovation and entrepreneurship among our students, and Ms. Shrutis story s a shining example of what can be achieved with determination and hard work.

Social Media link

Instagram: - https:/iwww.instagram comtiakveg_restaurant_ravet/?hi=en ) restaurant_

Tilak Hospitality LLP by §

# Tk VO P Coteg i Rt
& s eaioos

Cleanliness, Hygiene and Customer Feedback

Figure 8.6.3 Success Story proof of Ms. Shruti Toradmal
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Figure 8.6.5 Mail proof of Pharma distribution by Mr. Prathamesh Sharma
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Dr. D.Y. Patil College of Pharmacy,
Akurdi, Pune-411044.

Tiger Tank

Business Plan Pitching Competition

Institution's Innovation Council (1IC)
Competition Details:

Mode:- Offline PPT Dr. Prafulla Kadam
Date:- 25/04/25 IIC Member
Place:- Seminar Hall, DYPCOP.

Dr. Pallavi Chaudhari Dr. Aniket Garud

1IC Mentor IIC In-charge

pa Chaudhari
1QAC In-charge

Figure 8.6.6 Brochure of Tiger tank ideation competition
Tiger Tank Institutional Business Plan Pitch Competition

No of Entrepreneurs Registered — 10

VENDPHARMA

“CARE CONVENENTLY YOURS"

s

}.\W

Figure 8.6.7 Photo proof of Ideation competition

As our merit is high our students are more inclined towards higher education and foreign education. But due to effective leadership and college efforts scenario is changing.

https://enba.nbaind.org/SARTemplates/eSARUGPharmacyPrint.aspx?A...

8.7 Co-curricular and Extra-curricular Activities (10)
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the importance of ip and physical well-being in a students overall growth, our institution provides comprehensive sports faciliies. These not only encourage physical activity but also instil discipline, teamwork, and leadership among students.

Key Facilities:

+ Outdoor Sports Complex
+ Gymkhana
« Availability of sports equipment for cricket, volleyball, chess, carrom, table tennis, and more
Regular sports events and inter-collegiate competitions are organized to foster a spirit of healthy competition and fitness among students.
Cultural Facilities - Available
Cultural participation plays a crucial role in developing students’ creativity, self-expression, and interpersonal skills. Our campus features a vibrant cultural to foster student and talent expression.

Key Cultural Spaces:
« Activity Lawn
« Social Activity Lawn
« Student Plaza
« Amphitheatre
Various cultural festivals and events are hosted throughout the academic year, enhancing students social and emotional development

Co-curricular Activities
To bridge classroom learning with practical application, we organize a range of co-curricular activities aimed at improving students’ academic and cognitive skills. These include:

* Poster Presentations
« Quiz Competitions

« Debates

« Essay Wiiting

Extracurricular Activities
Our institution ensures balanced by offering that cater to artistic and recreational interests:

« Indoor and Outdoor Sports.

« Solo Singing Competitions

* Mehendi Art Competitions

+ Rangoli Design Events

« Mimicry Performances

« These activities are conducted at regular intervals, promoting active participation, creativity, and

Table 8.7.1 Facility details

Facilities Ispecification details

‘Shantai Auditorium [Capacity 512 seats,

[Provision for live screening

‘Seminar hall [Capacity: 150 seats
Sabhagraha [Capacity: 190 seats
Language Lab (Capacity: 120 PC

Table 8.7.2 National Service Scheme/Social responsibility committee Details

INational Service Scheme, Social Elite
[Club (Club, Savedana Club, Trekking and
Exploring
ISS College Code IA-63
(Unit Capacity 100
« Monthly
lActi « Annually,residential activty at
the Adopted village

The National Service Scheme (NSS) aims at ‘personality development through social service. " Volunteers participate in various community-based activities such as:
« Visits to orphanages and old age homes
« Tree plantation and cleanliness drives
+ Road safety and health awareness programs
« Free health check-up camps

These activiies cultivate leadership, teamwork, and a strong sense of social tudents to ‘and empowered citizens.

Figure 8.7.1 Facility Photos

Table 8.7.3 NSS regular activities and special camp Details.
ist of NSS regular activities and special camp- 2022-23
s; Events Date INo. of participantsMapping with PO
" Partciation in workshop on Adult teracy 126052022 50 PO1, PO2, PO3, POB, PO10,PO11
P iSecond Marathi Social Media Sammelan 129-04-2025 to 1-05- 2022 |6 [PO1, PO2, PO3, PO8, PO10,PO11
{Shivswarajyabhishek Din celebration 6-06 2022 [25 PO1, PO2, PO3, PO8, PO10,PO11
' lawareness Rally (about minimal use of plastic) 21-06-2022 50 PO1, PO2, PO3, PO, PO10,PO11
P Cleaniiness drive in Pandarpur Wari 2105-2022 o PO1, PO2, PO3, POB, PO10,PO11
d Distribution of food and medicine to pandarpur warkaries 22-06-2022 (50 PO1, PO2, PO3, PO8, PO10,PO11
r [Participated in Palakhi Sohla™ and Krantiveer Chafekar Bandu story 23-06-2022 [20 PO1, PO2, PO3, PO8, PO10,PO11
'Swarajya Mahotsav and Har Ghar Tiranga 15.08-2022 50 PO1,PO2, PO3, POB, PO10,POT!
P (Cleanliness Drive (Primary Health Centre, Dehu) 28-08-2022 (50 PO1,PO2, PO3, PO8, PO10,PO11
110 [Tree plantation 27-08-2022 110 PO1, PO2, PO3, PO8, PO10,PO11
[t National Service Scheme Day 24-09-2022 5o PO1,PO2, PO3, POB, POT0POT]
112 |Awareness Rally (for segregation of waste, minimal use of plastic, clean and eco-friendly environment) [25-09- 2022. [30 PO1, PO2, PO3, PO8, PO10,PO11
13 Tree Plantation Drive in DYPCOP campus 25092022 [0 PO1, P02, PO3, POB, POT0,POTT
114 |Eco-bricks workshop in DYPCOP 117-10-2022 135 PO1, PO2, PO3, PO8, PO10,PO11
15 Blood Donation Camp 20-10-2022 3 PO1,PO2, PO3, POB, PO10,POT!
16 Partiipation in Deccan Litrature Festival 126-11-2022 0 27-11- 202215 PO1, PO2, PO3, POB, PO10,PO11
117 |Constitution Day 30-11-2022 (50 PO1, PO2, PO3, PO8, PO10,PO11
18 (G-20 Summit Awareness bike Rally 12012023 ko PO1, PO2, PO3, POB, PO10,PO11
119 |[E-Yantran 2023 (e-Waste Collection Drive) 126-01-2023 15 PO1, PO2, PO3, PO8, PO10,PO11
P° " brug free India / Edu¥outh Meet l04-02-2023 ks PO1,PO2, PO3, POB, PO10,POT!
21 Blood Donation Camp 12042023 [0 PO1, P02, PO3, POB, PO10,POTT
t of NSS regular activities and special camp- 2023-24

:L Events Date No. of participantsMapping with PO

1 |World Environment Day -06- 8 |PO2, POS5, P06, PO8, PO11

2 [ntemational Yoga Day Celebration 21-06.2023040 P02, POS, P06, POB, POT1

3 |[Essay writing competition on the topic of Pune culture 116-07 8 [PO1, PO2, PO3, PO8, PO10,PO11

4" international Youth Day 1108202342 [PO1, PO2, PO3, POB, POT0, PO1T

5 |Meri Mitti Mera Desh. 115-08- 3 [PO1, PO2, PO3, PO8, PO10,PO11

& Voler Registration Camp 1409202350 [PO1, PO2, PO3, POB, POT0, POTT

[7 |Swacha Bharat Abhiyan Rally. 115-09- |PO1, PO2, PO3, PO8, PO10,PO11

&8 |NSS Day Celebration 5 [PO1, PO2, PO3, POB, PO10,POTT
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0 World Pharmacist Day. 2 PO1, PO2, PO3, POB, PO10, PO7, PO
10 [River cleanliness drive 1-1 PO1, PO2, PO3, POB, PO10, PO7, POT
11 [Inauguration program of NSS Winter Camp. 2901-202450 PO1, PO2, PO3, POB, PO10,PO11
12 [Tree plantation and cleanliness campaign. 30-01-202450 PO1, PO2, PO3, POB, PO10,PO11

13 [Education and inoculation of good values to Zillah Parishad Primary school students 31-01-202450

PO1, PO2, PO3, POB, PO10,PO11

120 of 145

14 Health survey in Chikhalse village. 1 4 PO1, PO2, PO3, POB, PO10,PO11
15 Conservation and cleanliness of the historical monument 2-2024 PO1, PO2, PO3, POB, PO10,PO1T1
16 Interaction with College alumni. 4 PO1, PO2, PO3, POB, PO10,PO11
17 (Concluding ceremony of the NSS Winter Camp. 0402202450 PO1, PO2, PO3, POB, PO10,POT1
prrprTT — " 02425
o Events Date INo. of participantsMapping with PO
1" Yoga Day Celebration 26-06-2024 60 P02, POS, P0G, POB, POT1
2 [River Cleanliness Drive 1-102024 50 PO1, PO2, PO3, POB, PO10, PO7, POT
3 Visit To Chaturshrungi Temple For Cleaniiness Drive 2010-2024 ko PO1, PO2, PO3, POB, PO10,POT1
4~ [Pharmacist Day And NSS Day 24-09-2025 410 PO1, PO2, PO3, POB, PO10,POT1
5 [Constitution Day 25112025 50 PO1, PO2, PO3, POB, POT0,PO1T Figure 8.7.2 NSS ACTIVITY Photos:
Inauguration 27012025 60 PO1, PO2, PO3, POB, PO10, POT1 202223
10 | Survey of the vilage for Anemia awareness and seasonal diseases, signs and symptoms, and prevention28-01-2025 50 P01, POZ, PO3, POB, POT0, POTT
11 [Session organized for the government School by DYPCOP Students. 29012025 60 PO1, PO2, PO3, POB, PO10, POT1
12 [Free Health Checkup camp for village people, Government School, and Water wel conservation 50-01-2025 50 PO1, PO2, PO3, POB, PO10, POT1
13 [Tree plantation in the area of the school and the region of the gram panchayat 31012025 50 PO1, PO2, PO3, POB, PO10, PO11
14 [Tree plantation and cleaniiness drive in the region 011027202550 PO1, PO2, PO3, POB, PO10, POT1
15 (Concluding ceremony 2-02-2025 50 PO1, PO2, PO3, POB, PO10, POT1
Table 8.7.4 Students Club Details
SrNo. Name of clubs Name of Student Date
Social Elite club
Mr. Kamlesh Choudhary 22.07:2023
(Book Donation )
Trekking & Exploring
Ms. Pranjal Dhake 06-07-2023
(Andharban trek)
Social Elite club
(Distribution of OTC Mr. Hrishikesh Gawari Mr. Lalit
3Medicine & Hand Sanitizer  Nimekar 02-06-2023
in Aashadi Ekadashi Wari
2023)
4Sanvedana Club Ms. Sakshi Shinde 27.05-2023
Sanvedana Club
Ms. Sakshi Shinde 26.03-2023
(Blood Donation Activity 2)
Joy Makers Club
(Initated and coordinated
ihe distribution ofwarm M. Prathamesh Jambhulkar 11012022
clothes and shawis to the
needy)
Figure 8.7.3 Pictures of Club Activity:
Table 8.7.5 List Of Students Who Received Awards In Poster/ Quiz/ Debate/ Model Making Competition Organized By Other Institutes
202425
sr. Name Of i Name of
No.|  Student Activity Organizer Date Award
Vashwanirao Bhonsale S
| M Sichatth | National Level Poster College of Pharmacy, | o antcate, and
[Topale Presentation  Sawantwad, o
iSindhudurg phy
National Level Technical VSPM Group of log -20/01/2025
2 gz':pM"aSkE& Festival -Add Madd ~ [nsitutes, Pune ISecond prize
mpetition [Techmanthan 2025
1PA and Marathwada
3. |Anvi Vilayatkar  Debate Competition jtra Mandal's College (22/01/2025 Runner Up
Thergaon, Pune
Under the UG
5. Prachi S (Category.
4. |Adhav, Rucha  [Elocution Competition |~ and Trinity College 1o 11 025 jon First
f Pharmacy, Pune
Londne prize in
Elocution
(Competition
Pravara Rural College [Second Rank
. Rushi Salvi, Of Pharmacy, [Prize with
. Omkar  National Level Review  Pravaranagar, in
©Shinde, Ms. ffat Witing Competiion  Association with 2024 (Cash Prize
[Shaikh EMIC joney Of Rs.
DECIPHER, Mumbai 000/-
C;ﬁ':::’ﬁ“:zfz 'State Level E- Poster  Dnyandeep College of s:::"::e"le
3 Presentations Pharmacy, Boraj, Khed, 24/10/2024 4
. Chaitall | o i, oney of Rs.
(Gaikwad P o 000/
indian Cancer Society-
Delhi Branch with the
Self-paced MOOC on  fechnical assistance of
+ lkuon Sharma  Cancer Fundamentals e UGC-Malaviya Mission |\ (Got 88 Marks.
Learning course on Teacher Training Centre ut off 100
(Cancer Fundamentals ~ (GAD-MMTTC), SGTB
halsa College,
University of Delhi
- Rueneon [Consolidated
(Chaudhari, Ms. [Prize with
" S |National Level Review  ACADEMIC lcertificate and
8 Cza‘:“"!hja'kwa"'/amcle Writing Competiion DECIPHER, Mumbai  |°" /2024 ash prize
: oney of Rs.
(Choudhary o
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Ms. Arshi
'Sayyad, Mr.  ['Shark Tank YBPP" ECll, IT 'Secured Third
9 |Umang Pardesti Startup competition Bombay. 31012024 Place
land Mr. Latesh
Pati
Department of
IMs. Mayuri Gade| Pharmacy, Premiia First Prize
10. |, Ms. Shweta i'::";m:‘ww Making | i aldas Polytechric, - [25/09/2024 (22,000 and a
'sandhor a Vidya Vihar, Santacruz (certificate)
(West), Mumbai.
r:w?kr;? lLatur College of lconsolation
. Ms. Level i
11 [Siteng atonal Level Add Mad  Phammacy, Latur, onthe o oo prize of Rs.
[Show Competition loccasion of National 1,000 with a
Sanap, and Mr. Pharmacy Week (certificate)
IKrushna Jadhav 2y
Swalife Biotech
Insiitute International
M. Rushikesh e iew Aricle Wiiting  Pharmacy and 1910912024 to
12. Namdeo Runner-up
oo it 2510072024
week from 19th Sep to
25 Sep
Swalife Biotech
Insitute International
M. Rushikesh
Pharmacy and 1910072024 to
9. Nadeo - log it Gompetton |0 LT K eoanons First Prize
week from 19th Sep to
25 Sep
2023.24
[Shi Vishnu College of Winner
44| M Shiviaj  National Gpat Online MockPharmacy, Vishnupur, | positon cash
Jadnav  fTest 2024 [Bhimavaram, Andhra prize Rs. 1000
Pradesh & Certificate
Mr. Shrikant Naik INational Pharmacy
and Group
15, Street Play (Colloquium (NPC)2024 2610312024 Runner Up
Pharm D Third By KLE College of
Year Pharmacy, Belgavi
M;az::";a' IMETs Institute of
[State Level SthMET | Pharmacy, Nashik, on Won First
16. | Ms Rutuja Taral PHARMA Q Quiz the occasion of the 261002023 Prize (Rs.
I z::ﬂana‘rﬁ\/ae\ek 10,0001-)
Ekhande oy
IPAand JSPM,
M. Maruf Jayawants Institute of
'Shikalgar and MrjModel Making Pharmacy, on the
"7 Manmonan - (Compettion loccasion of 62 nd 2310972023 First pize
Singh National Pharmacy
jeek
IPAand Trinity College
Mr. Sanket Pawel of Pharmacy on the
18.| and Mr. Yash |ideathon competition loccasion of the 624 2010912023 Second prize
Bhardwaj National Pharmacy
Week
H. R. Patel Insttute of
4o, | M Vishwait - Essay-making competiion Pharmaceutical osioorzs | SecondPrize
Waghmare Education and with cash
Research, Shirpur
Anjuman--islams
(Online National Level
g0 | M St e Tochmical Klsekar Techical 051002023 Third Prize
dadhay e o (Campus, School of with cash
pe Pharmacy, New Panvel
ational Level Human consolidated
Ms. Ashlesha \CADEMIC prize with
21| Manoj Barge [A"30mY and Physiology e ioner Mumbai 31082023 | ortificate and
lQuiz Competion
cash
Ms. Vaibhavi
Kulkarni, Ms DKSS Institute of
Ruttja Taral, Ms Pharmaceutical Science
22| Vedantika z’o‘f“'":‘lz:" Quiz-2023 o1 Research (For 1110812023 :": ':;'::
Salunkhe and Ms ™™ (Girls), Bhigwan, Tal -
Bhavna IDaund
Chaudhary
[rternational Conference o, g sy Rahman| 0910812023
n Applications of Natural
(Crescent Institute of
23| s, Shweta  Products, Nanomaterials, to Runner-up
. fand Nanopharmaceuticals 0" M
Lavate a Technology, Chennai 1010812023
Ms. Shruti Consolidated
Makhamale, Mr. Review Article Writing Prize and
24. | Aniket Kadam, (Competifon. National  /"CADCMIC 18/07/2023 cash prize
DECIPHER, Mumbai
Ms. Devanshree Lovel money of Rs.
Manewal 1,000~
202223
Mr. Sidhant  fintercollegiate Table Indira College Of oz
25. i ! [Engineering And to 3 Rank
Kijaviekar  [Tennis Competiion oot Pune
agement. 280412023
JSPMs Rajarshi Shahu
Ms. Pornima (College Of Pharmacy &
Sontakke And ) Research And Jaywant
26| etma, Model Making Compeiion EEFE £ 230312023 Runner-up
Pati Tathwade Campus,
Pune
Ms. Mayuri Spocial
Padwal M.y oral Level Review  ACADEMIC consolidated
27 '\:\'AT”DE;::::: lArticle Writing Competition DECIPHER, Mumbai 91032023 lprize and cash|
oo prize rs. 1100/
26 |Mr Aditya Sarocel " SIS NPW -y ssiis cop, Pune 1710212023 Runner-up
‘Compeitions
M Sumit Mude (ora) paper Presentation |- - P2t College Of 1ehank
29. Pharmacy, Akurdi, 1710212023
(Competition (NPW)
Pune
Marathwada Mitra
Ms. Vaishnavi- (General Aptitude Mandal College Of
301 " Ghadge  [Test(NPW) Pharmacy, Thergaon, 1610212023 Runner up
Pune
100212023
Mr. Sumit Mude SF College Of
31, (Oral Paper Presentation ~ Pharmacy, Moga, a 2 Rank
[Puniab 1110212023
24/01/2023
Miss Krisha Nirma University Consolation
a2 | M Paper Presentation (Ora) | T8 SN a oy
2500172023
[Renovare Healthcare .
Ms. Shweta ~ [Poster Presentation Solutions At D. Y. Pati 1rank
33| Sandbhor  (Competiton 'School Of Medicine, 1071212022
Nerul, Navi Mumbai
Miss Ashlesha N
Barde, MISS |y onal Level Essay enk
34. |Muskan Pathan, Y |academic Decipher 2011112022 With cash
rting Competition
Miss Darshita 5000
Makhia
Department Of
[Biotechnology, 171112022
(Government Degree
T
35, | MrSumit'S. National Level Paper  (College (Ven), Winner
Mude  [Presentation srikakulam, Andhra 11112022

Pradesh, India, And
‘Society For
Biotechnologists (India)

14-07-2025, 10:00
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Table 8.7.6 Sports and Cultural Events/Competitions in Which Students of the Institution Participated During The Year (Organized By The Institution/Other Institutions)
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36. |Mr. Sanket Palve| lational Level Elocution  AISSMS College Of 1511112022 15tank
ICompetition Pharmacy, Pune
'School Of Life Sciences|
/And Association Of
[Cancer Education And
Poster Presentation ::::f’;::::fm‘ BS. 2711012022 Best poster
37. | Mr. Dinesh Raut (Competition At To presentation
International Conference |oresc™ nstitte Of award
'Science & Technology. 2811012022
(Chenna, India, In
|Association With
PPurdue University, USA
D.Y. Patil Deemed
University, School Of 1411012022
Pharmacy, Navi
M. Ashwing  POSter Presentation T .
38 ot (Compeition At IMumbai And 3 Rank
IInternational Conference |association Of 151072022
Pharmaceutical
Research (APR)
14/10/12022
Poster Presentation JSS College Of T
39. | Mr. Sumit Mude (Competition International |Pharmacy, Ooty, The Runner up
(Conference INilgiris, Tamil Nadu 15/1012022
University Institute OF
40. |Miss Doulisa JainiEssay Writing Competition |2m2ceutiea! 1010/2022 2 Rank
'Sciences, Panjab
University, Chandigarh
M Vedant Photography Category |paily Sakal In
. .
A | e, [[YINKalaMohotsav'  (Gollabaration With 0810512022 19ank
o PDEA
|VJ's Dance
Miss.Gawari (Championship Powered
il 15t
42| et (Garoa Competiion oy Utimate £ 071102022 rank
Club(UFC)
Best
[PPT Presentation
MissKiiha [ e IMNR Higher Education presentation
s M P /And Research 06/10/2022 award
jational Level Academy, Telangana
[Scientific Poster
b . i
44. | Me.Dinesh Raut Presentation Competiion 7 Wedhwani College Of) 5,055, 2 Rank
Pharmacy, Yavatmal
lational Level
2510912022
45| M ;‘:’d": S le-Poster Competiion |DPU Pharmacy To 2¢ Rank
30/09/2022
2510912022
46. |Miss Doulisa Jainf-Poster Competiion | DPU Pharmacy T 2 Rank
30/09/2022
Dr. D.Y. Pati Insttute of | 25/09/2022
[E-Poster Presentation  Pharmaceutical “
47| Mr. SumitMude | arch) Competiion (Sciences & Research, o 3% Rank
[Pune 30/09/2022
Holstic Health Club
~Spices I
Mo aiohayi [Tt Collegiate [under AICTE -Spices in .
48, | Mo lpowerPoint Presentation  |Association With APTI 2410912022 2 Rank
State, And
IPA, Aurangabad
IProgressive Education 3 Rank With|
ational Level Pharma
49, Prateeksha IStar Quest Mono Act [Societys Modern 202122 Cash Prize Of|
Pawar ompetition [College Of Pharmacy, 2,000
[come INigdi, Pune. Rupees-
Pathophysiology Quiz
50. | Ashlesha Barde Competition [Academic Decipher, 01/07/2022 2™ Rank
[Mumbai
lational Level
‘Avita Chandra,
Aishwarya | Review Article Writing
51 Reddy, | Competition [Academic Decipher, 16/06/2022 34Prize
[Mumbai
Payal Patel, National Level
Udaya Salunke
K,?s':::"s:]:‘:ar Review Article Writing
5 “{ Competiion Academic Decipher, 16062022 Consolidated
Advait Chautmal (o [Mumbai date prize
Praful Jathore | o 0o oV
2022-2023
Sr. No. Particulars Venue
1 Shivswarajy Abhishek Din Celebration Library of Dr. D. Y. Patil College of Pharmacy, Akurdi, Pune
2 Intemational Yoga Day Celebration Dr.D. Y. Patil Educational Complex, Akurdi, Pune
3 Distribution Of Food And Medicine To Pandarpur Warkaries Pandarpur Dindi at Akurdi to Morewadi, Pune
4 Participated In Palakhi Sohla,” And Krantiveer Chafekar Bandu Story Savitribai Phule Pune University main building area, Pune.
5 Cleanliness Drive In Pandarpur Wari Pandarpur Dindi at Akurdi to Morewadi, Pune
6  Awareness Rally (About Minimal Use Of Plastic) Nigdi and Akurdi area, Pune
7 75t Independence Day Celebration Lawn of Dr. D. Y. Patil College of Pharmacy, Akurdi, Pune
8 VisitTo Paraplegic Rehabilitation Center paraplegic rehabilitation center, Khadki.
9 Tree Plantation Primary Health Centre, Dehu, Tal- Haveli, Dist- Pune:
10  Cleanliness Drive (Primary Health Centre, Dehu) Primary Health Centre, Dehu, Tal- Haveli, Dist- Pune.
11 Awareness Rall (For Segregation Of Waste, Minimal Use Of Plastic, Clean And Eco-Friendly Environment).Dr. D. Y. Patil College of Pharmacy, Akurdi, Pune
12 Tree Plantation Drive In Dypcop Campus Dr. D. Y. Patil College of Pharmacy, Akurdi, Pune
13 Garba Competition VJ's Dance Championship Powered By Ultimate  Fit Club(UFC)
14 Eco-Bricks Workshop In Dypcop Dr. D. Y. Patil College of Pharmacy, Akurdi, Pune
15 Blood Donation Camp Dr. D. Y. Patil College of Pharmacy, Akurdi, Pune
16 Deccan Literature Festival Balgandharv Rangmandir Pune.
17 Constitution Day Dr. D. Y. Patil College of Pharmacy, Akurdi, Pune
18  World Alzheimers Day DYPCOP Campus Akurdi, Pune
19 Alumni Interaction Dr. D. Y. Patil College of Pharmacy, Akurdi, Pune
20 Republic Day Celebration Dr. D. Y. Patil College of Pharmacy, Akurdi, Pune
21 E-Yantran 2023 (E-Waste Collection Drive) Akurdi, Pune
22 EDU Youth Meet ‘Suryakant Kakade Farms, Kothrud, Pune
23 Donation Of Food And Medicines To Old Age Home. ‘Sneh Sawali-Aple Ghar an oldage home at Kiwale.
24 Drishii 223 Dr. D. Y. Patil College of Pharmacy, Akurdi, Pune
25 Miss PCMC ICON 2023 Actor / Director Mr.Dev Zumbrey

Date
06-06-2022
21-06-2022
22:06-2022
23-06-2022
26-06-2022
28-06-2022
15-08-2022
21-08-2022
27-08-2022
28-08-2022
25.09-2022
25-09-2022
07-10-2022
17-10-2022
20-10-2022

26/11/2022 & 27/11/2022
30-11-2022
01-12-2022

14/12/2022 &15/1212022
26-01-2023
26-01-2023
04-02-2023
12022023
28-02-2023
15-04-2023
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SrNo.

16.
17.
18.
19
20,
21
2
2,
24.
25.
2.
27.
28.
29,
30,
31
32.
33,
34,
35.
36.
37.
38.

39.
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Academic Year 2024-2025

Particulars
Word Environment Day
Blood donation camp
International Yoga Day

Distribution of medicine to
National Doctors day
Donation of medicines
Teachers Day

Pharmashot (A National Level Photography contest)

Anti-Ragging awareness week Damini Pathak Visit
Essay competition

Role Play & Skits Compeition

Slogan Competition

Poster Presentation

Independence day

Pledge Ceremony

District level Kabaddi Championships

Vedant 2024 Tennis Ball Cricket Tournament
SPPU Inter-Collegiate Chess (Men) Competition
KabbadiCompetition

Doha chanting competition

World Alzheimers Day

SPPU Inter-Collegiate Badminton (Men) Compettion
NSS DAY

Skit Competition

E- Rangoli Competition

International Day of Older Person

Swaccha Bharat Seva Abhiyan

Kabaddi event (Satej Sports Club)

Paraplegic Rehabiltation Center

Essay Writing Compefition

World Diabetes Day Celebration

Men's Day Celebration

Constitution Day

World AIDS Day

Republic Day

Shurya rang

Drishti 2025

National Science Day

Women's Day Celebration

26 Women's Day
27 Miss UFC QUEEN

28 Blood Donation Camp

29 World Earth Day

30 World Intellectual Property Day

31 Intercollegiate Table Tennis Competition

32 Alumni Meet 2023

https://enba.nbaind.org/SARTemplates/eSARUGPharmacyPrint.aspx?A

Dr.

Uttimate Fit Club in collaboration with VJ$ Dance Academy

Dr.
Dr.
Dr.
Dr.
Dr.

D. Y. Patil College of Pharmacy, Akurdi, Pune

D. Y. Patil College of Pharmacy, Akurdi, Pune
D. Y. Patil College of Pharmacy, Akurdi, Pune
D. Y. Patil College of Pharmacy, Akurdi, Pune
D. Y. Patil College of Pharmacy, Akurdi, Pune

D. Y. Patil College of Pharmacy, Akurdi, Pune

33 National Technology Day

34 Chatrapati Shivaji Maharaj Jivan Charitr Spardha

35 Farewell

sr. No.
1
2

13
4
15
16
17
18
19
2

8

Dr.D.Y.Patil College of Pharmacy,Akurdi
Dr.D.Y.Patil College of Pharmacy.Akurdi
Dr.D.Y.Patil College of Pharmacy,Akurdi
Chinchwad Station Pune

Aditya Biria Hospital Chinchwad Pune.
Old age home at Kiwale

Dr.D.Y.Patil College of Pharmacy,Akurd,

Moder College of Pharmacy, Nigadi, Pune
Dr.D.Y.Patil College of Pharmacy.Akurdi
Dr.D.Y.Patil College of Pharmacy.Akurdi
Dr.D.Y.Pati College of PharmacyAkurdi
Dr.D.Y.Pati College of PharmacyAkurdi
Dr.D.Y.Patil College of Pharmacy.Akurdi
Dr.D.Y.Pati College of Pharmacy.Akurdi
Dr.D.Y.Pati College of PharmacyAkurdi
MIT ADT University, Lonikalbhor, Pune
Byramjee Jeejeebhoy Government Medical
Dr.D.YPatilCollegeofPharmacy

Siddhi College of Pharmacy, Chikhli
Dr.D.Y.Pati College of PharmacyAkurdi

Dr.D.Y.Patil College of Pharmacy.Akurdi

Pimpri Chinchwad College of Engineering Nigdi

Dr.D.Y.Pati College of Pharmacy.Akurdi
Dr.D.Y.Patil College of Pharmacy.Akurdi
Dr.D.Y.Patil College of Pharmacy.Akurdi
Dr.D.Y.Pati College of PharmacyAkurdi
Dr.D.Y.Pati College of Pharmacy.Akurdi
Dr.D.Y.Patil College of Pharmacy.Akurdi
Dr.D.Y.Pati College of PharmacyAkurdi
Dr.D.Y.Pati College of PharmacyAkurdi
Dr.D.Y.Patil College of Pharmacy.Akurdi
Dr.D.Y.Patil College of Pharmacy.Akurdi
Dr.D.Y.Pati College of PharmacyAkurdi
Dr.D.Y.Pati College of Pharmacy.Akurdi
Dr.D.Y.Patil College of Pharmacy.Akurdi
Dr.D.Y.Patil College of Pharmacy.Akurdi
Dr.D.Y.Pati College of PharmacyAkurdi
Dr.D.Y.Patil College of Pharmacy.Akurdi

Dr.D.Y.Patil College of Pharmacy.Akurdi

Particulars

Distribution of OTC Med: id Hand Sanitizers to

Dr. D. Y. Patil College of Pharmacy, Akurdi, Pune

International Shivba Shrushti Rajgad

Dr. D. Y. Patil College of Pharmacy, Akurdi, Pune.

Academic Year 2023-2024

Venue

Chinchwad Station,Pune

International Yoga Day Celebration
Visitto Medicinal Plant Garden
National doctors day

Book donation drive
Independence day

Teachers Day

Donation of medicines

Hindi Bhasha Divas

Ganesh Festival

World Pharmacist Day
Wellness Craft

(Drawing)

Chess

Dr. D. Y. Patil College of Pharmacy, Akurdi, Pune.
Charak Medicinal Plant Garden, Pune

Aditya Birla Hospital Chinchwad Pune.
Snehwan-Ek Aashecha Kiran, Koyali

Dr. D. Y. Patil College of Pharmacy, Akurdi, Pune.
Dr. D. Y. Patil College of Pharmacy, Akurd, Pune.
Oldage home at Kiwale

Dr. D. Y. Patil College of Pharmacy, Akurdi, Pune.
Dr. D. Y. Patil College of Pharmacy, Akurdi, Pune.

Dr. D. Y. Patil College of Pharmacy, Akurd, Pune.

Dayanand College of Pharmacy, Latur (Online Mode)

Sinhagad College of Engineering, Kondhava, Pune.

Pharma Add-Mad Competition and Prize Distribution Ceremony RMD College of Pharmacy, Pune

Basketball
Diwali

Swachh

Good Manufacturing Practice Day
Football

Visit To Paraplegic Rehabilitation Center
Navrotsav Celebration

Kabbadi Competition

Book donations

International Mens Day celebration
NSS Winter camp

Republic Day Celebration

Drishti 2k24

Cricket Tournament

Sports Activity

Elocution Competition

Vasant Panchami

Inter college sport tournament Table tennis
Marathi Bhasha Divas & Science Day
Kabaddi Competiion

Cricket Tournament

Women's Day Celebration

Farewell Celebration

Venue

and Dr. D. Y.Patil College of Pharmacy, Akurdi,Pune

PCMC Basketball court, Moshi, Pune

Sneh Sawali- Aple Ghar at Kiwale

Pimpri-Chinchwad Municipal Councils cleanliness campaign

Or. D. Y. Patil College of Pharmacy, Akurd, Pune.
Sinhagad College Lonavala.

Paraplegic Rehabilitation Center, Khadki,

Dr. D. Y Patil College of Pharmacy, Akurdi
Siddhi College of Pharmacy, Chikhli

Nagsen vasti, Bijinagar.

Or. D. ¥ Patil College of Pharmacy, Akurdi
Chikhalse Village, Taluka Maval, Pune

Dr. D. Y. Patil College of Pharmacy, Akurdi, Pune
Dr.D.Y.Pati College of PharmacyAkurdi
Dr.D.Y.Pati College of PharmacyAkurdi
Dr.D.Y.Patil College of Pharmacy.Akurdi
Dr.D.Y.Patil College of Pharmacy.Akurdi
Dr.D.Y.Pati College of PharmacyAkurdi
Dr.D.Y.Pati College of PharmacyAkurdi
Dr.D.Y.Patil College of Pharmacy.Akurdi
Dr.D.Y.Pati College of PharmacyAkurdi

Poona College of Pharmacy, Pune

Dr. D. Y. Patil College of Pharmacy, Akurd, Pune
Dr. D. Y. Patil College of Pharmacy, Akurd, Pune

Date
05-06-2024
14-06-2024
21-06-2024
30-06-2024
01-07-2024
23-06-2023
01-07-2023
22:07-2024
12:08-2024
13-08-2024
13-09-2024
14-08-2024
14-08-2024
15-08-2024

16-08-2024

27/08/2024 to 28/08/2024

College & Sassoon General Hospitals, Pune

03-09-2024

27/08/2024 to 28/08/2024

13-09-2024

14-09-2024

21-09-2024

2310912024 & 24/09/2024.

24-09-2024

25-09-2024

25-09-2024

01-10-2024

01-10-2024

22-10-2024

24-10-2024

07-11-2024

14-11-2024

19-11-2024

25-11-2024

01-12-2024

26-01-2025

08-02-2025

17-02-2025

28-02-2025

12:03-2024

Date
12-06-2023
21-06-2023
23-06-2023
01-07-2023
22-07-2023
15-08-2023
05-09-2023
13-09-2023
14-09-2023

19/09/2023 to 20/09/2023
25-09-2023

25-09-2023

25/09/2023 to 26/09/2023
26-09-2023
08-10-2023
09-11-2023
01-10-2023
10-10-2023
16-10-2023
18-10-2023

16/10/2023 to 23/10/2023
25-10-2023
06-11-2023
19-11-2023

29/01/24 to 04/02/24
26-01-2024

0510212024 to 13/02/2024

0710212024 to 910212024

06/02/2024 to 09/02/2024
13-02-2024
14-02-2024

23102/2024 to 28/0212024
27-02-2024

25102/2024 to 2710212024

0410312024 to 12/03/2024
08-03-2024
02052024

08-03-2023
08-03-2023
03-04-2023
22.04-2023
26-04-2023
27-04-2023
29-04-2023
11052023
14-05-2023
15-05-2023
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Figure 8.7.5 I imen PICTURES OF EXTF AR ACTIVITY:

Table 8.7.7 List of

ner and Runner ~Up Students Of Annual Gathering
Academic Year 2024-2025

Sr.NoName Of Competition Name Of Students.

Winner- Radhika Chaudhari (D Pharm)
Mehendi Competition
Runner Up- Sonai Antapure ( T.Y. B Pharm)
2Talent Hunt Compefition Winner - Sneha Kumari , First Year B Pharm [Poetry]
Winner - Shrutika Dhumale [Final Year Bpharm]
30nline Photography CompetitionFirst Runner Up -Nakul Suryawanshi [2°
Year Bpharm]
4Art On Tip Competiion Winner - Vrushali Nere [Fy M. Pharm]
Winner - Diksha Pandey ( F.Y.B.Pharm)
Runner Up- Snehal Dombe  ( F.Y.M.Pharm)
Winner - Mahi Pahade, Disha Ahuja

5Sketch Your Imagination

7Flower Decoration
First Runner Up — Vedika Walhekar

Winner - Swetha Phadatare [Final Year BPharm]
8Reel Making
First Runner Up - Krishna Singh [Third Year Bpharm]
Winner -Mr. Pranav Mahakaliwar
9Candy Carnival

Runner Up- Mr. Vedant Rajguru

10Treasure Hunt Winner- Final Year M Pharm Students
Winner- Mr. Saif Shaikh

11Salad Decoration Competition
First Runner Up-  Mr. Chetan Zaware
Winner — Shrikant Naik ( 4" Year Pharm D

12Brain Battle Competition
Runner Up - Raj Patil (2" Year B.Pharm)
Winner:Sanjana Jadhav And Group Ty B-Pham (Rajasthani Traditional ) 16 Participants

13Fashion Show Runner Up Team: Stuti Kapadi And Group Sy Pharmd (Greek Mythology ) 5 Participants.
Best Female And Male Model: Mayuri Gade (5 Year Pharm D) And Kumar (F.Y.M. Pharm)
Winner:
Solo: Mahi Pahade (First.Y. B Pharm)

14Dance Duet: Nupur Bhonde & Shravani Chavan (First .Y.B.Pharm)
Group: Shreyashi Deshmukh & Group ( Pharm D 4™ Year 5 Participant )
Bets Dancer Female: Ms. Swetha Phadtare ( B. Pharm Final Year)
Winner: Ms. Asfiya Shaikh (F.Y. D. Pharm)

15Rangoli
Runner Up: Ms. Supriya Phengse (T.Y. Pharm D)
16Achoring Best Anchor Male And Female
18Best Photography Mr. Pranav Mahakaliwar
Academic Year 2023-2024
Sr.NoName Of Competition Name Of Students

Winner- Ms. Sakshi Rakshe S. Y. D. Pharm
Mehandi Competition
Runner Up- Ms. Jayantika Pawar T. Y. Pharm D

2. NailAt Winner - Ms.Vedantika salunkhe (B pharm IV year).
3. Quiz Competition Winner - Viushali Nere [Fy M. Pharm]
4. Candy Camival First Winner: Mr. Pranav Mahakaliwar & Omkar Shinde
5. Salad Decoration Winner - Aishwarya Kadam, second year M.
6. Flower Decoration Winner - Aishwarya Kadam, second year M.

Winner -Kritisha Kamlifrom the second year BPharm
7. BGMI(Battleground mobile india)- Online Game

Runner Up- Shruti Makhmale, second year PharmD
8. Online Photography Competition Winner- Sidheswar Korke ( Third year B.pharm)

Winner- Mr. Saif Shaikh
9. Singing Competition

First Runner Up- M. Chetan Zaware
10. Fashion Show Winner - Vignesha Gawari, Final Year B.Pharm
Acadenmic Year 2022-2023
Sr.NoName Of Competition Name Of Students
Group Dance

Winner: Aishwarya Reddy & Group ( B. Pharm)
Run-up: Snehal & Sudarshan Group (M. Pharm)
1 Dance
Solo Dance
Winner: Sonali Pujari (T. Y. B. Pharm)
Run-up: Divya Karkare M. Pharm )
Winner: S.Y.M. Pharm Group

2 Fashion show
Run-up: T. Y. Pharm D Group

3 Talent Hunt Winner: Yash Kulkarni ( T. Y. B. Pharm)

Winner: Khan Mohammed Yusuf ( T. Y. Pharm D)
4Singing

Run-up: Shreya Golvikar ( F. Y. B. Pharm )
5Drama Winner: . Y. Pharm D Group

Figure 8.7.6 PICTURES OF ANNUAL GATHERING
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Table 8.7.8 List of
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202425

202324

Trytatige binty

ners and Runners—up students of the annual Sports Event

Academic Year 2024-25

sr. No. Event Rank Name of Participants. Mapping with PO

3,

5

6.

8.

WinnerFinal Year B. Pharm
Kabbadi PO2PO3, PO8, PO10,PO11
RunnerThird Year B.Pharm

WinnerPharm.D
Volleyball PO2, PO3, PO5, POB
RunnerFinal Year B.Pharm

(Boys) Ishaan Pathak (2nd year B. Pharm)
Winner
(Girls) Sneha Kumari (1°! year B. Pharm)
Chess PO2, PO3, POS, PO8 POT1
(Boys) Satyajeet (1% year B. Pharm)
Runner
(Giris)Richelle Kattain ( 5™ year Pharm D)

(Boys) Yash Kamble & Manan Kakde(5th year pharm D)
Winner
(Girls)Stuti Kapadi & Vaibhavi khedekar (2nd year pharm D)
Carrom PO2, PO3, POS, POB
(Boys) Shashank Gujar & Darshan Narayne (3rd year B pharm)
Runner
(Girls)Mayuri Gad & Sweta Sandhbhor (5th year param D)

(Boys) Mohit Sirsikar
Winner
(Giris)Riya
Table Tennis PO, PO3, POS, POB
(Boys) Mohit Sirsikar

(Girls)Prathamesh Suwarkar

Runr

Winner Fourth Year Pharm D
BGMI PO2, PO3, PO5, POB
RunnerFirst Year B. Pharm

Ty.b.pharm :1) Aman Yadav (C), Mahesh Janole, Digambar Wagh, Prathamesh Nalat, Darshan Narayane, Rushikesh Jadhav, Yashodeep Gore, Priyesh Natekar,
Winner
Fyb.pharm:1) Dnyanda Patel (C),2) Nupur Bonde,3) Ketaki Kapse.) Shrutee Salve,5) Srushti Saykar, Aditya More, Pravin Puri, Shyam Manza, Vaibhav Mandge,6) Amisha Deshmukh,7)Diya Shetty

Girls
Cricket (10th-15th Feb) PO2, PO3, PO5, PO8
T.Y.B.Pharm:1) Sakshi Pol (C) 2) Arpita Lad,3) Harsha Jagtap.4) Nikita Jadhav
Runner
Boys

Final Year B. Pharm:1) Ajt Patil (C),2) Shivtej Ghorpade,3) Nishant Mandhre,4) Pranav Bhosale.5) Darshan Patil

Girls-Second year B.Pharm
Winner
Boys-Final Year B Pharm
Tug of war P02, PO3, POS, POB
Girls-Pharm D
Runner
Boys- Third year B Pharm

Table 8.7.9  List of Winners and Runners-up students of the annual Sports Event

Academic Year 2023-24
Sr.No. Event Rank Name of Participants Mapping with PO

Winner (Gils )S. Y. B.Pharm:Sakshi Shinde Sakshi Pol Arpita Lad,Harsha Jagtap
1 ThrowBal PO2PO3, P08, PO10,PO11
RunnerNikita Jadhav ,Meghna More,Prajakta Suryawanshi

Winner Nishant Mandhare, Prajwal Ithape, Viraj Chavan,Ajit Patil ,Yash Thakur
2 Volleyball PO2, PO3, POS, PO8
RunnerPharm D:Yash kamble,Manan kakde, Yash Bhardwaj , Parth Keshav ummat,Yash totre,Yash Waghe

3 Chess  Winnerlshaan Pathak(F.Y.B.Pharm) PO2, PO3, POS, PO8,PO11
(Boys)- Sidhant rajaram kijaviekar ( Diploma 2nd year )
Winner
(Boys)- Aditya ganesh dongre ( TY B.pharm)
4 Tabletennis (Girls)- Sakshi pol (SY B.pharm) PO2, PO3, POS, PO8
unner

(Girls)- Sakshi shinde (SY B.pharm)
RunnerFirst Year B. Pharm
(Boys) D.Pharm :Abhishek Yadav, Vinay Yadav, Vijay Chaudhari
s okt Kamiosh Jatt, Om Chaudhary, Ishwar Shivsagar,Babu Bhole , Sanket Hazare ,Abhishek Shelge,Asim Shaik PO2, PO3, POS, PO8
RunnerPharm D:Krishna Lohana, Siddhesh Borase, Akash Khedkar,Ritesh Tale, Revan Jadhav, Parmeshwar Palwe Shubham Chormale , Yash Jagna Prashant Patil,Shreyas Tarware, Mustafa Indorewala
WinnerTY B.Pharm Boys- Vinod Thakare,Rohan Hade,Shivtej Ghorpade,Ajt patil, Vinit Dhotre, Nachiket Vhasakalle, Amit Jadhav, Jaydeep Jejurkar

6  Tugofwar PO2, PO3, POS, PO8
RunnerD.Pharm (Girls)-Pranali Gawade, Shruti Tarate, Shruti Dabade,Sakshi Rakshe, Bhavna Parmar, Shreya Borade Kanchan Vanjari, Pranali Birajkar ,Neha Phapale

Table 8.7.10 List of Winners and Runners-up students of the annual Sports Event
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Academic Year 2022-23

Sr.No. Event Rank Name of Participants. Mapping with PO

2

(Gils) D. Pharm girls

Shreya Borhade,Kanchan Vanjari Sakshi Rakshe Bhavna Parmar Shruti Dabhade Komal Chafa kanade,Seema Sonawane, Sukanya Karpe
Winner
(Boys) D. Pham

Abhishek Yadav. Abhishek Shelg c Hazare Arvind Jaiswal, Jagdish Musale Nandkumar Hulge
Kabbadi PO2PO3, P08, PO10,PO11
(gils) M. Pharm

Devika Sunil Jadhav,Samiksha Suryakant Deokar Nidhi Tangade , Pratibha Khupse, Shrutika Bagde Snehal Gaikwad Vaishnavi patil Substitute players-Sanchi Kamble, Mrunmayee Thombare
Ru"nerqaoys) Pharm D
Siddhesh Borse, Revan Jadhav, Pruthwiraj Deshmukh, Shreyas Tarware, Om Gunjal Substitution: Anirudha Jadhav, Ajay Gharpankar
(Boys)Second Year B. Pharm
WinnerRajwal Ithape — Captain, Nishant Mandhare
Volleyball Viraj Chavan, Ajit Pati, Yash Chavan, Mrunal Bhandarkar Substitution:- Vinit Dhotre PO2, PO3, POS, POB
(Boys) Pharm. D
Runner
Manan Kakde (Captain), Yash Kamble, Keshav Ummat, Yash Totre, Yash Bhardwaj, Mustafa Indoorwala Substitute: Anirudh Jadhav
(Girls) S.Y B PHARM
WinnerPriyanka Sharma ,Rajni Bhati , Sakshi Wadangale , Ankita Bhinge , Prachi DarvhekarVaishnavi More
(Boys)Final year B. Pharm :Siddharth Rote, Abhishek Patil, Rohit Shilimkar, Saurabh Marathe, Falak Patel
(Girls) T.Y. Pharm D:Anushka Shelar, Kashish Patel, Prashwa Khamkar , Pooja Rai , Amisha Jaiswal
Basket Ball PO2, PO3, POS, POB,PO1
Runner(Boys)D Pharm: Abhishek Yadav, Jagdish Musale, Dayanand Kale, Manish Chaudhary, Anant Dhavle, Siddhant Kirjaviekar, Substitution Kaustubh Ghate
(Girls)Stuti Kapadi & Vaibhavi khedekar (2nd year pharm D)
(Boys) Shashank Gujar & Darshan Narayne (3rd year B pharm)
R“"ner(G\ds)Mayun Gad & Sweta Sandhbhor (th year param D)
Cricket  Winner(Boys) S.Y. B.Pharm PO2, PO3, POS, POB
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Jaydeep Jejurakar Nishant Mandhare ,Darshan Patil Pranav Bhosale ,Amit Jadhav Virendra Mane Prajwal Khamkhar,Yogesh Aglave ,Yashendrasing chavhan,Ajit Patil Shashikant natekar ,Tejas akhade
(Boys) M. Pharm

Runner
Krishna Supalkar, Advait Chautmal, Dinesh Raut, Prafull Jathore, Ajay Nagare, Himanshu Kawale, Kiran Andhale, Pranav Patil, Pratik Katare, Rushikesh Kanade, Mayur Ghotekar, Akshay Ghule, Sunil Adhe
Boys-Final Year B Pharm
Girls-Pharm D

Runner
Boys- Third year B Pharm

Figure 8.7.7 Sporis aciivites.

Table 8.7.11 Details Of Student Participation In Various Sports Activities In Other Institute
Sr. No.No. of ParticipantsParticulars of Participation Organized By
1 15District-level Kabaddi Championships MIT ADT University, Lonikalbhor, Pune
2 30Vedant 2024 tennis ball cricket tournament Byramjee Jeejeebhoy Government Medical College & Sassoon General Hospitals, Pune

4SPPU inter-collegiate badminton (men) competitionPimpri Chinchwad College of Engineering, Nigdi
1SPPU Inter-Collegiate Chess (Men) Competition ~ SOE Kondhwa Pune.

5 12Inter Campus Kabaddi Event 2024. D. Y. Patil College of Engineering, Akurdi, Pune.

Figure 8.7.8 Student Participation In Various Sports Activities In Other Institute

9 GOVERNANCE, INSTITUTIONAL SUPPORT AND FINANCIAL RESOURCES (100) Total Marks 94.00
9.1 Organization, Governance and Transparency (50)

Total Marks 47.00
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9.1.1 Governing body, administrative setup, functions of various bodies, service rules procedures, recruitment and promotional policies (10) Institute Marks : 10.00
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Organization and Governanc
Constitution of the Governing Body:

The Governing Body of the college shall have equal representation from the Society/ Trust on the one hand and the Goverment, Council and Affiiating Body on the other hand. The Principal of the College shall be the Member-Secretary of the Governing Body. The constitution is so prescribed that the collective wisdom of the members of the society,
Government officials, officals of the affiiating body and the expert members s available for smooth running of the college. The Governing Body comprises of 11 members including the Chairman and Member Secretary. The registered Society/ Trust shall nominate 6 members including the Chairman and the Member Secretary and the remaining § members shall
be nominated as indicated below:

Composition of the Governing body:

The following s the composition of the Governing Body of Dr. D. Y. Patil College of Pharmacy:

Composition of Governing Body

sr. No. Name of Member Designation

Shri. Sanjay D. Pati,
1 Chairman
President, Dr. D. Y. Patil Pratishthan

Shri. Satej D. Pati, Member
2
Vice-President, Dr. D. Y. Patil Pratishthan (Nominee of the Trust
Shri. Tejas S. Pati Member
3
Trustee, Dr. D. Y. Patil Pratishthan (Nominee of the Trust)
RAdm Amit Vikram (Retd.)
Member
4 Campus Director
(Nominee of the Trust)
Dr. D. Y. Patil Educational Complex Akurdi
Director, Member
5.
Technical Education, Maharashira State (Ex-officio)

University nominee,
6 Member
Savitribai Phule Pune University, Pune

Dr. Juneja Ramesh Member
7. Founder and CEO (Educationist)

Kareersity Edu Private Limited, Thane

Dr. Pritesh Shah
Member
8. Asst. General Manager
(Industrialist)
Serum Institute of India Pvt. Ltd Manjari, Pune

Dr. R. S. Karodi
Member
9. Asso. Professor
(Faculty Representative)
Dr. D. Y. Patil College of Pharmacy, Akurdi, Pune

Dr. (Mrs.). P. M. Chaudhari
Member
10. Asso. Professor
(Faculty Representative)
Dr. D. Y. Patil College of Pharmacy, Akurdi, Pune

Dr.N.S. Vyawahare,
Member Secretary
1 Principal

Dr. D. Y. Pati College of Pharmacy, Akurdi Pune

Appointment of the Chairman of the Governing Body:
The Chairman of the Governing Body shall preferably be a person with a technical background, either an entrepreneur or an industrialist of repute who is interested in the development of technical education, member of the parent Society/Trust and has demonstrated an interest in the promotion of quality education.
Broad Functions of the Governing Body:
The Governing Body as stated earlier is the Supreme Body of the college responsible for the management of the College. Its function shall include the following:
& To form the following Sub-Committees and consider the recommendations made by them:
1. Purchase Committee
2. Staff Selection Committee
3. Academic Commitee
+ To approve the budget estimates- recurring and non- recurring for the financial year in advance.
» To scrutinize and accept the yearly audited statement of account.
+ To estimate the workioad, approve the staff requirement for teaching and non-teaching
(Technical and administrative) for the college.
+ To consider and approve the proposals for creation of Infrastructure such s Bilding,
Equipments, Library on continuous basis.

 To consider and make provisions for meeting the general and specific conditions laid by the AICTE, the State Goverment respective council and Affiliating Body and monitor the progress in fulfiling the conditions.
+ To consider the report of the Principal on status of Admissions.

= To consider the report of the Principal on the academic performance of the students.

> To monitor the service conditions of the faculty/ Staff as prescribed by the Affiliating Body/Government.

+ To consider the proposals of the Principal for improvement in academic performance of the faculty.

+ To consider any proposal for expansion of educational activities to be made to the CouncilGoverment/Afiiating Body.

+ To consider any other matter that enhances the academic atmosphere in the Institution.

1 Frequency of meeting- Governing Body meets twice in a year.

Table 9.2 Participation of External Members:

Sr. No. lame of External Member Designation
Director, Member
! Technical Education, Maharashtra State (Ex-officio)
) University nominee, Member

Savitribai Phule Pune University, Pune

Dr. Juneja Ramesh

Member
Founder and CEO
3 (Educationist)
Kareersity Edu Private Limited, Thane
Dr. Pritesh Shah
Member

4 Asst General Manager
(Industialist)
Serum Institute of India Pvt. Ltd Manjari, Pune

 Frequency of meeting- Governing Body meets twice in a year.

Participation of External Members:

Sr. No. lame of External Member Designation
Director, Member
! Technical Education, Maharashtra State (Ex-officio)
) University nominee, Member

Savitribai Phule Pune Universit

Dr. Juneja Ramesh

Member
Founder and CEO
3 (Educationist)
Kareersity Edu Private Limited, Thane
Dr. Pritesh Shah
Member
4 Asst. General Manager
(Industrialist)

Serum Institute of India Pvt. Ltd Manjari, Pune

Figure 9.1 Attendance copy of CDC
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ll;r. D- V- Patil Pratishthan's

Dr. il College of Pharmacy,
rd 1104

Y.,
Aku

College Development Committee
Attendance 2025

Name of Member Designation

S S .l
Chairman

De.D. Y- Pail Pratishthan
ampus Director
.. Y. Pail Educational Complex.
Aburdi

v A. V. Kulkam
Asst. Professor

D D. Y. Patl College of Pharmacy,
Abued, Pune

Wis.J. R Chopade.

sant
|| 9. Y-Pat Colleg of Parmacy,
Alurdi, Pune

Dr. V.R Vaidya

Asst. Professor
Dr.D. Y. Pasil College of Pharmacy,
‘Akurdi, Pune
<5, C. Duswadiar

Member
(Faculty Representative)

Asso. Professor Member
Dr.D.¥. Patl College of Pharmacy, | (Faculty Representaive)
Abaurdi, Pune
" Santosh DUbil
Dr.D. . Pl College of Pharmacy,

‘Non- Teachi
Represent

|zt
i | (5% |
e —a
Ch\“‘&‘“‘m l

"r. Girsh Rathi
Disector
Skin Acsthetics International Pv, Lt
Dr. Vaibhav Shah
9. | Viee Presideat, atros Pharmaceuticas
Pvt.Lid.Pune

M. Ashok Deshmane

Member
i T (Soctal service Representative)

o Gy G e 7
Managing Director, MPREX (Educationist) ‘ k fl'h\
e J
Coontinstor IQAC @[ sl

Student Council President "ne ShaKalgaz.
D0 Coteg f Py, | ™l s
Nl e

TavT
[

Member Secretary

College Development Committee (CDC)

Composition:
of College
sr. No, Name of Member Designation
Shri. Satej D. Patil
1 Chairman
(Chairman Dr. D. Y. Paiil Pratishthan
Campus Director Secretary’s
2
Dr. D. Y. Patil Educational Complex Akurdi Nominee
Dr. A. V. Kulkami
3. Head of Department
Asso. Professor,Dr. D. Y. Patil College of Pharmacy, Akurdi, Pune
Dr. J. M. Pati Member
4
Asst. Professor, Dr. D. Y. Patil College of Pharmacy, Akurdi, Pune (Faculty Representative)
Dr. VR Vaidya Member
5.
Asst. Professor, Dr. D. Y. Patil College of Pharmacy, Akurdi, Pune (Faculty Representative)
Dr. S. C. Daswadkar Member
6
Asso. Professor, Dr. D. Y. Patil College of Pharmacy, Akurd, Pune (Faculty Representative)
Dr. Santosh Dubal
7. Non- Teaching's Representative.
Dr. D. Y. Patil College of Pharmacy, Akurdi, Pune
Or. Girish Rathi Member
8.
Director, Skin Aesthetics International Pvt. Ltd. (ResearchRepresentative)
Dr. Vaibhav Shah Member
9
ice President, latros Pharmaceuticals Pvt. Ltd. Pune. (Industry Representative)
10 Mr. Ashok Deshmane Member (Social service
) In-charge, Snehawan, Pune Representative)
Dr. Gayatri Ganu Member
il
Managing Director, MPREX Healthcare (Educationist)
Dr. (Mrs.) S. P. Chaudhari
12. Co-ordinator IQAC
Professor, Dr. D. Y. Patil College of Pharmacy, Akurdi, Pune
Student Council President
13. Nominee of Student council
Dr. D. Y. Patil College of Pharmacy, Akurdi, Pune
Student Council secretary
14, Norminee of Student council
Dr. D. Y. Patil College of Pharmacy, Akurdi, Pune
Dr. N.S. Vyawahare
15. Member Secretary
Principal, Dr. D. Y. Patil College of Pharmacy, Akurdi, Pune
Broad Functions of CDC:

The College Development Committee shal
(a) Prepare an overall comprehensive development plan of the college regarding the academic, administrative and infrastructural growth, and enable the College to foster excellence in curricular, co-curricular and extra-curricular activities;
(b) Prepare and approve the annual academic calendar of the College;

(© tothe regarding the introd: f new acad dth

of additional teaching and administrative posts;
(d) Take a review of the self-financing courses in the college, if any, and make recommendations for their improvement;

(e) Make specific tothe t

d strengthen research culture, consultancy and extension activities in the college;

(f) Make tothe 1o faciltate acad o strengthen teaching and research;

(9) Make specific recommendations to the management to encourage the use ofinformation and communication technology in the teaching and leaming processes;

(h) Make specific for the in teachi dconduct of suitable training for the employees of the college;
(i) Prepare the annual financial budget and financial statements ofthe college and recommend the same to the management for approval;
() Formulate proposals of new expenditure not provided for in the annual financialbudget;

(k) Make recommendations regarding the students and employees welfare activities in the college or institutior

(1) Discuss the reports of the Internal Quality Assurance Committee and make suitable

(m) Frame admission procedure for different programmes with respect to the prevailing statutory norms;

() Plan mega annual events in the college (Eg: annual day, sports events, cultural events, etc);

() the coll about to be taken regarding the discipline, safety and security issues of the college or institution;
(p) Consider and make appropriate recommendations on inspection reports, local inquiry reports, audit report, report of National Assessment and Accreditation Council etc.;
() Recommend the distribution of different prizes, medals and awards to the staff, faculty and students;
(r) Prepare the annual report;
(5) Perform any other duties and exercise the powers as may be entrusted by the management and the affiating university.
+ Frequency of meeting- College Development Committee meets four times in a year.

Table 9.4 Participation of External Members in CDC:

/St. No.Name of External Member Designation
Dr. Girish Rathi Member
! Director, Skin Aesthetics International Pvt. Ltd. Research Representative)
Dr. Vaibhav Shah Member
? ice President, latros Pharmaceuticals Pvt. Ltd. Pune (Industry Representative)
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3 Mr. Ashok Deshmane Member (Social service
In-charge, Snehawan, Pune Representative)
Dr. Gayatri Ganu Member
4
Managing Director, MPREX Healthcare (Educationist)

The organization chart of the College:

il

:
0“0“2.0 B0

OOQ

Figure 9.2 Orga

tion Chart of the College

Administrative setup:

1. Campus Director acts as the representative of the management. He shall
o Be responsible to provide all kinds of administrative support to the college
= Sanction the leaves of Principal

 Monitor the progress of the college as per the statutory norms
: Monitor the expenses to be done as per the budget allocated and approved by the Governing Body

2. The Principal shall be the academic and administrative head of the college. He Shall

= Propose the college future expansion plan to the Governing Body

 Lead the strategic development of the College

+ Lead initiatives, in collaboration with academic units, to attain national and intermational visibiityirecognition for the College;
» Shall sanction leaves for all faculty and staff members

> Shall monitor the academic progress of the college

3. Vice Principal and Academic Coordinator: He/ She shall

 Monitor the academic schedule as per the Academic Calendar
» Perform administrative duties assigned by the Principal from time to time
> Monitor student discipline

4. Head of the Department: He/ She shall

Be responsible for smooth functioning of department in all respect who in turn assign various tasks to different faculty members of the Department
» Prepare and provide the list of requirements to the authority
» Forward the leave application of faculty and staff to the Higher authority

« The statutory and non-statutory committees look after the academic and administrative procedures.
tt d as per the guidelines of the UGCnorms.

« There are 14 Non-statutory committees which have their well-defined functions duly ratified by the Governing body
« There is a Controller of who s assisted by a f d Internal Senior Supervisor.
« As far as the functi ed, the Office after the activi ted by clerk, Accountant and other supporting staff.

The departments function under the guidanceof respective heads of departments

« All the monetary transactions (both the receipts and payments) are processed through aNationalized bank

The faculty and students are involved in several activities in addition to academic assignments,

The sense of involvement makes them develop a sense of belonging for the institution.

Every Funded project has a coordinator who is totally responsible along with his or her team for the project. Principal shall wield the financial power.

On the whole, the members of faculty and non-teaching staff of the college believe in the dignity of labour, and all the functions of the college are meiculously planned, properly coordinated andperfectly executed
The following three statutory committees are functioning in the college to look after the

d Academic proced: perthe tipulated by the University
Grants Commission

1. Anti Ragging Committee

2. Grievance Redressal Cell

3. Internal Complaint Committee

B: Other academic and admi ive bodies; their ips, functions, and ibiliti

The co-curricular and ) and activities of the college are executed and moritored through different committees and cells formed for the purpose. It ensures fair degree of decentralization and distribution of the responsibilities. An appropriate faculty member shall be the coordinator of the respective comittee.
The broad functions of various committees are as follows:
1. Purchase Committee

Table 9.5 Composition Purchase commit

Sr.No.  |Name (Category

1 Dr. S. C. Daswadkar Coordinator

2 s. Pranita Shankarattii lember

3 s. Shweta Ukarande lember

s . R. P. Pol [office Supretendant
Dr. N. S. Vyawahare Principal

Functions of the purchase committee:

To

+ Prepare guideli d d system for of materials, ts and items for the college.
» Coordinate all the purchases of various it d ensure the of required items as per schedule.
o Call for quotations from minimum three vend il and unl fied) and prepare comp: statement

o Carry out discussions and negofiations with suppliers and finalize the item with respect to quality and price
 Prepare and submit the purchase order to the authority for approval
= Check the received material for its quality and quantity
+ Process the payment of bils as per the purchase order

2. Academic Monitoring Committee

Table 9.6 Composition of AMC:

Sr.No.  |Name Designation
1 IDr. (Mrs.) S. P. Chaudhari oordinator
2 [Dr. Devendra Shirode lember
3 IDr. Ramdas Shinde (Pharm D) lember
A 5. Aarti Sonawane (D Pharm) lember
5 IDr. N. S. Vyawahare [Principal

Functions of College Academic Monitoring Committee:
To

+ Maintain academic standards and supervise all academic activites of the college

 Monitor admission of students with respect to prevailing norms of University/State Government

+ Frame regulations consistent with University norms to conduct examinations and initiate measures for improving the quality of teaching, student's evaluations and student's advisory system in the college.
» Make regulations for sports, extracurricular activities.

+ Conduct the meeting to discuss the academic performance and to take decisions accordingly

3. Research & Development Committee:

Table 9.7 R and D Committee Composition

Sr.No. Name Designation
1 IDr. (Mrs.) P. M. Chaudhari Coordinator
2 IDr. (Mrs.) . P. Chaudhari Member
3 IDr. (Mrs.) S. P. Mahaparale Member
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la Dr. R'S. Karodi lember
5 Mr. A. V. Kulkami lember
3 Mr. R P. Pol lOffice Supretendant
7 Mrs. C. S. Narkhede IAccountant
Dr. N.S. Vyawahare [Principal

Functions of Research & Development Committee:
To
» Collect information regarding various funding agencies and their grants available
@ Collect and circulate the information related to format, deadiines,eligibliy criteria etc. For application to various funding agencies for grants
 Process the application for various grants for projects, conferences, seminars, workshops etc
» Organize conferences, seminars, workshops etc. In accordance with the academic requirement, feedback from stakeholders etc
© Encourage faculty members to undertake sponsored research, continuing educations and other related activiies.
1 Promote research activities in the college

4. Program Assessment Committee (Feedback Committee)

Table 9.8 PAC Composition:

Sr.No. |Name Designation

1 IDr. Priyatama Powar Coordinator

2 . Mukesh Mohite Member

<] Dr. Vaibhav Vaidya Member

7 5. Poonam Mulay Member

5 Dr. Sarika Nikam Member

6 IDr. Shubhangi Daswadkar Member

4 Dr. Vaibhav Vaidya Member

8 5. Bhavana Kapse Member
IDr.N.S. Vyawahare Principal

Functions of Program Assessment Committee:
To

+ Prepare various Program Assessment Forms

o Revise the Program Assessment Forms as per the requirement

o Collect and analyze feedback received

» Prepare summarized report on feedback and submitit to the Principal

" Finalize Summary report with revision (if any) after discussion with Principal

o Prepare and distribute action to be taken report to the concemed faculty! staff
 Compile action taken report and submit it to the Principal

5. Examination Committee

Table 9.9 Exam committee Composition:

Sr.No.  Name Designation

( Dr.N.'S. Vyawahare Custodian

2 Dr.R.S. Karodi cEo

3 Dr. Sanket. Kadam asst. to CEO

la Ms. Pooja Palandurkar Internal Senior Supervisor

5 Mr. Anil Pati asst. to Interal Senior Supervisor
6 Mrs. C. S. Narkhede IAccountant

7 Mr.P.R. Yadav 'Supporting Staff member

Functions of Examination Committec
To

+ Schedule and regulate the Sessional / University Examinations (Theory and Practical) in accordance with the college academic calendar and SPPU calendar in running semester

+ Chart ~out the duty sheet at the time of commencement of sessional and university (Theory and Py like sessional university examination.

» Monitor the various exam related work like evaluation of answer sheets, entry of marks, result analysis etc.

> Schedule and execute university examination related work/ duties like submission of university paper to the CAP centre, submission of sessional marks to the university etc. as per deadline.
= Prepare and submit list of faculty to be deputed for CAP

= Prepare lst of faculy eligible as external examiner and submit to SPPU

> Maintain records of al th ed inthe

6. Institutional Animal Ethics Comr

Table 9.10 Composition of IAEC:

Sr. No. Name Design:
1 Pr.N.S. Vyawahare (Chairman IAEC
2 [br. Mukul P. Pore, CCSEA Nominee (Main)
3 pr(Mrs). S.S. Sadar Member Secretory

'Scientist from Outside the Institute
4 |Dr. Yogesh P. Talekar

5 |Mr. Dipesh P. Jain INon-scientific, Socially Aware Member

6  pr.M.D. Mhatre Veterinarian

7 |pr.V.R. Vaidya 'Scientist from Different Biological Discipline
8 |pr.D.S. Shirode 'Scientist In-Charge, Animal House Facilty.

Functions of IAEC:
To

o Review of pre-clinical research proposals and approval of animal experiments
o To implement CPCSEA guidelines.

» Conduct IAEC meetings as per CPCSEA guidelines

> Maintain all records related to procurement, use and sacrification of animals.

o Ensure health and wellness of laboratory animals.

 Monitor animal house facility.

7. Sports Cell

Table 9.1 Sports cell Composition:

Sr.No. Name Designation

( Dr. Sanket Kadam Coordinator

2 Ms Aarti Sonawane Member

3 (College Spors Secretary Member

i Mr. Abhijit Inamdar 'Supporting Staff member

Functions of Sports Cell:
To

o Keep stock of previous and current years' sports accessories

© Order sports accessories

> Finalise the venues for sports events

o Finalize the schedule of events for the whole academic year in advance in consultation with the Students' Sports secretary and academic coordinator

1 Motivate the students to participate in the interclass and inter-college events

o Sort out any issues taking place during matches (team selections, objections, quarrels etc) and maintain discipline in all events happening in and outside the college
> Do documentation to nominate Best Sport person (Male and Female) for the respective academic year

 Maintain the records of all sports events atiended by students outside the college, within and outside the University

8. Cultural Committee:

Table 9.12 Cultural committee Composition:

Sr.No. Name Designation

1 IMr. M. T. Mohite: Coordinator

Ms. Anju Kalyankar
2 Ms. Nikita Parge Member

Ms. Pallavi Somthane

B College Cultural Secretary Member

la Mr. Rajendra Pol 'Supporting Staff member

Functions of Cultural Committee:
The Cultural Committee shall be responsible for conduct of all intra and inter collegiate
cultural events in the College.

> Plan and schedule cultural events for the academic year. (Tentative dates to be included in the academic calendar of the college) in consultation with Academic Coordinator.
» Communicate finalized dates of event to student council cultural secretary about various festivals and events to be celebrated in the college for wide publicity.
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" Finalise the venue for cultural events

» Motivate the students to participate in the interclass and inter college events

 Resolve the issues if any, taking place during events (team selections, objections, disputes etc) and maintain discipline in all events happening in and outside the college.
» Maintain the records of all cultural events attended by students outside the college, within and outside the University

+ Prepare and submit the report of event to the principal

« Prepare consolidated report including winner and runner up list stating the number of students participated in other colleges

+ Execute prize distribution ceremony

9. Social Media and Website Management Committee

Table 9.13 Social media i committee iti
Sr.No. Name Designation
1 Ms. Tejashree Deokule Coordinator

IMr. Mukesh T Mohite
2 Member
Ms. Kalyani Chande

B3 IMr. Sudarshan Kumbhar 'Supporting Staff member

Functions of Social Media and Website Management Committee:

= Regularly update the relevant information/data on the college / college Facebook account website under various items/heads so as to have the latest and correct information about the college at all times.
+ Collect information about the latest events in the college, achievements etc and getthem uploaded on the college website
» Update all communications, notices, announcements etc on a regular basis.
o Strive to make improvement in the website with respect to design, preventabiliyetc. on a regular basis.

10. Library Committee

Table 9.14 Library committee Compo:

Sr.No. [Name Designation

1 Dr. P. V. Powar Coordinator

2 Ms. Kiran Makhija Member

<] Dr. S. V. Dubal |Asst. Librarian

i IMr_ Abhinay Salunkhe 'Supporting Staif member

Functions of Library Committee:
To

> Prepare a budget for books needed for the college and forward it to purchase committee

= Procure text books in adequate number well in advance before the start of semester in consultation with academic committee
= Give correct accession no. To the books procured and enters in record books.

+ Add more tiles every year in consultation with faculty

+ Enrich the library by procuring leading national / interational journals.

+ Maintain the records of issues and retur of books accurately.

* Get the books bound as when their covers are tom or worn out.

- Prepare bound volumes of journals every year

= Provide books as per college promotional policies(eg:books to the topper)

+ Display new arrivals of books and joumals for information to staff and students with attractive review.

* Keep record of students and staff visiting the library and books referred by them

o Display the renewal dates of all journals and get them renewed in time, to constantly monitorthe pending issues and the necessary follow-up.
» Provide and maintain the facility of the reading hall within the library

= Provide and maintain intemet facility in digital library.

> Maintain library books (hard & soft copies) records as per the norms and update the same from time to time.

* Display the number of textbooks, titles and journals available in the library at the entrance ofthe library.

1. Faculty/Staff Professional Development Committee

Table 9.15 Faculty staff development committee Composition:

Sr.No.  Name Designation

1 DDr. Sonali Mahaparale (Coordinator

2 Ms. Aishwarya Pati Member

B Dr. (Mrs.) P. M. Chaudhari Member

a Mr. R. P. Pol (Office Supretendant

Functions of Faculty/ Staff Development Committ

To

+ Review and keep record of research activites.
* Facilitate and promote the development of strategic direction of research within the faculty, improvements in the quality, impact of the research and the growth of state, national and international research activities.
+ Encourage faculty members for in-house research projects and publications

12. Trai

g & Placement Cel

Table 9.16 T and P Cell Compos

Sr.No. Name Designation

1 Dr. Vaibhav Vaidya Coordinator

2 Ms. Aarti Sonawane Member

3 Ms. Pallavi Gholap Member

b IMr. Vaibhav Patil 'Supporting Staff member

Functions of Tr

g & Placement Cell
To

© Update and maintain Training and Placement data from time to time.

» Coordinate for quizzes and competitions organized by different companies.

= Contact the prospective employers for placement purpose

> Organise/ conduct campus interviews

 Maintain the details of campus interview (keep the record of placed students every year and collect appointment orders)
= Identity potential industries for training/vist and arrange various training program for the students

> Collect Career Plan Survey and accordingly prepare for placement activity

13.NSS/ Social Responsibility Committee
Table 9.17 NSS / Social Responsibility Committee

Sr.No. Name Designation

1 Dr. Ashish Chimbalkar Coordinator

2 [Dr. Pawan Wankhede Member

3 IDr Aniket Garud Member

b Ms. Kalyani Sahare Member

5 Mr. Lakhan Mohite 'Supporting Staff Member

Functions of NSS / Social Respon:

ity Comy
To

« Arrange discussions and workshops for group of students on a regular basis on issues of social importance, ethical relevance, moral values etc.

« Organize social service groups and clubs as well as outdoor field activities, ignored element days (ex: Drivers Day), counseling for various the campus, to d in social service activities
« Establish the NSS unit and maintain the communication with university.

« To organize NSS camp and maintain the record.

« To prepare and display circulars and notices related to the various activities under NSS

« To submit annual report of the NSS comittee to the Principal

14. Alumni Association of DYPCOP:

Table 9.18 Alumni Composition:

sr.No Name Designation

1 IrVishal Sengaonkar President
2 . Pratik Chuttar Vice-President
3. Dr. Shubhangi Daswadkar Secretary
4, 5. Sarika Nikam Treasurer
5 rs. Reshma Mohite-Renanaware Member

6 . Sanket Kulkarni Member

7 . Chetan Kumbhar Member

8 . Swapnil Shinde Member

B r. Bharat Zope, Member
10. M. Dhiraj Surana Member
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‘ " r\/\s Swati Funne Member
Functions of Alumni Association of DYPCOP:
To
« Maintain an up-to-date and detailed database of the alumni
« Conduct an annual Alumni Meet
« Create and maintain DYPCOP alumni Facebook page
« Conduct the meeting within the college and plan for various alumni activities
« Invite Alumni and honor them during conferences/ workshops/ seminars
« Arrange alumni and faculty interactive session during their visit to the college
+ Highlight the success of alumni to improve the credibility and reputation of the
college.
« Plan and promote a platform for interaction between all stakeholders of DPCOP.
+ Promote the interests and welfare of alumni association
« Maintain healthy relationship between alumni and current students
« Plan and arrange guest lectures of alumni on the topic! areas of their expertise
« Provide alumni connect for training, plan and arrange industry visits for current students
« Conduct the meeting and send Minutes of meeting to the Principal for approval
« Conduct the Annual audit and submit the report to the Principal
15. PGIPhD Coordination
Table 9.19 PG/PHD Committee Composition:
Sr.No. Name of the Members Designation
n Dr. NS, Vyawahare [Chairman
2 Dr. J. M. Pati [Coordinator
3 Dr. . A. Nikam [Member
i Irs. Bhavana Kapse [Member
5 . Ganesh Kale [Supporting Staff Member
Functions:
To
+ promote the well-being of PG/PhD students
« shall monitor the centralized attendance regularly.
« Assist in the selection interviews of PhD to select the candidates according to SPPU noms
« Prepare alist of research areas and supervisors available at DYPCOP, each year for recruiting new students for PhD
« Check the progress of students and report to Head of Institute (particularly progress report submission on time)
« Assist the students with necessary guidance for the smooth conduct of their degree programme
« Assist research supervisors with student matters with necessary recommendation and guidance.
« Assist the research supervisors with appointing examiners for thesis evaluation
« Assist the research supervisors to ensure the fulfilment of criteria by the candidates to award the degree.
« Assist the research supervisors with any other matters pertaining to the PG/ PhD degree as directed by the relevant authorities.
« Plan and Organize Workshops and Seminars for the PG/ PhD students as necessary.
16. Student Redressal Committee
Table 9.20 Student redressal committee Compos
Sr.No. Name of the Members Designation
i Dr. N.S. Vyawahare (Chairman
2 I M. T. Mohite [Coordinator
3 Dr. A Ganud [Member
7 . R_P. Pol [Member
5 V. T. Patil [Supporting Staff Member

Functions:
To

« Receive and investigate the grievances if any
« Resolve conflicts between students, faculty, or staff
« Create a positve and hammonious learing environment by addressing issues and promoting ethical conduct

17. Teacher Guardian Commi

The Teacher Guardian (TG) System aims to provide continuous support and mentorship to students during their academic journey. It helps in fostering acadermic growth, personal well-being, and career development.

Table 9.21 TG ZCommittee Compositi

sr. No. Name of the Members Designation
1 s. P.S. Shankarhatti [Coordinator
2 s. P.R. Mulay [Member
3 . D. B. Pawar [Supporting Staff Member
Functions:
To:

« Monitor academic performance and attendance.
« Provide personal and emotional support.

« Guide students in career planning and higher studies.

« Communicate regularly with parents about student progress.
« Address behavioral issues and promote discipline.

« Encourage participation in co-curricular activiies.

« Actas a link between students and the institution.

18. Class Teacher:
Functions:
To

« Monitor academic performance, discipline and attendance.
« Ensure smooth academic and administrative coordination
« Facilitate communication between students, subject teachers, and college authorities

Guest session cell

To plans and organizes expert talks:

To invite professionals, industry experts, and alumni to share their real-world experiences - and guidance.

It helps bridge the gap between academic leaming and practical application, supporting -student growth and career awareness.
Classteacher cell

To monitor academic performance, discipline and attendance.

To ensure smooth academic and administrative coordination

To facilitate communication between students, subject teachers, and college authorities

B: Published rules, procedures, recruitment and promotional policies

The college has adopted the guidelines issued by respecive statutory bodies for recruitment, promotion and other related service conditions from time to time.

* Rules for Affiiation by Savitribai Phule Pune University, Pune
 All other applicable State/Central Government rules/regulations
» Rules and By-laws of Society

1. The rules are well defined. The policies and proced made clear. R d with the general admi of the college, recruitment procedure and service conditions of the staff, leave rules of the staff, policies of promotion and increment are framed properiy.

2. All the newly recruited staff and the newly admitted students are made aware of these rules through orientation/ Induction Programs. These are also made available on the college website.

HUMAN RESOURCE POLICY:

The Institute has a well-ramed Human Resource policy handbook that is revised from time to time. The following are the list of contents of the policy book

Table 9.22 Content of HR policy booklet

Chapter No. Page No
1 About the Trust 3
2 General Information 4
3 Guiding Principles 9
4 Classification of Employees 10
5 Policy Statement and Code of Conduct 20
6 Probation period Policy 2
7 Salary Policy 2
B Performance Evaluation Policy 2
9 Promotion & Transfer Policy 31
10 Leaves and Vacation Policy 33
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The policy handbook of the organization is published and kept for everyone's reference in the Library and College website. This allows for effective dissemination of the information to the concemed stakeholders.

Recruitment Policy for Faculty:

> Recruitment is done in a transparent manner purely on the basis of merit, after notifying the vacancies in the leading newspapers.
 Recruitment of faculty and staff for regular appointment is done by the Savitribai Phule Pune University (or UOP) Staff Selection Committee comprising of the University subject experts, the management representative and the Principal.

+ In case of immediate requirement, recruitment is done by the Local Staff Selection Comittee consisting of the management members, Principal and the subject experts.

Figure 9.3 Recruitment procedure SPPU
Recruitment Procedure For Non-Teaching Staff:

‘The resumes of candidates shall be submitted to Principal's office
The Office Superintendent shall verify all the received documents.

1
2
3. The Head of Department shall interview the eligible candidate in the presence of the Assistant Registrar
4. The Principal shall then interview the candidate recommended by the respective Head of Department

5. In case of approval by the Principal, the candidate shall further be interviewed by the Hon. Campus Director.
6. Based upon interview by Hon. Campus Director, the recruitment shall be proceeding for appointment

7

8

Appointment order shall be issued to the selected candidate.
The Non-Teaching staff shall oin on Adhoc basis.

Promotion Policy for Teaching Staff:

Recruitment Procedure for University/Local Staff Selection

\ = |
e 3

Reservation Cell SPPU & Goverment of Maharashra
VAK:

‘Approval of Roster Seat Matrx from Deputy Registar,
Reserva

| e |

| i |

Conductof mteviews by the SPPU comstitned St | 'en
section Commitiee =

'Deputy Registrar (Academic section) within 48 Hrs. & in the Hard

‘Submission of coaduct of iterview report by Online mode to
copy format within 72 Hs. to SPPU
E 3

e of Appointment cxder to selcted candidstes ‘

Joining of selected candidste’s

Submision of Bioform B slong with pecessay
supporting documm

eats to SPPU for approval leter

‘Receipt of Approval leter
Srom SPPU

1. Al the faculties shall be promoted as per the norms laid down by PCl and procedure prescribed by Savitribai Phule Pune University (SPPU) from time to time

2. The faculty who do ot it into above mentioned criteria(no.1) shall be promoted through alternative promotional scheme as laid down by UGC

3. The eligible faculties who do not get promotional benefits through procedures prescribed by SPPU, shall be promoted at the management level after approval from Governing Body.

3. The faculty with outstanding shall be promoted

ater approval from Governing Body.

sr. No.

Name of Faculty ’Typc of Promotion

Date of Promotion

Iassociate Professor to Professor

1 Dr. Mrs. S. P. Mahaparale
2 Dr.D. S. Shirode o Professoras /11 202
bper PCInoms
5 DrR.S. Karodi
IAssistant Professor to Associate Professor
1 r. Mrs. S. V. Pharande
2 Dr. (Mrs.) Smita Sadar
5 Ms. J. R. Chopade
7 Dr. P. V. Powar moted to Assoiale 1 500
[Professor as per PCI norms
5 Dr.R. D. Shinde
5 s. T. A. Deokule
6 Dr. N. K. Saraswat
7 Dr. A V. Kulkami [Promoted to Associate
rofessor at Dec.2021
8 r. V. R Vaidya Jevel
Based on acquiring PhD Degree
1 MeA V. Kukami July 2021
2 |Mrs.N.K Saraswat ‘Apri 2022
Three
3 Mrs.S.A Nkam Increment given for October 2023
4 |Mrs.S.V. Pharande acauiring PhD Degree s |y o628
per norms
5 Ms.P.V. Powar August 2024
6 MrP P Wankhade September 2024

Promotion Policy for Non-Teaching Staff

+ The staff who is not eligible to get cadre wise promotion, shall get i

+ The eligible staff shall be promoted to the appropriate post as per the guidelines laid down by the relevant statutory authority.

ime bound promotion.

IRegistrar

Sr. No. |Name of Staff [Type of Promotion DDate of Promotion
d Dr. S. V. Dubal [Promoted to Librarian 01/12/2022
2 Mr. R.P. Pol [promoted to Assistant 110712023

utes of the meeting and action taken report

1. Governing Body
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To implement the decisions of the above mentioned meeting of Governing Body, following actions were taken.

‘Agenda (Points of discussion)

Decision

Action Taken

Confirmation of minutes of last

IDPHARM result

! The minutes were confirmed and approved Done
meeting

Review of admission status for AY _|Appropriate measures to be taken to improve the. one
12024-25 [merit of admission
Discussion & approval of budget
proposal for AY 2025-26 [roproved
Review of Result analysis of AY To prepare the action plan to improve the one
202324

Review of status of various
inspection/audit reports

Approved

Achievements of student and faculty

\Apply for research based awards

Focus on grant of patent

Under process

Review of academic and other
development activities conducted in
he college

Organization of STTP related to use of Al in
teachiny

Initiated

Placement status for academic year
202324

[Prepare and submit the plan for increasing the
placement

Under process.

Review of Quality Improvement
Program

More efforts to be taken to for getting research
igrants from various agencies

Under process

2. Grievance Redressal Cell

Figure 9.5 Minutes of Meeting Grievence redressal
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wilh Rubicon and Glowa
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|
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Tae

O 20231 2024 “

Community Ser
Cinbouse Faculy )

DAL,
Knowledge Sysiem (IKS). e frthr add that thecolee sl ook for s up with
organizations promoting IKS st
SWAYAMNPTEL coures. e frler addd tha the short erm rsining rograms rted
10 use of AL i tesching may be oganizcd o improve the vcrall cas cogagement. e
[
12)To veview the placement for academic year 2023.24
Dr. R, S. Karodi put forth a placement staistc for the academic year 2023-24.
S TTowl | Student | Higher | Entreprencur | Total Percentaz
No. Vear Students | Students | Placed | Studies Placement | Placement |
T s s o I3 TEAT

Dr. Pritsh Shah suggested to take student career survey

.y 10 know their area of interest
based

p
on student’s inerest.
The

13) Any other matter with permission of chair

The meeting concluded with vote of thanks to the Chair

Date: 16% Jan.2025

Figure 9.4 Minutes of Meeting of Governing Body
Dr. D. Y. Patil Pratishthan’s
Dr. D. Y. Patil College of Pharmacy
Akurdi, Pune-411044
Tab;e 9.25 Action Taken Report of GB meeting held on 16% Jan. 2025
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) No Grievance was received in April 2025
3. Any other matter with permission of char.
Minutes of Mecting

3. Internal Quality Assurance Cell
Figure 9.6 IQAC Minutes of Meeting

NO. 23/2024-25

ERNAL QUALITY ASSURANCE CELL MEETING

INVITATION FOR INTERNAL QUALITY ASSURANCE CELL MEETING

Sir.
Fam pleased 1 inform you that, the meeting of the Intemnal Quality Assurance Cell s
scheduled on 30% May 2025 Friday at 3.00 pm in board room.

“The agenda of the meeting is enclosed for your information and kind perusal.

I request you 10 spare some time and atiend the meeting.

Thanking you.

Yours.

Dr. (Mrs.) $.P. Chaudhari,
IQAC Co-Ordinator

Enel: Agenda of the Mecting.
To.
All the Members,

Internal Quality Assurance cell
DrD Y Patil College of Pharmacy. Akurdi. Pune-44
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| College of P
Akurdi, Pune-44

30052028 Friday
AGENDA OF 23" MEETING OF INTERNAL QUALITY ASSURANCE CELL (IQAC)

The IQAC Meeting of D.Y. Patil College of Pha d on 30" May 2025 Friday

e
a13.00 pm in board room

Agenda of the mecting:

OFIQAC
nic. co-curricular

1.To confirm the minutes of 22 meetin
210 review overall progress of the a
hand extension activitics.
3.To present Plan for academic Year 2025-2026.

4.Discussed other relted issucs with the permission of Chair

D DY Pait Pratishih
D DY Pat Collge of Pharmacy.
Nburdi, P

T Chairperson
AMan,

)
Dr. Santosh V. Dubal

Administrative officer
[ M. Abhinav G. Salunkhe Administrative officer
D Pallavi M. Chaudhari Faculty
T Shirode Faculty
Dr. Revan S. Karodi [ Faculy
[ De Privatama VPowar | Faculty
9 i TFaculy
10 Faculty
[T Local Societs Member
12 Alunni
]

o all other members of Intemal

Dr S Chaudhari. IQAC Coondinator welcomed Hon, Chaieperson
Quality assurance cell and the meting began with the permission of Chairmian as per the e

0 22 mecting of 10AC
Minuies afthe previos mecting wee end

SR TAGENDANO & ACTION TAKEN
[ NO. | DETANL

T Agenda 2 Poita | Intemal examinations were eid between 24 Viarch and 1 Apeil

| 2035

A S

1 | A sssion on Expedid

for l.wu\l\ ‘members. The session was conducted by Ms. Asha
Ve, Founder of Geniobrsin 1P Soutons.

2. Point ¢ Slmkms ol TY Pharm D participated in the MEDHA CUP 2

y Amrutvahini College of E ngineering

- ;anized at Saffron

wa

g
i Tieabear PAvate 1 imied. Supa while S Y. D_ P
students isited D. Santulan Ayurvedic Priva Limited. Lonavala

5 ada 2. Pointg | The Pharmacy Practice Laboratory was inaugurated i 1

| esteemed press e of Hon. Tejas Hon. (Ru)Amit Vikram,
along with Heads of Departmens,

faculy me
a2 Point b | The institute i m.;, ira Gold Band i the Green Ranking

under the institutig

Jofy

e Intemnship progr

ar g s 0 i 1
\ ‘ Mock S s n: Commitice recommended o 1190

Ex avion

nQ.\mIA regular expert.session Trough indwty patner

claming it ! “world pharmacy practices.
coordinator sugiested 10 all culy

ours ot in online certif
PTEL ~.N«.m| harmacy cerification. during regular lectores
New Value added Cours: o o o inoroe sudent

dded courses.

3

@ st

trengthening It
g i condutted fo dscins sateies o0 st
‘ouncil (IC) with a focus on _eahancin

se. The council reviewe:
olement and indus

imnovation and
anoralon

ceprencurship activiies within the college
iiatcs, dentiiod challenges sch o hvm\«d student i
cllboraion, 204 s includi
\orkshops.
i sirapsand icabotors.

nd extablishing stonger links

o P

sues with the permission of Chair
concluded with thanks 10 chair

4. Any other
The meeting W

iraj § Vyanahare

Dr. (Mrs) Shilpa P Chaudhari gy
1QAC Coordinator
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academic records for xm m\\mu\ semester, incl \B T

s all fculy membes submit e
r ng atendance shect. couse bokle. Eil
s, CO-7O st \‘M"”:3121\’.:;\:«,-,%-‘m reports. D Devendes Shirde shard he
distribuion fo review. The comilic suggested o eview s 1 respres e e
un»mm\ w‘u)» 1‘:.“&‘ m\\‘)pmk with Program Outcomes \mm W e i o
Karodi pr =

o In addion. e prseved te vorkond

aigmen it
The Colege Examinsions Ofices (CEO)
exam completion report : e 50

mpilation various audit Report
nmum.w, rovided the detaled acade

it report and Dr.S. . Mahaparale provided
ware. and equipment. M. Jyorsns Chopade
Iministrative audit data. and stated that the inancial audit will be conducted es
vesult wil be provided i the following mont

pre mylm the ‘

© Feedback Ana
The caching lsrming feedback of fculy givn by sudents conduced an JUNO and s
respective HOD by Dr Shubhangi Daswadkar and informe tht it s heen. s
profile on JUNO account :

@) Rescarch and development activities:
Dr. P. M. Chaudhari proudly announced that Ms. Jyotsna
Department of Phar

Chopade.

ceutical Chemisiry. has been awarded o PhD. from Sevitebai Phle Punc

University. The commitiee commended her acaderm ¢ her saluable
b

a faculty member of the

ic achievemen and re

and scholarly pursuits the academic stature o
instittion and aligns s upheld by the IQAC. It 0 update
al record ely and reflect inthe annual faculty profle report,

© To review the activities under a1 el
Dr. Vibhav Vaidya formihed th mormtin proposal 1o iniiste
promote students for intemship. Dr. Palavi Chaudhari provided the devited eport acivides
conducted under IIC for previous quarter and scheduled various actvities for next qua

) To fill Nomination for Best Green Campus Recognition:
has proposed that the institute put forward s nomination for the Best Green Campus

onsibility and sustainable

the instiute has
eflicien

Recognition. highlighting our sustained efforts oward environmenal esp
focus on holisti education and environmenta
ntained practices that support  clean, eco-frendly. and

development. With a stro
regularly introduced
campu

3. Plan for 2025-2026:
) HR Leadership Me
The IQAC coordinator suggested organizing a strategic HR leadership meeting 1o alig

i resource strategies

instiutional goals with hu
b) Complete Shift o ERP Module:
Dr. Devendra Shirode recommended all academic. purchase and admission activiies such
aendance. examination seheduling. purchase orde

d via the ERP sysiem (JUNO). 3

nd inventory control are ma

ereation
accuracy and timely delivery of results.

) Measure to enhance students skl
) taternship & Industrial EXpo su

Pharmaceutical ndeic. hospl,and ks 10 ol

“ommittee have suggesied 10 est

with
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Lofy

Institute Marks : 12.00

9.1.2 Decentralization in working and grievance redressal mechanism (15)
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Table 9.26 : Administrative Positions and ibiliies of Faculty Members
SF- No. NAME OF FACULTY Y
+ brwawshare s, princpa Institute adminisiration, budgeting, procurement, recruitment
e Princioal & Head, Department of Pharmaceutics, Coordinator Internal
2. [Dr(Mrs) Chaudhari ., o hES % Complaint Commitee Cell (ICC), Academic Monitoring
(Committee, Accreditation & Qualty Management
Head, Department of Pharmaceutical Chemistry.
Dr(Mrs.) Mahaparale
3. fAsso. Professor Coordinator: Anti-Ragging Committee, Store & Inventory
(Committee
. Dr{Mrs) Chaudhari Professer _|CooTnator: Research and Development Cell Recrutment
PM. sso. land Promotion
5 ng(Ms ) Daswadkar o, professor (Coordinator: Purchase Committee, Alumni Association
Head, Department of Pharmacognosy,
6. Dr.Karodi RS IAsso. Professor
(Coordinator: Examination Commitiee
: 7 [ i
7 brveave Professor _|CoOTinator: Training & Placement infrastrucure & Faciiy
sso IDevelopment
(Coordinator: Program Assessment (Feedback) commitice,
8. . Mohite M.T. \sso. Professor (Cultural Committee, Co-curricular actviies
Head, Department of Pharmacology.
9. Dr. Kulkarni A. JAsso. Professor
(Coordinator: Institutional Animal House, Admission Cell
: ; . %
10 lor s, patlo v |hsso, professer _|CoOTinator: Educational Tour, PG & PhD, Annual Appraisa
Finance
11, Dr. Powar PV IAsso. Professor [Coordinalor: Library Commitiee
2. e Doaae 1A lncso. Profosear_CoOTdInator: Student Welfare, Social Media & Website
Manageemnt
13, |br. Chimbakar AD.  |Asst. Professor (Coordinator: NSS! Social Responsibilty Committee
14, Dr. Garud Aniket lAsst. Professor (Coordinator: Incubation Center & Ideation Competition
The o-curriular and Yand aclviies of the college are executed and monitored through diflerent committees and cells formed for the purpose. It ensures fair degree of decenialization and distribution of the responsibi
Table 9.27 : List of Comittees
sr.No. Name of Committeel Cell Name of Faculty (Incharge)
1. Academics Ior- Shilpa Chaudnari
2. [Examination Ior. Revan Karodi (CEO)
3 [brary [or Priyatama Powar
4. Store and Inventory Comittee Ior- Sonali Mahaparale
5. [Purchase Commitiee Ior. Shubhangi Daswadkar
(Co-ourricular activities
Intra and inter collegiate Students Competitons and
Presentation
. Mukesh T Mohite
Professional Society Activities — IPA (NPW), ISTE,
IAPTI, AICTE, IPGA elc.
igher education, competiive exams, Exil exam elc
6. |GATE/GPAT, GRE, TOFFEL, MPSC, UPSC etc.) [Pr- Pawan Wankhede
Invited Guest Lecturers Ior Priyatama Powar
Ior- Devendra Shirode
[Remedial Session
[y celebrations: (Eg: Sientic Day/ Envionment |\ o
IDay/Professional daysirare days elc.).
‘Quality Management System
+ Awards, Accolade, Ranking
7. |(Student, Staff, Faculty, College) [Pr. Sonali Mahaparale
+ QIP, FOP, STTP, SDP, Workshop, Conference,
Felicitation
Extracurricular
(Cultural Week Celebration including annual social [Mr. Mukesh Mohite
lgathering
s Ipr- Sanket Kadam
[Sports Actviies : Intra and iner collegiate
Student Induction and Farewell Ior Sarika Nikam
[Educational Tours / Excursion Ior. . Jyotsna Pai
Industry — Institute Interaction
Industrial HHospital ! Institutional visits
Field visit
9 Ir. Pallavi Chaudhari
Projects
Tie-up (MOU)
Teachers Training /Intenship
Training and Placement
10, br. Vaibhav Vaidya
(including Soft SkillDevelopment nitatives)
11, [Emotional Fitness Center M. Mukesh Mohite
[Parent Mest IMs. Bhavana Kapse
12, Teacher Guardian IMs. Pranita Shankaratti
[CAP related activities Ior. Ashish Kulkami
13,
Faciltaton Centre Ior- Shubhang! Daswadkar
14 |Admission Promotion Cell Ior Pallavi Chaudnari
15, INSS Activity Ior- Ashish Chimbalkar
16, |Research and Consultancy Ior Palavi Chaudnari
17.[Recruitment and Promotion . Palavi Chaudhari
18, |Accreditation and Quallty Management Dr. Shipa Chaudhari
10, |Healthy Praciices/Best Practices IMs. Tejashree Deokule
20, Feedback (online and offine) Iir Mukesh Mohite
Statutory Proposals
SPPU Ior Vaibhav Vaidya
MSBTE Ior. Ashish Chimbakar
21.
FRA Ior Mrs. Jyotsna Pai
Pei Ir. Ashish Kulkami
NIRF IDr- Sonali P Mahaparale
22 |Annual Report (Monthly Reports, News Letter) IMs. Pranita Shankaratti
23 Aumni Ior. Shubhangi Daswadkar
24 Website & Social Media [Ms. Tejashres Deokule
25, |Computer and Intemet faclfy [Ms. Tejashree Deokule
Incubation Center & Ideation Competition
26. r Aniket Garud
[Entrepreneur Sessions
27. [Facilty Infrastructure Development Ior Vaibhav Vaidya
28, fTechnical Magazine Ior- Ramesh KateDeshmuih
29, \Vidwan and IRINS Portal Ior- Shilpa Chaudnar
30, /Student POl registration and verfication Iis. Priyatama Powar
31 |No dues verification Ior Mrs. Jyotsna Pai
32 [Seminar Hall Boardroom Management Ir Mrs. Jyotsna Pai
33, Notice Board Management Ior. Smita Sadar
34 PG &PhD Coordinator Ior Mrs. Jyotsna Pai
35 [ERP Training and Management br Sarika Nikam
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36, |Monthly Presentation (Principal & Registrar) s. Priyatama Powar

37 JAnnual Appraisal pr. Mrs. Jyotsna Patil

. Pawan Wankhede
38, Print Media Publicity
{Newspaper)

Institute Social Responsibilty (Student clubs, Dada's

39 Birthday, Chairman Sirs Birthday and others) . Mukesh Mohite
40, Add on courses Dr. Shilpa Chaudhari
4. |Finance Dr. Mirs. Jyotsna Patl
42, Capsule Cell of Induction of New Faculty Dr Shilpa Chaudhari
43 Students Redressal Committee . Mukesh Mohite
Grievance is addressed by the presence and functioning of the following bodies in the college:
1. Grievance Redressal Cell
The college has constituted Grievance Redressal Cell as per the regulation laid by AICTE. The committee members are nominated by the Principal of the college and it funcions under hi . chiefly to i of the students, staff & parents within prescribed framework.

Table 9.28 Grievenace redresal Composition:

sr. No. Name of the Members Designation
i pr.N.S. Vyawahare [Chairman
2 pr. .M. Chaudhari [Faculty Representative
3 . P. P. Wankhede Member
b Dr. Santosh Dubal [Member
5 . Vedang Jadhav [Student Representative
6 5. Bhagyashree Mali [Student Representative
7 s. Kajal Bari [Student Representative
& r. Shrikant Naik [Student Representative

s Ashvini Mehata [Police Representative

10 . Sanjay Andhale [Police Representative

Mechanism:
The students are one of the most important stakeholders, and it is our endeavour to make all efforts to ensure maintenance of required level of their satisfaction at different stages. The grievances may broadly include the following complaints of the aggrieved students
a. Academic (Grievance related to assessment, victimization, attendance, charging of fees, conduct of examinations, completion of syllabus, teaching and learning process etc)

b. Non-Academic (Harassment by Colleague / Senior Students or the teachers complaints regarding class room teaching, class room management etc.) Complaints by students, parents and staff can be made in writing or through Emaill Web portal to the Principall Faculty Representative. This complaint is then resolved by discussion in meeting by the
comittee and if required the aggrieved may be involved.

Figure 9.7 Mechanism of Grievances Redressal Commit

Receipt of complaints/suggestions via
two mod

T
Drop Box facility, installed in Portal available on College’s Online
library Grievances Website
I (email- grievance@dyppharmaakurdi.ac.in)
Opening of Drop Box in the presence T
of at least 03 Committee Members Emal, check for any
fortnightly - grievances/ suggestions

Discussion of grievances/suggestions
received in the monthly Committee
Meeting (an emergency meeting
shall be called as per the gravity of
grievance raised) L3

Grievances/suggestions
taken for consideration, and
on-call meetings conducted

(if necessary) or taken for
discussion in monthly
meetings

Initiation of appropriate Grievances that fall under
action against relevant  jurisdiction of other committees are
i i cted i

Status of relevance / non relevance of the
grievances/suggestions conveyed to the concerned
authority

2. Anti- Ragging Committee:

 Ragging often takes a malignant form wherein the juniors and new students may be subjected to physiological or physical discomfort or harassment. To prevent and deter such incidents in higher educational institutions, the Government of India has taken a serious view on the cases of ragging. The committee has a mechanism in place by means of which
it ensures compliance with the UGC regulation 2009 for curbing the menace of ragging in higher educational institutions. The committee members are nominated by the Principal of the college and they work under his supervision.

Table 9.29 Antiragging Committee Composition:

Sr-No. Name of Member Designation in the Committee | _ Contact No.

1 DrN.S. Vyawahare Chairman

2 pr. A S Kondekar

3 Dr.(Mrs)S.P. Mahaparale | Facully Representative 0850651348

4 Mrs.A R Sonawane Faculty Representalive lo006324250

5 Mr.Sanjay Andhale ::)":::':“:':"m" 19325649635

6 Mr.Mahesh Aire (Civil Representative [8830648105

7 Mr. Sanjay Mayekar LLocal Media Representative 422015492

[Representative of Non-Government

8 |Mrs. Samrudhi Kuchekar organisation (NGO) 19765698094
9 Dr.S.V.Dubal \ Staff i 6732086
10 Mr Suresh B. Zaware [Parent Representative /9011390110
11 [shubham S. Shintre [Senior Student Representative [7083951515
12 [Fresher student [Fresher student representative -
Mechanism:
o Th tors and oversees the of Anti-ragging squad in prevention of ragging in the college

 To constitute Anti Ragging Squad and monitor the prevention of ragging in the college
= To ensure the collection and submission of an affidavit stating that he/she will not induige in any act of ragging by newly admitted student

» To ensure the adequate display in the college indicating that ragging i strictly prohibited in the college and the penalty measures to be taken thereof

» To conduct the session by the faculty at regular interval to prevent ragging in the college

= To conduct the meeting as per schedule and additionally as and when required

" List of Anti-ragging committee members along with their personal contact numbers have been displayed on college notice board so that the victims may approach any of these members to address the issue of ragging.

Implementation
« An Anti-ragging squad is nominated by the Principal with the representation from the campus community.

«Itmakes surprise raids in girls' and boys’ common rooms and hostels and other places vulnerable to incidents of and having the potential of ragging.
« It conducts on the spot enquiry into any incident of ragging and inform the control cell immediately

« The committee maintains alert vigi at all times and ensures that the Anti- ragging squad of the college carries out their functions properiy

3. Internal Complaint Cell (Woman's Grievance Redressal Committee)

Grievances related to women are addressed by Intemal Complaint Cell. The college has constituted Intemal Complaints Comittee (ICC) as per UGC Regulations on Sexual Harassment of Women at Workplace (Prevention, Harassment and Redressal) Act 2013 (14 of 2013) WIDE NOTIFICATION D.0.No.F.91 -3/201 4(GS)and AICTE Notification (NO FAICTE/
WH/2016/01 dated 10/06/2016) to prevent Sexual Harassment of Women at the Workplace.

Table 9.30 Composition of Internal complaint cell

:L Name of Member Designation
Dr(Mrs) S.P.Chaudhari, Professor
1 Presiding Officer
Dr. D. Y. Patil College of Pharmacy, Akurdi, Pune
Mr. A. V. Kulkarni, Assistant Professor lember
12
Dr. D. Y. Patil College of Pharmacy, Akurdi, Pune Faculty Representative)
r.PVPowar, Assistant Professor fember
5.
Dr. D. Y. Patil College of Pharmacy, Akurdi, Pune Faculty Representative)
Dr. V. R. Vaidya, Assistant Professor fember
.
. D. Y. Pail College of Pharmacy, Akurdi, Pune Faculty Representalive)
lember
5. Mr. Ganesh Inamdar
(Advocate)
Mechanism:

> Any woman or girl student from college who wants to file a complaint can write to members of Intemal Complaint Committee through Emaill Web Portal or file a written complaint addressed to the Presiding Officer of the Cell
 The complaint shall include the specific nature of the incident, date and the place of the incident, name of all parties involved as well as a detailed report of all pertinent facts.

o If any written complaint is made to the Principal or any of the Committee members, they may forward it to the Presiding Officer of the Cell.

“ Investigation will be conducted as quickly as possible and confidentiality shall be maintained during investigation

Board Functions of Internal Complaint Committee:
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> To avoid & prohibit sexual harassment at workplace in campus premises.

* To build self - esteem & dignity among girl students and female faculty members.
+ To create awareness regarding women rights.

» To arrange programs regarding health, personality development etc.

Frequency of Meeting: Twice in a year

Table 9.31: Summary of different committees/cells which plan & monitor the activities of the College:

'S. No. Name of the Committee/ Cell [Functions. [External
members
[Preparing the time table every semester and
1 |Academics No

implementation

IMaintain academic standards and monitor all
3 Academic Monitoring aca' de"m m‘vme‘s " No

[Planning the purchase of items required for the

® [Purchase fnstitution and further processing

No

[Planning the purchase of books, joumals,

4 Library budasting

s (Apex Bady Coordination [Looks into the documentation related to AICTE, |,
[PCI, NBA, NAAC, NIRF etc.

[Examination related matters, marks record,

6 [Examination No
|documentation
Insfitutional Animal Ethics.
7 IMonitoring the experimentation on animals. Yes
(1AE)
Ant-Ragging [Prevention of ragging, investigation of
8 Yes

incidence of ragging(if any)

[addressing the grievances of the

(Grievance Redressal No
tudents

0 |ntemal Complaint [adaressing the grievances related to Women at |\
Wworkplace

11 [Training and Placement [Student training & Placement, documentation  No

4,  [Research&Development  iMonitoring the research proposals, publications & |\
fother related matters

13 (Cultural Activities [Organising the cultural activities No
lOrganising sports events, sending

14 sports No
fthe students to competitions
[Organising NSS programmes,

15 NSS/Social Responsibilty No

[Health check up camps and documentation

16 Aumni [Coordination of Alumni activities Yes

C. Action Taken Report:

1. Grievance Redressal Cell

Dae - 30062025

e, Y "
D.Y. ¥ ey, Ak, Pune.
Agenda of mecting
.The minutes of (May 2025 mecting) wer ead nd coniamed by l the members.
2 Discussion and review of th gricvances ecived inJone 2025
39 No Grievance was receved in June 2025
3. Any obor matic with pemision ofchi
oducted under the chaman ship ofthe Princpal Dr N, Vyawahare on 30th
00 am. D, (M) . M. Chadhar, Gty epesenaive welcomed l the mermbers
and st the mccing with fllowing agenda
" 2025) d action aken were
Action taken
' e reeived n May 2025, Dr. Devenden Shirde intracted with stdents,
o was itution dependent and that s accepod by sudent
ke ny e gidnce related 1 both fculy
The mocting concladed with vote of thanks o the hsi

Name of the atendees

Figure 9.8 Minutes of meeting and action takenof grievence redressal cell

2. Anti -Ragging Committee

ot ragging Commitee Meeting o. 02/ 2024:2005
Dated:24/0572005

Action taken report of Ant-Ragglog meeing held on 28%

Agenda (Poiats of discussion) | Decision Action taken |

< Reviw ot peviow wvaggng [T e of Bl meeing v | Done

messures and their efectiveness | confirmed and approved

« Discussion _on_recenl _report | Vit Tn the classrooms, aboratois,
feedback regarding sny ragging.
incidents.

ibary snd canteen periodcally

campaigns o renforce snt-agging.

Figure 9.9 Action taken report of Antiragging committee

3. Internal Complaint Cell
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DD Y P
DeD Y Patil Col
Al

Annual Report

‘The complaint box was opened regularly and Intemal Complaint Cell

session conducted as follows

Email also checked for grievances. Under

ernal Complaint Cell 01

« Ms. Aarti Shitole, Unimax India conducted session on “Pre and

Post Menopause issues with PCOS, PCOD, Thyroid, Fibroid and
imegular periods”

As we did not receive any grievances in this academic year; hence
action taken report was not applicable.

DEMPS. P, Chaudhart
Presding Oftice

Figure 9.10 Internal complain cell Annual report

9.1.3 Delegation of financial powers (15)

1. The Governing body has delegated financial powers to the Principal, Heads of the Departments.

https://enba.nbaind.org/SARTemplates/eSARUGPharmacyPrint.aspx?A

Institute Marks : 15.00

2.The budget allocated and approved is utiized for the purpose of purchase, replacement, repairing work in order to ensure smooth execution of academic as well as administrative functions.

3. Accounts are audited once in a year.

The Principal has the financial powers to spend Rs. 15,000/~ and Head of Department have financial powers to spend Rs.5000/- at a time for on time or unallocated expenses for smooth functioning of academic and administrative activities.

Petty Cash Utilization
2022-23 2023-24 2024-25
Sanctioned Sanctioned Utilized Sanctioned Utilized
Amount Amount Amount Amount Amount
1,80,000% 165,017/ 1,80,000/- 1,79.406/- 1,80,000/- 163,899
914 and availability of i i tion in public domain (10)

A. Information on the policies, rules, processes is made available on college website (4)

Table 9.32 : Utilization of petty cash in Rs.

Figure 9.11 : Petti cash approval letter

Institute Marks : 10.00

> On arrival, all students joining DYPCOP are informed about the rules, regulations and procedures at college during orientation program. The same are available in the Induction Booklet.
o Periodic reminders are done through circulars (SMS/ Whatsapp/ Ema)
» Allinformation relevant or needed by all stakeholders is available on college website.

» Periodic
© The data of all faculty and staff is periodically updated and uploaded in the college website and maintained through ERP.
1 The administrative rules and regulations covering all cadre of staff employed are mentioned in the manual.

o The programme syllabus copy of university is available in the library provides in

regarding sessional marks, monthly attendance,

sentto

Email/ERP.

is maintained relating to norms and regulations followed which include general administration, service conditions, duties, promotion policies, increments and also disciplinary action.
‘academic plans and current regulations, courses, marks, attendance, examination, etc

= Recnitment and interview of al staffis conducted by issuing advertisements and following the regulations of Savitribai Phule Pune University and Pharmacy council of India (PCI). Thus reference points are made clear to the staff.

Al the nolifications are displayed on the notice boards. Several boards are available for each department, placement, training, examination, library, etc
= The institute website is continuously updated for disseminating all the information about policies, students, faculty and relevant information. Institute website is h

The rules and codes of conduct for following categories have been displayed on the website:

Table 9.33 Website details of code and conduct

acin/ acin)

Sr.No. |Name of Document 'URL of Document on Website
2o niab:
1 ision & Mission of Institute ibout:
g in/
2 Admissions ladmissions/admission-process/ug-courses)
3 [Fee Structure
https:/iwww.dyppharmaakurdi.ac.in/download (https://
b fandatory disclosure Wwww.dyppharmaakurdi ac.in/download)
Annual Reports, Information _ htps:/wwiw.dyppharmaakurdi.ac.in/download (https://
5 IBrochure, Induction Booklet, NSSWWW dyppharmaakurdi.ac.in/download)
eport etc.
hitps:/iwww.dyppharmaakurdi.ac.inffaculty (https://
6 [Faculty Profile www.dyppharmaakurdi ac.inffaculty)
policiesprocedures-and-code-of-conduct (https:/
7 (Code of conduct
policiesprocedures-and-code-of-conduct)
B. Dissemination of the information about student, faculty and staff

Atthe beginning of every academic year, the college brings out an Academic Calendar, which contains all the information required by the student to carry out his/her studies in the college. Information about every activity in the college is sent to all staff and students through circulars/ notices. Other publications such s the Induction Booklet and Annual Report

also serve disseminating the information about the college.

The college maintains transparency in all its operation and working. Information such as  Internal marks scored by the students, low of attendance, if any, Availability of scholarships, Opportunities for students etc. are promptly displayed on the College notice boards.

Al the related information about the college is made available on the college

9.2 Budget Allocation, Utilization, and Publi
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Accounting at Institute level (30)

Total Marks 27.00
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Total Income at Institute level: For CFY,CFYm1,CFYm2 & CFYm3,
CFY : (Current Financial Year),

CFYm?1 : (Current Financial Year minus 1),

CFYm2 : (Current Financial Year minus 2) and

CFYm3 : (Current Financial Year minus 3)

Table 1 - CFY 2024-2025

Total Income 63757956 Actual expenditure(till...): 63469608 Total No. Of Students 486
Fee Gowt Grants. Other sources(specify) Recurring including salaries Non Recurring  Special Projects/Anyother, specify affiiation fees, property tax electraity bl etc Expenditure per student
61171125 o o 2586831 49709276 10254867 3505465 130595.90

Table 2 - CFYm1 2023-2024

Total Income 63412797 Actual expenditure(ill...): 60320779 Total No. Of Students 491

Fee Gowt Grants Other sources(specify) Recurring including salaries NonRecurring  Special Projects/Anyother, specify Electricity bill, property tax, affi

tion fees etc Expenditure per student

61737926 0 0 1674871 49295749 6170208 4854732 122852.91

Table 3 - CFYm2 2022-2023

Total Income 57962145 Actual expenditure(till...): 35107891 Total No. Of Students 456
Fee Gowt Grants Other sources(specify) Recurring including salaries NonRecurring  Special Projects/Anyother, specify Electricity bll, property tax, affiation fees etc Expenditure per student
57602236 o 159500 200409 30382051 1665657 3060183 76990.99

Table 4 - CFYm3 2021-2022

Total Income 47166814 Actual expenditure(til..): 44877450 Total No. Of Students 383
Fee Gowt Grants Other sources(specify) Recurring including salaries Non Recurring  Special Projects/Anyother, specify Electricity bill, property tax, affiation fees etc Expenditure per student
47072917 o 0 93897 36775560 2740578 5361303 11717350

ttems Budgeted in 2024-2025 Actual Expenses in 2024-2025 tll Budgeted in 20232024 Actual Expenses in 2023-2024 tll Budgeted in 20222023 Actual Expenses in 2022-2023 till Budgeted in 20212022 Actual Expenses in 2021-2022 til
g‘::ﬁ':c‘"'e 160000 40314 660000 561535 1150000 745927 1705000 1495714

Library 205000 166802 495000 334876 615000 305145 135000 94851

Laboralon | 44460000 10253120 6150000 5458965 2900000 786103 1510000 1216853

equipment

Laboraloy 14400000 1033855 2000000 1533008 1100000 201425 1000000 998567

consumables

Teaching and

non-teaching | 41480209 40680523 38000000 37637598 27000000 26567133 30000000 20452036
staffsalary
Maintenance | 4400000 1831028 4000000 2819753 2500000 1530570 4100000 4143075
and spares
R&D 950000 930504 1550000 1262238 600000 463282 325000 288135
1::,"3':'9 4| 570000 848369 1650000 1504766 700000 569733 400000 363081
Miscellaneous | 5761300 4179538 5107000 4352318 2742000 1849390 2025000 1463815
expenses
Others,
ety 4425000 3505465 5075000 4854732 3275000 3060183 4005000 5361303
Total 64841500 63469608 64687000 60320779 42582000 35107891 45205000 44877450
9.2 Adequacy of budget allocation (10) Institute Marks : 10.00

A: Quantum of Budget allocation for Three years:

The annual budget is prepared according to the needs & requirements of the college taking into consideration the annual intake of the students including the increase in intake if any, laboratory & infrastructure requirements. The budgetary requirement for the next academic year is prepared in the month of January and February of every year. The Heads of the
Department, Librarian, Assistant Registrar are asked to submit the respective and relevant requirement. The requirement is discussed in the College Purchase Committee and putforth to Governing Body for approval. The proposal is reviewed and approved by Governing Body with revision if any. Since allrelated faculty and staff are involved while preparing the
budget and about 10% of standard margin over and above the actual requirement is kept as buffer amount, the budget allotied is almost always adequate. However, if any on-time or un-planned expenditure is to be made or if the expenditure exceeds the allotted budget in any of the heads, then special permission has to be obtained with proper justifcation from
the Campus Director after recommendation from Chief Finance Officer.

In cases where there are urgent requirements not taken into consideration while preparing budget, special allocation of funds is made on a case to case basis.
B: Justification of Budget allocated for Three Years:

Infrastructure and Major Equipment Purchase:

In the beginning of every academic year, each department prepares a budget under the heads of Capital goods, Recurring items, Research and Development (R&D), Training and Travel (Faculty and students), and miscellaneous expenses. The estimated budget of al the is and sent to the Ch : I The

development and expansion plans wil be discussed in college development committee, IQAC and formally recommended to Chairman and Governing Body (GB). On approval from GB, the budget wil be allocated and spent. From the sanctioned approval, the departments will get their share for the purchase of equipment and other infrastructural development
of the respective departments. As of today, the requested and proposed budget were sanctioned and sufficiently funded by the management and trust for the development of the college. The facilities are developed as per the statutory requirements of PCI and Savitribai Phule Pune University. Besides, the facilties were developed and funded by keeping in mind
the holistic development of the students. The budget estimate is revised (if necessary) in october month of financial year

Employee Cost

This budget includes salary, wages and empl tribution to PF & ESI, welfare schemes of the employee such as fee concession and medical insurance (mediciaim). College right from inception maintains student-staff ratio as per norms. The salary is provided as per the statutory requirements. Mejor portion of the funds were allotted under this head
Student Cost: The students related cost is also adequately funded from the income. This expenditure is categorized as follows. It includes expenses related to academics, training and placement, co-curricular and extracurricular activities, student welfare schemes etc.
Governance/Administration: To meet out the statutory expenses of SPPU, PCI, accreditation (NAAC and NBA), QMS

Regular Expenses and Maintenance: At the beginning of every year, college prepares an estimated budget for the regular and maintenance expenses and the consolidated budget proposal is sent for the Chairman's approval. Approved budget amount s utiized for the regular expenses and maintenance work. This budget head includes expenses incurred
towards electricity charges, housekeeping charges, property tax, office equipment, building, insurance to building, vehicle, laboratory equipments.

9.22 Utilization of allocated funds (15) Institute Marks : 12.00

The data given below pertaining to utilization of the allocated funds show that the entire budget was utlzed in all the years. Necessary approval was taken whenever we exceeded the allotted budget

Table 9.34 Utilization of allocated funds:

[Funds Utilized
r. No. [Financial Vaar[F:"ds Allocated % of Utilization

(Amount in Rs.)

1 2023-24 (64687000 p0320779.13 3.250
2 202223 42582000 [p5107891.48 2447
3 2021-22 45205000 la4877450 09.275
9.2.3 Availability of the audited statements on the institute’s website (5) Institute Marks : 5.00

The audited statements are avaiable on website: link are given below:

Financial year 2022-23: a \_images/B.PHARMF pdf

Financial Year : 2023-24; a \_images/B. pdf

9.3 Library and Interet Total Marks 20.00
Itis assumed that zero deficiency report was received by the institution, Effective availability and utilization to be demonstrated. (20) !
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9.3.1 Qu:

of learning resources (hard/soft) (10) Institute Marks : 10.00

The college provides comprehensive facilities to support the effective conduct of ts educational programs. Library being instrumental learning center plays vital role toward teaching learning process including self-learning. The central library is equipped with ERP support ie.JUNO library management systems (E-Granthalaya,) and Online Public Access.
Catalogue (OPAC).This faciltate effective search & easy retrieval as per individual need. This ease of operation act as a catalyst to make use of Library enjoyable.

Additionally, the college features a Digital Library that provides round-the-clock access to a wide range of e-journals, e-books, and digital resources such as Delnet, NPTEL, Shodhganga, K-Hub, the National Digital Library, and various Open Educational Resources. . The library is fully Wi-Fi enabled with high-speed internet, allowing students to seamlessly
access e-learning resources on their personal devices. Access credentials for K-Hub is provided to students, enabling convenient usage from mobile devices or any location. Access credentials for K-Hub is provided to students, enabling convenient usage from mobile devices or any location. The library also offers a variety of student-centric services, including
plagiarism checking, book bank facilties, access to facuty-authored publications, and initiatives like the Best Reader Award. The library also offers an audiobook faciity, enabling students to access leaming materials in audio format.

To promote academic integrity and foster a strong foundation in research ethics among B. Pharm students, our institution provides plagiarism detection services through Turnitin Software. This initiative is part of our commitment to nurturing responsible scholars who value originality, authenticity, and ethical conduct in academic and scientific pursuits. The
primary aim of this service s to educate and aware the students on the significance of maintaining originality in their academic writing, including UG project reports, research articles, and dissertations. By familiarizing students with the concepts of proper citation, referencing and avoidance of unethical academic practices, which help to intemalize the values of
intellectual honesty, academic responsibility and preparing to be responsible professionals in future careers. This iniiative not only prepares students for higher education and professional research practices but also fosters a culture of honesty, accountability, and respect for intellectual property. In adition, it helps develop critical thinking and academic writing
skills essential for success in competitive exams, scientific publishing, and advanced studies.

o faciltate seamless operation and ease of access, the library is organized into the following five dedicated sections:

Administrative Book Issue and Retum Counter

N

Reading hall

Reference Sections, Journal Sections, Open Access Area and Thesis Repository
4. Digital Library

5. Scholastic Centre

The Scholastic Centre is a dedicated academic space within the college library that supports students in preparing for and allied acadk Created in response to student suggestions, it offers a conducive environment for focused self-study, access to exam-oriented resources, and meaningful academic discussions. The centre
encourages students to engage in collaborative leaming, share preparation strategies, and clarify doubts through peer interaction. It plays a vital role in helping students strengthen their subject knowledge and build confidence for various competiive and entrance examinations. Overall, the Scholastic Centre contributes to acadermic excellence and supports the
overall development of students.

All books in the library are systematically categorized by subject and stored in clearly labeled cabinets. The collection is well-stocked with books, tiles, journals, and magazines, organized according to the Dewey Decimal Classification (DDC) system. The latest volumes and issues of subscribed journals are prominently displayed in the journal section, while
older volumes are hardbound every five years and properly labeled for easy reference.

Library expenditures encompass the procurement of reference books, textbooks, printed journals, e-journals, and various subscriptions. In support of the New National Education Policy (NEP), particularly the emphasis on multiingualism and the power of language, the liorary also maintains a substantial collection of interdisciplinary and allied resources. This
collection reinforces the NEP's focus on promoting instruction in the mother tongue, local, or regional languages.

Table 9.35 SUMMARY OF BOOKS AND JOURNALS

A)BOOKS
Total No. of Title: 3580 Total No. of Volumes: 15894
Subject No. of Titles No. of Volumes
Pharmaceutics 795 4301
Pharmaceutical 535 3703
B.Pharm&  Chemistry
PharmD.  Pharmacology 415 2095
Pharmacognosy 505 1624
Allied 190 331
Total 2440 12054
Pharmaceutics 335 912
Quallty Assurance 0 12
Techniques
M. Ph: |l
am  Pharmaceuical 12 .00
Chemistry
Pharmacology 125 356
Total 810 2570
D.Pharm 330 1270
B) JOURNALS
Hard Bound
No. of
Course  National  No.of International Periodicals e~Journals
Journals
Journals
B. Pharmacy 6 - 2
M. Pharmacy 13 12 2 Delnet :388
D.Pharm 6 - - K-Hub : 1992
Total 2 12 4
Compact  \pTEL Videos Books
Discs. Total : 2380
150 8438 532
9.3.2 Internet (10) Institute Marks : 10.00
Name of the Internet provider Paradise Telecom P Itd
Available band width 100mbps
WiFi availabilty Yes
Internet access in labs, classrooms, library Yes
and offices of all Departments
Security arrangements Microsoft campus education cloud allLng , quick heal antivirus , firewall

(A) PROGRAM OUTCOME (POs)
ANNEXURE I: PROGRAM OUTCOMES

1. Pharmacy Knowledge: Possess knowledge and comprehension of the core and basic knowledge associated with the profession of pharmacy, including biomedical sciences; pharmaceutical sciences; behavioral, social, and administrative pharmacy sciences; and manufacturing practices.

2. Planning Abilities: Demonstrate effective planning abilities including time resource delegation skills and skills. Develop and implement plans and organize work to meet deadiines.
3. Problem analysis: Utilize the principles of scientific enquiry, thinking analytically, clearly and critically, while solving problems and making decisions during daily practice. Find, analyze, evaluate and apply information systematically and shall make defensible decisions.

4. Modern tool usage: Learn, select, and apply appropriate methods and procedures, resources, and modern pharmacy-related computing tools with an understanding of the limitations.

5. Leadership skills: Understand and consider the human reaction to change, motivation issues, leadership and team-building when planning changes required for fulfillment of practice, professional and societal responsibilities. Assume participatory roles as responsible citizens or leadership roles when appropriate to facilitate improvement in health and well-being.

6. Professional Identity: Understand, analyze and communicate the value of their professional roles in society (e.g. health care professionals, promoters of health, educators, managers, employers, employees).

7. Pharmaceutical Ethics: Honour personal values and apply ethical principles in professional and social contexts. Demonstrate behavior that recognizes cultural and personal variability in values, communication and lifestyles. Use ethical frameworks; apply ethical principles while making decisions and take responsibility for the outcomes associated with the decisions.
8. Communication: Communicate effectively with the pharmacy community and with society at large, such as, being able to comprehend and write effective reports, make effective presentations and documentation, and give and receive clear instructions.

9. The Pharmacist and society: Apply reasoning informed by the contextual knowledge to assess societal, health, safety and legal issues and the consequent responsibilities relevant to the professional pharmacy practice.

10. Environment and sustainabili

: Understand the impact of the professional pharmacy solutions in societal and environmental contexts, and demonstrate the knowledge of, and need for sustainable development.

11. Life-long learning: Recognize the need for, and have the preparation and ability to engage in independent and life-long learning in the broadest context of technological change. Self-assess and use feedback effectively from others to identify learning needs and to satisfy these needs on an ongoing basis.

Declaration

The head of the institution needs to make a declaration as per the format given -

« I undertake that, the institution is well aware about the provisions in the NBA's accreditation manual concered for this application, rules, regulations, notifications and NBA expert visit guidelines inforce as on date and the institutes hall fully abide by them.
« Itis submitted that information provided in this Self Assessment Report s factually correct.
« I understand and agree that an appropriate disciplinary action against the Institute willbe initiated by the NBA. In case, any false statement/information is observed during pre-

it visit, postvisit and subsequent to grant of accreditation.

Head of the Institute
Name : Dr Niraj S Vyawahare
Designation : Principal
Signature

J\‘{U“N«(’

Seal of The Institutior

Place : Pune
Date : 12-07-2025 12:34:59
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